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Separate Paging ia given to this Part in order that it may be filed as a 
separate compilation 


uri II—tw 3—tjtr-qprf (jj) 
PART H—Section 3—Sub-setafoa (ft) 


sttm spwt i? *T«TTtTO8 (twt rwr’ht) vt «£M.t) JTTT urttfftn fat HlfafEru sfK wfft ywpj 
Statutory Ortm and Notification* Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


trwr) 

?r i 23 apRjiU, 1998 

SFT.SfT. 2429.—firqifw (RfirTT t^T 

grrfafa) arfalfam, 1954 erro 3 # aro 
( 1) £PT tTTff Vrf^RUfr SPffa ^ §F, 

ucTTurr tf^Pt vTUsrpft ^ fevft tranr % 
vrfa mi aara fanner, ffafarf u+hRi $f tt *rf 

c\ * 

affair arnjivr, ? 4t 44. fa. fa^ fat 
?TF[W ft ti 3ifaT ufimT % srfHftW ^fcT 
sfftlfHU'tT % jjm wft afafa rr^PRf 4fa3W 

3fFT=frr fat ?tTt vttt ^Fff ITT ffaqTFT infa ft 
FBTW faffaFT Si'PFFf % WT iSr ffajyPT Itryf | | 

2. PTF ^TPfasT 31-1-97 iff 37[fa iff 3|ftFej^FTT 

fwi 1 ( 2 ) /94-fatW-! (n) fafaum pfurr 1 1 

[W l(2)/94'^PPrf (^)] 

^jTfafa f%ij, siFfara - 


MINISTRY OF HOME AFFAIRS 
(Rehabilitation Division) 

New Delhi, the 23rd October, 1998 

SO. 2429.—-In exercise of the powers conferred 
by Sub-Section (1) of Section 3 of the Displaced 
Terscns (Compensatioi and Rehabilitation) Act, 
I9S4, the Central Government hereby appoints 
Shri V. P. Singh, Deputy Secretary|Assistant Settle¬ 
ment Commissioner in the Land and Building 
Department, Evacuee Property Cell, Government of 
N.C.T. of Delhi as Assistant Settlement Commissioner, 
for the purpose of performing, in addition to his own 
duties, the functions assigned to a Assistant Settle¬ 
ment Commissioner by or under the said Act, 

2. This supersedes earlier Notification No. 1 (2)/ 
94-Settlement (A) dated 31-1-1997. 


3097 GI/98—1 


(4451) 


[No. l(2)|94-Settlement(A)] 
SURJIT SINGH, Under Sect. 
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T? ftf-cfr, 2 3 spFnrr, 199 8 
*t . art. 2430.—ftpTftr m^fri m's srfelwr, 

19 5 0 (1950 37 31) ft) STITT 6 ft TT STITT 

( 1) STTT 5TPT SlfftmT 77 TftftT Tpft fT, ft^^ftT 
jjr^r\r mrTgpr 'qfft pft W3FT fft>TFT, fftc7T7 TFTfrT 
ftvq, TpsfEr TTW7T «fa, feftt A T7 

«Kl44d 3TT^3TT ft) ft). ft). (ftft ft) T7T 
ft yrfft r ft ) % a rt ftfWi tttt arfsrfwr % srt st-pit 
ttt% afsfto nr arfftrsrr ft) ft)ft 7ft 37 ft) 37 f7 r 7T77 
qrpf % T?OT ft f<ETfr if RcTT-T 7TPTf?Tq‘f ft:tff47TrT 
,ft ^T ft fftft37 377) | I 

2. 3ffft d l f l W 31-1-97 3ft TeCT ft) 3Tfsr^TT 
ftPTT 1 ( 2)/9 4-ftftfaPT (’j) 37 arfftTTTT KtFTT I I 
[ftpp i( 2)/94-4 tIw(^) ) 
ffTSftff fft?T, app 7fft7 

New Delhi, the 23rd October, 1998 

S.O. 2430.—In evre w of the powers conferred 
by Sob-Section (1) of Seciicn 6 of the Adminisba- 
tion of E v acuee Property Act, 1950 (31 of 1950), 
the Central Government hereby appoints Shri V. P. 
’Singh, Deputy Secretary|Assistant Settlement Com¬ 
missioner in the Land Building Department, Loin- 
cuee Property Cell, N.C.T. of Delhi as the Custodian 
of Evacuee Properties in Delhi, m addition tm his 
own duties, for the purpose of performing the func¬ 
tions assigned to a Custodian by or under the said 
Act. 

2. This supersede 1, earlier ivTification No l(2l| 
94-Settlement(B) dated 31-1-1997. 

[No. 1(2) |94-Settlcment(B)] 
SURJIT SINGH, Under Secy. 

37fft3T, ftRTPm 7®TT ftPTTPPT 

( 37)731 ft)r 3fw7 fftwr) 

7#fft?ft), 11 rr-sirtiT, 1998 

37.3TT. 2431.—ftftftT TK+H ftr)54Pf fftpft 
rffhpr rarrqrr aftftfTTff, 1940(1940 37 3 rfftfft 77 
ft. 25) 3ft ETTTT 6 TTTfefT TTTTT 5 ft) TTSTPI (l) 
3TPT TTTT WipHWt 37 ftftftl 3> gft TTPTcT 4lwq 
7T37T % TTW fftftT7 ft) arflEJ^TT ft. ft) ftp 

rnr/98/l 5/ftP ft) 'ft/ 1097/ll G5/7TT II/ftP.l fftTTTT 
17—01—1998 3TTT STTPT ft3flTRT TTPT- PT37T ft) 
ftjftTfff ft 77TT7 TCP 7 c pjft*FTT TTftftf 737 
3rqrnj ft. 202 / 97 -^m: 7 , nttfEmr ftfftTT tptt, 

■JTPTT ft. 352 / 97 -TTf'T THT TfftTT 3T7T aftr 

arTTW ft. 95 / 97 -srmPTPm «TRT ft ppftftr 
ftffftfetT, 1860( 1860 37 affafftTP ft. 45) ftr 

KTPT 258, 259, 260, 406 ftp 420 PTfftp PPftftT 
£$ ftfffTT 3?) UPT 34 % PftftftT 3prrreff 

?f*TT dqft+d ft3T SOT7T ft3T ¥ afftJTT aTTTrft) ft 


T'sfflTd 3P1TT dWT Ttm, 5^737 ?ftT 

TT^TT Ttff TT^^T % iT^W u fTT tr o-'TTT 
TTfjt rpaft ^ Iwl - :PT T^r 3f4Tf 31'fOTT 

T'CTtfr % aptqnr % fpT Epfa 'jfhRT PimT 

% 3 ft Friwft ?fp srftpprfTTr tt fftprpar 

fTtft 74 <M TF?p qr qmTT t" I 

[ft. 2 28/7l/9 7-nftt¥t-II] 
5 ft foT, 3TT7 irfftr 

MINISTRY OF PERSONNEL, FllBLIC GRIE¬ 
VANCES AND PENSION 

(Department of Personnel & Training) 

New Delhi, the 11th November, 1998 

S.O. 2431.—In exercise of the powers conferred 
by sub-section (1) of section 5 read with Section 6 
of the Delhi Special Police Establishment Act, 1946 
(Act. No. 25 of 1946), the Central Government with 
the consent of the State Government of Gujarat vide 
Revenue Department Notification No. GHM[98|15| 
STP| 1097| 1165|Part llJH.l dated 17-1-1998, hereby 
extends the powers and jurisdiction of the members 
of Delhi Special Police Establishment to the whole 
State of Gujarat for investigation of offences punish¬ 
able under sections 258, 259, 260, 406 and 420 of 
the Indian Penal Code, 1860 (Act No. 45 of 1860) 
read with section 34 of the Indian Penal Code and 
attempt, abetment and conspiracy in relation to or in 
connection with one or more of the offences men¬ 
tioned above and any other offence or offences 
committed in the course of the same transaction or 
arising out of the same facts relating m the cases. 
Crime No. 202(97 of Police Station, Sector 7, 
Gandhinagar, Crime No. 352197 of Police Station 
Shahibaug, District Ahmedabad and Crime No. 95(97“ 
of Police Station Jamkalyanpur, District Jamnagar, 
Gujrat. 

[No. 228(71 |97-AVD.TI] 
HARI SINGH, Under Secy. 

fff foftft 17 -13Hf, 1998 

T. 2432.—%7sfpr TP3TP-, forft ftphr 'jfftir 
TTH SifETftPPT, 1946 (l94G 4TT afFaftm ft. 25) 
nft "TPT 5 3ft TT-TCT ( 1) TTT TPT Tffprftf TT 

uftpr frft ^r, fftr Trfwr ft®rr 20797 (tspt)/97 
ft TfipPT ftffT5 % TWrTT fc«T?T T55 •TpTTFW % 
fdftfti % sfff¥P 'flTTfftr ^ ftftnr ft) gttt 302/34 
ft BitfftT ftsftpr srrmftf ftftr 1 e /17 Rh^t, 1997 

3ft TTW ft fftjpTT ^571 fftfTT T?p: 2 4-777(7^, q^^TT 
ftnTT ft ’jfftff ftfar af-T ft PTffTT ^PT ft! T5fTfTfft3T 
irrq; ft ftftfspf fftftt ap? ft aivftq-rT % 

fftn;, fftpft fwr >jfft7T ftmpr ft rr^ftf ft) urfftrft) 
ftp arfipETferr 37 fftpfP" nr^T qfrpT ftnTT tt^t 
77 - qrd) 1 1 

[ft. 228 / 51 / 9 8-ff.ft).ft).-TI] 

fffft ;,*pr rrftrT 
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New Delhi, the 17th November, 1998 

S.C, 2432.—In c*ecise of the powers conferred 
by sub-section (1) of section 5 of the Delhi Special 
Police Establishment Act, 194b (Act No. 25 of 
J946), the Central Government as per the directions 
of Hon’ble High Court of West Bengal, Calcutta 
dated 15-5-1998 in Writ Petition No. 20797(W)|97 
hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment 
to the whole of the State of West Bengal for the in¬ 
vestigation of offences punishable under section 302 
34 of the Indian Penal Code and any other offence 
offences relating to the unnatural death of one 
Shyamal Das in Police, lock-up at Nimta Police Sta¬ 
tion, District North 24-P'arganas, West Bengal, in 
the night of 15|16th September, 1997. 

[No. 228|51|98-AVD. Ill 
HART SINGH, Undei Secy. 

nf ff7%t, 19 44*42, 1998 

TT.3TT. 2433.—%ofhT 42TT2 forft 

farek ijf%4 «rm( arfsrfknr, 1949 (1946 tt 4k- 
fkr4 4. 23) Tit tjm g % ttpr ifer wm 5 Til 

44tfET ( 1) SET STTrT Tfakf Tf 44T4 Tk 

TTjprrnT wjt t 44 (44-5) f 44 T 4 % forr 

15-11-1998 % 4T*T 4. kfi.-14(9) ?>T-5/98 

Gphj2 ffirr strt 2tsf4T4 tet trw Tt 434 k 4 
«ft %.ft. faphFTPTT 4 T 4 T, 444JT T4T %k4, BTTWsr 
2 k, Tter jfff sp-rr % 4 %er if ijf %4 4 414471 

TtTT k#t, faprr TNT 4 4T2ifk T¥ df;Jr!T 1860 
Tit tnrr 302 % 4%k T% PTVrfsiN 4. 762/98 

44T T4 5tfw hfjfnT, 1973 Tt 'eTRT 174 T 3kk 
4. 2 9/98 T 4ifk TTffk afTTEft 44T 44- 

4TT 3TT2kt % 44fw 44 4T 44TT 5TT7T, 

sfN 4244 ttt 47 ft rr^TTnT t sintt 4 fer k 
amrr 44 ft ppkt % 44754 fwf set jiTtitt/wim 
% apwr % frrft fkk ^fkf ftfnt % hrkt 
%t Tfrwf srk TkTrfkr tt fT^rn; tttttft 

tttt 42 T2fft 11 

[ft. 2 28/5 6/9 8-tT.^.il.-II] 

anf.ki. Tj%ft, 44 trNr 
New Delhi, the 19 th November, 1998 

S. O. 2433.—In exercise of the powers conferred 
by sub-section (1 ) of section 5 read with section 6 
of the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946), the Central GoVpmmcnt 
with the consent of ; hc Stale Government of Rajasthan 
vide Home (Group-V) Department’s Order F. No, 
F-14(9) Home-5198 Jaipur dated 15-1M998, hereby 
extends the powers and jurisditcion of the members 
of the Delhi Special Police Establishment to the whole 
of the State of Rajasthan for investigation of offence 
punishable under section 302 of the Indian Penal 
Code, 1860 of FIR No 762198 and inquest 
No, 29[98 under section 174 of Criminal Procedure 
Code, 1973 of Police Station Gumanpura, Kota 


City, District Kola relating to the murder of Sh. K. T. 
Vishwanathan Nayar, Manager of Kanak Hotel, 
ihalawad Road, Kota and attempt abetment and enn- 
spirtcy in relation to or in connection with the offence 
mentioned above and any other offence or offences 
committed in the course of the same transaction or 
arising out of the same facts. 

[No. 228!56|98-AVD.IIj 
I S. CHATURVEDT, Dy. Secy. 


faff 4dM4 
(2T474 f44T4) 

4444 

kfcnft, 18 44242,1998 
24T*4 

TT.41.2434.— 'flT2%k 221*4 4kf%44, 1899 
(1899 tt 2) Tt urt 9 Tt 444Kr( 1) T isk(hr) 

TET 4?T Brfepff TT 4%k T*% iJiT, %kt4 hETE 

4443421 TE4k sftefifhT frTTh %t, 4*4! Tt 
TTT TNT TTTf iPTEfk TTT 44t4 TTR $rk 
hT hr Tirn w Tt 44fr4 E4*4 set ^tt 
T7% Tf TpfTfr JNPf TTrft % Tt TTT 3'T 5TTT 
trV frr tet 41% tFtt fftPrart %t%f % 

rTTT 41% 4iTt 42 NPT % TNT 4'4 t4 

t> :— 

(t) 4r4 4T TTIT TT %t 4T45 THf ®cqT4 
TF4 4t2 444rT2 ?Tr2 Tf4 % T^T 474 
T 4c4T 4T4 ^TtT n44 % IftR 

4P. 000001 % 2323135 4T f4f?E3: 
%!54r 41% Wk Tli f%4f%4 OT4 

4k 98T ; 

(14) 4T4 4S43 T2k hdl k'lrdt TFT 2W 

T fT iJTT % 4c4T 4T4 444 % 

hTf FT %t 3000001 ft 3135980 4T 4% 
fkw 4i% ^t sft ?rrf 4|% 3414 

4t% 4k 98T; 

(4) 4TT 4T 4t Tt Tvk 4Nk4 TIT htr 4414 
ff3fT4 ii44 ^ fTT 474 T SE4T T4 
^4R 444 T hTf-iTT'^- 4000001 ft 

4102275 4T 4% fafsET 4441 4T% 4rf. 
ft. 4t. 14k. ft4 fTFTRra: 4k 9 8T ; 

(4) 4T4 44 T4k fcT244 444 4k 4$t ^414 

244 % J "1 474 T 474T 4T4 i T44 

% snf.FT.f. 5000001 % 5021078 

4T Tt fafW 444r 4[% fTlf.^.ft. 

4k- fTTB 4k 9 8T I 

[4. 39/9 8-141^4-4)4.4 . 15/33/98-1%.T. ] 

444t T4f, 442 4f%4 





4454 THE GAZETTE OF INDIA : NOVEMBER 28, 1998 /AGRAHAYANA 7, 1920 


MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 18th November, 1998 
STAMPS 

S.O. 2434.,—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section y of the 
Indian Stamp Act, 1899 (2 of 1899), the Central 
Government hereby permits Industrial Development 
Bank of India, Mumbai to pay consolidated stamp 
duty of rupees thirteen crores forty two laiths thirty 
seven thousands and one hundred fifty only charge¬ 
able on account of the stamp duty on bonds in the 
nature of promissory notes described as— 

(a) 1DBI Regular Income Bond 98-A bearing 
distinctive numbers from IF'R OUOOOl to 
2323135 of rupees five thousand each 
aggregating to rupees one thousand one 
hundred sixty one crores fifty six lakhs and 
seventy five thousands only ; 

(b) IDB1 Growing interest Bond 98A bearing 
distinctive numbers from 1FG 3000CO1 to 
3135980 of rupees five thousand each 
aggregating to rupees sixty seven crores and 
ninety nino lakhs only ; 

(c) IDBI Deep Discount Bond 98A bearing 
distinctive numbers from IFD 4000001 to 
4102275 of rupees ten thousand each 
aggregating to rupees one hundred two 
crores twenty seven lakhs and fifty 
thousands only; and 

(d) IDBI Education Bond 98A bearing dilstine- 
tive numbers from IFE 5000001 to 
5021078 of rupees five thousand each 
aggregating to rupees ten crores fifty three 
lakhs and ninety thousands only to be 
issued by the said Bank. 

[No. 39j98 -Stamps-F. No. 15|33|98-STJ 
APARNA SHARMA, Under Secy. 

(’HTf'HW TT4 fWT) 

13 74*4T, 19 98 

«?T <3T, 2435.—4R4>7 441) 

«?fafa77, 1959 ( 1959 IT 38) qft 4RT 264ft 

74517T (j«f) % AH qfof 4HT 2 5 4ft Squm ( 1 ) 

* (4t») ¥ 4, qhak TR4ER, nrwlq 

ftort ¥ Ttm qrqft % mra, tpmm 

77 477 5445ft 4<f qfa44 % XZZ 44: 

nn 4)71^7 <77^7 Vflf % 4717 7f77, 

(7^7777 7TOT, 771J 4 447 S4UT % 7 

$7Pl) <1 %,% 47l 4ft 13 77*77, 1998 ¥ 

12 74*77, 2601 W *T44T 4* 7Tq,7lflft7 


[Part II —Sec. 3(h) 1 

nu? 77^7 % 5.flHEft ft 7N 4 7441 ft7Tn 77F7 
^Ift 7T, ^74 7 ql '41 q|T ^1 WZ 745 7T% 
4l4T^T tiut qqqj % qli 4 f7474: qifqcfqUFft 
11 7$ 7T7R7 ft? 7Tf77T S74T -M 2 7-? ?/1 ? fi 8 

(tpr) qr 47?7* % 7fat7 f777 

¥ 7tft7 |l4T I 

[nq. 447T 8/4/J8-41. aft.-I] 
%.%. 44W, <*47 4fqq 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 13th November, 1998 

S.O- 2435.—In exercise of the powers conferred 
by clause (cb) of sub-section (1) of Section 25 read 
with sub-section (2-A) of Section 26 of the State 
Bank of India (Subsidiary Banks) Act, 1959 (38 of 
1959), the Central Government, after consultation 
with tile Reserve Bank of India, hereby nominates 
Shri K. K. Saini, presently Organising Secretary of 
the Associate Bank’s Officer’s Association Unit—State 
Bank of Bikaner and Jaipur (posted as Chief Mana¬ 
ger Secretariat Branch, Jaipur) as a Director on the 
Board of State Bank of Bikaner and Jaipur with 
effect from 13 November, 1998 and upto 12 Novem¬ 
ber, 2001, or until he ceases to be an officer of State 
Bank of Bikaner and Jaipur, whichever is earlier. 
The nomination will be subject to the final decision 
of the High Court of Karnataka in Writ Petitione No. 
4422-23/1998 (L.). 

[F. No. 8[4I98-B O.I] 
K. K, MANGAL, Under S'ccy. 

*ft*TT 5j74> 30747777 % 47 477faT7 

mft, 6 77*77, 199 8 

4w( O 6/9 8-mT Tt-qfhrr ypr ( tt) 

47.317. 24 36:—*777 TOR, farf 7T7T7 

ftrtTW, fceSft ST7T f77T45 1—7—94 4ft TPrft qft 

mft arfy^HI 1 747T 33/94-41PT qjTT (rpr ft) 

% sfsfbr sp^r srfy+i vf qft TuiP-ui qr<?t gn 
7.7T, TO. 7TC7, TRJTT ftftqT 3rpj4ffFT7, 

qvr—n;dT5iTr qft f^ftr % 

tt*t qf777 4ft, atfsrfftrrr, 1962 (i962 

44 52) 4ft HT7T 97 fTfftffttj STTTTrtfT %3RJ7K, 

q?r srfftqRT ftrcrfa srsqft % srftHrr qt M 

“ftm ftr^rft' ftrfmr g- i 

[qq^q- wr V HI (qfftrr set) 40-2 6/^trff /9 gj 

qft. ftff. 7177, 3TFJ47 





[TOfiH—TO 3 (li)] 


TOW'WW : 23 J lB98/^nT?nr n T 7,1920 


OFFICE OF THE COMMISSIONER OF CUSTOMS SHIFT IF 4 % AATO fTOTkTO FT ft TMI fw 
Pune, the 6th November, 1998 ^TrifaTT, 


NOTIFICATION NO. 6|98-NT-CUS (PUNE) 

S.O. 2436.—In exercise of the powers conferred 
on me by the Notification No, 33|94-CUS(NT) dated 
1-7-94 of the Government of India, Ministry of Fi¬ 
nance, Department of Revenue, New Delhi, I, G. S. 
NARANG, Commissioner of Customs, Pune, hereby 
declare village, Urawadc, Taluka Mulsh! Dist., Pune 
to be warehousing station under Section 9 of the 
Customs Act, 1962 (52 of 1962), for the purpose of 
setting up of 100 per cent E.O.U. 

[F. No. VIII (CUS) 40-26|TC|9S] 
G. S, NARANG, Commissioner 


3. 31% ATfAfiT ( 2 )% fTATT, TOA 

fATTT % AATAAfW % TOAT, qftTOA 

Tfiffi hi < h told % TAftTA totaa A4TOT) to % 
TTAA f%TT "Jl I'M HT; 

4. TOA fAfiTt % XTlfT^T AA5FA ‘Tfi'RHPsfiT % 

f4Phld+" AA f44M4AA TO %TR VS TOTOt fcppt f% 
ffiPhld+t %T ATAATA % ?ft 7TTETAT % glRT 

'JIT T%; 


writ tataa 

(NlTtY-TT fATOA faTFT) 

¥ 

AfffiRfT, 17 PART, 1998 

TO. AT. 2437.-%^fi TOTH fTOfitdT AfafAAT %) 
1884 ( 1884 TO 4 ) ART 1 4 %t TOTO ( 2) JTTT 
User tfifTOTf TO TTTA TOT |Q, Tfifi ATAA SfTOT 

f%fr%y, |f%qT'kr ftsfrra, uwrh, %t ttt aUa mm 

TOT W 8900, TOTT#, TtAfiY, %fiTO, Tt(AA ATTO 
H%ffAT A TOTTOTT flk ATA TO fprpfAfep 
% APTTA % FlN fTOhlTA fAAT, 1983 
(TO% ttota to fATr) % to t fpftR) % faror 
31 ( 2 ) % tocTa tmlq;:— 

TOTT. fWlAT AT F-'FU TFT %dTO AfaroTT 



ATT 

T. 

fidhldl 

srfA 

3%a 

(froftfiTT) 

- 

l- atYt/itIr 
AF riwr 

0441 1.4 

FT 

65. 34 

25 

• 

2 . TO%T 

0456 1.4 

FT 

0. 59 

25 


TOT fiffiA fTO%tdT OttoTtPto AAf IT ATfiTA 

frit toTa 1 :— 

1. frfTOT f%TTAA Ak TRA 

itoY^T ffiTTA TOFT STTftFRTT % ATAWT *%t?fA 

TEA %t ATTtft Ak ATAfiA At snfUd.o-'iT 5TTT 

TOf fif AAf, fifc %k ft, TO TOsAt % TF7A f%TTT 

Arkr; 

2. TOAk^tA ffiTTA Mkfiffi TfiT tTORATT TTR 

ffifATT, 1996 %t ART 3 T ffi% fit tFffTORT % %AA 


5 . AFJATA %t ffiTTATAA IT ^TjFir TOTA qy 

JfiTT fTOTT ATfifiT Ak ffiRfikfiA TO fiTfiTTA % %ff 
% hdUT hi ITT TO?T A 4fr| TfTfA%TT, ffiffivT 
ffiTTAA % TO 4% % qtRT AWT T Wr ATAf TO 
TfitT TO fiTfiTR Ak ffiOhtdT AA % ART Ak 
TOT % TOT 5 0 0 fifi rftdT kfi %T TO ftTfiT TO^fiT I 
^TfiFT rfSf AT Alft T^fiT AA AT f% Ad Ul ’JTT 

A^f TO fTOTT TOAT I aTt TOAA AT % TO tfi TO 
FTO At Wt? A^T 

6. ^TT TO ^A%SFTO %tf tJATTA AU|Sft Atft 
% ATAtfi %tA^TfA A$f ^t AlAtfT; Air 

7. (TOTtdTO %T % ATT^t %T AAA fAAfit % 

Al^tA A^FA AATTTOA ^AsftA %t AtT AfiTO ?>ft 
AtT TTTA A %t| A^fAA fAAfi A^t t%fiT At^fiT 

Ak frortdA qkfi^r % AkrA aaa fArot % 

TOTt TOTOAt Ak TOFftfi fiTAFTTA ffifiAt Ak 

Afi<4lfAA»l ffifTOfif TO TTOA f%fiT AT%fiT I 

[TO.A. 2/l/98-f%FTkAT(i)] 
AtfA ATO, fAfiTOT 

MINISTRY OF INDUSTRY 

(Department of Industrial Development) 

New Delhi, the 17th November, 1998 

S.O.2437—In exercise of the powers con¬ 
ferred by sub-section (2) of section 14 of the Explosives 
Act, 1884 (4 of 1884), the Central Government hereby 
exempts M/s. Oil India Limited, Duliajan, Dibrugarh 
(Assam), from observance of sub-rule (2) of rule 31 
of the Explosives Rules, 1983 (hereinafter referred 
to as the said rules), for import of the following ex¬ 
plosives from M/s Owen Oil Tools Inc. 8900, Forum- 




4456THE GA7ETTE < V INDIA : > < 'VEMBER 28, 1998 /AGRAHAYANA 7, 1920 [Part II— Sec. 3(ii) J 


ment shall continue till such transfer is comp¬ 
leted and the van, duly locked, leaves the 
site; 


Fort worth, Texas, United States of America, at Cal¬ 
cutta airport, namely :— 


SI. Nine of the U.N. Class Net Maxi- 
No. explosives number (weight mum 

(in kilo- net 
grams) quan¬ 
tity 
per 
pack¬ 
age 
(in ki¬ 
lo¬ 
grams) 


1 2 

3 

4 

5 

6 

1. Charges 
Shaped, 
Commercial 

0441 

1.4S 

65.34 

25 

2. Detonators, 
Electric 

0456 

1.4S 

0.59 

25 


2. The explosives mentioned in paragraph I shall 
by imported subject to the following conditions, na¬ 
mely :— 


(1) necessary deamces are obtained from the 
Director General of Civil Aviation and the 
International Airports Authority of India 
and conditions, if any, imposed by these 
two authorities shall be strictly complied 
with; 

(2) the explosives conforming only to Division 
1.4 of the classification give in section 3 
of the International Air Transport Association 
Dangerous Goods Regulations, 1996 shall 
be imported; 

(3) the relevant provisions relating to the posses¬ 
sion, transport, use an import of explosives, 
as contained in the said rules, except sub¬ 
rule (2) of{ruie 31, shall be strictly complied 
with; 

4) adequate number of explosives vans, licensed 
under the said rules, shall be kept ready at 
the airport so that the explosives may be 
removed expeditiously from the aircraft after 
its landing; 

(5) the aircraft shall be parked at a remote place 
at the airport and an area of atjeast five hund¬ 
red square metres around the ai Icarft and 
explosives van shall be cordoned off by pro¬ 
viding adequate number of security guards 
inconsultation with the Director General of 
Civil Aviation before the transfer of explosives 
from aircraft to van is started. The arrange- 


(6) no smoking or use of naked light shah be 
permitted within the cordoned area and 

(7) the vans carrying the explosives shall proceed 
to the storage magazines licensed under the 
said rules and no undue delay shall be made 
on the way and all provisions of the said rules 
and local traffic rules and municipal regu¬ 
lations shall be complied with during the tran¬ 
sportation of the explosives. 

[F,No.2/l /98-Ex pl.(i)] 
SOHAN LAL, Director 

qffcvSft, 17ffTTaTT, 1998 

TT . ?TT , 24 3 8.—fpf 11 
1884 ( 1884 TT 4) STITT 1 4 T?t 3TOTTT ( 2) £TTT 
TPiTT srfttiTf «TT MvMl '-t*xd jjtr STPTvT i 

fvTfats tTI'M TT UTfi afarr imur 

tfff grrff 6023 ifWvR sfar# gTZff stotttt, 
TTTTtTT TT fffrar- 

famiTi % wm % farr fitter faro 

1983 ttttci; Tfer fffTOjr f 

% faro 3 i(2)4tto^t fcft | ?r*rf?r 

^ . tt. toto srf sRrtrff 

#. wtt 

srffr 

(fqrmrR) 


1 . ?TOT*TO# 

0325 

1. 45ft 

3. 

00 

75 

2. STOIV'W 

0454 

1 . 4 Off 

3. 

00 

100 

3. TOUTS’ 

1326 

4. 1 

45. 

36 

50 


*Tr#TTO 


TTT faTTitiT fdHRrlfyW Slcff TT snUTcT 

:— 

1. Mtt TfT fmurr tfrr ttttt sFffrh^trf 

fTOTff TthT TTftJWT jr STPRUTT T^ft^ffT TOT Yt 
T i qff r sftr 3TRTTO aft TTftWTWT SUT wf *rfwf 

qfat TTT£ tft, TT TRcft TTTTT faRT 5TTTOT; 

2. tffcTT’n^'nr farror *rro ^cnTrur 

tot fafaror 1996 t?t stttt 3^ftt to? ^ffrrrvT 
% totft 1.4 % tottot farroWf tot ft 

TOTOTO fTOTO TOTOTT; 
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3 . f?m 3 i % qqfkrq (2) % fknq qqq 
fq44t 4 qqkqfkq fa+qk+T % qpfqg q 

srq'tq *rk 01414 4 qqfyq ((444 qqqqf qq 4 n?rf 
0 4104 fT4T qtkq; 


2. The explosives mentioned in paragraph 1 
shall be imported subject to the following conditions, 
namely:— 

(1) necessary clearances are obtained from the 


4 . qqq fqqqfr % srsftq 4400 qqfct qqqr 4 
fkqkqr #4 <4414444 q-r qqTT W 4T?q fqq^ 
f% fqPTkTl Tt 4PJ4T4 % 044( ft 0tET4r 4 
5.4141 tt 4%; 


Director General of Civil Aviation and the Inter¬ 
national Airports Authority of India and conditions, 
if any, imposed by these two authorities shall be 
strictly complied with. 


5. 4144 rq qij fq4T44qq 4T £744 0414 q-p 
’4*T f4mT 4TklT $k fqppTjqff 44 414414 4 krt 

# mvn mrq Tkr 454 qfifqkrr fqfkr 
fa 4144 % TTTRTif % 44far 4441 fTtSP Tiff 
44 4444 ^ 444414 0k fq0TfeT ^4 % qkf 

0k 44 It qrq 500 44 rfkT $0 T> k farm 41^41 
?4®IT4 44 4T qkt 4^4T 44 44 1% 4444 

4i£t 44 farm 4T4T £ 0k qrqq. 44 % 44 #4 44 

0T4 t> 0k 4^f %?fr t; 

6. kr 44 00 %■ 0?4T Tit EJ/04T4 4T t^ft 

4vfl % 44414 4ft 04qfq 4$T tftqikfl; 0k 

7. fqrqfRqj t> # m t £1 k 444 farmff $■ 
mflq mjsrm 4TP4rprr 443fl4 qft sfmnren; 
44fr 4k TR% 4 Ttf 0qfaT4 f444 4ft fom 
srrkiT 4k farcqiteqr qlkkq % qkrq qqqfqqqr 
% 41 ft 4444 ft 4k 444fl4 4T4T414 fqmfa 4k 

4q<q#f4T farfqaqf tt qurq f%m m 4 m i 

[44. 4. 2/l/98-f4?4fter(ii)] 

4kq 4T4, 14444) 

New Delhi, the 17th November, 1998 


(2) the explosives conforming only to Division 
1,4 of the classification given in section 3 of the 
International Air Transport Association Dangerous 
Goods Regulations, 1996 shall be imported, 

(3) the relevant provisions relating to the posses¬ 
sion, transport, use and import of explosives, as 
contained in the said rules, except sub-rule (2) of rule 
31, shall be strictly complied with. 

(4) adequate number of explosives vans, licensed 
under the said rules, shall be kept ready at the airport 
so that the explosives may be removed expeditiously 
from the aircraft after its landing; 

(5) the aircraft shall be parked at a remote place 
at the airport and an area of atlcast five hundred 
square metres around the aircraft and explosives van 
shall be cordoned off by providing adequate number 
of security guards in consultation with the Director 
General of Civil Aviation before the transfer of 
explosives from aircraft to van is started. The 
arrangement shall Continue till such transfer is comple¬ 
ted and the van, duly locked, leaves the site; 


S. O. 2438,'—Tn exercise of the powers conferred 
by sub-section (2) of section 14 of the Explosives 
Act, 1884 (4 of 1884), the Central Government hereby 
exempts M/s. Oil India Limited, Duliajan, Dibru- 
garh (Assam), from observance of sub-rule (2) of 
rule 31 of the Explosives Rules, 1983 (hereinafter 
referred to as the said rules), for'import of the follo¬ 
wing explosives from M/s Baker Oil Tools Houston, 
6023, Navigation Boulevard, Houston. Texas. United 
States of America, at Calcutta airport, namely,— 

S, Name of U.N. Class Met Maxi- 

No. the num- weight mum 

explosives ber (in net 

kilo- quan- 

grams) tity 

per 
ac- 
age 






(in 

kilo¬ 

grams) 

]. Flammable 
solid. 
Organics 

1325 

4.1 

45.36 

50 

2 . Igniters 

0325 

1.4G 

3.00 

75 

3. Igniters 

0454 

1.4S 

3.00 

100 


(6) no smoking or use of naked light shall be per¬ 
mitted within the cordoned areal and 

(7) the vans carrying the explosives shall proceed 
to the storage magazines licensed under the said 
rules and no undue delay shall be made on the way 
and all provisions of the said rules and local traffic 
rules and municipal regulations shall be complied 
with during the transportation of the explosives. 

[F.No. 2/l/98-Expl.(ii)] 
SOHAN LAL, Director 

qf fort, 17 44T4T, 1998 

44 . 4 T. 24 39 .-%> 5 W 4 tTK, fm-'DCT 4 ftlfH 44 
1884 ( 1884 4 i 0 T 4 ) 4^404 14 44 444 PT( 2) JUT 
440 qkqnt 44 04>T TTtt ^ $44 *444 44T 

4^44 kr Tnqkstq farfqqx', qfl knf 

&f<wq qq^ff qfaqq, kqq, 0^44 tnt 004(44 
4 qrqf ^Epf 4 X 4 4T fqrqfq%q fqpnkkf % 
41414 % farq fkqkqr fqqq, 1983 (^ 4 % 47014 
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% wtft wrwtff sfk raqpfrr qrarEnT srk 

TJIl'HlRm 1Y)Pr-9 -hT tfTT qi^PT fw ! 


fqfw) % Pm 31 ( 2 ) % 

sr#7 q VZZ I, iTOTcf:— 


*PT¥. fq^T'dq. SET T.77T. TOTO 5 TffEtm 

m tf. het) torar 




51% 

(fqtsrftmr) 

1 . qnferwT, stew 

0278 1.4 

qft 

9 

75 

2. 

0325 1.4 

15 

75 


am srf^Rr fmrftfqrq wf qr *nrra 

f^T jiI4m ;— 

1 . ftrfavr fqqrm wttct 

Peteettei STfavwr %■ 

sro qft ^nqnY sflr sq^'w art yTfmmff armwiTf 
tt^ vicft, uf^ qfrf ?ft, qtr <idrfi ^ 4 1 f-M fqurr -Jn^qr 

2 . mrcfcfrr fsraET qf^T tfwr ^ertty rh 
PrPm, 1996 qft trnr 3 q M wr q-rffowr % 

%WT 5ETPT ITT 4 % xEJwfqREtaff Jfq iff tTRTO 

faun steeit; 

3. Pm 31^ ^rPm (2) % fqqw, wrt 
Pmf T'qmPEd: fwwteqfr % qraw, qfrq^q-, 
jpfPr 5ft7 uiuiq ^ thtPet ijwtr ijqwr rpr 

^ w fqrqr ^19 Ti; 

4. wet Pmf % wfPr wiw qqfEr^fWTP' 

fqT'Pfdqr fqfiHuYiu 4T vl' fjfuvl 

fqr fqrqffeqff qff qpjqrr % wnyt sft yftraqr P 
fii 1 m w q%; 

5. mm q?f fqmqrTTT qr tret qq; 

??fT Prtt qrmr *rte fmfdqrf qq qiqm P 
^ff P wrtjt mu qn:P n q?% TT^TPrqqrqr, fqfwr 
Pmnr ^ qrmf qufer ew u urerr urT qrr 
smr qR qr^n'R fqwrRE ^ %=5nTf ?fR 

WTAqR 500 TU TpTT E?R Yf xR faUT WUR I 

raw rr tt®p 1 -Or 1 riw fqr uePraT qtr 

qff T7 fWTT WT % uV: WET *T 

W"T q?r wff t; 

e. wn spi q?rf TfEfqvr w 

wff % wotEt qff wtePt q^f ^f mraff; *\\z 

7 . fmfepf qff ^riTTqfl tq 1 Prariff % 
iTjffE tiw Tnrr7qR°r %qfPr qff Pfr mm ?>ff 
qffr. to P qftf mfqra Pm T^f Pptt 

rar^qr qfPc fqwKfsqr qP^isq P' ^fTpr -dw' Pimt 


[qq.?f. 2 /i /9 8-Pfwprsqr(iii)] 
Pf^T Wra', pRflHi 

New Delhi, the 17th November, 1998 

S.O. 2439.—In exercise of the powers conferred 
by .ub-sectio (2) of section 14 of the Explosives 
Act, 1884 (4 of 1884), the Central Government hereby 
exempts M/s. Oil and Natural Gas Corporation Ltd., 
Dehradun from observance of sub-rule (2) of rule 
31 of the Explosives Rules, 1983 (hereinafter referred 
to as the said rules), for import of the following 
exposives from M/s Halliburton Energy Services, 
Texas, United States of America at Mumbai airport, 
namely:— 

S. Name of U.N. Class Net Maxi- 

No. the num- weight mum 

explosives ber (in net 

kilo- quan- 

granis) tity 

per 
pac¬ 
kage 
(in 
kilo¬ 
grams) 


1. Cartridges, 
Oil Well 

0278 

1.4C 15 

75 

2. Igniters 

0325 

1.4G 9 

75 


2, The explosives mentioned in paragraph 1 shall 
be imported subject to the following conditions, 
namely; — 

(1) necessary clearances are obtained from the 
Director General of Civil Aviation and the Inter¬ 
national Airports Authority of India and conditions, 
if any, imposed by these two authorities shall be 
strictly complied with; 

(2) the explosives conforming only to Division 
1.4 of the classification given in section 3 of the Inter¬ 
national Air Transport Association Dangerous Goods 
Regulations, 1996 shall be imported; 

(3) the relevant provisions relating to the posses¬ 
sion, transport, use and import of explosives, as 
contained in the said rules, except sub rule (2) of rule 
31, shall be strictly complied with; 

(4) adequate number of explosives vans, licensed 
under the said rules, shall be kept ready at the airport 
so that the explosives may be removed expeditiously 
from the aircraft after its landing; 
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■JTTq'ift tfp TTpTT ft TTftlTb'bt TFT TTTf Tf Wff, 


[liTtr ll—nr* 3 (jj)] 

(5) ihe aircraft shall he parked at a remote place 
at the airpqrt and, an area of atleast five hundred 
square metres around the aircraft and explosive-, 
van shall be cordoned off by providing adequate 
number of security guards in consultation with the 
Director General of Civil Aviation before the transfer 
of explosives from aircraft to van is started. The 
arrangement shall continue till such transfer is com¬ 
plied and tire van, duly.locked, leaves the site; 

(6) no smoking or use of nuked light shall be per¬ 
mitted within the cordoned area; and 

(7) the vans carrying the explosives shall pro¬ 
ceed to the storage magazines licensed under the 
said rules and no undue delay shall be made on the 
way and all provisions of the said rules and local 
traffic rules and municipal regulations shall be com¬ 
plied with during the.transportation of the explosives. 

[F.No.2/l/98-Expl. (iii)] 


afr Tti ft, tt iptsFftiTTmrfrfTTrirrTTr; 

2. TrrFFfFT fTTFT TfFTspt. *PTT TS'F.TIT' TFT 

i 99 fi tVtft 3 T fax tt 

SFTfT ITT 4 % snpT fTFTTSTT Tf ’o\ TITFT faiTT 

ttttt; 

3 . faTT 31 % s'tf't'TR' ( 2 ) % fTTPT, 3TT 

hrqrfr T TTOTtTrtf^ fhlTiVft T TfFTSTT, 

nfrr sfk titit % Tsrfsrr tttt tw it tt Tinf T 
tfft fan wm; 

4. FTT htiTUl % thftT TTTFT TTVtT tjW 

t tr Tf 3 tf rs ^ 

forTh fr fTfTliTl’ Tt TPRIT ^ TTFT fft Bft,WTT 
T fTTTT tt iff; 


SOHAM LAL, Director 

fcteMi, 1 7 TT3N r , 19 9 8 

TT.Tt. 2 44 0,-^hT Tc’FTtt. fa[xx£tZTT v fafc p i 'T, 
1 884( 1884 T1 4) TFT 1 4 bft TTHFr( 2) SFT 
Tfifert ^rr Tftr 3F?r- ^ nr# witt ifs 
% TFT’ttTT MtST, Tt.Tr. TFftn, 72 5 685, Sfft 
TTCfjmr fafnitr, 2000, 530-8 t^ft, tpr 
t stt# ttt 

TT fherhihaq fbWTJTT T TTTFT % ftTT ff’Ti'tJT 
fbTT, 1 983 (*T% TITTIT T4T fTTht % wrj ^ 
fffTC:) % fTTT 3l(2) %TT?fT *t*J!J fzft ft, 

:— 


FT fTFRt^TTTr T.TT. TTHT T£ TrfTTSTT 

t. t ft $. TrrraT 

Tff 

(frmtrT) 


1. tfft 

0278 

1. 4 

40 5 

75 



Tt 



2. TTT iaWitT 

0289 

1 . 4 

16 

7 5 



ft 



3. fe'tTTC TTfTfT 

0456 

1 . 4 

04 

125 



PT 




siT’. tPtt frtTTPi Pa 9 wf r F tttrt 

Fft Tffr :— 

1 - frfTT fTTFTT TfrfpAsrr VTKrf 
ffTFT TtTT Trftwrni if TT=T it TT TFT <t 

3097 GI/98—2 


5. TTTTTT Tt fTTFTTrR Tf FTFT. 

THTT f%x|T TRTT tfF fafTtert Tr t 

fht a TTT'rr UTT'T fnr t TfT TftlhfT'T'T, ftffTsT 

^TTFTTJ % TCTTTJt A TT^ T^’fl T hTWT TT^t TT 

T7, TT'JTPT fftf ffFTtfTf tr % fft ^ 
iptf.T qff- SOOT'th'l'ff ^ ^ ^ ^ r ^ 1TT 1 

WTI7T TT TT TFT f^HT TT TTT fT V&M 'JTT 

n$r TfF fTTrTrrr ft ^ rpTT^T t tt 

fTO Tt fti t; 

0. TfT TT 'JTT T T ,:f rr wxi tjTgnfA or ^ift ^Fft ^T 
grpttT 7 ft TTTfT Tjft Tfr TF>ft; TftT 

7. fT^ThiTT Tt A Ft T$t TTT fTTTt T 

XftfhT TOTTI. WJ^fTl %#T ^ TtT UT 7 F. ?>ft 

Trrr it bit£ ttIVt f^tr t#i fw-TTf tt tftf 

TffTST % ^CR -JTT fbT-TT % TTt 
TJTT'Sft Ttf rTpfpq T(TITIT f<TTT'T 'fftf TTTTTfTTT 
fqfhiTTt TTT TFTT fTTT Tt^TT I 

[TT.T. 2/l/98-f%^^(iv)] 
TtT'T TF), fbT“ITi 


New Delhi, the 17th November, 1998 

S.O. 7440,—In exercise of the powers conferred 
by sub-section (2) of Section 14 of the Explosives 
Act, 1884 (4 of 1884), the Central Government hereby 
exempts M/s. Oil and Natural Gas Corporation Ltd. 
p.O. Nazira-785685, Assam, from observance of 
sub-rule (2) of rule 31 of the Explosives Rules, 1983 
(hereinafter referred to as the said rules), for import 
of the following explosives from M/s Computalog 
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Limited, 2000, 530-8th Avenue, SW Calary, Alberta, 
Canada, at Calcutta airport, namely:— 


SI. 

Name of the 

U.N. 

Class 

Net 

Maxi- 

No. explosives 

No. 


weight 

mum 





(in Kgs.) net 






quantity 






per 

package 
(in Kgs.) 

1 . 

Cartridges, 

Oil Well 

0278 

1.4C 

405 

75 

2 . 

Cord. 

Detonating 

0289 

1,4D 

16 

75 

3. 

Detonators, 

electric 

0456 

1.4S 

04 

125 


2. The explosives mentioned in paragraph 1 shall 
be imported subject to the following conditions, 
namely:— 


(1) necessary clearances are obtained from the 
Director General of Civil Aviation and the 
International Airports Authority of India 
and conditions, if any, imposed by these two 
authorities shall be strictly complied with; 

(2) the explosives conforming only to Division 
1.4 of the classification given in section 3 of 
the International Air Transport Association* 
Dangerous Goods Regulations, 1996 shall 
be imported; 

(3) the relevant provisions relating to the pos¬ 
session, transport, use and import of explo¬ 
sives, as contained in the said rules, except 
sub-rule (2) of rule 31, shall be strictly comp¬ 
lied with; 

(4) adequate number of explosives vans, licensed 
under the said rules, shall be kept ready at 
the airport so that the explosives may be 
removed expeditiously from the aircraft 
after its landing 

(5) the aircraft shall be parked at a remote place 
at the airport and an area of at least five 
hundred square metres around the aircraft 
and explosives van shall be cordoned off 
by providing adequate number of security 
guards in consultation with the Director 
General of Civil Aviation before the transfer 
of explosives from aircraft to van is started. 
The arrangement shall continue till such 
transfer is completed and the van, duly 
locked, leaves the site; 

(6) no smoking or use of naked light shall be 
permitted within the cordoned area; and 


(7) the vans carrying the explosives shall proceed 
to the storage magazins licensed under the 
said rules and no undue delay shall be made 
on the away and all provisions of the said 
rules and local traffic and rules municipal 
regulations shall be complied with during the 
transportation of the explosives. 

[F.No. 2/1/98-Expl. (iv)] 

SOHAN LAL, Director 

17 Wt, 1998 

^T.?rr. 2441.—ARnr, fqrrter wfirfqq-q, 
1884(1884 TO 4) tjm 14 ^TOTTf ( 2) 3TTT 

arrr spfFr srrtp?r mm 

^<<4 fcr tftrtqT J vr?r fafqifs' Tptftrr 

785685 nff# »*TPpN ^ Hfqrrq 14910 

C' 

fry, 2wr ttr xtiFftan n 

wt my fARf^rfer faRiteqrf % 

% fat faTOCT' f^PT, 198 3 (TO% 

fqqqrf % n fqfcR) % 31 ( 2 ) % 

SFTffiT $ tpqfa :— 


ff. qrq- 

t. 


frrmai 

srfar 

(faffam) 

1. tRIldtj 

0325 

1 . 4 

ft 

2.73 75 

2 . «m 4 ielfiieq 

0289 

1. 4 

ft 

8.94 75 

3. <Wlfd4>W, ns 

0349 

l. 4 

3.39 100 


nr 



3?TT qf&R fBRpfST fr| h (H p!TT wf nr 

HThTtl fat i4 <_ i :— 

1 . fafar fwm RFfatw ttfhr mm yRrfcffa 
fanm TrFr trrfEnnqr % ?rrw«(, pfiyEr sttr qft 

Rfaft ft Trfawff gmrrqrfqfwf 

qfa qitf ft, r qqft t ttrt fain antqi ; 

2. fqu'M tFPT gTpynqr 

fafmiH, 1996 qft trnr 3 fat qt qffaTUT % 

tprni lrr 4 % fat t hle t f>T TT jft xrPTTrT 

fan fatfT; ' 

3. f'tqq 31 % ( 2) % fqatiq, 

fartff f mafw farafiterf % wm, Tffq^r, 
nfar tfa ’trnm t ftffar iffanr swiff qq qrrrf 
t qrw fan ntn; 



'fTTCfl' OT ^nr'TT : 28,199 8/mnpw 7,19 20 
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t»TT>TlI—^ 3 (ii)J 

4. fippff % snfkt wjjsm <E?fcT4wr 4 
tff (WTTO TT &TTC T# : 5n^rff5RT% 

ft? 4) 4i ^4H % wtrf tftsrar 4 

fTHTT 

5. ypprm «Pt r^'HHMfH TT WW 'TT »S?T 

fqrqr 'srnkiT 4k! fq<-'+)V t ti'i tt ^njirnr % 441 4 
trar^r wren ^ 4 ^ R gtfcfrw , krkmr 
% n rrq4 % tptfa 4w 4 qrff jjtt sheet 

ipr arre^Er stIt 4e % ^TTt 4k: ^ 4 

spr so"o?nt 4hn; star 4t 4v: f^n i ^tta 
wmt snft tjkrr set m fa <jtt ^'cr 

ftrin ^rmr | 4k tfW ¥7 4 4* 4* 3A wtt 

jffr 4k Mt $ ; 

6 . kr 4* tkr % ^x 4ff ht ^ft 

grfy tf) *E£T% ^ ft arr^ft; 4k 

7 . fi r yptsyf 4) 4 «n kff 4ff fawr 4 

*TEft^r s e p te t '4*1 <,m"^r 444k ^4 4k *nwr ?4ft 
*ftx tt?4 4 4tf fakr ^ ftiMi ,j n44i 4k 

f a Rtfitey qfkrcjff 4 4kT*T ^rt fk4t *f sntft 
4 k wkfor wtetht fknrf 4k -ia<MffkrT 
fcfipTifT «FT THHT fakT 'STT^nT I 

(kr.4. 2/i/98-f4kfc¥(v)] 

4 t$ff 4 tt^ ( fkvw 

New Delhi, the 17th November, 1998 

S.O. 2441 .—In exercise of the powers conferred 
by sub-section (2) of section 14 of the Explosives 
Act, 1884 (4 of 1884), the Central Government hereby 
exempts M/s. Oil and Natural Gas Corporation Ltd., 
P.O. Nazira-785685, Assam, from observance of 
sub-rule (2) of rule 31 of the Explosives Rules, 1983 
(hereinafter referred to as the said rules), for import 
of the following Explosives from M/s. Schlumberger 
Well Services, 14910, Airline Road, Rosharon, Texas 
United States of America, at Calcutta airport, 
namely:— 


SI. Name of the U.N. Class Net Maxi- 
No explosives No. weight mum 

H (in Kgs.) net 

quantity 
per 
package 
(in Kgs.) 

1. Igniters 0325 1.4G 2.73 75 

2 . Articles, 0349 1.4S 3.39 100 

explosives, 

Not otherwise 
specified 

3 . Cord, 0289 1.4D 8.94 75 

Detonating 


2. The explosives mentioned in paragraph 1 shall- 
be imported subject to the following conditions, 
namely:— 

(1) necessary clearances are obtained from the 
Director General of Civil Aviation and the 
International Airports Authority of India 
and conditions, if any, imposed by these 
two authorities shall be strictly complied 
with; 

(2) the explosives conforming only to Division 
1.4 of the classification given in section 3 
of the International Air Transport Association 
Dangerous Goods Regulations, 1996 shall 
be imported; 

(3) the relevant provisions relating to the posses¬ 
sion, transport, use and import of explosives, 
as contained in the said rules, except sub¬ 
rule (2) of rule 31, shall be strictly complied 
with; 

(4) adequate number of explosives vans, licensed 
under the said rules, shall be kept ready at 
the airport so that the explosives may be 
removed expeditiously from the aircraft 
after its landing; 

(5) the aircraft shall be parked at a remote place 
at the airport and an area of atleast five 
hundred square metres around the aircraft 
and explosives van shall be cordoned off by 
providing adequate number of security 
guards in consultation with the Director 
General of Civil Aviation before the transfer 
of explosives from aircraft to van is started. 
The arrangement shall continue till such 
transfer is completed and the van, duly locked, 
leaves the site; 

(6) no smoking or use of naked light shall be 
permitted within the cordoned area; and 


(7) the vans carrying the explosives shall proceed 
to the storage magazines licensed under the 
said rules and no undue delay shall be made 
on the way and all provisions of the said ryles 
and local traffic rules and municipal regu¬ 
lations shall be complied with during the 
transportation of the explosives. 

[F.No. 2/1/98-Expl. (v)] 
SOHAN LAL, Director 
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W . 3ff .2442. -tUpt/ipf (SPT*T 

tJEp^ %7?) 3TfWt^PT*T, 1948 ( 19 48 44 414T) # 

STRT 2 % sfir (qi) % aFffPtvr n wr’ZU' 

rnr ^BT- ’ i 4 tftt 74 jpiro, wf f wro «ft 
arrt. t?rr. ipstotf 7?t s-u-98 4 f^ftt 

'kfppft sfftiwd BfTT 744 ArF44t 

I I 

[fi. Ft. 4330/l/98] 
tt^.jj, arfjTTpipT, SpC" qf^r( t ftEftrm) 

MINISTRY OF EXTERNAL AFFAIRS 
(Consular Section) 

New Delhi, the 9th November, 1998 

S. O, 2442,—In ' pursuance of 1 Clause (a) of the 
Section 2 of the Diplomatic and ConSraiier Officers 
(Oaths and Fees) Act, 1948 (41 of 1948), the Cen¬ 
tral Government hereby authorises ShriR. S. Sabhar- 
Val, Assistant, in the Embassy ofTrrdia, Dakar to 
‘perform the' duties' of Assistant Consular Officer with 
effect fitom 5-11-98. 

[No. T.'4330|l|981 
N. U. AVIRACHEN, Under Secy. (Cons) 

4IT4T AlF 4T4 ** 7Up494 
(/rifWf faVm) 

4ifar4t, 2 WtR, 19 9 8 

74.ST. 24 4 3.-- ; «tN 4^ 411^ ^fafa'44, (£53 

( 1 953 ®FT 32) qft SIFT 4 4 74 

irePr %vi n^nanr faqr* is 

I960 ’4fa7f44. «„ -t(4.4'T. 4 62 

^ 41F4 4F4R Tit 4fil644T 4 tfufutfT fatTf k 

*rn 4 ttifwVr k sthuTfl 

nrfsi^rO % 4 ft, 54 ffipfotfTT,'3747 3314, 
FT. 4. 43 4 ., 4Tfw*Y fT7r4 f4375 7Ffft | 
4V 3W 4fp344T 4 fa*4 st 4F ^ *p*)a4f?7T 

71KT t 

374 4f«^44T A, "f4347T, 44 *1874 

4rtf5tofl7 faum” urtCf k f«w4 tf' j 3t , 

lr €a 4W iftPr, FT'8.43 4,, ■ 4tf*54t fa^Fl” 

’ u'4 i 

[5441 ^4-* 1501 ]/ ]/98-8HfT.-3] 

FT. Ffa,, 43F 4574 

IT* ftortt >-447 5ftJ^4T fiUTTI 18-2-60 % 
t[lT.4>. 4. 462 % 4$?T HTTffpTTt 


4f 4> tWf *34 44F1T 

7(p474T3tf % 444 47044 f*t4 FV — 


1. TT.4T. 4249 fofif 

1 ■- 1 C- 1 £ f 9 

2. 74 3T, 44 71 14417: 

6- 1 2- 1 96 8 

3. 74.41. 132 5 f44T7-' 

21- 3~ 1869 

4 74.FT. TSSfitFiTt 

5-2- 1 571 

5 44.4T. I O-C'9 f44t4r 

1 7- 4- 1 S 7 2 

8. 44.FT. US'S font* 

1 2- 5- l'9«-3 

7. 44.4T. 4 7 56 fafata 

1 6- 1 2- llfS 3 

S. 44.4T. 2L5 3 ft4T*E 

1 8- 7-1 S 9 1 

9. ,4T. 1480 huntr 


MINISTRY OF PLANNING AND "PROGRAMME 
IMPLEMENTATION 

(Departiiient of Statistics) 

New Delhi, the 2nd November, 1998 

S.O. 2443.—In exercise of the powers conferred 
by Section 4 of, the. Collection of Statistics Act, 

1953 (32 of 1953 ) the Central Governmeilt : here¬ 
by appoints the Deputy Director General, Field 
Operations Division, National Sample Survey Orga¬ 
nisation, Department of Statistics to be the 
'Statistics Authority’ for the purpose of collecting 
stitistics relating to the matters referred to in the 
notification of the Government of India in the 
Cabinet Secretariat, No. S.O. 462, dated the 18th 
February, 1960 and makes the following amend¬ 
ment in the said notifications, namely :— 

In the said notification, for words “Director, 
Field Operations Division, Department of TWatis- 
tics”, the words “Deputy Director General, Field 
Operations Division, National Sample Stirvey 
Organrshtion, Department of Statistics” shall be 
substituted. 

tNo. M-15011/1/98-Ad. 1111 
R. RAVI, Under Secy. 

Footnotes :—The principal notification was pub¬ 
lished vide S.O. No. 462, dated 18-2-60, 
and subsequently amended vide the 
following Notifications :— 

1. S.O. 4249 dated 13-10-1969 

2. S.O., '4471 dated 6-12-1968 

3. S.O. 1325 dated 26-3-1969 

4. S.O. 752 dated 2-2-1971 

5. S.O. 1009 dated 17-4-1972 

6. S.O. 2335 dated 12-5-1983 

7. 'S.O. 4736 dated 16-12-1983 

8. S.O. 2153 dated 18-7-1991 

9. S.O. 1480 dated 22-5-1992. 
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Ministry of human resource 

DEVELOPMENT 
(Department of Culture) 

New Delhi, the 18th November, 1998 

S.O. 2444.—In exercise of the powers conferred! by 
Section 11 df the Kalakshetra Foundation Att, 1993, 
the Central Government hereby makes the following 
nominations on the Governing Board of the Kala- 
kshetra Foundation for a term of five years : 

(a) Chair-person, appointed under danse (at) ; 

Shri R. Venkataramau, Former President of 
India, 5-Safdarjung .Road, New Delhi- 
110011. 

tb) Members, nominated under fchiuse : (b) : 

1. Smt. Vyjayanthimala Bali, 80-Sir, C, P, 
Ramaswamy Iyer Road, Alwarpet, 
Chennai-600018. 

I. Pandit Jasraj, Rajkamal Building, T38 
Shivaji Park, Bombay-400016. 

3. Dr. M. Balamurali Krishna, No. 3 Mahati, 
Kanaka Sri Nagar, Chennai-600086. 

4. justice S. Mohan (Retd.), Judge Supreme 
Court, No. 41, Vcnkatakrishna Iyer 
Road, Chennai-600028. 

5. Padamsri Lalgudi Sri G. Jayaraman, 13- 
14, Ramanujam Street, T. Nagar, 
Canannai—600017. 

6. Shri R. V. Ramani, 45, Kalakshetra 

Road, Chennai-600041. 

7. Shri N. Krishnan, l.F.S, (Retted). 2-C, 

Kings Crest Apartments, 8-Milcrs Road. 
Bangalore-560046. 

8. Mrs. Sonal Mnnsingh, President, Centre 

for Indian Classical Dances, C-304, 

Defence Colony, New Delhi-110024. 

9. Ustad Ghulam Dastagir Khan, D-4o9, 
Mandir Marg, New Delhi-110001. 

10. Pt. Hari Prasad Chaurasia, "Savltn", 
19th Road, KHAR, Bombay-400016. 

II. Smt. Padama Subratnanlam, No. o, 4th 

Main Road, Gandhi Nagar, Chennai- 

600020. 

12. Shri T. T. Vasu, 6, Cathedral Road, 

Chennai-600086. 

v c) Members, ex-officio, nominated finder clause 
(d) by the Central Government : 

(i) Secretary (C). Department of Culture, 
New Delhi r his naminec. 

(ii) Financial Adviser, Ministry of Human 
Resource Development, New Delhi. 

[No. F. 3-2/98-Parisar] 
V. K. LAKHANPAL, Director 


‘UrtoftriMfr zs; i a-aSfWhfunr 7 , i s 20 ■■ 
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sfafajW 
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132-12 TOT 
132-13 TOT 

132- 14 TOT 

133- 8 TOT 
133-9 TOT 
133-10 TOT 
136-1 TOT 
136-2 TOT 

136-4 TOT 
138-5 TOT 
138-6 TOT 
1 38-25 TOT 
J 38-10 TOT 
138-11 far 
138-12 TOT 

138- 24 TOT 

139- 10 TOT 
139-13 TOT 
120-3 TOT , 
119 TOT 
118-2 TOT 
118-3 faT 
iis -4 far 

I 18-6 TOT 
118-7 TOT 
118-8 TOT 
115 TOT 

II 6- I TOT 
1 1 6-3 TOT 
116-1 TOT 
114 'AFT 


0.0825 
0.1112 
0, 0300 
0.0100 
0. 0550 
0. 0175 
0. 0350 


0. 2725 
0.0125 
0. 0450 


0.0925 
0.0016 
0.0700 


0: 1700 


0 .0100 
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0 . 0100 
0. 6050 
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A 

5 

50/S HTH 

0.0250 

50-6 HTH 

0.0700 

49-1 tfV HTH 

0.0700 

49-4 m 

0.0737 

49-3 hr 

0.0075 

HPFT'fV HfTHHWl 

fii-s hth 

0.0250 

51-6 HTH 

0,0005 

51-7 HTH 

0.0300 

51-8 <1731 

0.0450 

51-9 HR' 

0.0025 

HPPrft 'tYthhih 

51-12 <TPT 

5.0200 

48-1 tt <TT7T 

0.0400 

48-1 rft HTH 

0,1175 

48-1 iff HTH 

0.0100 

48-3 HTH 

0.0525 

48-12 hth 

0.1550 

48-5 HPT 

0.0275 

4 8-u hih 

0.9675 

48-io hth 

0. 1050 

44 HR 

0.0225 

HWftHtTHHWr 

41-2 HR 

0.1575 

41-6 HPT 

0. 0600 

2 7-1 HTH 

0.1925 

26-4 HTH 

0.4450 

26-2 HTH 

0.0500 

26-3 HTH 

0.1000 

25-2 HTH 

0.0316 

31 HTH 

0.3925 

30 HTH 

0.0416 

HRT^T TtTH-jfpf' 

0.6743 

23-2 HTH 

0.0100 

2 3-3 HTH 

0.1900 

HPPTft l'rTH4t+ 

23-4 HTH 

0.2750 

5-6 HTH 

0.0025 

5-7 HPT 

0.0050 

5-8 HTH 

0.0025 

2 0— 1H ’TTH 

0.01 SO 

20-2H HPT 

0.0250 

20-30 HTH 

0.0300 

2 0- lift HTH 

0.0275 

HWTTV H'rCHHW 

19-10 -HTH 

0.0500 

19-20 <TPr 

0,0275 

19-30 HfH 

0.0150 

17-10 <fPT 

0.0875 

17-20 HIH 

0.0300 

17-30 hr 

0.0266 
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rrnr 
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0* 

000(1 
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*tpt 
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.0150 
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Fur 

0. 

0025 
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■*Trnr 
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«mr 
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[if iTH-i 401 4/fi/9S-afY.'fV.] 
mf. F*T. U*T. 51*11?. TT Hfa? 


MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 17th November, 1998 

S O 2445 _Whereas, it appears to the Central Government that it is necessary in the public interest that 

for the transport of Liquid Petroleum Gas through Adivipalem to Tatipaka Gas Gathering Station Pipeline in 
Andhra Pradesh State, pipeline should be laid by the Gas Authority of India Limited; 

And whereas it appears that for the purpose of laying such pipeline, it is necessary to acquire the right of user 
in fhe land described in the schedule annexed to this notification; 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and Mine¬ 
rals Pipeline (Acquisition of Right of User in the Land) Act, 1962 (50 of 1962), the Central Goveenment hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said schedule may within twenty one-days from the date on 
which the copies of thb notification as published in the Gazette of India, are made available to the general public, 
l - . jri wr|ting t0 t h,; acquisition of the right of user therein or laying of the pipelines under the land to the compe¬ 
tent guthor:tv Gas Authority of India Limited. K.G. Basin Project, Danvaipeta. Rajahmundry-533104 (Andhra 

Pradesh). 
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SCHEDULE 


Distt. 

1 

Mandal Village Plot No. 

,7 3 4 

Land to be aquired for ROU (In Ilect.) 

5 

f ast Godavari 

Malikipuram Gudapali 132-12 pari 

0.0825 


132-13 „ 

0.1112 


132-14 „ 

0.0300 


133-8 

0.0100 


133-9 

0.0550 


133-10 „ 

0.0175 


136-1 

0.0350 


136-2 

0.0450 


136-4 

0.2725 


138-5 

0.0125 


138-6 

0.0450 


138-25 „ 

0.0750 


138-10 „ 

0.0200 


138-11 

0.0725 


138-12 „ 

0.0925 


138-24 „ 

0.0016 


139-10 

0.0700 


139-13 „ 

0.1100 


120-3 

0.1700 


119 

0.3125 


118-2 

0.0100 


118-3 

0.0925 


118-4 

0.0100 


118-6 Part 

0.1650 


118-7 

0.1866 


118-8 

0.1025 


115 

0.0100 


116-1 

0.6050 


116-3 

0.1250 


116-4 

0.2550 


114 

0.0350 Govt. Porambokc 


50-5 

0.0250 


50-6 

0.0700 


49-1B 

0.0700 


49-4 

0.0737 


49-3 

0.0075 Govt. Porambokc 


51-5 

0.0250 


51-6 

0.0005 


51-7 

0.0300 


51-8 

0.0450 


51-9 

0.0025 Govt. Poramboka 


51-12 

0.0200 


48-1A 

0.0400 


48-1B 

0.1175 


48-1C 

0 0100 


48-3 

0.0525 


48-12 

0.1550 


48-5 

0.0275 


48-13 

0.0675 


48-10 

0.1050 


44 

0.0225 Govt, Poramboke 


41-2 

0.1575 


41-6 

0.0600 

3097 01/98—3 
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I 2 3 

4 


~5~ 


EaS( Godavari Malikipuram Gudapalli 

27-1 


0.1925 



26-4 


0.4450 



26-2 

•> i 

0.0500 



26-3 

i ♦ 

0.1000 



25-2 

1 i 

0.0316 



31 

, 

0.3925 



30 


0.0416 Govt. Poramboke 





5.6743 


Kesana palli 

23-2 

Part 

0.0100 



23-3 


0.1900 Govt. Poramboke 



23-4 

i' 

0.2750 

, _ 


5-6 

i1 

0.0025 



5-7 


0.0050 



5-8 

11 

0.0025 



20-1A 

i ■> 

0.0150 



20-2A 

i i 

0.0250 



20-3A 

t s 

0.0300 



20-IB 


0.0275 Govt. Poramboke 



19-1A 

V» 

0.0500 



19-2A 


0.0275 



19-3 A 


0.0150 



17-1A 

■n 

0.0875 



17-2A 

» » 

0.0300 



17-3 A 


0.0266 



17-4A 


0.0300 



17-5 A 


0.0550 



17-5B 

■* J 

0.0050 Govt. Poramboke 



16-1 

11 

0.0162 



16-2 Part 

0.0550 , 



16-3 


0,0350 



16-11 


0.0100 



16-12A 

V* 

0.1450 



22-2A 


0.0200 



12-4A 

t . 

0.0200 



12-5A 


0.0200 



12-6A 

» 1 

0.0300 



12-7A 


0.0375 



12-8 

1’ 

0.0225 



12-9 

1 » 

0.0150 



12-10 


0.0006 

* 


12-14 

1 * 

0.0150 



12-15 


0.0025 



12-20 


0.0275 



11-1 

1 1 

0.0150 



11-2 


0.0100 



11-3 

,, 

0.0030 



10-2 

* * 

0.0550 



106-1A 

' k 

0.2750 

-J." 


107 


0.750 Govt, Poramboke 





1.8139 



G, TOTAL 

7.4982 





[No. L-14014/6/98-G.P.] 





I.S.N. PRASAD, Dy. Secy. 






[wrU —v? 3 (fi )J w'=rr 23,jaoB/traiifTW 7', n»zf> 4469 


*4T«4 far fa74T7 4^4Tq 45144 
(*5R«T f4 r 9T4) 

sufar 

faTfafa), 20 44J5T, 199 8 

5T.4U 2446-—5%7fac£ qfa5ftfa ?47T 4IT 
nfafaq, g^tr 4634 uirfvn am 554 q4.fa., 
far ffafafafa Sfiifar 4Rfa4 qi-fafalFT iffaia 
fafafaffa 1 356 ( 1 956 54 102) % 35145 % 

ffai qar K^rai 1 ^ fafafafa 5 i4ht 

far IT, fWTTsJ n. qqqiT )44% 914 554 
5^5T |, *5 454 qfa 47 f45 44517 4fafa5 

44FIT4, faifak 4 qq<4 I; 

44: 44 fafalq 47TT7 444 4)qf444 4ft 5)71 14 

fat 5T9m (l)% 575417 % ^4 (4) % ^474 

4 :— 

(1) 2 3 4TJ57, 199 9 43? 44fa fa) 5T 

(2) 44 44fa fat f44% fa7T5 ST. )74T : Fr?rn. 

45417 4 44*17 5fafa5 #41514, 544)7 

5)443 fa fa '4Y 5^47 fa, 44 44fa 
% 54 4 f^fafa^ 4441 % fa4 4*B 444 
3WJ7 aT7T ffafa-AT S444T4 4774T #f7- 

fa)44 7|4i 1 

[4441 fa. 1 1616/10/9 3-n4|(^4l)] 

04.%. f54T, 3 757 4fa47lfa 

MINISTRY Of HEALTH & FAMILY WELFARE 
(Department of Health) 

ORDER 

New Delhi, the 20th October, 1998 

S.O, 2446,—Whereas medical qualifications M.D. 
granted by Vanderbilt University School of Medicine, 
U.S.A. is a recognised medical qualification for the 
purpose of the Indian Medical Council Act, 1956 
(102 of 1956); 

And whereas Dr. Rubekah A, Naylor who posses¬ 
ses the said qualification is at present attached to 
Bangalore Baptist Hospital, Bangalore for charitable 
work ; 

Now, therefore, in pursuance of clause (c) of the 
said provision to sub-section (1) of section 14 of the 
said Act, the Central Government hereby specifies :--- 

(1) the period ending 23rd October, 1999 or 

(2) the period during which Dr, Rabckah A. 

Naylor is attached to Bangalore Baptist 


Hospital, whichever is shorter, as the period 
to which the medical practice by the said 
doctor shall be limited. 

[No. V. 11016[ 10|93-ME(UG)] 
S. K. MISHRA, Desk Officer 

far fofat, 2 3 54^57, 19 9 8 

44.4T. 2447-—far fafa<AY fafa454, 1948 
(1948 tt ig) fat am iofa)54-m7i ( 2)5171 
454 VI fori fa 45 #fa5 4T7%tr5 far? 47447 i T q ^gp | 
vrrcfaq 55 ffamn 9)754 4 47144 47 % %qr=ri4 
444 ^faffarq far 47573%) % urnr -1 4 fa h fa Put 

3%7 44)44 47?fr f 4744: 

444 4(1*3%) % 4T4-1 4 4471441)474)43144 
447144) fa) 474 f|W 4 7 fat 7 ' 44% 44)44 

hffafafa fa 4T4 ffafafaffaT 4:4 4441 far STfaffafa 

fair Sflfaft, 4T44: :— 


1 2 3 

4 8 tfanfa 54 7174 )%5Tfa fwt4HT44, fafci?T57 
faiistfa?! 144 f%ffa?4T fa) fa . fa. 64 . ffaf) I 

fal5HT47 *4T4Y 4444141 TTfer $E7T 4444) 

nfa 44T5P5, 4T4%) 

(4fT7F5) %fa.fa.tjT4. 
47T4T fa 444 4 44 

irfan 44 ) 447 47551 574 
4ifaTT fafa 44 44 

1-1-1994 fat 4T 44% 
514 34T4 fa) 4f fa ! 


[4. fa. 12U18/7/95-fa.U4.tT4.] 
fa.mr. 4lfe4T,4474)45 

New Delhi the 23rd October, 1998 

S.O. 2447.—In exercise of the powers con¬ 
ferred by sub-section (2) of Section 10 of the Den¬ 
tists Act, 1948 (16 of 1948), the Central Government, 
after consulting the Dental Council of India, hereby 
makes the following furtiier amendment in Part T 
of the Schedule to the said Act, ncmely;— 

In Part I of the said Schedule, after serial number 
47 of Amravati University Amravati and the entries 
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relating thereto, the following serial number and 

entries shall be added, namely:— 

1 2 3 

48' Shivji Bachelor of B.D.S. degree of 

University, Dental Shivaji University, 

Kolhapur. Surgery. Kolhapur. This 

qualification shall 
be a recognised 
dental qualification 
in respect of BDS 
students of Vasant 
Dada Patil Dental 
College and 
Hospital.Sangli 
(Maharashtra) 
when granted on 
or after 1-1-1994. 

[NO.V.12018/7/95-PMS] 
C.L. BHATIA, Under Secy 

hi fevtft, 2 3*44^, 1998 

t BT.«|T. 2448.—ttWR B77tfffr 

1956 ( 195644 102) tft tTTTT 3 

sb-bttt ( 1 ) % w («f) ^ t tr«tr HFrrair 

trant- $ 'TTbpr t^r. iwk $rft trait, 

B4H7 fiTSp 7T4T BPTtB ®Pt U7 srfsrBBBT % 

BTTt qft 7rr(tar % 4TTcfPi Brqferr 
wt % w b rrmtfer fen nm 11 

m. w, %fs tk+T 7 sqfsrfdJnr qff trur 3 

qff gr-stirr (l) $ anraFtt % ft butt 

%ffc4rpffhr tbtp-b ffarwr 4ft BfhTjw qq.BT. 
138forfar 1960 b ffrRfBfigB artrrffmm 

VTcft f, bibb; 

B fJPT 3 Tt BBtJHT ( l) % 
snr ( 41 ) qr BtffB fffBtfBB” uft^p $ bbptb w 
ffiHr 17 srfc bbb bbIbb BfafeBt %bhtb tt 
P nBlkiPsri bb bwt 7 aiV: q-farfferr t#t BTBur, 
BIBB: :— 

" 17 . TT. PB. ?BTT*1 Bffl qsft, 

B-TH7, BFTTBB BTB BBT BLUB, 

tft^BT, BIWfo" I 

[4, 4t— 11013 / 12/9 s—tprf (*Jpft) ] 
njtL. fjpnr, BfimLr 

<TTB fe'BB :—-*JB 9-1-1960 T 

4ir.Br. 138 $BiBT BTTfBd «fff Bf BT I 


New Delhi, the 23rd October, 19915 

S.O. 2448,—Whereas the Central Government 
in pursuance of clause (a) of sub-section (t) of 
Section 3 of the Indian Medical Council Act. 
1956 (102 of 1956) and in consultation with the 
Government of Nagaland have nominated Dr. S. 
Imkong Tushi AO, Member Nagaland Public Ser¬ 
vice Commission, Nagaland to be a member of 
Medical Council of India with effect from issue 
of this, notification. 

Now, therefore, in pursuance of provisions ol 
sub-section (1) of Section 3 of the said Act, the 
Central Governmet, hereby makes the following 
further amendments in the notification of the Go¬ 
vernment of India in the then Ministry of Health 
number S.O. 138. dated the 9th January, I960 
, namely 

In the said notification, under the heading 
“nominated under clause (a) of sub-section (1) of 
Section 3 for serial number 17 and entries relating 
thereto the following serial number and entry shall 
be substituted, namely :— 

“17. Dr. S. Imlcong Tushi AO, 

Member Nagaland Public Service 
Commission, Kohima, Nagaland,' 1 

[No. V-U013/12/98-ME1 UGH 
S. K. MISHRA, Desk Officer 

Footnote :—The principal notification was pub¬ 
lished wide S. O. No. J38, dated 
9-1-1960., 

fiUBp 3 0 19 3 8 

47.-5T. 24 49.--BI7cft4 qfw BftlfajpT. 

1 956 4ft «mr 3 4?t 349(77 (l) % -THT ( 4 ) % 
BJHUOl A 4^4 57417 ff '4Hell4 qfBU 

%fatr nqt qtJBT 47 BB7B q'Aifff fafa?*t7 74T4qr 
T 4(7747 % faSB ffttfaT 
BfcHrft 4 \ni\n BRfaaiB t'rb? 4 gc 
% *T4 77. it.41. iqT'BT 4> 5 \"7f, 19 97 

7,r faqifaB lifqff Pw % 1 

BB B4B BfafilBB Bt H(77 3 74 399(77 
(])% B74T77 B(7ft B7BT7 T 

S?B7b 1B 7B77*B B3IBB 4t fipT7T » BWf , 196(1 
4t Bf^B47 BW7 B7.B7. 139 A 

f^fBfqtt 3}l7 WU ^777 % BHA ^ 

'47T B "9177 ? 4! W4I7T ( 1) % 

Wt (4) % BBPHT H'K'ff % B'444 

12 B>7 % 7^74 97 
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■^r 


H. 


nrw Ta tk 44 a«, lyaw/mrswr i, mxu 


pirn'll —ot a (ii)] 

■fa^fafan xqR> ark sfafant v»l tuNA 
514 fa :— 

“12. *r. pl.At. swqr, 

"fait 

444T 78 8, 34 -n ^T^T, 

m sm?, 74 447 , 

^^-secoil” i 

[qqqT 41*i i01 3 /1 f/S(^Al] 
nq, 4 fsRAf, R4 4f44RT 

fequi ^fa^qqr hrit 4? A fcqw 

9 44471, 1960 At Aw 

t*T.4T. 138 ‘4 4FJT JWfacf APUMl 

New Delhi, the 30th October, 1998 

S.O. 2449.—Whereas in pursuance of clause (e) 
of sub-section (1) of section 3 of the Indian Medical 
Council Act, 1956, the Central Government has 
conducted election of a member to the Medical 
.Council of India from the Registered Medical 
Graduates constituency, Karnataka wherefrom 
Dr. D..G. Benkappa has been declared elected on 
the 5th day of July, 1997 by the Returning Officer 
to be a member of the Medical Council of India. 

Now, therefore, in pursuance of sub-section (1 ) 
of section 3 of the said Act the Central Government 
hereby makes the following further amendments in 
the notification of Government of India in the then 
Ministry of Health number S, O. 131’, dated the 
9tii January, i960, namely :— 

In the said notification under the heading 
"Elected under clause (c) of sub-section (1) of 
section 3,” for the serial number 12 and the en¬ 
tries relating thereto, the following shall be sub¬ 
stituted, namely 

“12. Dr, D. G. Benakappa. 

“NISHA NIKETAN”, 

No. 788, 34-A, Cross, 

4th Block, Jayanagar. 

Bangalore-560011”. 

[No. V-l 1013/16/95-ME(UG) I 
S. K. MISHRA, Desk Officer 

Note The principal notification was published 
in the Gazette of India vide notification 
No. S.O. 138, dated the 9th January, 
1960. 

2 44*4T, is 96 

qn.>4r. 2450 wtAffi ®T^f44T4 qfttT 
tffafim.. 1956 ( l 8 5 8 4T 102) 4t4RT34f 
"31*171 ( I) ; f ’t'R ('1) A nanpn 4 4T.'ll. At, 


qTtlwAk. fa 74 A ^.nq’.nif. STAaf, 

4RfafaT4 tpKRStA At c 

44 r itxr 28 ffiqrqr, 1998 4 20 514*4, 1999 
4$ ^Rffffi 5injfa31I4 4fnt4 % asp 44*4 % M 

4' faqlfqq faqr qqr % 1 

5R: 44 2344 3jffifq4'4 At SHT 3 41 31URT 
( I) 4RT 444 4T 4174 ^ %r A 

WH T^aRT 4*4Rfl4 W^-4 44134, v,R1 

474H At 4fa4W A=.4T 4T-V.T. 138, fW4I 

9 444*0, 19 6 0 4 farqfafaq ?4R 47134' TAtT 

i; 4T44. 

744 5ifa4 44T A "tiw 3 At 144 RT ( 1 ) 4; 
4R4 (q) % 3refi4 NANA’ AN4 % !Ttft4 44 

4W 2 0 AK 444 qfatl UfafeAt A W1 17 
fqrqfafal 44 41=41 7K afqfaqt "'.At 714At, 

4T44:— 

“20 4T. At. At. 4T447T3BS, H6J 

frW, 

7 . 4,4. n*r. 44144, 

4fat44T4 U^N?T?r 

44R-570 00 s” I 

[4641 41 -1 i 0 t 3/ I sj 56 - njr i (\i\ ) ] 
ntr.%, fw, i<A 4fw(t 

f-RT4 > - 444 44 AT. 4W 138, falRt 

9-1-1960 % JITT SWfal At 4$ At I 

New Delhi, the 2nd November, 1998 

S.O. 2450.—Whereas in pursuance of clause (b) 
of sub-section (1) of section 3 of the Indian Medi¬ 
cal Council Act. 1956 (102 of 1956), Dr. T. B. 
Basavarajcndra. Director, J. S. S. Medical College, 
Banniinantap Extension. Mysore has been elec¬ 
ted by the Court of University of Mysore 
to be a member of the Medical Council of India 1 
from 28th September, 1998 upto 20th August, 
1999. 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-section (1) of section 3 of the said 
Act, the Central Government hereby makes the 
following further amendments in the notification of 
Government of India in the then Ministry of Health 
number S.O. 138, dated the 9th January, 1960. 
namely — 

T 11 the said notification, under the heading. 
“Elected under clause (b) of sub-section (I) of 
section 3," for serial number 20 and the entries 
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relating thereto, th following serial number and 
entries shall be substituted, namely — 

‘‘20. Dr. T. LI. Basavarajendra, University 
Director, of Mysore’’ 

J.S.S. Medical College, 

Bannimantap Extension, 

Mysore-570005. 

[No. V-l 1013 15/98-ME(UG)1 
S. K. MISHRA, Desk Officer 

Note :—The principal notification was published 
vide S. O, No. 138, dated 9-1-1960. 

tp 3)7 Yrwqp: 43137 
f^Tft fa 717) 

(fa-At 3313 ) 

fa^]. 8 33*37, 19 9 8 

7T,3i'. 2 451 .— 33: f3mtf?3 flat % qp A 
37Tlb3 fa 3 3 307 ’P3T7 MfafM sfal % 

7 A A fa-Af Afaqi/A Cl 7 fam A 

n?3Tfa3 3 731 's 34 i A) fa~Al fa7T3 3fafa73, 

195G ( 195 7 7-T at) nit K)RT 44 375U3SRT% 

3^317 f43Fff 2 7-8-94 % Atfa3 Aw n.3, 20 
( 1 4) / 9 3 opr rft 3P1 37Tfa(7 foA 73 A fapfA 
337 5fW337 <r «I7T 1 l-o Yl 1 334171 ( 3), A 
*4T3fai3t/3jaT3, 337 Ctfen 3d 7PdA % 

30 fait 3d SiqfaA 3T7fa7 fan" 73 A I 

2. A 17 33 : wifaT 4 Am At % 317 A 3331 

A |B wiqfant Ci7 ^stu sm 3ift £ Ai7 
RR: 37337 3 313A % 34d qAl 37 PnqpAqt 

fa3T7 3R3 % 314 fa?At 3);^ 4tT3T A 3 'Am 3 

3P3 sftT f373 t I 

3. 43: 44 AfaU 37337 343 3falfa33 3d 

t)T71 11-" qd 734171 (2) ST71 343 3lf33Al 3ftT 

qqfa 4:73 |n 10173 % 7T733 A 43 3ftI3*33T % 

337W3 37 317(7 d fiuAl ?d 133 3 f(4 41331 3 

0,334171 f3r3fdfr43 AAV47 373d | I 

3 Am 3 : 33-713 Ct-lS^PI 1 ^ 37d) d 33 d 

3rd 3343 a. 00 |3737 ( 14.22 UR ) 

953, dr 337 3 24 AM Alf 

3Plitw7, 4fA7 3 733 33, 33 3 

3T«33 37d 3FJ4lfa3I R3, (3333 

M) 341 qffaril 3’ 2 4 4U7 AlAt 

3?qt d f37T % 33 7-33417 

“33R33E33>” 3 343317 “f7?T3dd 

(7T33 Tlffifa^g) f3!3T 3T3T ft I 

[3 . d- toon/ ta/as-Cf at ntf 3d] 
Cl.%. Mr,. 437 3f33 


MINISTRY OF URBAN AFFAIRS AND 
EMPLOYMENT 

(Department of Urban Development) 

(Delhi Division) 

New Delhi, the 3rd November, 1998 

S.O. 2451.—Whereas certain modifications which 
the Central Govt, propose to make in the Master 
Plan for Delhi|Zonal Development Plan regarding the 
area mentioned hereunder were published with notice 
No. E. 20(14)|93-MP dated 27-8-94 in accordance 
with the provisions of Section 44 of the Delhi Deve¬ 
lopment Act, 1956 (61 of 1957), inviting objections/ 
suggestions as required by sub-section (3) of Section 
1 I -A of the said Act, within thirty days from the 
date of the said notice. 

2. Whereas no objections (Suggestions were received 
with regard to the proposed modification and whereas 
the Central Government have, after carefully consider¬ 
ing all aspects of the matter decided to modify the 
Master Plan, 


3. Now, therefore, in exercise of the powers 
conferred by sub-section (2) of Section 11-A of the 
said Act, tbe Central Government hereby make the 
following modification in the said Master Plan for 
Delhi with effect from the date of publication of this 
Notification in the Gazette of India : 

MODIFICATION : 

“The land use of an area measuring about 
6,00 ha (14.82 acres) falling in sub-zone 
D-13 (Clianakya Puri) and bounded by 
24 metre wide RjW road in the North, Rail¬ 
way area in the South, Chanakya Puri 
Community Centre (Yashwant Place) in 
the East and 24 metres wide road in the 
West, is changed from ‘recreational fise’ 
to ‘residential use’ (State Guest Houses). 

INo, K-1'3011/18/98-DD1B1 
V. K. MISRA, Under Secy. 

7(ftg; 33 

3$ faeAt, 1 t 33337, 19 9 8 

fa77 ; Al3T7t 3131, Ttf33t Apr, 3# favAl 3 101 
250 Ad 4 3-33313 

37 #T 3T3>T 333)7 Al7 3 33P7 

zftr 37r 34113 (wrtr: pvs rrM 

) (npfpff 3UTT7) 7 7f7^3 I 

31.31.24 5 2 . —-337 3fM33 f373 3V 1(3 3ql33 3l 
8-8-9 7 33 337P?33 3ftPJ37r 3 7 

“33133” ri)7 % 33(3 fTRfwfM fd 3f777lf77 
|33T 337 :— 

‘Vgfr M3T7 3 333 71A 10 1 13337 (250 

337!) Aw. Al '3V, 33 AK 7f4P3 3 
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mmipr tot : mmifT -js, l nys/mrsnoT 7,11*1:0 


11 1 ui)] 

frfcr vjfa si'K qffard d fadUTd aVfW- 

ersrfar tat ^ b fa-rr f., at vr-dnfam 

“#T dWpT did” d ST4TW WP 

bdr demr (dife mrg- qfad td-stTf) ('ffa'fafr 
dTdTT) fir dfadfad qr^forr n^r t” i 

[fi. %~i 3011 / 34/9 s-dldtan^ft] 

fit. fir. m dfdd 

CORRIGENDUM 

New Delhi, the 11 th November, 1998 

Subject : Change of land use of an area measuring 
101 hac. (250 acres from Agricultural 
Rural Use Zone to ‘Light and Service Indus¬ 
try" (PVC Bazarj at Tikri Kalan, Rohtak 
Road, New Delhi, 

S.O. 24 52,—With reference to this Ministry’s noti¬ 
fication of even number dated 8-8-1997 on the sub¬ 
ject cited above under the head “Modification” the 
following may be substituted ; 

“The land use of an area measuring 10 1 hac. 
(250 acres falliug in Urban Extension 
bounded by Agricultural land in the North, 
East and South and the existing Tikri 
Kalan, Jharoda Kalan Road in the West 
is changed from ‘Agricultural green [rural 
use zone’ to ‘Light and service industry’ 
(PVC Bazar)”. 

[No. K-1301 1|34|95-DDIB] 
P. K. GHOSH, Under Secy. 


4T4> fadTd 

(*ipsT fifaddddd dd^d 4dd‘rdd, dTd <rfrrfad) 
fardWCd, 1 « ddRp\ 1998 

TT . m. 24 5 3 .— qT<pp apt dd fi As-dinTd 

TFt;rpr fir fiPJTlftd ffivrqdqftd nqp % fa^nTT?- 
fad<d pdb T. 1, sft ft. dfifald T ddfcpr fadEffa 
dN % wr?T % *d fi qt sprrdr 

PTdwqr & — 

1, %ft fit. nq. fijrpn, ddd, qfdfw, 
ffididdfid, fit.pt. 


2. NPufl ft. stdfit SEdT, ffWTl did, 

frprrpTsp't?, ^dUn? ft, d> . 

fadfapT dTd (wfj 44 dnftdfa qfV qvrfadt 
qft qpjfFf ) dfbfadd, 19 7 2 (19 7 2 4d istt) 

4 ft urn 4 4 ft ttutt ( 1 ) qra Add dfadfit 44 

ddTpfrdd 454% VJ r, ipq 4TWP dd Zd APT ’fit 

ft.At. dtJpT, ddld4t dutd'd STWC fa'TdWU 1 ’’ 
qrp- ^q- Tf^r, fdAdAd c D'd-(r9 503 3 Tt TT47 A AD 

fadidTi mfizt (urncr mq faqr) [Add 1954 % 

dfid fi :jqq dfafadd fit «RT 5 fi fafaforr 
wffidfit 44 ddTAtdd qdd did drfiPPTTt % 
fi nqqstD drfddd imft % I 

[u . fad/ Ul/ 95 ] 

dfamPUT dTdd, ddtd4T fifad-dEdT d’DT (a^tat) 

DEPARTMENT Ob POSTS 

(Office ol the Chief Postmaster General, 
Kerala Circle) 

Trivandrum, the 16th November, 1998 

S.O. 245 j. -Whereas (he Central Government is of 
tlic opinion that, for the purpose of the departmental 
inquiry relating to Sri. P. Sathccsan, Extra Depart¬ 
mental Delivery agent No, 1, Pirappancode Post 
Office in account with Venjaramoodu P.O., i( is 
necessary to summon as witnesses. 

1. Sri. V. S. Dinesh, Dakshu Bhavan, Pulavila, 
Pirappancode, Venjaramoodu P.O, 

2. Suit. D. Drowpathi Amnia, Rosamangalathu 
Vecdu, Pirappancode, Venjaramoodu P.O. 

Now, therefore, in exorcise of the powers conferr¬ 
ed by sub-section (l) of section 4 of the Departmental 
Inquiries (Enforcement of Attendance of witnesses 
and Production of Documents) Act, 1972 (18 of 

1972), the Central Government hereby authorises 
Sri. T. V'. Thomas, Assistant Superintendent of PosL 
Offices, Trivandrum North Sub-Division, Trivandrum 
695 033 as the Inquiring Authority to exercise the 
power specified in section 5 of the said Act in rela¬ 
tion to the P & T E.D. Agents (Conduct and 
Service) Rules, 1964. 

[No. Vig./I-1/951 

MARIAMMA THOMAS. Assisitant Postmaster 

General (Vigilance). 
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t£ ffanr, n atttt, uh>k 

TT . AT . 2 4 5 4- . —AT^AfTT ATTT (ATTfafR 
fatTfafTTT TTFfat), AfafTTA, 1971 ( 19 71 
tt 4o) fa tdi .it uru sra farm -t tar 
Tfa gr fafav art 7 ettspt at ta.t. fa, 
at-srat -(Wet), fa nfar tot ffajA faTA 
fafAtfa T TT ArtJTT 7 ) TTT % far, /t AffafaT 
faTTTn ttt afat art 7 T RATffar AfaTrfa 
% AATA ?, fa Wl fafaTTA % STTfaAT T far 
A«RT fa'TTfa fTTTT TfaT # fa AFfafAT RM 

fa Dfafa t tt 7 tt rtt Afarr 7 &tt fa rtatt 

ATAlfa T AtA 7 Tiff fa'dfTTA T STD VTTT dfiT 
ri,-.TTTfrT arr vftTTFT fa sra Tt a£ fafafa tt 
TAR T 7 ATT!" fa 7 AR4T TfATtfa TT AlT TT 
Tfa-TT f f 1 TTAT fa TT ATT ATT SPlfafa T faff 
AIR" A 7 TT 7 % fTTT TAT AT Tt ffaTT H AAT'i", 

1 993 T 4T.VT. 1590 TT vfVA’l'iT Tl Afaffar 

TRAf T, ttaa:— 

ATT fa'JAAHT Tt Alfa/T A, TTAA ( 1 ) A 
AT ART 0% ART TTRT ATT ORA "fa Af/R 7 
fa?, : 3T-S TT V (SDIT.)" TRTT T 7 7TR “fa n.T . 
T. AT, TT-TEWT (fqf-'f)'' fat ART 1 

[TT.A. 8/(->/92 -TT A-I 
tttt . fa. eta, AT 7 Affar 

MINISTRY OF POWER 
New Delhi, the 11th November, 1998 

S.O, 2454.—In exercise of the powers conferred 
by section 3 of the Public Premises (Eviction of 
l.'^authorised Occupants) Act, 1971 (40 of 1971), 
the Omnil Government hereby appoints Shri S. K. 
Seth, Deputy Manager (Law) being an officer of the 
National Thermal Power Corporation Limited, a slalu- 
toiy authority and equivalent to the rank of gazetted 
officer of the Government of India, to be estate officer 
for (he purposes of the said Act, who shall exercise 
the powers conferred, and perform the duties imposed 
on an estate officer by or under the said Act, within 
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the local limits of his jurisdiction in respect of the 
categories of public premises, and for the said pur¬ 
pose modifies the notification of the Government of 
India in the Ministry of power number S.O. 1590 
dated the 8th July, 1993, namely:— 

in the table to the said notification, against serial 
No. 0 , in column (I), for the words and brackets 
“Shri Mohinder Singh, Deputy Manager (Administra¬ 
tion)’' the words “Shri S. K. Seth, Deputy Manager 
(Law)’’ shall be substituted. 

IF. No. 8/6/92-TH-Tl 
N. C. BAG, Under Secy. 

Af ffafa, 1 1 ATR 7 , 19 98 

TT. NT .2455. —fa* IT ART 7 , fTTA (STOTT) 

fafaTTA, 1 949 ( 1 9 4 9 TT 54) TT STITT 29 TT 

TTtTTTT ( l) TFT SRf( TffaTTT TT STAR T'fa j?rr, 
AT 7 TT 7 A ART 7 ]- fVr'iT AAi Tt facRJATT A. 
TT. VT. 7 5 1, AfaAT 9 TWf, 1997 fa fatjfaA 

T 7 A gn ;— 

(i) ffafa RTKA RAT gTTT ATTR RATT %R 
T fspr AAF TT Af fAfPl, f^PTOT A%PT- 
^FTTT AT qnTTU STD FT4T TT. 5KT A. 

25 1 (3f), TRTD 3 0 ATT, 1 992 gTD KiftT- 

TTtT TT,3fT. wf. 41 o(d), ATftTT 

2 3 A#, 1997 gTTT TfuftfEpT TTTrf 

T SfATA srffPTFfT Ateft fifTAT % ATtAA A 
■44 4 fTA| AAT /), TEA ^41 7 T^tT 'KATT 
fTTT ATAf t: 

(ii) fTAT TATT39T TA^ft TFT <H’TO TfiftA TATRA 
TR % fi/rr ATI' 7 TT Tf RlYT fTTTT T5TT 
ART 7 TT ARTF'T gTD TfTTTrT TTTT tV 
SlfTTT T TF-TT A ATT fTTT ATT St, 

T ATT A n -57 T J— Tf 7 'T' 7 rT rrTn; fTTT T 7 TT 

(iii) fTAt TART TTTT TFt NMfT f-TTA "RTT- 
TT %R T fRPT TTT 7 TT fif RrfT fa ATI 
AIFT A^TT 7 TT ATTTD TFT TfATt I fV Tfat 
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sfw v % Trn=q-*t % 444 hrur mu gr, 

%■ Jw; Jr 447 pnv spf|5 TTqri f7=RT?T 477cft 

t; 

(iv) fad k iT*i fa ”d 473144 %faf 47 rfafavcr sftr 

^-(’q-f'iTf^-TUl- q; fi'fTT fa^fl ^7\7f % Jf 

'rNr 71*1 4-Tlf WO faurf 477cff FT; xfR 

(v) 7W1 ■:r<T % ^fatr Jr sf 7 ft qxrFrqrffa 

?,rr,[ farrh 47Rff ft; 

t 5 ^ ^ ^ xrfirr arfersp sirf! ft <ft 747fa spt 
s'rftrn'^r % qfrrfa % fan; f^^rr 

■P' i 41 | 

-- Sfaf’Tfafa nfafa % SfT -J-m'm 4X4 qfal 
wr xfafa fadd fa)mf 47 ) srifar^ur % qm 
Hi?'TfT % fa-; qpjfr fxxr ^rm/rr i 

['fiTfa. tt, - a 5 / 9 7-'i,T|-, hr te-I] 
xrfar 7fa47T hfaq 

New Delhi, the 11th November, 1998 

S.O. 2455.—In exercise of the powers conferred 
by sub-section (1) of section 29 of the Electricity 
(Supply) Act, 1948 (54 of 1948) and in superses¬ 
sion of the notification of the Government of India 
in the Ministry of Power number S.O. 751, dated the 
9th January, 1997, :he Central Government hereby 
fixes,— 

(i) in relation to a scheme for thermal genera¬ 
ting station prepared by a Generating Com¬ 
pany selected through a process of com¬ 
petitive biddhig by the competent Govern¬ 
ment or Go - 'Tame,us and conforming to 
the factors notified vide number S. O. 
251(E), dated the 30th March. 1992 as 
amended vide number S. O. 410(E), dated 
the 23rd May, 1997, rupees five thousand 
cm res ; 

(ii) in relation to a scheme for other thermal 
generating station prepared by a Genera¬ 
tin'' C-'inpuny selected throur' 1 

3097 Gl/98—4 C ' 


of competitive bidding by the competant 
Government or Governments, rupees one 
thousand crores; 

(iii) in relation to a s drome for hydro-electrlo 
generating station prepared by a Generating 
Company selected through a process of 
competitive bidding by the competent Gov¬ 
ernment or Governments, rupees one 
thousand crores; 

(iv) in relation to a scheme for renovation and 
modernisation of existing power generating 
stations, rupees five hundred crores; and 

(v) in relation to all other schemes, rupees two 
hundred and fifty crores; 

as the sum of capital expenditure exceeding which 
the scheme shall be submitted to the Authority for 
its concurrence. 

2. All hydro-electric schemes utilising water of 
inter-state rivers shall be submitted to the Authority 
for its concurrence. 

IF. No. A-85/97-IPC I] 
RAKESfl KACKER, Jt, Sccy, 

4$ 12 44*47, 1998 

4K.qT. 2456.---ftbslfa 71X4HX, TRSfat 7414 
(twfaSfT stfa^lfiurf %\ iwft) 1971 

(1971 *t 40 ) 4(1 am 3 afXT * 5 * utfaffaf *®r 

xtfq "Rdfi six *trar 4X413: 4r fa*4 h'urw 

®rCY 4T.71T. 19Sfj 10 44; 

1996 4(1 ^fa^fa 4.74 41 =4 €1741 % 744 ( 1) 

rf 4fajfa4 5tfh4if74t xd, qfafa 474 R * 

XTfqfad TtfaXirO SfXrT % 44474 flfaqpft I, 

434 qfafaqq % SSfadf % fa$ 41441 SffWpft 
14444 *6X«t | £ailx 434 444 flfgfaipr 

<fr MXT 41 SISffa 4I34T ^f^lfolr 4it H471 

■ u ■ 

*14341 44 festfx 44 qx Stfax1fq4 4fN'f 41T, 444 
jnx<t qTTTxfa ( 3)4 x(r xxx fa ufafe f 

4X4lfa 73(Hi 41 4R4 STfafajqfa 


a process 
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TUT 4*4 I 

qq qWR 4H+IO wnm % SRPT tflT 

wfaqqfirii qff ^rnfEr 

( 1 ) ( 2 ) 


i. «fr t. 4). fqr ?T^r, '^rf i T%T7T, ffeu, 

5^3 tfffffaqT, IfT^T $TT?f 

fT^t % TTTTd ' wff^fPT ik-TT% TTTTT^Fr 

ir JTTftRT m 3TT% gTTT ’ll 


Urm-Hr, irpfPTft wr 
< *rrTftv'fr- 
4T»T, Sffff (fifTRT)- 
249001, , ator 

2- «ft IT. %. ^TtFcTT 
i=PT ^^(TTfjpP sffa 
surrar), ^1r 
iqTTTOJ WblUHM, 
■rnfufft w(ott- 
Itx), m4rc4rrnpr, 

(wtft)- 


sffiT % Tf fT^ mf 
tt 5Tf%?r ptrt mrr qfr$ xptt 

M i 

^Nfer % i 

?ptt, 

^Ffr<<r 'ttjt tAt ir 
spr pm, ^ srm 4ft 
$r^ft 

mvfHmi fvrfttr tf praffim 
m OT4ft wtr *r qr fat 
mr m wfar mm i 


249001, wt; titvr i 

[ t RT.ff. 19 /i 3 /©e—.-II] 

tft-’FT. mrf, vm sfaq 


New Delhi, the 12th November, 1998 

S.O. 2456 .—In exercise of the powers con¬ 
ferred by section 3 of the Public Premises (Eviction 
of Unauthorised Occupants) Act, 1971 (40 of 1971) 
and in supersession of the notification of the Govern- 
m'T. of lilia m the Ministry of Power number 
S.O. 1986, dated the 10th June, 1996, the Central 
Government hereby appoints the officers mentioned 
in column (1) of the Table below, being officers equi¬ 
valent to the rank of gazetted officer of the Central 
Government to be estate officers for the purposes of 
said Act, and the said officers shall exercise the 
powers conferred, and perform the duties imposed, 
on estate officers by or under the said Act, within 
the local limits of their respective jurisdiction in respect 
of the public premises specified in the corresponding 
entry in column (2) of the said Table. 


TABLE 

Designation of the officer 


(1)_ 

1. Shri J. B. Singh, 

Senior Engineer, 

Tehri Hydro Development 
Corporation Limited, 
Bhagirathi Bhawan, 


Categories of public pre¬ 
mises and local limits 
of jurisdiction 

37 (2 )__ 

Premises belonging to, 
or taken on lease, or 
requisitioned by, or on 
behalf of the Tehri 
Hydro Development 


_0) _ 

(Top Terrace), 
Bhagirathipuram 
Tehri (Garhwal)-249 001 
Uttar Pradesh 


2. e Shri A. K. Srivastava, 
Deputy Manager (Person- 
ne & Administration), 
Tehri Hydro Development 
Corporation Limited, 
Bhagirathi Bhawan 
(Top Terrace), 
Bhagirathipuram, 

Tehri (Garhwal)-249 001, 
Uttar Pradesh 


(?) 

Corporation Limited at 
New Tehri Town Rid i- 
kesh, Haridwar, DtL- 
radun, or any ( Ter 
place where Coip, s; - 
tion’s properties exists. 

Premises belonging to, or 
taken on lease, or 
requisitioned by, or on 
behalf of the Tehri 
Hydro Development 
Corporation Limited 
at Old Tehri Town, 
Koti, Bhagirathipuram 
and other places in 
Theri, excluding New 
Tehri Town. 


[F. No. 19/13/96-Hydel.ll] 
M. L. SHA.RMA, Under Secy. 


tlTlfT 3flT TT41TTT RT*fa *fap5FT 
(nrrcr sfrt qurfm; gffi From) 

qf feft, 5 HW, 1998 

w.ht. 2457.—taw TrsmTOr (tbf ^ mnifriT 
jpfnjjrfi % fmt; hrPt) hum 1976 % tmm 10 % SR-finm 
(4) % tnjtrfT fi, to sfir qnuHm Rnrh ihwt (arm 
afix Rnrfbtr fwm) % junmfim fmiamgH 

finjTTTTw *r ffmr mi bum % hrmfitlfim wrf- 

mff, fim% 80% ft nftmr % ftfat tti 

Jim aim mr Butt mrfff | 

1. firm 'rmfim, mu 

2. Bmt twhnt, «nwjx 

3 . famr imrtmr, gfiitm 

4. firm 'ti'fivw, tnpmt 

[fiWT ^-llOll/2/9 6-f^t] 

r ^ra Ti=r, firarm (tfuf) 

MINISTRY OF FOOD & CONSUMER AFFAIRS 

(Department of Food & Civil Supplies) 

New Delhi, the 5th November, 1998 

S.O. 2457.—In pursuance of Sub-rule (4) of 
rule 10 of the Official Language (use for official 
purpose of the Union) Rules, 1976 the Central 
Government hereby notifies the following offices of 
Food Corporation of India, situated in Bihar State 
under the administrative control of the Ministry of 
Food & Consumer Affairs (Department of Food & 
Civil Supplies), whereof more than 80 per cent of 
staff have acquired the working knowledge of 
flindi ^ 

1. District Office, Gaya 

2. District Office, Bhagalpur 

3. District Office, Pumia 

4. District Office, Saharsa. 

[No. E-l 1011/2/96-Hindi] 
PUNAMDUTT, Director (Storage) 
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( dMTTlRdl MUF^r f^TFI) 

(mi? aftr fir tjfa?) 

16 7W, 1998 

SRT. 3TT. 2458.— %R#7 777RTT7 R4, ft%R RlftTRTTTt SRI RT) R7JR # Rf f## R7 fRRTT RT# % RRRTR, 7F7TRFT # RRT t % 
RRT frM if -erfaftf RTSH (R# # R^ 3R#R) RTZ 3# RTF R1RRT ##RRR, 1976 ( 1976 RTT 60) #7 RT7 3# RFT RTRRI (RTS# RF 
RJRtRR) fRRR, 1987 % RRR# % 3TJRR % 3# 7TRFRT RS 11# #RRT RRRFT # 3TRftl 3 Rt SRR RTSFT RRFfal RRTR 7#RT #7 
RfTRfifa R7TT# Tl'ytkl "&RT ^R1 7#TT ; 

377T; ita-iOR TT7RF7, 4°w RrfWRRR Rff RRT 36 #t 7TRRTTT(7) filfl RfRRRf RTT RTF! RT# 'JR Rff (IV) (RTRR T) !) RRT®fm 
Rl# 7RTT: 7JRRT, 3TTRRTf#T Rt#Ri RR 4^1 <i)cl4 R#R % RIScT RiT fRRRTT fll u s RTR “RTFS" % (## JT# RRR RRRT^RTSFT 
RT1JT RRT %) #7 (RRRiI faff'TRf'R ’A. R7 T#R RTTTRftRTR f# F/6, RtFTFTFFR RtPRT^RTT, #. RTT, HI't, RJTfRRT RR7, RfHlRfl, R^-411040 
RRT [4 iRi RRT % #7 ## aRJRtRR fR-J 3TT^, RR #./09/97/30 fRTRT %, RJRtRR RRTRFR RRTlf#T RT7# %; 

R? RTSFT ( aTFffa 3 f#7T RRT t 7TTRRRT Wfal (R*TT#F Rtf IV ) f#?I RR RTRT TflFH RR %, fRTF# RfaRRR ajRRT 25 fR7 . 
TIT. #7 8TRRT 1 fRT, RT. % I RMl'-TR RTFRH 3TRT7TFT 100 TTT. $ I FT# R>hii 1 , Mk u l [TisRI R7 RTF? RTTRt % #7 TJ7T R7 TJFR RftRTR 

d4RfVtR RT# # f#T, 7JRRT TTffcR 3TRRR STRTrT FFTT11 '*TT7TTT#, TTRR^TRTR RRRTR RTC RTT t fRTT# 'JRTR 490x220 ###77 % t 



[RTT. 77. SR^ RR 21 ( 52)/97] 
RT. R. RTTCJTTR#, f#RTRT, M'4RT RTR tw 
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(Department of Consumer Affairs) 

(Weights and Measure Unit) 

New Delhi, the 16th November, 1998 

S.O. 2458, —Whereas the Central Government after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (the figure given below), is in confirmity with the provisions of the 
Standard of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight an Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic mechanical baby 
cum child weighing machine of class IV (ordinary) accuracy with brand name "GOLD" (hereinafter referred to as the Model) 
manufactured by M/s. Noor Sales Corporation Ltd., A/6, Gopalanand Complex, V. S, Marg, Fatima Nagar, Wanori, Pune- 
41 1040, and which is assigned the approval mark TND/09/97/30 ; 

The Model (given in the figure) is a ordinary accuracy (accuracy class IV) baby cum child weighing instrument with 
a maximum capacity of 25 kg and minimum capacity of 1 kg. The verification scale interval (c) is lOOg. The machine works 
on the principles of spring loading and has an analog dial with a pointer to indicate the weighing results. The load receptor is 
of rectangular cross section of sides 490x220 millimeter. 
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[File No. WM 21(52)/97] 
P. A. KRJSHNAMOORTHY, Director, Legal Metrology 
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16 W3R, 1998 

7KT. 3TT. 2459.—Iqftci UlfM'Diil ski d*} y«^fi R'4^ T TT [q^ii t iK'( % PTRTH TWtVR 'i-m'i % ftF 

R'-iR- ■£? qfufci MinH ( -l)R STFjrfcT <[<sl ) “lid sfR HIH Kll^ STfliRt^H, 1976 (1976 7 01 60) -ITd 3?R HIM HM't' ( 

(Tjqt^r) fro, 1987 % swlf % apj^r t afa timfrt srfanr ^p?pt ^ 3 ift mtsr MMisfar rgIpt 

■qft^rRtcT ^wsif 3 49y*M ^T ^?n T^TI; 

3PT: %^f4T4^R, 34^ STftTPPPTxtf MRT 36 (7) 5KT3RP TlfalPlf ?FT TPfrT ^ 11 Z^ftt RFft ’’ TpIRT 

% STfftRF TOh TTO* "fRITT^ Rcq" % Ml^cT (fjIR+l ?4T% ^ -RT^T % 3 Ur#a RfMT PRT t), fsTCFR fafapW A. l^fTt 

WlftlfR, W1H $TCTftrqt TRU t 3^7 MP3T 3 p!H1«F)1%ft 4 H&tilSW 1^ 5PT Rft RT Tl^t 17TRT f^ 

31 3p£ Xf-f. 'jfl'./l 3/98/36 ftPTT 3 i^hIsi mh 1 lJ 1 h^> i M'tiif^ia c h<cfl % I 



TTT5R RTF TJM-1007 ^ U=F fatPTF t 3fR ^XT% 3iWI A TFTPftBR % -ftRTT ftn^T ZT$P tpriripF Rt« 1IH tf^T 

wtt% 1 ^rr Tif^iaffx stfrh%■ ftro;^■gfett i $ i 


[■qn/d W*J TPR21 ( 55 )/98] 
■<ft.Xr. =FWjffi, fq^RF, M*FF MPT 'toR 
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New Delhi, the 16th November, 1998 

S. O. 2459. —Whereas the Central Government, after considering the report submitted to it by the prescribed autho¬ 
rity, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the provisions of 
the Standard of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Mode! is likely to maintain accuracy over periods of sustained use and to render accurate 
service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of Dispensing pump’ with digital display of ‘Tatsuno 
Sunny Rex’ series, (hereinafter referred to as the Model) manufactured by M/s. Tatsuno Corpn., Japan and sold in India by 
M/s. Mercantile and Industrial Development Corporation, Bombay, and which is assigned the approval mark IND/13/98/36; 



The said Model is a dispensing pump with FM-1007, piston type positive displacement meter provided with calibra¬ 
tion wheel for adjustment. It has preset device for money and volume. The display is of fluroscent type. 


[File No. WM-21 (55)/98 ] 
P.A. KRISHNAMOORTHY, Director, Legal Metrology 


[RFT II—3(ii)] TO^IWH : RRfRT 28, 1998/311^1^1 7, 1920 4481 

R^ fafal, 18 WRT, 1998 

■^iT. 31T, 2460.—°H-sO^T y 1 qil< '^TT, fa fen TJlfR'hlO SKI --U-1 RRpT R?t Rf Hfed RT fatiu RRR % MV'dlR, RHIRTR |ft RRT % fa 
W •£( ttfbfa -qTTc4 (#^ ^ R^ STT^fa ) RT? 3fa RTR TRPT^F faRfalR, 1976 ( 1976 R4 60) #1 RJR T)f|7 RTR RTRRT (RTRfa' 

rtt ai^tfKH ) Pm, 1987 % rrriti % 3rjrr t ®fk rrtrrt rr t % fairer Rft aiRfa 3 *rf rra rtrh RRT«fa w, fatu 3fa 

Rffafifa ^narf 3 ifa far # 41 : 

3RT; fa ifl 4 R Rfr l l , 3#m mft ^TRT 3fa RRRTR (l) ~5RT RRR RlfalRt 44 RRFT Rlfa WR mt 111 RtRR RRrfal ( R«1R 
RiRsfa ) RTfa "RR7 RR. "^t.-501 %Wi^JRRT, RRSrRTfaH 31W TJRR1 %RTR RURR RR (TfllfaRfa %"RT^FT R4 faRRR RTS 

rtr “frrat” 11 (fad wf ^r% mm rtrr =p?t rrt t) #r Psrrt faffafei fafa faRTjTfas farm tit. fa. iss, Rfan Rifa, 

3RJRRT, 'SRT faRT RRT t afa fail 31-jtfaH faRT 3TT^. RR. St. 09/98/25 RR'j.iifelfl faRT t, SPJRfaT fPl RR RRTTfaR « 11 

RFRT5RT (3ffJTftTl^i)RKR WRRJ (RRfaTTR 7 ) III) RTRR RR £, ffafat 3lfRRTRR STRRT 5000 fa. RT far -!j4d4 STRUT 20 
fa. RT. 11 RR I RH RTR RTR 31RRM lft.TIT.tl ^fal RRT 3RRR R7RR rjfar t falH'Rl WRffaTR KHRc-HIcRR Rlffa RTRR RRTR t 
RRRUft 3TPTRTOK % ffafat ^pmt 4800 x 2400 fifafafa fr 1 RRTT7I '3Wot4 STRfa RRsfa tpTR RffalR JHlfVfa RRRT 1 1 fat 230 faR2 fal 
50 f fa STT^fR Ri ycqiRdt RTR ffapl RRTR R7 =hi4 =6<di$ I 



fafafaT %RTfR -RRTR, RRR RKT ^ WJRT (12) HR 5TRR ?lfafa RR RRfR RR% ^tt, faffa Rlfa t fa W RTSRf % 
ai^Rfal gR|» ' | RR % 3fafa TTRTR TfWT % RfaR RR Rt t, ffafa fatlRIRR R7RTRR 'RRlffa HlMsfcR 10,000 RT 10,000 ^ R1R R1 
(R/T <10,000) 3fafaRRR“^ "'*JRR 1, 2, 5 TjRIRTT RR t 3fa faRRR fRfRRfa 3ZRf fafafal ^TR RRt flTORI, faRTfa afa RiRiil ^ faRT 
RRT %, faR^ 3^[RtfRn RTSRT fafafa 11 

[RR. R. ^R^^TTR 21 (34)/95] 
Rt. R. wiUjfS, fa^RIRI, IfaRRl RTR fa?nR 
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S.O. 2460.— Whereas the Central Government, after considering the report submitted to it by the prescribed author¬ 
ity, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (approval of 
Models) Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate 
service under varied conditions ; 


Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic weighing instru¬ 
ment with digital indication (weighbridge) of type "FSD-501" series of Medium accuracy class III (medium) accuracy with 
brand name "LEO" (hereinafter referred to as the Model) manufactured by M/s Leotronic Scales Pvt. Ltd., 155, Focal Point, 
Amritsar and which is assigned the approval mark IND/09/98/25 ; 

The said Model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity 
of 5000 kg and minimum capacity of 20 kg. The verification scale interval (e) is 1 kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of rectangular section of sides 4800 x 2400 miJimetre. The Light Emitting 
Diode display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz, alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) ot the Said section, the Central Governent hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum number of verification scale interval (n) less than or equal to 10,000 (n <, 10,000) 
and with 'e' value of 1, 2, 5 series, manufacture by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the approved Model has been manufactured. 

[File No. WM 21(34)795] 
P. A, KRISHNAMOORTHY, Director, Legal Metrology 
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18 WW, 1998 

FIT. 3IT. 2461.—idOF tHFiK FF, ftfen FlfFFFft ‘5RI 3TFJF Fit F^ ftFt^ FT ftTFK FTT^ % IIMIF, FFTFTF Ft FFT % ftr 
JFfl RfU *T FT5ct (-fHt Ft Ff Fliepft ^li) FTF 3fR FTF HHF> IffftrfFFF, 1976 (1976 FIT 60) afR FTF afR FTF FTFFT ( Ml-Sdlf 
FIT FT^Hft'l) fFFF, 1987 % FWff 3Fjmi t 3fa FFTFFT FW t for Stfom Fit FTFfa 3 Ft FFF FTFFT FFT*faT F1W FIsfFT aftr 

FftFftft FFnsif if ufijff ^ft ifor t^ft: 

am: %m(tF fffft, tjff 3#rfoFF Fit fttt 36 Fit wtrn ( 7 ) urn fff FTforfoi ff ffTf fitf mt 111 F«n*far (f«ff 

FFT'faT ) Flcfl ' 1 y,F. U61.-92 TTF 11 dliscil fo FFF : 7JFFT, ^Hicu u l FFTTT Fit, ITFFFTftFF IRTFiJTfoFr FFFFTTrf citc-n FF % hisci FF 
fotFFF iilfeFFFm "^FF"$ I (fort'$Fif‘?XfoT 'H^FIF. HI-5M FFFFFlft) afo fojFFF fafoFfrr'^Flf ctdFH ?fr5FT for., 1-3-176/35/ 
22/26, FFF FT^ft FTR, FTTFffoj5T, l«NK-500080 5RT foTFT FFT t afo folft aRJFfoF fFT 3Tli FF, rgt. 09/98/47 FFFj^fFRT fo/FT t, 
3TJFfoF 3mm FF FFF%F FFTft $ I 

FF HlJod ( FlXJifrl ^<s( )F£FF FFTsfal (FFfoFT F*f ill) dlcH FF It, foTFFft 3TftJF>FF 8JFFT 300 for. FT. afR HTFFT 1 

for, Ft. % I FTcFTFF FIFWF aicHitf 50 FTF $ I FFT amtF <jc-H yfon IT foTFFF FIFUfFFF mFFTTFFITFFr FlRd FItRf TpFF FFTF It I 
MRFFft F’lfFIR t fFFFit IJFTF; 635 * 560 [FMlRtti/ 11 3TFFF drF+l 1STFT5' FFFfa F^IF fRftTF dMi^tF FTTFI 11 FF 230 FtFS attT 
50 Bctvil Fl'-jfcl FX FWIFFT FTF ft yd 3JFTF F7 F f4 FFFT % I 



IF ft R FI %FTtF F1TFFT, FFF FTF FTf FFFTU (12) 'STTT FFF FlfFFFf FF FFTF FXct "^TJ FtfFF FFfft % fF FFF HIS<F‘% 
ar^tlFF%^FFFWF % atmiFFTFFt ^13FTT % FtFR FF Mt t", ftn% aifFFFm WFTFF aUMlffti HI4FH 10,000 Ft FTF (XR^ 10,000) 
t aftr PtlFFI 1, 2, 5 FF t ftiFFI ftftHf IJ l F7ft ftftFtai £KT Flft Phsi-CI, attl FTFlft 1^ fFFT FFT Ft, flTF^ 

ar^Mtftn FTTR ftftfttl 11 


[FF, F. FF 21 ( 50)/96] 
Ft. F- ft^SflFi, ftriFFI FTF ft^lM 
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New Delhi, the 18th November, 1998 

S.O. 2461.—Whereas the Central Government, after considering the report submitted to it by the prescribed author¬ 
ity, is satisfied that the Model described in the said report ("see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the standards of Weights and Measures (approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate 
service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating conversion type non-automatice, 
electronic table top weighing machine of type "SL-92S" series of class III accuracy (Medium accuracy) and with brand name 
"WEITEX" (hereinafter referred to as the Model) manufactured by M/s Weitex India Ltd., 1-3-176/35/22/26 Bhagya Laxmi 
Nagar, Kavadiguda, Hyderabad-500080, and which is assigned the approval mark 1ND/09/98/47 ; 

The Model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
300 kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of square section of side 635 * 560 milimetre. The LED display indicates 
the weighing result. The instrument operates on 230 volts, and 50 Hertz, alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) ot the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with maximum 
number of verification scale internal (n) less than or equal to 10,000 (n £ 10,000) and with 'c' value of 1,2, 5 series, manufac¬ 
tured by the same manufacturer with the same principle, design and with the same materials with which, the approved Model 
has been manufactured. 

[File No. WM 21(50)/96] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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19 WR7, 1998 

ofil, 377 . 2462 .—%-TfRl RiT, RlftTOlft gKi 37 ) R 77 JR Ri) Rl* Rnid RT fTRR RiT^ % RTRFl, TTRIRPT ijt j ihi % Rfl 

3^11 Mi qP4fl Hi^d ( 414 7*) R^ an^I ) RT3 3^fR -Him hH4i 3tRmRihh, 1976 (1976 R>T 60) 3fR 3fl7 hih Hii^i ( 

RR ) finn, 1987 % dnqtit % 3 h-^h % sfR TtMTRRl RF % 1 r> 37^771 <shh 1'I R>t 37Rft7 4( M) 3<w Mi-sw R*7I*Rl7 "®RTR TT^PlI 3?l7 

'iRqRfd ^ciT tIrt ; 

3711: %RftR7RSFK, RRR 37filR7RR Rft R77I 36 R?t RRRTTI (7) IjnTRRR ?lPw4f RR RRtR RR4 spf II R*TI*faT 7P5R R*7I*f?7I 
RRrft TRli IJTSTcTT R>t Tqn: TfRHi, 3T7*TRlfi?I77, H^nci alevi RR %T hisoi RR P^i+d e tii «i u s RR t 1 IH 11 +-HIi£ ’ 1 % (RflTl ?U*) !(W<^> 

RISM RUR RRI %) 3^7 Phh=m faPin^i 4. Rit^m, Hl^sril Ri+dM, ^t-RTt, qim-jfl y,^Rf*(RI q'i<4t TfU, rTcik^, 3)^h<HI<- 
382015 7JT7I RhRl RR7 % 3fk Rit) 3PJRtRR 37T^. T>5. ^./09/98/46 RhRI %, 3 i-jhI< 7H WHI U I RR RRRfifffl RiTift %; 

Rtf RTtfTT (37Tf7fa-^73() T5R RRIsfal (RRTsftfl III) Rtm RR t, fdlTTRO 37pRWT STRUT 10 1%. RT. 3ft7 -TJRTTR WRITI 
50. TIT. % I hcrIMh hih s6H STRTTTTR 1 RT. % I ?h4 U,<*i 3t()R Jfld yfHfl % f^TORil ifinMfci^ici ^7RR>7T : 7T7RR> RlftR 3TF^R 7J6H RRTR % I 

mur^t RRfRRT t )j3TRt 225x250 Pn4)4)<i7 11 RRRTi dw4n si4ls rr#i gm Rfl^im irrIvIr rttri % 1 230 #5? 3|R 50 

ftf'Jl 3liqRl T7R RTRTRlff RTTI Rl^<l RRTR Rl RTRf RRRT ^ I 



■?R7*r 37ftR«W ^?ffR 7RTO, RR71 RI7T Rft 7WI (12) SIR RRR 7lRw4f RiT RRRT R)RRT R7T?ft t RRfl RTS^T % 

37gtfW TP7I HP 7R % STRRffl RRIR ^TJRTT % Ru »ft %, f^W^7 37RmiR RWIMd 3717TfRF HlMtbM (1^) 1,00,000 ^ RRI RT 
(RR<1,00,0Q0) "7J?R 1, 2, 5 J^g^T 3fR f^IW ftlRmW 'faRrRfflT 5RT fR^RT finfTfR 3fft TUHtfl '^'P?IRT 

rri t , 3i^I^n rt»ct WtRRt 11 


3o l T7/GEp8 - & 


[RH. iE^R77-21(16)/96] 
Rt. R. MW RN RTtIR 
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New Delhi, the 19th November, 1998 

S, O. 2462. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is an conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the standards of Weight an Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of type SMART series of class II accuracy (High accuracy) and with brand name SMART (hereinafter 
referred to as the Model) manufactured by M/s. Systron Microsystems, B-g, Balaji Avenue, Judges Bunglows, Road, Vastrapur, 
Ahmedabad-T82015, and which is assigned the approval mark ND/09/98/46 ; 

The Model (see figure) is medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
10 kg. and minimum capacity of 50 g. The verification scale interval (e) is Ig. It has a tare device with a 100 percent 
subtractive retained tare effect. The lo,ad receptor is of square section of side 225*250 millimeter. The LED display indicates 
the weighing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply; 



Further in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with the maxi¬ 
mum number of verification scale inemal (n) less than or equal to 1,00,000 (eM, 00,000) and with ‘e value to 1, 2, 5 series 
manufactured by the same manufacturer with the sanle principle, design and with the Same materials With which, the approved 
Model has been manufactured, 

[File No. WM 21(16)/96] 
P. A. KRISTINAMOORTHY, Director, Legal Metrology 
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^ fc^ft, 19 1998 

■^T. 37T. 2463.—%^ R1R5TC ^FTT, 3ntW7t "5171 ’5RgrI *1$ ftq^ % WRf, TWI^tH ft tptt f 

STFfff fit) ^ 3fa TO! RTTO RfffWI, 1976 (1976 R4 60) aflT WZ 3?TCm TORT (TOgRt 

nn ;j h:{,h1^-i ) fwr, 1987 % ^wif % srgw $ affr rhtott ^11% wrtn srafa f ft R*tT«fai tt^tt 3ff 

nR^fctd dVuft f 3H^=ftI it^i 'tni <^‘il ; 

(TO36^^WI (7) ^TO-a^T Rfauft #1 ^7T <*f (III) wfcff (RWR 

■®WTsfal) Tfldft 'Wlf fy<jTl ^ff ^7T: 3TCTR1TOT t ^ZWf WTT ^1 TTRR fl RISR ^1 ffTTOT 3tr^g RH 11 WI^ ’ ’ f 

(f^'^TjR^Ryqj^Tn^^TRnl') afafay^i fafHHh^. Ph^H, RP^t ftTRR, ft-^ft, ^lCII-fl "^RRlfn#Tt5, 
ai y q ^r ^ -382015 '5RI f*FRT nfT t afa fmt aTJHTO 34lf fR. ft./09/98/45 WjfftRI faiRl t, tRJRtTO TPTOFTTr Wlfwi 

wit t; 

•4Ft?rS^T (OTffaf$) R^-qenf^T (RSflsfar Rrf HI) fl6H m t, fJTWt 5lfW1 fflTOT 100 % . m. #r ^pRT WTO 
400 TTR $ I TOT TOT 3RRI5T 20 HI, f I TJ*P? TOT 34^7 T^TOT ^jfol t t^Rn mifici “TOTORFTOT ^TTtfeT TOfcf JJ?H 7TTOI f I 

^tronjuft qnfrfiK TOT $ fjm^ t »pnt 600x300 Rim) Hi 4111 TOOT SI'-it .5 hOTH 1JPR mR''IIH RTq^fffrf r +<dl 11 TO 230 -qVtt 

aftc 50 T&t TOffsT TO UWR'cff TOT fTOpT TO TO TOcTT 11 





3R% STfaftTO TOffa TOTOr, TOPT TOT TO TOTOT (12) TOT TO7T ^lldTO! TO toH TOT) TOTOT dHtfl % ^3TO HIS6I % 

^ % 3frPfn rrr tj73TOT % itm fTMft t, ftrafc rRrkr wh aTOift^ w )noidoj ^ ^t 

(T^ £-10,000) 3lk|TO ‘V f4 1, 2, 5 ^3RT ^T t #( tTORIT W* Tfft ftfRlfat fm 3# ftlSPT, f^fl 3tt7 

■wrcft ^ ftRi fRi t, rtsr, PHfHWd 1 1 

[RiT. R, W^TTn^l ( 16 )/96] 
ft, f, fRTTIfff , Piitm, f^ftrSF -Riq 
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New Delhi, the 19th November, 1998 

S. O. 2463. —Whereas the Central Government, after considering the report submitted to it by the prescribed author¬ 
ity, is satisfied that the Model described in the said report (see the figure given below), is an conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the standards of Weights and Measures (approval of 
Models) Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate 
service uijder varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic platform 
weighing machine of type SMART series of class III accuracy (Medium accuracy) and with brand name SMART (hereinafter 
referred to as the Model) manufactured by M/s Systran Microsystems, B-g, Balaji Avenue, Judges Bunglows, Road, Vastrapur, 
Ahmedabad-382015, and which is un-signed the approval mark ND/09/98/45 ; 

The Model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
100 kg. and minimum capacity of 400 g. The verification scale interval (e) is 20g. It has a tare device with a 100 percent 
subtractive retained tare effect. The load receptor is of square section of side 600*300 milimeter. The LED display indicates 
the weighing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Cerntral Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with the 
maximum number of verification scale internal (n) less than or equal to 10,000 (e £10,000) and with ‘e’ value to 1,2, 5 series 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the approved 
Model has been manufactured. 

[File No. WM 21 (16)/96] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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it ft?#, 19 FF^FT, 1998 

4>i, 3TT. 2464.—*1 T1TOH FTT, faftn FlfftFilTt SHI y^jfl Fit F^ RmI<? FT tftFTT Fiftt % TTFIFTFftt W % f^TT 
FFFfftftS ftFNFFTE^T aftr fft fhft 1976 ( 1976 FF 6 O) aftr ft? fttr ftfftfft (Firoi 

FTT PlFH, 1987 % dy«|tff % ^ ftftT ftFIFFT F? $ ftTT 3TFTTT FFFtF Fit 3TFfft ft 'ft FFF hisci F*n*ftlT «H1F Tie’ll ftftT 

FftFftfal FFTftf ft FF^FF ftFT tflT T^FT ; 

3TF: TTTFiTT, FFF ^ftftf'TFF Fit FIT! 36 Fit FFFTTft 7) ski FFF FlfftFFT Fit FFtF Filft ^F Fft (III) F*TT®ft!TT (F^TF 

F*TT®fl1T) FTT?ft TFlft *JT3TFT Fft ^FTT: 7JFFT, STTFFTftTTT FftFJTfFFT/FtftTFT ftFftFftF FTt TTTFTF ftr FTF TJTFT ftflFit fti FIUTT FTT fftFFIT Ft® 
FTTFTF“'TFTft"% (fftft^TTft'?TTftTF!HIT[FTCrT WFFlt) ftft fftFFF fftfftFfF ft. ftTT?H, Ml 5 461 fftWM, ftt-ftt, FPemft F"ftF 

ftnftt ft®, FTFTFJT, 3TFFFTFTC-382015 5TTT tftTFT FFT t fttr fftft aqfttFF fERT 3F^. F=T. ftt./09/98/44 FF^tfftF fFTFT t, 3TjftFF 
FFPF FF yFilfolF FTTftt %; 

FT5"FTKFT (STTfRlftli ) F*FFF®TT*ftTT (FFlftfll F‘t III) ftteTF ftF $, fftTTFft 3Tf*TFiTTF 5JFFT 30000 fFT. FT. fttr fj-TFF HTFFT 
100 PtiijiluiH % I TTWTFF FFT SHF 3TFRW 5 t^F.TTT. % I $<Tft FFT 3FftF qcii ^jfFTT % fftFFTT FRFlfFFF ^FFFTFTFTTFFT FiRfl STTftF TJ?TT 
FFTF % I FTTFTTft FFfFTTT ft f^TTTFit TjTinft 6 X 3 ftt®7 % IFFTTFT FTOftF 6 im1s FFftF TJTFF hRuiih TjfFTT FTTTTT % I ftF 230 3lftT 50 
3TPjfft FT FTFTFTff F1TT ftT^F FFTF FT FTP? FTTFTft1 



*F% FTRlftFF %FftF TTTFTTT, FFF FTTT Fit FFFTTT (12) 5TTT FFF VlPwftf FTT FFtF FTftt TJF, fttfftF FTTftt ft FFF FTTO % 
spjfttFF FFFTF3T ftr SRlftfl FFTF >^WTT % iflFTF ft® ftt ft, fftF% StfftFTFF TFFTFF OTFTftFT FTFFTF (FF) 10,000 'ft FTF FT 
(FF^10,000) TTFg^F $ ?TTFTT 11 V' ’•JTF 1, 2, 5 ^TSFIT aftT f^TTTFn iFfTFfF Fftt fFfFFftTT '5TTT FTft fftTSTFT f^TfF fttr THFlft ft f*FFT 
FFT %, ftFTlft FT^FtfttF FT^T 'ftlftrPftT 11 

[FF, ft. W^FF-2l(l6)/96] 
it, F- ^Jll#, fftftFFT, tftfftFT F1F fftflF 
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New Delhi, the 19th November, 1998 

S. O. 2464.— Whereas the Central Government, after considering the report submitted to it by the prescribed author¬ 
ity, is satisfied that the Model described in the said report (See the figure given below, is in conformity with the provisions of 
the Standard of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate 
service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic, electronic kit for 
conversion of mechanical weigh bridge weighing machine of type SMART series of class 111 accuracy (Medium accuracy) and 
with brand name SMART (hereinafter referred to as the model) manufactured by M/s. Systran Microsystems, B-g, Balaji 
Avenue, Judges Bunglows Road, Vastrapur, Ahroedabad-382015, and which is unsigned the approval mark ND/09/98/44; 

The Model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
30000 kg and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of square section of side 6x3 meter. The LED display indicates the 
weighing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply; 



Further, in exercises of the powers conferred by sub-section (12) of the said section, the Cemtral Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with the maxi¬ 
mum numbers of verification scale internal (n) less than or equal to 10,000 (n <, 10,000) and with Value to 1, 2, 5 series 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the approved 
Model has been manufactured. 

[File No. WM21(16)/96] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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9^ 19 RHRT, 1998 

m. 3TT. 2465.—MftR RRCTC 49 faM RlMl/t £RT M 9R|cT 9?t 9^ M2 97 MfTT M % 97RRI, RFTOH 1?t RFT % f=F 
wM2 if Rf% ipr^eT (it# 7ft 9^ STTflfP RT3 M RIF RH91 3#jf999, 1976 (1976 99 60) SttTRR 3fk RT9RH91 (RTSR 

99 arjRto) M, 1987 % R9##f % R^RF $ #7 ?R RR 9?t RFTR9T | far R7 PPlIcTH Mp #t RFfa # RFTM R9R R3t9T 3fr( 
t¥M RftMfM # UMfW M M Mt ; 

aTP: MO r RRRT, RR 1#m M rTRT 36 M R9FTR (7) IR194R Mif7T#I77lH! 4 M M’' "fMMr %2 M 
R«n*faT (TnRRFfFclT) ¥P9 9m%Zlf9%799: rftcR 49M U I%RT^99 (fM^'5R^9?9R. 

Mi-3.94 Fill 991 1) r4y«R l#Pmf u l Ml wIRh-M ISTjtR (it) lilP-ldS, 107/1, Fll 7$fte, 4i <9 =6 til-700016 (JRT IMfl 991 % 3fl7 fM 
RgiM fMr 34T#. 9R. D./09/98/13 RRJ?tM MlT 9911, R^itTR WT 99 144pM M %; 

rtsr (snfifiTtMO rrtrrfMt (wMRf3) 4 iMrwi t, rMrrsrrt 6IMlrmafrc ^jrtr 

WIT 25 RTF 11 RRIPR ¥WH 3TRT 0.5(1) RTF % I TR# M M % fRRFR TZRRRTRRR RftlFFR M RFTF 100 TrfMTTT 11 
3RRTt afp MlRT# TJJ ?RTR % f I FKTU?) M«8K >34T^lfp 99 f f#R99 9T7# 195 fF.Ft. 11 999R FpMt ctM RRR# RtR #W 
FFRftfa 4TI(ii 11 R1T FFRvRI 230 FTPR, 50 %! RcRTRRf RTF fRSffl RRTR 97 RRTMt iRTT % I 



Mt, #Mr RRFK, FRtT RTF 9ft R9RTR (12 ) 5RT RRR TlMpf 99 Mr 99# 1JR, RF RtRRT W( t ftp F95R % % 

t$r RM-RR % sRpfa Mt ftyPMd i rrt Mt fi-i^ra % sfjrr afa Mt rM Rmpr rt fMMr IMr trt t 

fafaftfa tr^ 9 M, wM a^R M ftMr % rtMrt Ft ^ M% ttrfr mimfh aRR r) kiMpr tMt CQ/t) 

100000 ^ FR 3R9T TRgpF t (IpT ^100000) RTF It (^) '^RT 1, 2 FT 5 ftMl RT11 

[99. R. ^\9R-21/75/96] 

it. 9 ;. ^R9P#, Mm ite rtp Mr 
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New Delhi, the 19th November, 1998 

S. O. 2465.— Whereas the Central Government, after considering the report submitted to it by the prescribed author¬ 
ity, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain the accuracy over periods of sustained use and to render accurate 
service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic, electronic table 
top weighing machine of type “PT" series of class II accuracy (high accuracy) and with brand name "PROMISE" (hereinafter 
referred to as the Model) manufactured by M/s. Promise Industries (P) Ltd., 107/1, Park Street, Calcutta-700016, and which is 
assigned the approval mark IND/09/98/13 ; 

The said Model (see figure) is a high accuracy (accuracy class II) weighing instrument with a maximum capacity of 
6 kg and minimum capacity of 25 g, The verification scale interval (e) is 0.5g. It has a tare device with a 100 per cent 
substractive retained tare effect. The load receptor is of square section of side 195 millimeter. The light emitting diode/ 
Fluorescent display indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertz alternate 
current power supply. 



Further, in exercises of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum number of verification scale intervals (n) less than or equal to 100,000 
(n £ 100,000) and with the ‘e’ value of 1, 2 or 5 series, manufactured by the same manufacturer in accordance with the same 
principal, design and with the same materials with which, the approved Model has been manufactured. 

[File No. WM 21/75/96] 
P. A. KRISHN AMOORTHY, Director, Legal Metrology 
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Rf ftl-ftf, 19 RROR, 1998 

RR. 31T. 2466.—%R(tR H1TO RR, fRfal RTfRRRft SRI 3ft 3R$R R?f R^ ffttli RT fRRR RR^ % RRIRTR RRT t % 

RRR H.’ili ft Rifts his61 ( 4) A ft R^ SIT^rRl ^Hay,) RT3 afft him hii» 3TfftPi4H, 1976 (1976 RR 60) afk RR afR hiR hiw ( Ml-fetri 
RR ) Pi9n, 1987 ft dH«iftT % % afft 1R1 MKi R>t 1ftMil'll % fft RF wiiok RRRT R>t 3TRfft ft RRlftlT Miiy, TT^TnT afR 

fftfiRR RftfftiftRif if aqij.'W ftRT ftn TftiT ; 

3RT: ft-ftR R^R, iw arfftflMH Rif RRT 36 Rif anWRl (7) 5K1 H9H RR yft'l Ri’frl ’JR 1 'ftt ft " (ftOR % Rif 3 Rif 

RRlftlT (R*TT«f?IT) 3fft 11 silfftti" ft 5<i"S Him % di^H % ^ci: TjRRI iR-^rqiRrici dlr*n RRRRR % histH RR (fftA ijmh IRlft MVRiir 
W l-Sti MMI %) fftRRR IftPiMpI A<lft hIP-im ("'ft) (yifAi'S, 107/1, hi4i ifta, tii- 700016 5Ui f'T'Mi RRT % afR fftft 

3IjftSR fft^R air#. UR. ft./09/98/14 RRjjftftfl fftRl RRT t, aT^ft^T RRRT RR RRRfftR RRft % I 

RT5?T (aTT^FTfcTftftfR) "3RRtRRRRlftfl (RRlftlTRif3) RRRftlRRRRRiR ^ fftMftl arfftcficiH fftlMl 6 IftftVHW afR 
«Rm20mR f IRWIMH RIRRH 3TRR 1 (if) RTR^ I S^lft RR ftR "gfftl t fft HR! mtHHIcHRi RfRRRRT ftR RRIR 100 RftWfl 11 3TRTR 
afft fttewf TR1RI % f I MRUUO RRfRRI 3H^f<T RR % fftHRl RRft 195 fftftt. % I RRR7T RRlftR TTlfts ftRRft RtRt Rft«HR RRRftffl 
4i<0l % I RF RRRRUT 230 RR3, 50 % RTRTRftf RRT IftsjH RRTR RR RRlfftn f)dl % I 



arnt, RTR1R, RRR RUT R^ HMNKi (12) SKI R^tT RlfRRRf RR RRRT RR^ Rff^TR RRlft % f^ti Hl-si^l aT^Rf^H 
RRPJT-RR % 3TRIif?T RRf R^PimItii 'SRI Rfft fR^IRI % ai^MK affl a^fl MiHifl ft, RsRlft ai jMlftn his<H RR RiPiHf u l ftFRT RRI % RtPiWn 
MHmM ftR>, RRlftsT afR aftf fftftai % RRifRRRT Rift fttrll RRRRRT ftf ? fftRft RcRIRR MIMHIM 3TmR Rif aifftRRRT Ih'omi ( RR ) 1 0000 ft 
RIR 3TRRT t (RRfSIOOOO (RTR^f “^" ^ 1, 2 RT 5 fftftRRR t) I 

[RR. ft. I5RRJ RR-21 (75)/96] 
ftf. R. ^"IRjfif, Ift^IRT, fRftRF RTR fRRTR 
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New Delhi, the 19th November, 1998 

S.O. 2466 ,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render 
accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government herein publishes the certificate of approval of the Model of the self-indicating non-automatic, electronic table 
top weighing machine ol type “FT” -.cries of class Ill accuracy (medium accuracy) and with brand name "PROMISE" (here¬ 
inafter referred to as the Model) manufactured by M/s Promise Industries (P) Ltd, 107/1, Park Street, Calcutta-700016, and 
which is assigned the approval marl, (ND/09/98/14 ; 

The said Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 6kg and 
minimum capacity of 20g 1 he verification scale interval (e> is Ig. It has a tare device with a 100 percent substractive retained 
tare effect. The load receptor is of square section of side 195 milimeter. The light emitting diode/Fluorescent display indicates 
the weighing result. The instrument operates on .730 volts and frequency 50 hertz alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Cerntral Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar mark, accuracy and 
performance of same senes with maximum number of verification scale intervals (n) less than or equal to 10,000 (n < 10,000) 
and with V value of 1,2 or 5 senes, manufactured by the same manufacturer in accordance with the same principal, design 
and with the same materials with which, the approved Model has been manufactured. 


[File No. WM 21(75)/96J 
P. A. KRISHNAMOORTFIY, Director, Legal Metrology 
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9$ feftt, 19 99M7, 1998 

49. 3TT. 2467.—^i-sO*i 7719)K 99, ftft.fl Tnftl^hrO ^iTl 3ft 9ft "Olf Ofti 97 ft-=(K 9)<ft ft ft 441 % fft 

399 ftft£ 3 ftftfT 9T59T (ftft ft M STTfTftr ftdf) 913 37ft 7797 9T99T 3Tfftfft79, 1976 (1976 99 60) 3fl7 9T3 ftft TIFT 77H9T CRTCeff 
99 3TJ7ft9) fftR, 1987 % % 373^9 % 3lft 77414-11 9TT % 1ft 3ift<.n 399ft 9ft 379fft ft ft ina hi-s 9 99T*f9T 99P7 3fl7 

9fftftft ft 39399 ft9T fttt Tt9T ; 

379: ft7ft9 77799T, 399 SrfftfftTR 9)t 9177 36 99 399R7( 7 ) ‘gRT T7 <?tT 'ftftlft' 99 99ft 9T7ft 39 9*f 3 9*7TftlT (9*99 9*77*fat) 
ftlrft “ft.T!7rf.-3001" ^<9<rii 9ft 799: ^J4=6, 3TT99ffcT9, !Tl<-i-i 399799 fftTTft 799 9ftfft9)37Sft %, ft (4ift4i TpTT ftftl) ft Hl-Sci 99 
fft7799 975 99 997 ‘ 1 9°H<rll«'' t" (tftft ^TFff? $«ft 9999^ hism 9>?1 9771 %) 3%f97799 fftfftlW ft. 3T7TI99 ft379 99ft 995 9)<-Hft, 
30/8 ft. yh, 73ft, Iftt^nl-71(5 o=fT <M*ii't, ®(5i^5' lts-124507, ?l<4l u li, £KI ft) 4 1 991 % ftft ft ft 373 ft! «;i Ift-^ 37T^./T^9,/7ft./09/98/32 
7P73ftft9 fft9T 99T ft, 37jft99 99M 99 99)llft9 917ft ft; 

979T577 ( 3TFffft ftft) 9*99 99Tft9T (99Tft919ft III) ftftR ft* ft, tftflftt 37f*T9T99 HT99T 50 39 ftft ^TtW W99T 100 fft. 
77T. ft l 7199199 Mihhii 3T9T7 5 "fft, ITT. ft I 
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STlft 37fft799 ftftl4 777997, 399 9177 ftf 39*7177 (12) RKl 999 ftftfft 99 wftl 1 ! 9lft TJTJj 9lfftcl 9ITft ft fft 399 7775^7 ft 
3!9ftft9 ft "577 977FT-99 ft 379lft9 977T9 *f7399T ft 9ftT9 99 ft ft fftnft 31^79199 7797199 37F9ft9T 17T9 997 10,000 ft 9T9 
(ft9. ^10,000) ft afft r3I77 97“^ ,, ij39 1, 2, 5 ^799999 ft fft7799 fftftTftl 37ft 1ftfft7f9T "gKI 3ft fftTEF9, fftJT[f9 3ftr TTTTKff ft fft^TT 
7T9T ft; fftTlft arjftfftl 4ls<ri fftpftft ft I 


[99. ft. 15 ^ 977-21 (87)/96] 
ft. 77 v Rft?T9T, Mftp 7TR fftiTR 
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New Delhi, the 19th November, 1998 

S. O. 2467.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain the accuracy over periods of sustained use and to 
render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic, weighing instru¬ 
ment with analogus indication (mechanical weigh bridge) type “PL-3001” series of class III accuracy (Medium accuracy) and 
with brand name "EVERLAST" (hereinafter referred to as the model) manufactured by M/s Ashoka Metal Works & Co., 30/ 
8, K.M. Stone, Delhi Rohtak High Way, Bahadurgarh-124507 (Haryana) and which is assigned the approval mark IND/09/98/ 
32 ; 

The model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
50 tonne, and minimum capacity of 100kg. The verification scale interval (e) is 5 kg. 



Further, in exercises of the powers conferred by sub-section (12) of the said section, the Cemtral Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with maximum 
number of verification scale internal (n) less than or equal to 10,000 (£10,000) and with ‘e’ value of 1,2,5 series, mnufactured 
by the same manufacturer with the same principle, design and with the same materials with which, the approved Model has 
been manufactured. 


[File No. WM 21(87)/96] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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im. arr, 2468.—arfsrfffTR, 1947 
( 1947 ffff 14) Tt OTG 17 % ST-JR^ ^ %^T 
R33PPC RUR ffW bHR-i % 0 % IHFRcIR % RSTS 
fasfOTf sfrk ■&[$ nfj^TRt % sir?, v-jsra Jr 
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sfr rwr tpt 2-11-98 hfT rfr «tti 

[SI. crsr-430 1 2/3/9SrSflf .3ns:. (Wtj)] 

aft.BTT.ffry, tcfi 3j-fjrcnrt 

MINISTRY OF LABOUR 

New Delhi, the 2nd November, 1998 

SO. 2468.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Bharath Gold Mines Ltd., and their workman, 
which was received by the Central Government on 2-11-98. 

[No, L-43012/3 /95-IRfMisc.)]. 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated, the 13th October, 1998 

PRESENT: 

Justice R. Ramakrishna. Presiding Officer. 


Central Reference No. 53/97 

The President, 

Bharath Gold Miners Assn.. 

No. 5; Opp. : Punjabi Oris., 

Oorgaum; K.G.P.-563120. 

The Managing Director, 

Bharath: Gold Mines Ltd.. 

Stivama Bhavan, 

K.G.F.-563120i 

AWARD 

The Government of India having satisfied that an Industrial 
Dispute exists between the parties has referred the following 
schedule for adjudication: 

SCHEDULE 

"Whether the action of the management of Bharath Gold 
Mines Ltd, in terminating the services of Sri Md. 
Shaffl with effect from 28-10-92 is justified? If not, 
to what relief Sri Shaffi is entitled to and from which 
date ?” 

Consequent to this reference this Tribunal registered a care 
and sent notice* to th" parties, The I party was present on 
26-12-97 and filed claim statement alongwitli a list of 
documents. This Tribunal directed the I party to send a 
copy of the Claim Statement by RPAD to the II Partv. 
Tn obidence to this direction, the T Party sent copy of the 
Claim Statement to the II Partv who has duly acknowledged 
the receipt. The acknowledgement to this effect is also filed 
by the I Party (Since the II Party failed to appear a notice 
under RPAD’ and that notice was served to the TT Party). 
Since the II Partv failed to 1 appear even after this notice 
a fresh notice by RPAD was Issued. On 28-9-98 due to tbe 
absence of the II Party, even after receiving the notice it is 
felt, that he has no interest in this litigation, and therefore 


ho has been placed cx-parte and directed the 1 Party to place 
his evidence in support of his dispute. 

Before adverting to the evidence of the I Party brief ad- 
vertanco to the pleadings is found necessary. 

The I Party has contended that he was working as a 
I Class Winding Engine Driver bearing PE No. 124604 'in 
Champion Reef Mines of the II Party. He has put a total 
setvice of 14 years! as on October 1992. He has further 
stated that on 6-7-92 while he was on duty he lost his cons¬ 
ciousness and therefore he was shifted to BCML Hospital 
where he was an in patient. As per the advise of CMO 
he has been referred to Jayadeva Institute of Cardiology, 
Bangalore. After examining him at Bangalore the concerned 
Doctors opined that he should undergo open heart surgery 
and also gave the details of expenses which comes toi 
Rs. 48,700. 

However, the management has not made any move to send 
him to Jayadeva Institute and therefore he was taking treat¬ 
ment as an out-patient at BGM Medical Establishment. Then 
he was referred to Medical Board who declared that he was 
medically unfit. 

It is further submitted that his representation to the Chief 
Engineer praying to provide a light job on surface has not 
been considered though a recommendation was made by the 
Chief Engineer. However, the I Party went to Sri Satvasai 
Institute of Higher Medical Sciences, Puttaparthi and the 
said Institute taking into consideration his economic condi¬ 
tions has conducted Open heart surgery during the period 
17-2-94 and 25-2-94. He was discharged on 9-3-94 and with 
a discharge memo. When he approached the II Party to 
get his job back, he has been advised to bring one more 
Certificate from Puttaparthi which should be hand-written bv 
the concerned Doctor as the II party suspected the bona-fide* 
of Medical Certificate. 

The I Party infact obtained a Certificate to that effect and 
approached the management. But, they have declined to 
provide any employment, setting aside the termination order 
dated 28-10-92. 

The I Party further contended that ever since he has beei® 
dismissed' from service he has undergone mental agony and 
his dependants have suffered as he was a bread earner. There¬ 
fore, he prayed for an award holding that the II Party Man¬ 
agement was not justified in terminating his services and he 
further prayed for reinstatement, continuity of service, full 
back wages or any other alternative and suitable job. 

The I Party examined himself as a witness and reiterated 
the facts which he has narrated 1 in his claim statement. In 
support of his oral evidence he has also produced available 
documents in support of his contention. Since the II Party 
failed to appear and file any counter statement repudiating 
the claim of the I Party the Undisputed evidence of the I 
Party is required to be accepted which are corrdboratedt by 
the documentary evidence. 

On perusal of the documents Ex. W1 to Ex. W13 there is 
absolutely no material to disagree the contentions raised by 
the I Party. Ex. W13, failure of Conciliation sent bv the 
Asstt. Labour Commissioner (O, and Conciliation Officer 
dated 9-2-95 contain all the contentions raised by the work¬ 
man, On perusal of both oral and documentary evidence 
it is admitted of no doubt that the workman who has been 
appointed on 11-10-77 passed on the examination of handling 
the winding engines evidenced by the Certificates Ex, W1 and 
W2 when he was found physically unfit due to his heart 
ailment supported bv the documents F.x. W5 to Ex. W6 
the management has not made any efforts to assist him to 
get a better treatment as 'iiggested by the Cardiologist. The 
workman has not lost his hope and he was taking treatment 
as nn outdoor patient and ultimately he has succeeded in 
setting the better treatment at Puttaparthi and he has been 
found fit to work, though not as an Engine ..Operator, 

When he made such a valient effort to secure his iob. the 
management was not instified in sticking to their termination 
order passed on 28-19-92. 

The term ‘medically unfit’, indicates a persons incapacity 
to do any nhvsic°l labour permanently during his latey nart 
of life. But when the ailment is curable the management 
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eh*uld assist the workman in jet tine the treatment- He can- 
apt he thrown, out of employment depriving his right to work, 
and maintain his family in a welfare sate like ours. There¬ 
fore, the management was not justified in terminating his 
services without making any attempts to get him a better 
medical treatment to lead a better life. It is also open for 
the management to consider the plight of the workman when 
he returned after undergoing open heart surgery at Puttaparthi. 

Having regard to these circumstances the following Award 
is made : 

AWARD 

“The Order of the II Party terminating the services of 
Sri Md. Shaffi with effect from 28-10-92 is not justified. 

The Petitioner is entitled to an Order of reinstatement. 
Since the workman is not able to undertake heavy duty he 
shall be provided any light duty in consultation ^ith CMO 
of Bharath Gold Mines Ltd. Hospital. Though we have not 
inclined to pay the back wages from the date of termination 
till the date of reinstatement, in view of the fact that the 
1 Party was not able to discharge his duties the management 
is directed to pay a lum-sum of Rs. 40,000. His salary shall 
be fixed on the basis of continuation of service from 28-10-92 
and that wages shall be paid to him after his reinstatement. 

If the management so desires they can also offer a voluntary 
retirement to the workman in accordance with the scheme 
envisaged by the TI Party.’’ 

(Dictated to Stenographer, transcribed bv her. corrected 
by me and signed 19th Day of October. 1998.) 

JUSTICE: R. RAMAKRTSHNA, Presiding Officer 

df ftwfr, 2 R q - r rpr, 1998 

*PTo STJe 2469.—fWR arfafttfR, 1947 
( 1947 «PT 14) ^ STITT 17 % aETCTriff %7sfcr 
TOFTIT 'ffTTrr rffc?* f*T. % SUEERE* % tTTiJ fa 'q D iyf 
wh TWffHf % jfto, if tt WiPhi, 

fam if fli+’K wtoflfJFF 3jftPTRTjr «Bm>< % 

T'W vf T^rrfwid xfiTft %, sft *rnpR 

2-11-98 TPxJ gEUT «TT I 

r [?To rrq- 43012[4[89-a | m£. anr. (fafasr)] 

trife tPw, TFT arf^fffT 

New Delhi, the 2nd November, 1998 

S.O. 2469.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal. Bangalore as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
th* management of Bharath Gold Mines Ltd., and ffieir 
workman. which was received bv the Central Govcrnmcn 
■on 2-11-98. 

[NO. L-43012/4/89 lR(Misc)| 
R. M. DA3/TD, Desk Ofliccr 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL. CUM LABOUR COURT BANGALORE 

Dnted ~ih f:ctober, 1998 

PRESENT: 

Justice R. Ramakrishna Presiding Officer. 

Central R-fercncc No. 41 fS9 

Sounder. 

S/q Subrnmnni. 

No, 143. Cynnde Tunc, 

Marikuppam Post. 

Kolnr Gold Fields-!?. 


The Managing Director, 

Bharath Gold Mines ltd., 

‘Swarna Bhavan, 

Oorgaum Post, 

Kolar Gold Fields-363 120. 

AWARD 

The Government of India opined that an Industrial dispute 
exists between the parties referred to in the cause title has 
referred this dispute for adjudication on the following 
Schedule: 

SCHEDULE 

“Whether the dismissal of Sri Sounder, General Labour 
(T. No. 2603) Mysore Mine with effect from 
24-7-95 by the Management of M/s. Bharath Gold 
Mines Ltd,, K.O.F. ‘s justified? If not to what 
relief Sri Sounder is entitled to ?’’ 

Consequent to registration of this case the parties appeared 
along with their advocates and filed claim statement and 
counter statement respectively. Later the claim Statement 
was amended incorporating additional facts. The IT Party 
filed amended countor statement. 

The I Party who joined the services of the II Party as a 
casual labourer in the year 1980 was made permanent subse¬ 
quently. On 5-10-84 on a search it was found that the 
1 Party was in possession of a small cloth bundle containing 
gold bearing quartz pieces and gold powder. Since the act 
of the I Party amounted to misconduct under standing 
Order Nos. 15(b), (23), (28) and (34t of the standing 
Orders of the Company the charge sheet was issued. After 
taking into consideration the explaination offered by the I 
Party a domestic enquiry was conducted by an Enquiry 
Officer. The Enquiry Officer after conducting the enquiry in 
accordance with Law and Principal of natural justice has 
found that the I Party was guilty of the charges under 
standing Order No. 15(b), 23. 28, 34 has submitted his 
Report, The Disciplinary Authority issued a Show Cause 
Notice and after giving a personal hearing has concurred 
that the findings of the Enquiry Officer and ordered for the 
dismissal of the workman. 

The Appellate Authority on the appeal filed by the I 
Party workman examined the proceedings and other con¬ 
nected papers and having satisfied that there is no extra¬ 
neous circumstances to alter the punishment dismissed the 
appeal. 

This Tribunal has recorded the evidence on the preliminary 
issue relating to the validity of departmental enquiry by 
allowing both the parties. The findings was recorded on 
this i'suc bv my Learned Predecessor that the domestic 
enquiry against the I Partv is iri accordance with Law and 
principles of natural just’ce. This Order was passed on 
28-7-97. 

The proceedings of the ease after this Order is in a way 
came to standstill. Notice under RPAD is ordered gainst 
both parties and issued. The Advocate for the TT Party 
appeared ard the notice sent to the I Party returned without 
service after attempting tr serve for 6 days ns noted in the 
returned cover. On a perusal of the records of the pro¬ 
ceedings and the Claim Statement of the I Party he has 
relied on a judgement in CC No. 2242 / K4 on the file of 
the Principal Judicial Magistrate First Ctnss/KGF wherein 
T Partv was chnrgesheeted for offence of theft punishable 
under Sec. 6 and 13 of the Karnataka Mines Act read with 
Seec. 379 of the Indian Penal Code and after recording the 
evidence he has hern acquitted under Sec. 248(1) of Crimi¬ 
nal Procedure Code. 

Therefore, the contention of the t Party is that he having 
acquitted in a Criminal case for the same offence being held 
in his benefit the order of dismissal made by Ihe II Party is 
not legally sustainable. 

The Law is well srtilcd that an offence tried in h Cri¬ 
minal Couit and a Gena omental Ermiirv for the same 
offence stands in n different footings. In Departmental En¬ 
quiry nrima facie evident— both oral and documentary nro- 
duced before the enquiry Officer will constitute the .mate¬ 
rials for reaching a rouelusicn, But. it- a Criminal case 
the prosecution is required to prove the guilt of -an accused 
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beyond reasonable doubt and if there is an doubt the benefit 
will be given to an accused. 

JEven if wc accept the contention raised by the I Party 
there is no material placed by him to indicate the 11 Party 
for having practiced victimisation and unfair labour practice. 
In the absence of any materials on these points tins Tribunal 
cannot overturn the conclusion reached in the departmental 
enquiry. 

Having regard to these fac.s and circumstances, the sche¬ 
dule to the reference s to be held in the affirmative 


a.WARD 

In the result his reference : s rejectee justifying the action 
taken by the T1 Party. 

(Dictated to btenoyrtpher, transcribed by iier, corrected 
by me and signed on this Wednesday, the 7ih Jay of October 
1998), 

JUSTICE R. RAMA KRISHNA, Presiding Officer 


=Tf 2 44*47, 1998 
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New Delhi, the 2nd Noveber, 1998 

S.O. 2470,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure, 
in the industrial dispute between the employets in relation 
to the management of Bharat Gold Mine Ltd., and their 
workman, which was received by the Central Government 
on the 2-11-1998. 

[No, L-43012,/7/94-lR(Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, BANGALORE 

Dated J6tb October, 1998 

PRESENT : 

Justice R. Ramakrishna—Presiding Officer. 

C.R. No. 19/1997 
I PARTY 

The President, 

Bharat Gold Mine Ltd., 

Association, 

Oorgaum Post, 

K.G.F. 563120. 


It PARTY 

The Managing Director, 

Bharat Gold Mine Ltd., 

Oorgaum Post, 

K.G.F. 563120. 

AWARD 

The Government of Inda has referred this dispute for ad¬ 
judication on the following schedule. 

“Whether the management of Bharat Gold Mines Ltd. is 
justified in denying annual increments to Sbvi Sindu- 
raj, P.E. No. 003888 for the years 1990, 1992 and 
1 993, privilege leave for 14 days and settlement of 
terminal benefits on the basis of the wage drawn 
by him as on 31-12-1988 7 If not, to what relief he 
is entitled 


This dispute espoused by the President, Bharat Gold Mines 
Ltd. Association, K.G.F. Though the President appeared on 
the first date of hearing i.e. on 20-8-1997 he has not filed the 
claim statement on the adjourned dates. The second parly 
represented by its advocate. The President was directed to 
file claim statement but he raised a plea that the workman 
is not available and he is also not approached him to assist 
m filing the claim statement. The learned advocate is mot 
able to give the address of the workman to send a notice 
in his individual capacity. The President also filed Memo of 
retirement giving reasons that non co-operation of the work¬ 
man result in not filing the claim statement and proceed in 
the dispute. 

In view of these circumstances the reference cannot be ad¬ 
judicated on its merits. Tn the result • make the following 
order. 

The reference is rejected for non prosecution 

JUSTICE R. RAMAKRISHNA, Presiding Officer 


4f fe#, 2 HdWK, 1998 


Wo3fTo 2471.—ftpm arfijf444, 1947 
( 1947 44 14) ) 44 UTH 17 % 34J4T4 if, %4fl4 
47447 it Win 4t? % 5t*mJrT ST % JUTS' Pi 4) *>1 ml 

srt7 34 % 4>44>rff % «fH, % fafW sfaftfw 
foil* %47 %tt, oi viIT<14 % ame %T M4>ir*(la 4>7if)' 
% XT %4fl4 47447 %r 2-11-98 JTFff 1J31T 4T I 

[3° JT4f-35011/ 1 / 9 2-3TTt-3rrX. (Ww)] 
sffo 440 5r®(-5, srfttfhl/l 


New Delhi, the 2nd November, 1998 

S.O. 2471.—In pursusance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Labour Count as shown in the Annexure, in the in¬ 
dustrial dispute between the employers in relation to 
the management of Cochin Port Trust and their work¬ 
man, which was received by the Central Government 
on 2-11-98. 

[No. L-35011 j 1 ]92-IR(Misc.)] 
B. M. DAVID, Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 
(Labouii Court, Emakulam) 

(Tuesday, the 21st day ot April, 1998) 
ERtXENT: 

auri VargJiese T, Abraham, B.A., LL.M., Pre¬ 
siding officer. 

industrial Dispute No. 16 of 1992 (C) 
BETWEEN 

ine Chairman, Cocnm nort Trust, Wellingdon 
island, Cochin-9. 

AND 

ine secretary, Cocffiu i-ort Workers’ Association, 
Weningoon island. Cochin- 2. 

Klsir'icEiiEiN 1A1 rUNS: 

ivi|s. ivienon & Pai, 

/Auv^caies, ivocnwt>. ..For Management. 

lvi|s,, inampan inomas Associates, 

Auvocates, ryiarket rcoad, Kochi-11. . .For Union 

AWAkD 

ine uovo±nuicin oi iiiam as per Order JNo. L-3o0il| 
ip.t-i.rw.iv.uao. j utucu. icieuua tnc tonowiug 

muusa.ai uispute ior adjudication ; 

w neuier me action ot tnc management at .Cochin 
rent nust m ueuying piojuuuon to on. is.. R. 
onasKaran, Assistant in uie tiecuical sec¬ 
tion oi me Cmei Mccnameal Engineer s de- 
paimtent as mecmcai muer Oiaae-il even- 
uiougn ne passed me trade test conducted 
on ctt-O-iyny, in the vacancy caused due to 
tne deatn ot C9rt- is., is.. Damodaran on 
4-lU-iy»8, is justmed? it not, to what 
rchef the said workman is entiled ” 

2. The j union set up the following facts : The worker 
On. is., is., unaskaran is a memoer ot the umon. He 
Was engiuie tor piomouon as Electric hitter Grade il 
tram me post or Assistant when trade test were con¬ 
ducted on Z8-6-1989-. He and other three persons 
came out successtul. Toe other three persons were 
promoted to Grade II Fitter on 20-1-1990. One was 
junior to bn. K. K. Bhaskaran. Even though there was 
vacancy, he was not promoted. Subsequent test was 
conducted on 14-5-90 and the result was published on 
J24-5-90- .In that test Sti. M. K. Joshy came out 
successful and he was given promotion as Grade II 
on 24-5-90 over looking the claims of Sri. K. K. 
Bhaskaran even though he was qualified in the trade 
test conducted earlier and there was vacancy in exis¬ 
tence. The Association represented to the Chief 
Mechanical Engineer about the illegal denial of pro- 
rnption. Vacancy arose on 4-10-88, Sri. K. K. 
Damodaran, Electric Fitter Grade II died. The manage¬ 
ment took up the stand that there was no denial of 
promotion. The second test was held on 14-5-90 
Sri M. K. Joshy came out successful and he was 
promoted as Fitter Grade II reserved for Scheduled 
caste and Sri- Joshy was found senior to Sri, K. K. 
Bhaskaran. On 9-4-91 the union again made re¬ 
presentation, pointing out that the vacancy occurred 
on 4-10-88. It is also mentioned in the representa¬ 
tion that after the death of Sri. K. K. Damodaran, 8 
months elapsed. Evenffitfily there was Conciliation 
which ended in failure and hence the reference. 


3. As per regulation 16 pf Cochin Pqrt Trust Em¬ 
ployees ticecrumnent. Seniority and Promotion.) Re¬ 
gulation iyt>4 tne departmental Eromoaon Committee 
suau prepare a 1st ot employees ffi tor appomunein 
againsi me piomouon quota ot vacancies m various 
gtaoes or posis. ine employee shah be arranged ac- 
oorunig to me order of merit adjudged by the selection 
committee and the select list so prepared shah be 
utilised tor filling up vacancies likely to arise during 
the course of the year. So the department was bound 
te comply with the regulation. Even though there 
were 4 persons qualified in the trade test and there 
were 4 vacancies including the death vacancy, the de¬ 
partment has filled only .1 vacancies by promoting 3, 
including the one junior to the present workman and 
overlooking the claim of present workman-. This is done 
w.e-f. 20-1-1990 excluding Sri K. K. Bhaskaian. The 
denial of promotion has adversely affected career of 
Sri. K. K. Bhaskaran. There was no bar for promo¬ 
tion. The denial of promotion of Sri. K. K. 
Bhaskaran is against all norms. The management’s 
action is malafide. The stand taken by the manage¬ 
ment is unsustinable. The workman is entitled to got 
promotion along with those who were promoted on 
20-1-90 and he is entitled to get all service benefits 
including arrears of pay. So it is .prayed for directing 
the mangement to issue orders promoting Sri- K. K. 
Bhaskaran as fitter grade II w.e.f. 20-1-90 and also 
direct to disburse him all pecuniary benefits. He also 
prays for all subsequent benefits. 

4. The defence ; All the necessary parties are not 
on party array. The persons who are likely to be 
afiected by the award, if any passed, aie not brought 
on record. So the reference is bad. The promotion 
is governed by the above regulation No. 16, the De¬ 
partmental Homotion Committee used to conduct a 
trade test periodically. It is admitted ithat test was con¬ 
ducted on 28-6-89 for the post of Electric Fitter-H. It 
is also admitted that Sri Jy.R. Bhaskaran appeared for 
the above test and he passed along with 3 others. 
Generally the trade tests are conducted once in 6 
months irrespective of the vacancies available. Though 
there were 4 vacancies, the management decided to fill 
up only three vacancies which were very essential. 
After 6 months next trade test was con¬ 
ducted on 14-5-1990 and Shri M. K. Joshy 
passed the same. The Departmental Pro¬ 
motion Committee met on 22-6-1990 and consi¬ 
dered the cases of Sri K. K. Bhaskaran and hence Sri 
Joshy was recommended tor promotion. According to 
Regulation 16 of the above regulation while adjudging 
the merit of an employee due regard should be given 
to his seniority. The promotion of Sri M. K. Joshy in 
preference to Sri K.K. Bhaskaran in accordance to the 
provisions of Regulation 16. So there is no scqpe,for 
complaint Contrary allegation are misleading. No junior 
of Sri. K. K. Bhaskaran was promoted on 20-1-1990. 
Mere ptss in the trade test will not entitle him to 
claim promotion as a matter of right. It is for the 
Departmental Promotion Committee to decide when 
vacancies should be filled up by promotion. When 
the test was conducted on 28-6-1989, four vacancies 
were detected. But the management felt that it was 
not necessary to fill up the post that had arisen due 
to the death of Sri. Damodaran on ,23-6-1990. By 
that time, Sri. Joshy had passed trade test and quali¬ 
fied for promotion. Since ht was senior to Sri K, K. 
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Bhaskaran, he was preferred and promotion, was 
given to him and the .management has not denied pro¬ 
motion to Bhaskaran. Therefore, the question of 
adversely affecting career does not arise at all. 
Shri Bhaskaran had already been promoted as Wire- 
man II w.e.f. ld-12-1991. The pay scale applicable 
to Elepfric Fitter II and Witeman II is the same. 
Sri Bhaskaran has been further promoted as Electric 
Fitter-1 w.e.f. 4-1-93 in the enhanced pay scale. The 
vacancy arose on the death of .Damodaran was not 
■recommended by the Departmental Promotion Com¬ 
mittee till 22-6-90. It is not mandatory to fill up 
the vacancies that may arise in a particular year in 
that year .itself. The pnions cannot compel the 
management tp fill up that vacancy. The reliefs 
claimed are not liable to be allowed. The 
allegations are baseless and unsustainable. The 
promotion given to Sri Jpshy is legal and valid. 
There is no merit in the .case set up by the union. 

5. A rejoinder is filed by the union reiterating the 
averments in the claim and controverting the defence 
contentions. 

6 . Evidence in the case consists of the testimony 
of WW1, MW1 and Exts. Ws. 1 to 5 and Ml to M7. 

7. Heard both sides. , 

8. Points which emerge for consideration are : 

(i) Is tfie reference is bad for non-joinder of 
necessary parties ? 

(ii) Is there any illegal denial of promotion to 
$ri K. K. Bhaskaran as altered by the 
union ? If so, to what relief is he entitled 
to get ? 

9. Point No. 1 : Whnt is the dispute is the case of 
promotion, A few persons lyho are already promo¬ 
ted were not made panics to the reference. It 
is well settled that when an award is likely to be 
passed in favpfir of the workman or an order is made 
in service matter?, the parties who are likely to be 
affected by the award or order shall be made co¬ 
nominee parties. In this case the other persons 
whose names will be discussed below and likely to 
be affected by the claim put forward by the work¬ 
man must be necessary parties. So the reference is 
bad for nop "joinder of necessary parties. Point No. 
1 so found. 

10. Poinf No. 2 : The party for whom the union 
put forward the ease has not turned up to give evi¬ 
dence. Instead of WW1 who is the union secretary 
alone is examined. It is an admitted case that the 
.trade, test is conducted on 28-6-89 and in that test 
4 persons including Sri Bhaskaran -Game up success¬ 
ful- All other three persons were promoted as Elec¬ 
tric Fitter II. -M. K. Joshy did not succeed in the 
test and on 14-5-90 another test was held. In that 
tc$t Joshy passed and he was given promotion. The 
grievance of the union is that he passed the trade 
test before Jpshy,passed the trade test on 14-5-90. 
The grievance voiced by the union is that there arose 
a vacancy due to the death of Sri K. K, Damodaran 
on.4-J0r88. The representation as ;Ext. W1 was 
. gpenby The cusjpn. Ext. W2 is-the reply given by 
the Chief Mechanical Officer. In the reply it is 


stated that trade test was held without foreseeing 
vacancies. Ext. W3 is another representation and it 
was not replied and hence Ext. W4 complaint was 
given before the ADC who in turn sent failure re¬ 
port. Ext. W5 is the regulation referred to above. 
Both rides placed reliance of regulation 16 of Ext. 
W5. That will be discussed later. The allegation 
of the union is that the management did not comply 
with Ext. W5. In cross examination he admitted that 
the test held on 28-6-89, Ravindran Nair, K. A. 
Ghosh, K. K. Bhaskaran, G. Rajendran came out 
successful. The management promoted Sri Ravin¬ 
dran Nair, Ghosh and Rajendran. WW1 does not 
know the post held by these three persons. He does 
not know the present post of M, K. Joshy. He admits 
that K. K. Bhaskaran is now holding the post of 
Electrician Grade I. He does not know whether the 
4 persons already promoted are working under K. K. 
Bhaskaran. He says that trade test will not be held 
if there is no vacancy. According to him when the 
test was held on 28-6-89 iherc were 4 vacancies in¬ 
cluding the death vacancy of K. K. Damodaran. The 
other .three vacancies are on account of promotion of 
retirement. He says that the management can know 
in advance the vacancies which are likely to be 
arisen due to promotion or retirement. The death 
vacancy can be known only after the death. So the 
main grievance voiced by him is that what was not 
filed is the death vacancy of K. K. Damodaran. In 
the subsequent test held on 14-5-1990, M. K. Joshy 
became qualified. He does not know whether that post 
was resserved or not. He further admits that M.K, Joshy 
is much senior than K. K. Bhaskaran and other 3 
persons are also senior to Bhaskaran. He wifi 
further admit that as per regulation 16 of Ext. W5 
seniority is the criterian. So Ext. W5 has to be 
looked into. The first part of regulation deals as 
follows : 

“The departmental promotion committee shall 
meet once or twice a year as may be neces¬ 
sary and prepare a ‘Select list’ of employees 
fit for appointment against the promotion 
quota of vacancies in the various grades or 
posts- Where promotion is made on the 
basis of merit, normally the field of selec¬ 
tion shall not be less than three times and 
shall not be more than five times the num¬ 
ber of vacancies subject to employees with 
necessary qualifications or experience being 
available. The Departmental Promotion 
Committee may at its discretion alter these 
limits to suit exceptional circumstances. 
Employees shall be arranged according to 
the order of merit adjudged by the Com¬ 
mittee and the select list so prepared shall 
be utilised for filling up vacancies likely to 
arise during the course of the year. While 
adjudging the merit of an employee, due 
regard shall be given to his seniority also.” 

The above extracted .portion will show that the 
Departmental Promotion Committee has discussed to 
alter the limits to suit Exceptional circumstantial, So 
if is an admitted case that Joshy was senior to 
Bhaskaran. So there is no harm in giving promotion 
to Sri Joshy overlooking Sri Bhaskaran who passed 
the test earlier. There is nothing jn Ext. W5 to 
show that promotion is a matter of right. Apart 
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from this rule 19 says, if any question arises relating 
to the interpretation of regulations the matter shah 
be reterred lo the Board, who shall decide the same. 
It is true that K. K. Bhaskaran passed the test held 
on 27-7-89 and M. K. Joshy failed. As per Ext. 
Ml, the proceedings of the Departmental Promo¬ 
tion Committee the post of Electric Fitter-I is to be 
hlicd up by promotion by selection after trade test. 
From lower cadre like Fitter 11, Wireman II etc. 
Ext. Ml order was issued due to the promotion of 
one Velayudhan Fitter-1 w.e.f. 11-1-89. Sri. S. 
Muraleedharan who was senior most who passed the 
trade test held on 28-6-89, Sri. K. A. Ghosh, 
Rajendran, Ravcendran and Bhaskaran have passed. 
Buit the junior most is Sri K, K. Bhaskaran. S» 
Departmental Promotion Committee recommended 
promotion for these three persons. As per Ext. M4 dt. 
4-1-93 Sri K.K. Bhaskaran is promoted as Electric 
Fitter-I with immediate effect from 31-3-92. Another 
grievance of the workman is that the death vacancy 
which arose on 4-8-88 was not filled as per trade test 
conducted on 28-6-89. The reply given by MW1, 
the Chief Engineer, Electrical that certain formali¬ 
ties have to be complied with and it was impossible 
to fill tip the death vacancy of Sri. K. K. Damodaran 
on 4-10-88 on the basis of the test held on 28-6-89. 
The formalities include death certificate, notification, 
special representation, clearance etc. When the test 
was held on 28-6-89, death vacancy was not filled, 
workers Ghosh, Ravindran and Rajendran were 
seniors to the present workman. In the test held on 
14-5-90 Joshy alone was qualified and thereby death 
vacancy was filled up. M. K. Joshy is senior to the 
present workman. Thus, it is clear from the testi¬ 
mony of MW1 that seniority is taken as the main 
consideration of promotion. This is stated in Ext. 
W5 also. Moreover to fill the vacancy by promotion 
is managerial prerogative. The workman has no 
vested right to get promotion and he cannot claim it 
as of right. WW1 has not given any evidence to 
show how the service of the present workman is 
adversely affected on the other hand his testimony 
will show that he does not know the abc. of the 
service conditions of others and the present position 
existing in the management. So to sum up, there is 
no illegal denial of promotion. The reliefs claimed 
are not allowable. Points found against the work¬ 
man. 

In the result, the reference is answered holding 
that there is no illegal denial of promotion to Sri K. K. 
Bhaskaran as referred to in the order of reference 
and that he is not entitled to get any relief under 
industrial law. 

Emakifiam, 

21-4-1998. 

VARGHESE T. ABRAHAM, Presiding Officer, 
APPENDIX 

Witness examined on the side of Management : 

MW-1. Sri K. Balachaudran. 

Witness examined on the side of Union : 

WW-1. Sri Ajithkunmr. 


Exhibits marked on the side of Management ; 

Ext.Ml Photo copy of Departmental Promotion 
Committee proceedings on 22-6-1990. 

Ext. M2. Photo copy of persons promoted on 
20-1-90 and their seniority. 

Ext. M3. Photo copy of extract of seniority list 
as on 1-1-90, Grohp V. 

Ext. M4 Copy of posting order No. E5-P&T| 
DPCI93-II dated 4-1-93, issued to Sri K. K. 
Bhaskaran. 

Ext. M5. Photo copy ol promotion order dated 
15-4-94 issued to K. K. Bhaskaran pro¬ 
moting him as Electrician-I. 

Ext. M6. Photo copy of promotion order dated 
28-8-96 issued to K. A. Ghosh promoting 
him as Fitter-I. 

Ext. M7. Photo copy of promotion order dated 
11-2-94 of Sri G. Ravindran Nair, pro¬ 
moting him as Electrician-I. 

Exhibits marked on the side of Union : 

Ext. Wl. Copy of representation of the Secre¬ 
tary of the Cochin Port Trust Workers 
Association addressed to the Asst. Labour 
Commissioner dated 12-3-91. 

Ext W2. Copy of reply dated 1-4-91 to the 
Secretary, Cochin Port Workers Associa¬ 
tion from the Chief Mechanical Engineer. 

Ext. W3. Copy of letter from the Secretary, 
Port Trust Workers Association to the Chief 
Mechanical Engineer dated 9-4-91. 

Ext. W4. Copy of representation of the Secre¬ 
tary of the C.P.W. Association to (he 
Assistant Labour Commissioner, dated 
26-9-91. 

Ext. W5. Photo copy of Regulation 16 of 
Cochin Port Employees (Recruitment, 
Seniority and Promotion) Rules, 1964. 


fosfr, 5 1998 

qtToSHTo 2472.—fhATC atfebPFT, 1947 
( 1947 14) ^ tmT 17 % iiHd<U| 

tfWR fr^FTW 3rfai irs3J%9FT, 4? JETST- 

fbbfaqrir srfa: %^Nr, 3pjani 

Jr fb feig fbrrc h srhfrripF arftnrrTw, ararffr 

% qw srqnftPT %, sft nr+n 

5-U-98 qtt 5"rer jarr «rr i 

[tjo p^r- 420 i2/72/97- arr£ anr. (iDr.)] 

%o afr° sprr, 

New Delhi, the 5th November, 1998 

S.O. 2472.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
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the Industrial Tribunal, Ajmer as shown, in the 
Annexure, in the industrial depute between the 
employers in relation to the management of 
Regional Institute of Education, Ajmer and their 
workman, which was received by the Central Govern¬ 
ment on the 5-11-1998. 

[No. L-42012/72/97-IR (DU)1 
K. V. B, UNNY, Under Secy. 

R l f nf q SPT tfa Xlfaffap* RTffrfWri’T, 

ar^rtr (tut.) 
tffaTfcfonT 6/98 

ffarfafao tr?r-420l 2 / 72/97 3nf3TTT (rfhj )fa.28-5-98] 
ffteRffa grftmft : ffPETTR 5riri, 

^TT.tnr.^.trri. 

Rt f?r? sft WriTTTW fa? fTTT sft fwt 
jrtt rfarn, 

tffaC*T —Triff 

sffTR 

fafaw flippy xrfa trafauro, 

Tfa, 3 T 3 far 

—awriff 

fafffa 15-10-1998 
amt 

%nfrir ?R*FR JUJ R? faRff W rqrrmpr fCf 
favfa ?tj sfhf fam *191 ; jft fn*^i VHR ?>:— 

“Whether the action of the management of 
Regional Institute of Education, Pushkar 
Road, Ajmer in terminating the services 
of Shi Narendra Singh w.e.f. 19-6-91 is 
legal and justified ? If not, what relief 
the concerned workman is entitled for ?” 

Jtfaf Yt imr srrijr fat Rtfa % fa 1 ? fftftrr 
xrf) fat nt 1 1 mtf sffT fa sf^t fat^ 
^rrn % faff ffaT wr % ^rfaf 3tTf sritT 
tfR % rr? trt fam wr $ fa fRm 

£ I Trif? fTTT 30T?TT sfaff fat 

■»nt % tfai ^ fa ffatii cm % Msa arf fffa 

fafffa t? tmr ^ 1 anr: f? fatifa ‘faff fair f$r” 
% 3 twrt nr Pi u ITd fan 'fin f ^ 1 3 mt srfu 
*rtr frr mfa- tppumrt ffarm^tR tfar fft Rfa 1 

3prfa sttr fa. 15 - 10-1998 fri ffagrur rott 
afa rptfr Sj tottrt top 1 

RffT T.RT Rsfr qltTT I 

' HHIRR TOTT, RTThTtffa 


faRft, 5 ffTRT, 1998 

fir. an. 2473 .—tfafrftr farre arfaffarf, 

1947 ( 1947 TO 14 ) Wt ETRT 17 % St^tTrif t, 
%fafa TOR, fafafa ftffafa fafa?TO% SWmrfa 
% tTTO fatfafaf ffa n, *1+1 O' % tfa, apjtn Sf 

f-ifa-d tfalfw fwf t %fafa TOR tfafrfw 
3TfapTVr, ffrfafa % RTOf ft UTOfad T# $, ^ 
%Rffa *rtot ft 5 - 11 - 98 ^ TRr^arrm i 

[t. tnf.-4ooi 2 / 1 39/95-srrf ®tr ( tt \ )] 

%. tt. tt. TOfj, 3TfT 

New Delhi, the 5th November, 1998 

S.O. 2473—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (1(4- of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Balgalore 
as shown in the Aonerure, in the industrial 
dispute between ,the employers in relation to the 
management of Mangalore Telecom District and 
their workman, which was received by the Central 
Government on the 5-11-1998. 

[No. L-40012/139/95-IR (DU)1 
K. V. B. UNNY, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT BANGALORE 

Dated, 15th October, 1998. 

PRESENT : 

Justice R. Ramakrishna Presiding Officer. 

C. R. No. 150/97, 

1st Party ; 

Shri K. Shankar Naik C/o. Shri K. Nagesh 
Kumar, Shri Ganesh Prasad, Malemar 
Ashok Nagar Post, MANGALORE— 
575 006. 

Ilnd Perty : 

The General Manager, Mangalore Telecom 
Distt, Old Keno Road, MANGALORE— 
575 001. 

AWARD 

This reference scut by Government of India exer¬ 
cising the power u/s, 10 of the Industrial Dispute Act, 
the tcimination of the first party by the second party 
called in question to show legal and justified. 

“Whether the action of the management of 
Mangalore Telecom District in terminating 
the services of Shri K. Shankar Naik is 
proner, legal and justified ? If not, to 
what relief the workman is entitled to ?’’ 

The ordinary notices issued by this tribunal did 
not make any effect, on the parties as they remained 
absent. On issue of court notides by R. P, A. D. 
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Central Government Additional Standing Counsel 
made the appearance for the second party. The 
first party who received the notice failed! to appear 
though the case was kept up to 1.30 pi at. The 
case was adjourned for his appearance on 15-10-98. 
The first party did not make his appearance even on 
t h is date. 

Though the burden being on the management, 
when there being no claim statement, the reference 
can not be adjudicated. 

In these circumstances this reference is rejected. 

Sd,/~ 

JUSTICE R. RAMAJKRISHNA, 
Presiding Officer. 

6Wt, 1998 

q=rr. srr. 247 4.—fw fa 414 arfufadtr, 

1947 ( 1947 4tr 14). qftHFTCT 17 % 'ivWTUTrf, %*sfni 
q<aM< ajlfa; 'ThRT % 

irk ^ %■ sfK Jr fafosr 

sfhu'iPi«h fa'flftn Jr tnTfnrr whtffhRr arftPTrrir, 

»f. 2, ^ to tpt tmfifwr sinsft <50 

fteek e-n-98 stri 5srr*rri 

[tr. tT5r.-40012/75/95-3Trf arrr (tfr ^)] 

ft-. -ft. mroft, mz irfarar 

New Delhi, the 6th November, 1998 

S.O. 2474.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, No. 2, Mumbai as shown, in the Annex- 
ure, in the industrial dispute between the employers in 
relation to the management of D/oi Poets and their work¬ 
man, which was received by the Central Government on 
6-11-98. 

[No. L-4O012/75/95-IR (DU)] 

K. V. B. UNNY, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II MUMBAI 

PRESENT : 

Shri S. B. Panse, Presiding Officer 
Reference No, CGIT 2/32 of 1996 
Employers in relation to the management of poet. 

AND 

Their Workmen 

APPEARANCES : 

For the Employer—Mr, B. M. Masurkar, Advocate, 
Foi the Workmen—Mr. Jaiprakash Sawant. Advocate. 

Mumbai, the 8th October. 1998 

AWARD 

Die Government of India, Ministry of labour by its order 
No. L-400 1 2 rrs /95-TR (DVD dtd. 27-6-96. . had referred 
to the following Industrial Dispute for adjudication ; 


“Whether the action of the management of D/o, Posts, 
Controller, Foreign Mails, Bombay in terminating 
the services of Shri Ramesh Daji Pawar is legal 
and justified ? IF not, to what relief the workman 
is entitled to ?” 

2. Ramesh Daji Pawar, the workman joined the Controller 
of Foreign Mails as Hamaal in 1985. His salary was 
Rs, 1,800/- p.m. His services were terminated without any 
justification w.e.f. 25-7-92. 

3. The workman pleaded that Mrs, Tayade the Officer asked 
him to bring tea/coffee, Vada etc. on 24-7-92. He refused 
to oblige it being her personal work. She got angry and 
tried to remove him from service with the help of one 
kashikar. It is asserted that before terminating him from 
service no chargesheet was given nor a departmental in¬ 
quiry was conducted. He was not paid retrenchment com¬ 
pensation nor any other legal dues, at the time of termina¬ 
tion. It is averred that his termination is in violation of 
provisions of Industrial Disputes Act of 1947. 

4. The workmen pleaded that on receipt of the telegram 
from the management he attended the office at about 2.00 
p.m. on 24-7-85, At that time the concerned officer forcefully, 
taken his signature on a paper which was written in 
English. He immediately wrote a letter to the management 
mentioning all these facts on 4-8-95. It is prayed that for 
all these reasons he may be reinstated in service with full 
back wages, alongwith other reliefs. 

5. The management resisted the claim by the Written 
Statement Exhibit-5. It is averred, that the postal depart¬ 
ment L not an industry within the meaning of the work as 
defined under section 2(j) of the Industrial Disputes Act and 
as such the Tribunal has no jurisdiction. 

6. The management pleaded that the workman was en- 
aged as a casual labourer in the Foreign Post Office on 
1-12-85. He was paid full wages. It Is averred, that he 

was working as a Hamaal was found involved in case of a 
theft of a contents of parcel No. 3776 received from Vienna 
(Australia) and destined to Katmandu (Nepal). His involve¬ 
ment was confirmed in the investigation. He was given a 
reasonable opportunity during the course of investigation by 
recording his statement and thereafter his services were 
terminated. It is denied that this is a case of retrenchment 
and the workman is entitled to the benefits as claimed. 
It is submitted that in view of the instruction issued from 
the Ministry of Labour to settle the dispute the worker was 
called in the office for discussion. The minutes Of the mean¬ 
ing were recorded ip writing and he signed the same. It 
is denied' that his signatures were taken by using undue 
influence. It ig submittd that under such circumstances the 
worker is not entitled to any reliefs. 

7. The issues that fall for my consideration and my 
findings thereon are as follows 

Issues Findings 

1. Whether the Tribunal has jurisdiction to Yes. 

decide the reference ? 

2 . Whether there was any need" to hold opportu- 

a departmental inquiry against the worker- nity is re* 
as he was a casual labourer quired to 

bo g’ven but 
which was 
notgjven. 

3. Whether there was need to follow any of Yes. 
the provisions of the retrenchment ? 

4. Whether the action of. the management in No. 
terminating the services of Ramesh Daji 

Pawar is legal- and justified' ? i 

5. Tf not, what relief the workmen is As per- 

entitled to 7 order 

REASONS 

8. On 29-1-97 I delivered the Award and came to the 
conclusion that the Tribunal had no Jurisdiction and further 
I cSBte *o the conclusion that there was m> need to hold 
a departmental inquiry against the worker as he was a 






casual labourer but an opportunity was required to be given 
to him which was not given. Being agjtreived by that 
award the workman preferred a Writ Petition- Bearing No. 
1186 o'f 1998. His Lordships came to the conclusion that 
the postal department is an industry in view of- Theyyatn 
Joseph’s case being over ruled This Tribunal was directed 
to hear anti decide the reference a fresh in accordance with 
the law ani on the basis that it has jurisdiction entertain 


services of Shri Ramesh Daji Pawar Is not legal 
and not justified. 

2. The management is. directed to pay all back wages 
to the workman from 25-7-92, and reinstate. 

3. The management is directed 1 tp treat him in con¬ 
tinuous service, 


and try the reference, 


S, B'. PANSE, Presiding Officer 


9. Admittedly there was no chargesheet issued to the 
workman nor any domestic inquiry was conducted against 
him. The department had issued a circular which states 
that when the person serves for more than 240 days he 
conquers the temporary status. The management has pro¬ 
duced a letter issued by Director dtd. 12-4-91 (Ex-6/2). In 
paragraph-11 it is mentioned that if the labourer with a 
temporary status committed a misconduct and the same is 
proved in the inquiry after giving him- a reasonable oppor¬ 
tunity Iris services will be dispensed with. Here In the 
case no document Is produced on the record to show 
that a reasonable opportunity was given to hkn. At Ex-6/3 
minutes of discussion between workmen and employer held 
on 24-7-95 are produced. After perusal of the minutes it 
cannot he said that a reasonable opportunity was given to 
the workman to give his submissions in the matter. Ad¬ 
mittedly the worker had completed 240 days and was 
entitled to acquire) a temporary status. 


trf fswfl, 6 1 99* 

'ft. wr. 2475.—sfafrfrrer wfafftaR. 

1947(1947 *et 14 ), qftanr 17 % it 

fofrr TOR JMfTR %rtr gTeftpr 

fc.jnRTOsr %73rg- frtftlwT sfrcarmrifr 
vl'jUtJ if fjfSTS ft ftfaftfipfr gffiphk’fi, 

fttariR tPtiEfrrfwir, 4Rftt vft tefor b'evr 

6-11-98 «Pt !TF?r pT «TT I 

[ft. ttw.- 42011 / 26 / 93 -wii *.)] 

%. ftt. ftt. gtrofV, aitrr 


10. There was a charge against the workman that he 
committed a theft. But no record Is produced to show 
that there was some investigation and, wherein a reasonable 
opportunity was given to him to define the charges and he 
failed to do so. I therefore find that the action of the 
management in terminating him without giving him reason¬ 
able opportunity is illegal and tin justified. 

11. In view of the directions given by His Lordships the 
parties were again give an opportunity to lead the evidence. 
But both of them have filed purshis at Ex-20 and 21 con¬ 
tending that they do not want to lead any oral evidence. 
But it must bo mentioned here, the workman gave an ap¬ 
plication (Ex-18) praying for direction to the managetnent 
to produce certain documents. The management produced 
the relevant documents alougwith Exhibit-1'9. Mr. Sawant, 
the I .earned Advocate for the workman placed reliance 
on it and submitted that under such circumstances the re¬ 
ference is-to he answered in his favour. 

12. Exhibit*-! 9 ig a reply given by G. K- Kjailash, Nath dtd. 
15-9-98 to Exhibit-18. In paragraph-2 he had referred to 
different circulars which arc produced alongwitb it and con¬ 
tended that according to the above orders the applicant 
that is the worker is entitled to pot all benefits including 
temporary status, His immediate junior Shri G, -S. Salve 
have been confirmed' with a temporary status Memo 
GFM/ST/Casual Labourers/92 dtd. 30*11-92 (Vi* pg. 31). 
That means the worker gets the status of casual la bourer 
on that day. 

13. There is no dispute that while terminating the ser¬ 
vice of the workman he was not given any compensation, 
He we; in continuous sendee of the Opponent as contemplat¬ 
ed under section 25 B of the Industrial. Disputes Act. There¬ 
fore it was necessary to follow the provisions of retrench¬ 
ment while terminating his service. 

14. The Leannod Advocate for the management tried to 
submit that even if the workman is reinstated in service he 
should not be given full back wages. He did not iustify 
me Why he should not b* given full, hack wages. In his 
cross-examination it bio rome on the record that he had 
six guufas to give to six acres of land. But what is required 
is to sect his income. Whether that land is cultivable or 
whether there Is any income from that land is to be seen. 
There is no record to that, effect. Under such circumstances 
X do not find anv merit in th» contention of the learned 
Advocate for the management (hat he should not be granted 
any back wages. Ir *he w™,1t r record my findings on the 
issues accordingly and pass the following order : 

ORDER 


New Qelhh the 6th November, 1998 

S O; 2475.—In pursuance of Section 17 of th# 
Industrial Disputes Act, T947 (14’ of 1947), the 
General Government hereby publishes the Award 
of the Industrial Tribunal^ Bikaner as shown in 
the Annexure, in th« industrial dispute between 
the employers in relation to the management of 
Bfeector, Contra! Catfflfc Ri-eeditug Centre, Suratgarh 
ajudi their worinnan, which was received by the 
Central Government on 6-11-98. 

(No. k-4Q©’ll!|26|99-IR(DU)l 
K. V. B. UNNY, Under Secy. 

mjftir 

sflwlflW «iw(IWw •JhnlK ; 

ft. *$. ftc WT$„ %^TO-ft. 2 ^ 19©4 

wfft—5 wf*wtnpii srm «ft wthj'ivt 

wft RTtm# 

fthfaftr 

—•vjrrftf’/iftft'rw 

srwfrr strt io (i) (t) ftVtft. f%. *rfft- 

fWT 1947 

jrrrtrrrftar—’jrrm *tr, ft. ■ 

:— 

i. #ft wwti'jjw «nft, afdfftfit 


1, The action of the niangrrment of D/o. Posts, Con¬ 
troller. Foreign Mails, Bombay In tonnlnatlflfi the 
3097 01/98—9, 


% sft ywHw ym, fftfttewt 
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stfuffit 

ff ftf, 8 tTTJfr ; 199 8 

m ffTrTT fTff trtfTf, ffffwft 4 fit tnif 
4. irw/4201 1 / 26/93 snf. WIT. (it. ^.) feftf 
2 4-8-94 grrr sftu'tfrpp fhflf srfErPwH fa4 Wi 
% qTf^TTtT ftrf " ttfhfffri If TO t fr ETTfr 10 

it taram ( 1 ) 4 (n) 4 softf hfhf ff 

tuira % straitr ffR fimf iffuffimi ?tt stfi- 

ftf 4 4f4f fffT «TT— 

“Whether the action of ihe management of 
Central Cattle Breeding Farm, Suratgarh 
■ in terminating the service of : 

(1) Shri Kaloo Rarti s/o. Shri Puran Ram 

(2) Shri Pratap Rain s/o. Shri Puran Ram 

(3) Smt. Rajkaur w/o. Shri Puran Ram 

(4) Shri Dangar Singh s/o Shri Bachan Singh 

(5) Smt. Santi W/o Shri Bachan Singh 

is justified ? If not, what relief they are 
entitled to ?” 

2 . ^tfff it irt 4 srr^r ira horror 4 
tqftnr sefaffur fiit fTf mr yi tr sr-mr- 
TTf p T I l Tn T. TTTfiTZ, itfrfttrffTt 

itft it yif Thr p4 Atftft heft iit T5fr«ftf4ff4it 
sEtsmrf 4mitf 1 - 4-83 itfffff gtr h nftr 
4mi tt? ^ ? 240 few hRffer ft’ntft it, 
jjfffi ff tiff fimfrit t 4 fifif 

\X~4r 8 9 ft,fffT ftf fTTf 19 ftf Tf 9^1 f4fT 
fftt TAIi '41 'AI n 4fT 9 s. th it fieit <nr| id 
§tT ntf 4t r> ff tSJrff % ft^ fTtf uii 

frniT irfftr tram itfttt % mr# 4if fn? fT 
4ff srw TOEft ^?n;^n f^tforr, iism ^it 
frit ffrwf fir m: traiir im ^3fit 

wift f <, r n ?t4tt'm ’wW trif * ^Th' t-,< 1 n i ttir aPr 
fcftf 1 - 4-89 4^: ffitff it%m 4 • fit if 
WTfffnfer mim % ^rfhfrtt & I 

1 ‘ 3 . writ ffitff it ii 4 rp^r 

4 snwr fsrf ft rntfhf nmfriai’ 4fjiT % ff 
44f mifif tiifro if f^ffim ftp $ ffit 
4ft 4 fit frni^t nra it fTtfiff jrt urtfr 
fnaiff f fira fit t, At *rrtf wm ,% ^ A iti 

rrftt fltTf 4t JTTsffrprr 4 ffrqrhET fit fffT 4, f 
itfTfr t? fftnif fTrferf fti rrEffT srFf 
fffffiupr: Effett fit fir ffft fffwf it 

AtfTffTit t ^ fTf | tpn wsnff hwif ^'tf ■ 
ftffffTfT f fit mfT t iW srsniT hwtf fffF 
5TfyffFf f, ftfUTf ,,Ttf fit Tth i ) .■ 

4, «rfeff ft. iftr A Jfit fffff 5TTT rr^TT 

^ff "f4hW ft f-T<’ Aft^TT VfT-ll f'Tr | • 
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ff JStfAft ft ffftfcT fit % f-ff fffcff ?Ftf« 

% ft-rh tffft f ff ihft “'ffuf f ff 4 hrff tt 
iTfTfr ffr «rt utr Tafn fin itf unfrofes- 1 1 
ffftff %?ETfTT ^tfff SfT'Tff^ ft ft 19844 
ffi Ttff %ff4 fTf fT ffTfl fT finifh 1984 
4 140 fff 4fr 198 5 4 f55 ?r4 fTR fffT, it 

sfrm fjtffr m 11 <[in fttff fnft iTfffnffT f4t 
«ft\ 55ff4f TTffftr 4 1984 4 115 fff, 198 5 4 
228 fff, «tf4f fFJTPT 4 1985 4 l8f4f, 1986 
4l72 f4f, 1937 4 203 fff f 4ft 4 1984 4 
6 3 for, 19 8 5 4 f® f4f fif fwr w% tFTOft >sd4ft- 
fW 4ft^ fTf fit fffr I ffftf 1-4-89 4fTf 4 
fTTf f4 fff ffT4gTT qf^r I ff ffTf f%?, TPfffc 
ott hit 1985 f $rra m ff fit «n4 4t f$r 

fft tfT 14| 1986 %fTT f fEjrrf ff 1987 

% fTf frf ff fit fTft fir ?r«4t it fff 
fft4 ffr t ff fff STTO 1985, 1986 f 1987 
% fT? fff fTT «rf ffhf ffitfiTt off ffhtfr 
srfafrft % ff«t 1992 4 fTfff fffr fff ^ 
Iff ffifr f4t 4t ff frover 4 ffsrfrft 

4itf frat fjfr ft 4k 4 »tf ft ttf 4f4 
Tf4 f ^4tff4 4 fif ft f?4 ^ni 1 *rn r«ff fT f? it 
fffr | ff ffitf ftfR 4 1990 4 ‘S4ff 44ft 

«rfff fT ffTfT 5ffT fV5 ft:fffT | Wf: qffffq 
itl Rff m4 f fhifTfr fit | irt fffi fif nsriftf 
ff4.5n4it ftifT it fit i 1 

5 . ?rrw «tfef 4;ii4t qfiff ititt 4 j nfff- 

ff fTf TTf, HfTf TTf, f1f'fT<7TTf, f4t44t, TOfftf 

04 ififf 4 ff4-ff4 uif«m 4f ff4 fff fit 
4 ffiMf 5 Kt fit^ it fit 11 ff% fifitf fftif 
ffiraf itin: 4it ffifftra 4 woft Tprara ff 
fffT fffi nfiff if 4ft iferts it fit ti ffrr- 

f 3fTf ff jJTT | 

6 . itft fit it tnif 44 f fftT'f w raift- 
fffTvr 4 tiftf 2 5-1096 it prsw fTfff- 
f4if frif 4 f5T 4 fir |n; rr mi fit ft forr 1 
trai fit 4t4 4 furor ff fik 4ffr^r fifitf 
tTftftf raTfTfi 4 ftf ftfffT u 4 fj-i 4t fit 1 
rff fTf it f'f fffit ft it fit fif ffif pn 

ft itt ff4 fffsr it fe frfifTi f|f it 1 

feftf 9 / 5/97 ft fTfitf rpfPfTf f-sf fTRTRf 4 
ff frz mfhpr if fiffif ftigi fff-or fftf 
it f4 pr frrfrfiftf 4 traiif ffitff stto fit- 
irmf 4 T^rf ni i( fif.if tnfferif ur iiffif 
fit fdfr | ff Ff 4 irif f ifff fTqffqf trr fftf 
% fftrrrq- 4 ftri tirff tnm?tnp it 1 fifira 

RT fTf f 4 Tf STTarr q-f ^ RTfTfEfftf 
frftn ffpqr ffT STfi ffrsqr firf gf J 1 ^ fTftTT 

fi fet 4 arfnffif Ig ff raraTfifrf it fTmtir 



[’RnT TT—Ps J (ii)] 

toRt^p to? R# fen p fro wirtR-totto.torrttortoR 
qro toto ftf? to TOfsrfcMro tot Rrto tototPT RPProro 
sttt totR *R TORfroro tottoRtto'T tot toP f#ro faron 
totto i torPTto w wttototto P Rtt w % faro 

RT WTTOTftJTOTTO qp 3 TtRt TOT#T TO 6 m TOT OT 
totor foror totitoRP srfroro Pfroroiro 23-6-98 toP 
torrto r*r rttottoto torr totPtoP toP tototo Rgro 
qrrP grr f?r sFfTTor tot fRTTO totP qP tottor qP 1 1 
tototPT fPPRf+' toP PtiPro Rtot totot toR torPVto to^r 
wtrtoto to Rttoi tto tot w tostP qP tottor eftP 

?p TOTTORTOTO fRTOT TOTT I PlPT 9 STT qp 'TO# #t 
TOpt PR q'TOTTOpf R TOTOTOpqR fTOTOT TOR I *R TOTTOTO 
torjto tottoto TO FtorRi IPro fa 9 tutor faros |: 

(1) TORT srfTOTO'f TOT TOTOTOff g-RT 1-4-89 TO 
TOR*]^ TOTR ®RfT t ? 

(2) tort TOfafRrro qp toft 25—oto # 
2.5—.sp % tot?ittot; tortort qp tottor 
TOTORpTOTO WRp % «R qP TOlPt TOfpRp 
sfr, TOR R 5 ft RT TOTTOR qp TOt ? 

( 3 ) tor srMf qfPRr 5 rt tTOTfPqr ^ t 
toRtoh ’4 /'ti qPrro mtrt fqRT tor p toR 
?TO faRR TOfaqPro % tottor tot to? RTRfro- 
eftto TOfTOfRRT RTpRTRt? 

( 4 ) tor ^rsrrsEff fRTpqrTO tottor tor ft toR- 

mr P totr | ? 

fRj TRR—4 EFT farTOTO 

7. r? p to?r# tor P fqr TOTOpff ttttor 
"toR" qp *Rft P tort t tot #T ? totorF % fantR 

TOftRWT TOT RF f fqr wmif TOTTOR OR TTRiTTt 
fpTOR ^ TO°FT EpR TO^rfrp % Ep^TfiTTOTP 
%PR TTT^I < % TWTff % 5 RT?R RR TO 5 T ETTR % 
trrww: ptr rr ^stt ettrt 1 1 ttr q- 
Hast % RTO ^ M 41 <F< , t % fpR 1 < Ppp 

■JTftr if S'f'T +19 % fpR ®pf Jr ^ pRif 91 <1 
TORT - TTTO TOTt FITOfp«r5T 'RR fTOT TOTT | !TK 
^pt vnr % fpp TOEffro «ffroff to tot tot to i 

fTOp tcrf-pTOTTO TO jTO t f+ EFTTO TOTOff 

TOTO+ "TOR ” TO TfTOTOT if TOT TOTO | 1 # f'TOR 
!TfTOTOT % 5# % TOTOT TOf f I TOTpf TOT8 TO 
TOP TOTT TOPT PttR A TO5f Pro toto TOTO^ 
E-rfror PtTOrr tor % P tot tot f+P toP I totto 

TOTTOTTfTOF toRR Pt fTOTT RTTO | TO TO TOt 

P mr^iTto PTr 11 Rrfpp t fP wroPf Ptor 
tot ®r Pto tot% tor totor P ^eto?; ^ 

TOT TOTOTO RfTOF TOTTOT TOTOTlPt TOTifR TOTOJT TOUT 
TOfRp TOTOTpT TOTOR P TOTOTTfiTTO ETf-TRftTTO TON? 
jTRT STTOS KTRT ^ I TO “ERTORtTO TOfTORR^ ■; fTOTTOTO 
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TpTO fTOPtTOTTTOT %" TTOTOT 5 ‘RfTOcT pTOTOT % TOT 
TO qff TOTcft | ITOfTOTO TOTOTR TOST TOOTTp f toeRto 
TO s TOTOTO to. TTTOTOT; to. TOtP. TOI t . 19 7 8 ( TOSfR’ 

totto.) 54 8 tortto^ to Rt.tP m Rtot Rtotot % 

TOTOTTO TO TOTOrTOf TOTTOR “ TOpTTO’' TOT spit P TORT 

totRto 1 1 . 

fTOp TO^TOT— 3 TOT finJl'TO : 

8 - TOTO TOTO TOpT TfpRTOTO TOR TOR TORT % fTO 

totot aRf tot toRMir fPro toRer totottt froror 
WT I TOp tfnfTOTO TOTO TO f+'TOT TOTOT | TOpT fTOTO : 
TOMTOTTO TO TOW? TOT- SR RTTOlfTOTORT TO TOfctRfTOR 
fTOTOT t TOR TOTTO? TOT TOlT TO pTOT TOTOTO TOT TOffTOFTO 
TOT ? TOTO TORP'TO TO pf+TOTO TO TO%fTOfTO TO TOP TOTTOTO 
Ep TOfTOqftPt fTO TOTTOPR TO»TO RTTOTTO9 TO TOparTORTO 
TOTO RTTOTfTOTOTOTO TO fpTOTR pTOTO TORTO JTOT | ?TOTO 
RTTOTfTOTOTTO TOT TOTOTpf SHT TTOT TOpT TOTffTOTO TOTTO- 
frorof qr tot froroTO TOtot | TOrofTOro tofTtoto RqffTPt 

TOT - TOTTOf TOt RPR TORTO' TORT TOT TOTOTOT f?R TOTTO I 
fTO% TOTRftTO TO^TO ^RTORTTO TO TOTTOTO TO TOTO TOTOTTO 

tottoP RP toRtoto toR- totPT Rfro t tottoto Ret 

RRiT qrR tot TOTTOTO Rfr 11 3RRTO TOTOff Efrp-pc ^ 
TOTpTO fTOPT RTT TOp TOTOt TOR TORt TOpt 11 TOTOrT 
3TTT P TOPfRTO TOPTRrTOr TOFTO TO ft TOR Pt TOPt PT 
TOR ?TO RTTOTfTOTOTTO TO fTOTOTTO 2 5-10-96 TOT TOt 

fRpro fon tot totoP Rt tottoRPT tot fWro Pf | 
fTOT| -Rt tot RPto TOJT forr TOTOT TOT I TOTpfPTO RP 
TOTTOT ER TOTO TOfPro TOTORTO TOT TOTO frovfPT TOT P 
TO# pi TOT5TO TOT^TO TOTTO I TOTTOTO ' TO# TOTp 

tot?to Rr to^T tP toPV 11 torPTto w rtPRto' P 

TOTO^T TOTRT JTTOTT Tp TOTTORT .TO^f.qp. Jri .^ fTOTOlPflTTO 
RT TOTT TO TORTO STTTOp TOTR TOT# f RrRP TOTTOPtTO 
TO^TO RTTOTTOTO P RT.TOTT TO fTOpt TOTOTT TOT R# TO$f 
fpR t t5 R ; ^T TOfrRErfPPf TO.RIR' %R TOTTORto TOpf 
TOT I STOR pT TOpT TO? ?TO TOTTOTO P ^TOTOlf ‘ PRto . 
TOTO TO fpRTO ■ 10-10-96 TOP qp. TOT TpT PT TOpT 
TOTpf TOST qPTOTTO • PSR fRg %TOTOTOTO .TOTOTpRTTO 
TOTOTTO PR TORTTOTOTTO Pro. fTOTO TOp TO PR STPpf 
TO5T P RT TORTTOTOR TOp TOTSTO TO TOTTOTOF RiR fqRT 

tot i rPtoto srPt tost to rP Pttotsto pjtojRto to#T 
to? - to# pt TOrogro ,eft Pt PTi toto P totrtotor.toisto 

P TOTRT t R TOpf TOP TORT fTOTOTO | PfqR TOTpf TOST 
TOTOpt TOTT TO TOTSTO . TOTgTO TOT pqp TOT I TORPR RT 
RTTOTTORT % fTOTOTT TO ^;R- % TTOTW TOTSp • ■ pR TOf#T, 
TOpt TOTTOp JO STpf TOST . TOPTOTtfTO 'TOpt TOt#! 

9- TOTO P TOR TOR qp TOTT ’ RRr ' P I TOTOTPf 

Cs t 

to fqg-R toRtotr qro to^ I fro totP? 1 ' tost Pt • spp p- 

PT ?RPto. TOPP #TO PW'fqRT TOR % TO? PT TOTRT- 
TOTOTO TOW TOpTroPT—PTroiR - MtoTOto - ^[rr. 


VRfT TOT TWT : TOTOR 'IS, l U9 8/TOqiTOqTO 7,193P 
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naPara varftfr fofcw, 4nar4a aft sfk Ir 
gw | ra aasft waa^aa *mf %-farora tftfi 
ita wfar *PjPT ^ 4<a 4 % ag shk jut fti 

«ft Waa^aa HT4 4fta4a .ftrfTSTT f* Ijfaaa ^T35- 
ftrar «ft agm'tft t1 afafaaa aft war 36*r set 
wftiPm ^winfa faafttft vkaift ^ 

fvpflWT SFT SrfafafacW f*P4% TKT ftnrr aitar 

•Jr wrcr wwwt jtth -aftwfr 41 wftrPma aft am 

3fr(i) w>tfK aprft? 

*L-~ 

inkaa 4t fwr ^ wa nt $ 34 am w 
t^aia gkr fp w iiWwt 4wan wfakt wt 
T Tfalfft 444*67 H ftf fofa.* :— 

(a) 34 aftl4?t?R »t44T4 44 fti44?T 4$ 
4IkT | wflTlfWl % f*PTft 4W4TW4 
M^T fM^TP l ffro ; 

(w) «WW 44f 4r 34 qft44 4ft ftkFt ag 
«mr (4T) ir fafaki: apsrcrra 444*s| «Pt4- 
aiftwr % ftaft sw 4T 5Rr 
SRT ; 

■(■4) '•’Wji' ft> 4^i*Pt|-A ftrtfi «*mh * hi 44 43 4T43 
T nfi ’•k xWFPT % fkw*t ai^W+A f44tfj|d 
4 44PKT ftaft «W4W 4a. 4ff ^■uft par 
% fliwi -4F 4*4 l mfe4R^t 3147 41 
44 3Wf4 if PwtftRT «F4 v4^K 

®rt art %ft ttfcr % mfonpr | ^4 
ftrfgW 4 ?t 4 HJ j 
f%4T w, \ " 
rafiw 

Pm 4tr «wfir ftkt *fr 4 *4 ^k an 

af?fP#Krfr m afjR$i.d «wri4 4a aft rfk it Paw 
at nwm 4 Pwpw forkan <iw $i m suftrfkfaaw 
®wp 44 <# "rM'oftian 4 farfr arw 41 wa 
44 tftMTft ®rt ftan ar 44141 4 * naga 4 ot?i 
if a? 4FRf arrfan ifr d»ff ft f fr m# 4»ai^t 
fr1*ww tjPppt r> i Ap’d h wr rntw 4 1 

i o. vifaK <pt srPrPrfafw mm a tfm % 

4ft '41491 RWl % f%#t aaVT 4T m 41^- 

rrrtt trcr tarn m w 4 wtaro 36 (i) (ar) 
ifPff^r «rww m nr 41 a^rm ^ftrrt- 
artlWt *wm 4«r ■ar tiw aff 4 af ^4 

^4t»r a? 'PFftfer 4 4 44m1^ rnma 

4 ft •p(4>/ifWi tffWt 4T m M ' a i Taa>i <t' 
if4 at 3ift*r 4 (Wkfoa srt r^rn: jrt ?tt4t 
srPfPtftRa 4^ artwr 41 

ii- fttPf aflrftfir 4Praia 19 * 10*96 at «pt4 
JTf 4 ww tram 4t i u rt Nur 4rr Wt 4 ^r 4 «nr 
sMa aaa aaiftm afaatfr ( %^Pr) ttar^ * 


*msr ft 4 44 4 ft w^€\ ^ftr 1 1 5*4 

%afra 4 ^ 4?ff aftard aTapr 4t 3#rftra 

4 4k fti4t 5TRW tr^fTWT 4t TTwfaa 
4 1 m 4f 4t aronjaa % par«n: agmtft ^tmftr 
ftftdd |w arsPw 4ft |Pm 4 at 4 1 

srarm w tt 5 n 4 Piw % ^ttsr a 4 rj 5 Rr 
faaTw tft wfta 4 1 W 71 srarta wFet- 

akt ttaftr % atw arat srfcPfta 4 ft akt rfnft 
4 i 4 Pm (Haiild %kft qrjsraaa n^: ^TTn^rar 
rnNrfr ^Pfft % 93frara smpnw 4 ft kkt 
srfa 4 1 % ftm jrfafafsr ar fk 4 fa %fjft*r 

qij 5 Taaa ^ am 74m artq; aeNrtt ’jPfft 
r^a Tftrrrf 4 a 4 4 t ttaftr ftfaspr ^ft r aa 
arsfftm 4a^ra' 4 1 Tr4f awqvr srsrw aro 
aanaa ama aftakt 4 Pm % *ntw % tia: 4 tar- 
?k frftnpr q fip T T aTjcfkrw at artkm ar 
afaPrfww rr?% ar afoarc 41 at a akt 
aftsrf iwnr' 9 TOT % 31^1 araiftsf traa it arrffcfcr *r^f 
ant 5TC 4 Wftft Etat anw irq^n 4 Taffta att 
aT 1 aa % 4 k it afe ^r ift ia at arrorir 
4 at ^ at wpEra 4 «rtra a$t ftrfta 
fa talk TOH 3 FR- ^;irt ddirw akq; a*krkt 
*fpFFT asftatr mm 4a | %faa wfiaPm 4 ft skt 
36 ( 1 ) (a) %v^wr< af FTfaa a^t | fa 5 rT«fPm- 
w4 wt4t liftftuaR nft stttt 36 ( 1 ) 

(a) % v<i«K 4 rw ira^arfta a^farniT w 4 
fa“%afta aaaa tpr^’aTar aanaa art^; a 4 - 
^faar ” “ataPk fafaar |a 5 {faaa arstftFr" 
4 aasra 4 1 wftk ifraPk tfa PT |a ^Ptjft 
ai*ft «4 irnkt skafafaw faar wr | 

a?[ arfirPm 4ft war 3-6 (1) (a) 4 k (^) % 
mpm: aft 4 1 aa %ftft 5a a? m 

#' fa Tmffan fa#t «ww 4 a aft |at 

4 t 4 wn aftfaftrk fatft awnr 4 a a qaifwift 
ar 44 et % aaaT 44k 4 1 4 faa aaa f 44 ^ 4 k 
4 t fa ^ aa 4 aifsrakt ar aw war aa ankr 
4 fattftrcr akakt 'pa 4 wi*ti wfwai <hw arfta 
ark, a? 4 t w anrk 4 aifta a^t gar 4 1 
afaPm aft mar 36 (1) (a) % w^tr anffaa ar 
nfifP-rtiiw aftra- wra % a#f gw 4 1 ftw srfaftrftr 
^rfaaaa aT ag 41 ak 4 f% aafAa i afaarat % *ma 
4 t k% 4 «a akt 4§ kr fam aar ar^aqa akf- 
aa%g?awa t^pr 4^^ f^p^pr ^ gk 44 aa^4t4 

m 4 ft Praia jt?44 4k fen «n at srf 4 ftftrar 

ai w wa#r gt arar 41 fta^ 4-^71%^^ 4 
4t4faa- a^fg 1 ^wakr ?aaTaa 4k4 4 «ft araa 
ijaa sn 4 irar afaaaa m srftrMsjkr arfaa aft 
?kT 11 ftaia aa ar| akakf % gkfrera aar f44 
aa 4 f 4 fti ftrrra 4 jrfaftrfgkr 4 t ^aaaraaa jrar 
ftkt w | ftraaa aftras^f gtar aaa a4ana~ f 4 



'HTWCTTnm ■- W 28,1 998/WmrFRT 7,1820 


['flTTlI—fa 3 (ii)] 

g>g;g fagr gm wf wr? gra gfgwg far rnffar gift 
'$ i ?g% ihn! mTmfgwrw % mrsr gw|g fwg gg 
fafa m; fag q t +h+k? w gRrreR ggt % i 
rnfam wt mgfgfsrm ggfarr wntmfr ifgm rt 
^>4 1 rfy 8 F> ,_a T % gg^T Wfaq wg ? dfi ffat I gm f 
?gfa? fafag gwwK srt qg w iffa wrm 
gfgg ggt mi faw fat stwr g iff mTmfgwr'g it 
mfarg % tbt Fr ^ far wm if sg srra it qg 
gemr ggt 1 1 fan qmm fawfa fafagg fa gfggg 
wraffar wr qfam far it gTfgg ggt warn gm | 
fagg mgq gfar it mfarw wt gfgfgfarq gfa 
gq irfwm gm £ fa ww wrw fa mrmjmr fa 
wl qfa mm wr? wt wtf farwR gft | wm qmr 
qTffa gfffwm m gwm i 
fm^ qgm— i wt fg°ig 

12. gg fag w fa gw? gfar wRjrrg 5^ 
fang srmqrTg qg fa gfarg, farfirg q^r gqgfgg 
TifaR mgt fa fa mg pmr far far wt 
fa gqg f%g wr far fag w fare ir ggfmr g 1 sg 
fagwgg wtfaK g qfgmr skt pgr ft fag fqgrw 
fa grr mgfgg fagw wt gmfa famg ir 1 - 4-83 
it wfarw grgr far 1-4-89 ir fam wrf wkw 
wrg qT gft fa gmr wmfa mfa 4 far gwrwRrr 
ggrm f far w fafag wl gffafag g?T urn 
2(00) g ®far WTgr wgr gm f ifarqg '£T 7 T 5 Rfg 
gg fag fggrgr % gggg g fagwgg WRjTig gm^Tig 
gmt^ft, ttwIt, gg^fg^ g gg^-g^g wrma Fg 
fw % gm TTTr-mggrg g gt gqgr wr rngfgg 
^r ggmr g gg %m 1 1 rnFfg^r g ggg-ggg ggg- 
wf g ggr ggr g gqgt fg^fgg mrrgf ggaig g 
1-4-83 "FFg^gT gir 31-3-89mrr fgTmr ^ gggr 
g fggigr 1-4-89 gg mFigg gmg"fg mRT 
gig mgRigg ggg . 1 g 2 golfer grrrgr 
1 1 ig ggffgg g.i ggmr g^g jg gm? Tigmilgig 
g srmrr ggggw mrr fw I 1 ug-gHHig g ggg 
ggmrg t g^ »ft gfgpr ^rrm t; fg gntgrtt Rg 
g^gfgmr ggt 7^ gf^F fgg'rg-F g gm g 
'jggr fgrgr, ggpjfmr % mg mR ggirff fgglggr g 
mgmg "Ft gg^ fgglm-g g mfgg gl g'r m«l 

g^r pT 1 

14. grit gfgmT gm strgg ^g grR % grgR 
gr fggrg gfgfgfEr mgfgg gg gtT g g^g g 
mngt gm | f% fggigr 1-4-89 g gmggr mrm 
®jgt 1 1 ?g% fggttg anrtgf fgglggr mt gtr g 
jgt mrFgfmt #? g^rrm %iglg w gggg grg 
^rmra g sigggg gw mt gwgg wgg fwwr tfw 
fggfgg wggm wf? Tg^m gft wn gm wfwg 
^fmtr gmt mm gfgwr wt rgf^gg gm grl % 

gFgg ggg gw fgg'lgg g g^t m W gl< 
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?gt rt ',q g gm frfg gf^mp ^rfg gm % fi^ 
ggg % fgg gg^-r mjg f, 1 wrg gggg ftg qg ^ 
Tmt: fft mt mw g mrtfgr gggg wm fg^g 3mfw 
% fgg mi ?g ggftl %g^jgR g-fgw ggrrfgf g 
198-5 Iw 3i?f g? wig fwm wV gg^mgRtg': 
ft mrr gm 1 mwwF" g 19 8 5 gw® sm gw wig 

- 5 

fwm gk gig g wrg g ftg % wrw rcgg : mft 
mfr 1 wwfng g 1987 g 2 03 ' fmr wrg fwm, 
ggt g 19 8 5 g w® fgg wrg fwm mi g ttr 

-o 

wrggR wrg ggimftg %mg wl gm me gg 
gg 1 w g ggf wfg gmjT f gk wf ?mgf 
gf wig fgg wfg wrrf wrg w^r |mR wTgggrm 
WR gr Fmr: ft w : W ml, rwwT ggl fggfgg gg 
g wrg qr kr wfgg mfw gm fwwr ggrgk 
g ?ysg w fgg grww mk fwm gm, $ wmr: ft 
wrg ggrm frg %mw wrg qw g wrg gfrg % 
wrw ww gg.. .mffg 1989 gwwlf wrg gft 
fwm, mrnr fgf, ggl ir 1985 w mg gk wr^; 
g 1987 % mw wwf wrf wrg tw qgf qg g^f 
fwm, 1-4-89 ir gfgwf wr gmgwr wrgr mwr 1 1 
fgmww wr gg graft fro it g? emw r < writ | 
fw "fggfwr fgrfg argfg % fgif w fmitg rftwg W 
fag wt gift gr ^gw fag wtF grgg grft gft 

fw# gg 1 g,.fgg wnrjwrg , ttwwIt, srgrq, 

wifg rnfg wt #gggwrg w fgg mm m tfg 
qmft krr, qrgg wrmrr, qm % 137% gmw wmrr 

grfw 1 gg wfr fw gqftwr wrg % fag mrrf qgg 
ir fggfgw wgmtt it gg gg f irfwg wrg wt g?fr 
fgqafa Wfag ?fgw tmr -fait wfamfmft wt twt 
mm f, grg gmit gfg gff f fwfag gfgw wr 
fwg gfag g fwg gwfg %fai wr, gfaw mrg 
ft wtw fag wr gm gm m mrmfa fgws gg- 
qfaqfg w gk: iwtf fafsg fa mimft gft fa.. , 
gpg grggr g 5-11-94 wmkg g 5fgw tmr gfat 
gg^ft wr ^fafa famr ir g fam f... ,g^ wgm 
ggg f fw gfgwt i 240 fgg ir wngr- mnrnr 
ggnt fam it wrg ffan ft gg wm fw gfgwl g 
g wfa i wrg fai f 1 fagfaw mrr m^g faft mag 
wl gWR mrrt gw fggqg gfagwiT fggfaw fa gR 
ir ggg itfw fgfgwt g gfagg wtw fgffag ggfa 
% fa? fwm % far wrg ggrm frgqr mg fafar< 
fa fat wr: gfgfa fa gg ggrwfmr ggrgffar fafar 
gfr f far g 1-4-89 <rw gfgwt wt wt? wrgr ft 
ggrfag f 1 

15. faff qstf wl ggg qr frg fwmT fwgr 1 
gw far gfgwgg g grg wqgqgf ggg wgr f fw 
mfr? 1-4-83. g 1-4-89 gw mrrgR wr? fwwr f 1 
^g-k fa, ggrgf kgmg izn fag g gfaw gfgw 
% fa? ggg-ggg ggfg if wrg wfa wr mgm ggr 
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| fntRl TOktOT 3ER froTOT rot =?TOT | l pro $fk 
smffroro ( «rfroro'f ) % rororo ton cotton OTTOOTkOTro 
totot? % wro it ?Tnt t i frock fro srt ft otnto 
OTOT t 1-3-83 it 31-3-89 NTO 3OTTOT 1-4-89 TOP 
NTOTNR TONTO 4RF "PI 4T?T 11 TOTOT STOTt SlFc TON- 
FTO fit? 4N roTOTOTON TOTNOT t I TOTON TONITOfro? % fro? 
4)551 ^ fTO TONTTO (-a?! % 1984 A °t)5D f?N TOTTO f+41 
TOtk 198 5 TOro®TOTOTO % fTOTO TOTTO front fTOT »fN 
®F?4R W Wl OTTOTOk F 1984 if 115 fTON NTOT 
1985 F TO?® TOFT TOT TOTTO fTOTO1 TOOT if OTTO (ft TOTTO 
wlSii< TOOT TO?ft TO?! I Wt NTOR TO?t TOW 
FaOTT rofTOTOTOTO %froF Ftnt 11 WTOff %TOTOT? NTOTOTO 
fF? TO?t TOTO TOOT TO n? TOOT N^t aroft | fro fTON OTfTOTOT 
% TOydi TOOT % fNTO TO 4)® TOT? TO? fro! 4NTO from *41 
TO? TO arcrf froro fafn N f4OT %F«I NTO TOT rok 
fTOTOT EOT TOT TO I ^TO TOTTO | fTO ?TO TOTOT? F *$f\ 
TOTO rot ^TO% §F TOOT TOt t I TOTfaTTOR TO? TOTOT? 
t^p TOtTOTTt TOTOTO TOT TOftTTORt & sfk TOT TOTTOkt 
TOTOTO TOOTTO«ffTOr TO TOOT F TOOTfOTN nfTO%TO Ft 

T?ror t ^ tototot nron to fro to? tot toFtootto to! 
nt§n row rok n? TOkrro toot Fnt fro froth - Ft 

TOkvrC toF TO TON TOfTOTOTOTO TO 240 TOtF fTOTOTO TOTTO 
TO^T froro I %TOTO TO? TO? ?TO %k TO*f TOift WTO 

$ Eto tototo rofroro Fro® arf nto toot from to t 
otM srrrofTOTO rot fro frowc F*j 5 T ®tto rofroro f 
roro% jjtoot% F nrorFf toottn % toto TOftppkt to! 
toot TOTOWT Fk '6TTTOTO & I TOTOfaF OTTOt TOOT TOC 
fTOSTOOT TO^r fTOTOT TO CTTOTO I V,t”tT TOTOTO TOOTfTOT 
4 )t TOOT fOTTOTO TOkT TOTTOt TOOT %N? TON TOfTOT 

| fro % sfEp ’srfNTO cpp tot 
it 240 Eot % srfHTO toot froro to fronff toot tot 

TOT^N TITOrokTBT TOOT Tff TOOT ft Tft ?>1T 11 3TO: 
TO^ffTOT TOT srfafaTOT TO?t TOTOT 2 5-TOf % apJTOT 
f^ f- TC TOTPTO OTfTOTC $TO TOfOT ^ I HTzffTOTO TO! 

T^ktro to^tt ?r otojot froro tott | tot: ntoiE 
iOTrofa n TOfsrfronr 4ft tott 2 ( 00 ) % totoin frocft 
toot 1 to ft n toi% % TOi ot ®roft rot wrot snrff ^1 
TOTT^f rot TfR % TO? TO?% 4?t TOTO 4ft TOTOt ^ fro 
a i T l T< iro rot t^ro frotro OTfe ro rok ott frotro 
TOOT fro? TOITTO TOTO TO kfTOTO STO% fCOT 1 TO'li fTOffTO 
TOf^TO TOft TO^t ?F |, TO? TOTTO TOCkrofTO? ft TO1% 

tototto if c 4 troi< rot ^ otEtto 1 TOTOfroro ror jItotot rorro 
sfk frotro TOrofro % froro fro^roro ?ott totItoto ro^t 11 rorokt 
4 ft*fk it to? ro?ro rot rot toto rofT roroft ^ froroTTOfroro 
cot rorro ®kroT tot to^ to 1 itfroro, toto%to fro? frororo 
rororo tt to? totto tototto 4 ft roroft Froro? irc^tron: 
sprorot t fro toto tototto it 4nro ®Trororo rokiro TOBff- 
roro rot rotf rot froro ro^t fw toto to 1 toto: ^rorororo 
TOTOTTO TOTTO ®t? 4 TTOTOTOT TOTfTON TO^t % TOkTO TO?TOTfTOTO 
| fro TO?f ftrofro 31-3-89 %totto rorofro 1 - 4-89 


Tototto ito itror toot tott front totot tot ?ro tototto totottoF 
3 TTOT rororoft ®OTt roro^t rorot 1 
fro^TO. 2 :— 

16. TO? NOT frofTOTOTfOT | fTO TOTTOkOT TO> TOTOT 
TO4N TOOT TO 3 ? N nF NfkfNTOTO 4ft TOTTOT 25-?TO 
4T TOOTTN NTO TOT? TOT NTfTOTO fOTT TOTOT TOT N TOTO% 
OT% TO’NN fTOTOT TOTOT Tfk NT ?t TO!f JJNOTTOT fTOTOT TOTOT 
TOT I otFot TOTOT'Ff TOTOT TOfrofTOTOTO 4?t TOTOT 2 5-^ 

4 ft tottont roft 4 ft roft 1 1 TOfksNr grot ror totoitor 
rot Nqf grot | rrofroro ror?ffroro rot roror^fror toot 

I 1 

TOTOTTO 

17. TO PTC TOTOT NN f'FTOT TOF OT TPOT F N'TkN 

froror ntnt ? fro nn>Ft tokotto >jn otF yFrorro, 
TONTTO OTro TON OT yOTTN, >jftTONt OTTOtoF^ TOTnF FF 
^tototto, rot Frocfro? 5 N tototoFn? ttnto rotrocft nnF 
TONft ntoto fit? roF itNnjFfN ro rok it rot fTOrorro rofro- 
frororoi'F Fro grot ntnotto rororor rofrofrofuOT rofafrororo 
roftrom 36 ro TOTprrc N^rfroror roror | rorofron. roro 

OTTrorfsTTOOTTO NTOT NN% TOro F rotf TOTOTTO TO^ffroTOT TOT 
NTONT I 

TOTOT TOTOTTO nfafNTOTO STOT 1 7 ( 1) % SEN-TON 

Fe^Tto rocroR rot rororroNTro Fror rotF 1 

1 8- tottot rorro FtnIto 8 - 10-98 4ft ck ttontn 
E wk to grok rotroc gcNTrokN 4 ft TOf 1 

?■/- 

ijro rro gFro, OTrroraFro 

Nf feOTT, 6 NTOOTN, 1998 

4N.TOT. 247 6—rofkftfroro fTOTOOT TOfsrfNTOTO, 1947 
( 1947 TOT 14) 4ft TOTOT 17% TO^NTTO TO TOOTtN 

rocTOR Ekroro, roktro rorj totonn %ot, ^cnto4 % 

TOOTNN % NTO3 fNTOtroVt 3lk NN% 4OTTORF % FW, 

otjot ro frofroOT nkfrfroro froroiro ro ro'raftf’iro toFtonotto, 
TOtrorok ro tototto roF strorfroN rorofr |, ror rokrn 
TOCTOR roF 6-11-98 4ft TOFNgTOT TOT I 

[ro. roro- 42012 / 119 / 93 -TOkTOR (FFj)] 
ro.Ft.?F. roooft, roror rofroro 

New Delhi, the 6th November. 1998 

SO. 2476.—Tn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Bikaner as shown in 
the Annexure, in the industrial dispute between 
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the employers in relation to the management of 
Director, Central Cattle Breeding Centre, Suratgarh 
and their workman, which was received by the 
Central Government on 6-11-98. 

|No. L-420121119 93-IR(DTJ)| 
K. V. B. UNNY, Under Secy. 

YMYr afaftfw rrnTrrfn^Tjr, YMtM 
Y. *[. Yt.TOf.YT. YMYY. a/l 994 

rrtr 9199 mMr MY toY-it?tYYY, 

YMtYt RtrItot MYrr rrMMt, 1 eriiYl 

YMtYt —TOYf/srfYRt 
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frotr, YMMr Tsr srtot Me TjTmr? —TOnYf/ 

Rr 144 

trMt totort mrr io(i)(r), YWrfM fMn? 

MYfYTOT, 1947 

rTtwrabtr-^ft rtor i?#r, tot . nm . Y. nyr. 
mrfMrfY :— 

1. Mr totcTtopjt toY, MM MMYfY 

2. Ml toe rrtt, fYYm MYfYfY 

MYfYMt 

feTHt^p- 8 TOFJ 4 T, 1998 

toto rttot, M fMft Y “YRi'tfM Rttoe 
MYRm, 1947" RrY tot % qwrn fM MsYMr 
4 ?t to | Ml tott 10 MY ^Ttrnr(1) % totr/M 
% toM Ml toM rrM 42012/1 19/93-TOi. 

TOT. (YT. 9 .) fMM 30 - 9-94 % 5 TTT MM 

irvr Mvtr % tototcT him fMre MYCMmY w 
TOTTOftTRrpjT Y YfM f%ro «n 1 

“Whether the action of the management of 
Central Pasu Prajnan Kendra Suratgarh 
in terminating the service of Shri Subhash 
Yadav s/o Shri Ramkharakh Yadav is 
proper, legal and justified ? If not, to 
what relief the workman is entitled ?” 

2. mYT ^tor 9 TE 9 f%Y tot % rstoft; fY% 
"toYT 4 fi rto | %t Mr % TjfYmr ept 
Mr frorow % to[tot YRrm m w rtott | fa 
r? toYT rtoY? Ytotr % 1-12-78 %t fYqror 
§ro to 1 Mr 057 ctcrt 9 Trot MMT to, totY 
wrr Ytortot mu tot 9 240 fcff Y Mtjrt w 

fYTRTU Mi+li ’JPT 4"7 hi a 1 TO Mr 

YWTfM 9 Mk to mro MYfYror %t uttt 25 -mu, 

2 5-YT. at 2 5-99. % TOTOTR %9 TOR TOTO 9 tY 4T 

MMrft % 1 TOtrYf Y Mr f%M 29-10-87 Y 


mrYt tortYt tom Y Yrpjrct rto fwr Mr Yro- 
RTO RTtY Y '1 r.Y %rf MMlRT *jYV 4T TOP 1919 
Ml f%9T 99 T RTO %rf YtfMr Y W TO fl 
Mr ttY RTO YrT YYfJ YT ^eYY WPTOTT Yjff 
brn, y YyYt %V y;^t tt^y tor %r YY \ aftr Y 
Myy7 %T ty TOrnrf%r %1 YftrfYmr %t trm 
25 —YY, 2 5 -mp., 25 —YY, rm 2 5 -FY. % YTO 9 FT 

Y totY yYu ftY % v j i tYncro f%% toY 

TOTT^tro f%TFU 29-10-87 Y RF: Y^ Y TOMY 

Mr tnYr trf^rr f%Y ^ttY %T m iY*ri %T ^ 1 

3 . srsrroff fYYTORt 3rrr iti k Y inYfY^ 

srrrfYrYr Y +?!i Y f% %ih mYf rror Y Y?r 9^1 
fw Y, TOT^T RTOTTOffr WjW toY Y tot %1 mm; Y 
%T ^ Mr TOpiYri^T ^ MYrr rrgt ^ fYn% Y 

%tY Stfij^TT Mr TOFT bTTOTfor ^ f%RT ^ 

aiYr ^r% srtot Yrt %r? YT Yttr ^ 1 YRn 
| f% “JffYRt TOT%r f%YT rfYPFT Rtr TOTFR |, 

YY+tYt zff'FFT mrsYrR Mtt totot rtrt 
^fYrm t -r trmYf Y Mr toutot YTY' w 
5 R7TT mirYf fmfMRt % stottr fMrra | $■ 
rrM, mYYY w YYsr Y Mr Yr ff ^ ^ 

toto I, 'mnYf Ywtft “tarafYT” Mr qrfMnRT Y 
men ^ sfh wtr nfYfYnR % rrutr 
MY Y 1 

4. TORK TOTT RfTOT RTtY 9RrYf fYqM+ Y 

“tiiRi Y 1% «rfYr amYf fYYMw % stoprt 
4. 1 9 m ' +Y41Y Ml’ % ^ Ymr YYfr MM 
% mr Y (1 fw ’-vi m 3 hr % hi 9 fTfirror 41Y % fM 

YW 4 qr ERTOTO 4 1987 % TO? 4YT 9TOT RR 

Ml *TTTO TOTTRT I aftR 28-10-87 % 4T4 RTTR 

Yt ®Ur>r urn Riip Y 1 Yrr Y 9^ Yf 

f% jmr tot etot rMr MMtY % mitfr 1993 

Y stiYror r^ ip^tr totoi, Yrt rut 4 t ?m ?tr 

RR TOUT RTTrlT 4^9 ftf Y (h'MI YTOT 

tort 4<.y rr MMMr Mr Y i riYr trMf %r 

^TTYWTT f%9T 9TO Y I Ytr %Yr j 9TR4 4 <9 %t 

toYto %r m y i 

5 . TO ¥9 Y ’StfR '4 RVTTR Y TTRTO ?tM RpMf 
TTRTOiMrnR 4 T tofrrw Yw f% 9 i hrorY (99I44 
tott fYro %t MV Y. fYMYr srroYf YVYTt 

Y totMYM Y srrm wtrut srqw f%ro fMrY 

srrYf %r YM Y from %r toY Y 1 Yft 

?Y 1 

6 . YlYf Rsvr %T tttr YY % tjrttft totrt- 
fhRTTvr Y fTOTTRT 2 5-1 C-9 S %T VJ 5RTW 9<T 
ufaRYn sttYf % rs\ Y 4xY |p srM ^ttT rt 

f39T I 3t4li 4Tv) ^'|Y 4 RRVTTO fYYR % fRRS 

rtrMr ttotrtr rqiRm Y Rt rtMt 
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fa Ffa I FTF fa F-F FFtfa FT fa V?( 

faq fFFF g*U SIT aiV. AF% fa* 5 fa fat 
FifaFTF aqjq §| fa i faqia a-?-97 fa qrqfaq 

tlFftFlF m RTFT?TF 4 \q Uz FTfalFTfa FT fa^F 
FtF gfl Fj[ qqffa FFTq fa fa ^q RTFTfaFta F 

qsrfa fqqfqa am mz fftf q iar| f£ Vi 
srtfaa Frqfqfa qt fat ffat qfa faqr fft f 
qqfa a fafasnfFF qTFfaqf ^q fftf % rtf^e 
fqtqrfa % fan ftfuff Of i Frqfaq t^f 

rtfiff q qq swit qt \q sqTFTfqFtq am 
FTftq faqr fft fftf fqttq atq |f qg ftfft 
ff fqt % Ffafafar a<j *q RiFTfamw fa ftFE* 
afar qf fa far faFT k fa RFTrfsratq fftf 
Fata ft qq fat q qfafa^q at faqq ftOt 
fqFfaa aTtT tart f| atfaqt qnfaqf ft fa fata 
faqr qfa i qiqfaq q^ reeff V nqr atV % 
faq \q RTFTfaFta fa qfaa s^fa q 6 qm*? 
ft qqq smq faqr qr i aifa qfqa q faqfa 
2 3-6-99 fa qrafaq T^T RIFTAF % FFF qfafaf 
fa ff€ sirf afa g" ?,q FFfF ft ffafa afal 
fa srfaqr Ft | i qnfaf fqqfaa fa Vi far faqr 
fft fat FTqfaq rtf iff q faaqitT ft 

qqq Ffiq fa srfaqT qrtq §t> qfaqiqa few fft 
fafa qfa fa gO qfa ™v\ qqrqfa ar 

snrfafar faFT fft i fa qiqq Ftqq qrqfa q 

faRfafaq faqnfaq faFj | : 

(1) frit qrfa Ffaa fa qFTFfaT qfafa | ? 

(2) amr qfafaTF fa anr 2s-nq. n.qq 25-fa 
% qmq^ qTTsnVf fa qrAFi tv qifaq 
Vsfa % fa tTfa qfqqiq fa ? tfV 

fa qtT qTAFr fa fa ? 

(3) w qrfa fafaq artT qarfqqr ^q q 

yn qqq q^q fftT eft k fat 
^q Titfa 5?F6 faq ^ qmit tt q? 
RRifa^tT qfafqVq tv q qtqq | ? 

( 4 ) ftt 3iqTfa faqiq Ffaq fa 

qftqiqr *r feit | ? 

ffas^ q 0 1 tf fqfar 

7 . ^q art if qtfa Tj^rq FTtq FT qqq tt wz 
^ ftp tafa fa^faq qqifa ftfif F qfqqr % it qt 
1-.12-78 fa fa qft qqF 28-1C-97 qqf ^rq 
fjpqT 4f I f?qt*|t 29-1 0-87 F FFfa ^t 

taT qqT qr 1 ^qr qtq qqq q fa faf fafjq faqr 
qqr q fafcq % qqF qfa qqq fat qr $ ^Vfa 

qq ^qi^qT ftFT qr 1 qqTfa F qft^qT gqT 
JFT qvrtq Ft tfa ft FT F 4 T qqfa EFT faqq % AK 
fa sfaqqfa ft fqqftqqt fa fa fa 1 faqqq fa fat 
F fqqlqqf qF qlftq f^n eft fa q^q 1 

I fat fqqfqq.' ft Ttt q?q ? f ! tiq crfa 


qrq qfaf fa fat q at|q fqtT ftts | ftqF 
qrfa % qqq qqsiq f^qr | 1 ^q% F 

qqFq fq? qr qqq | ftp 35 qqifa fa^Tq q faq 
qgfaT T tt Tt 1971 % sqqaqt F fqqfa t. VF 
q'aqrq q fqqfqq qnqifa i*k gq % Ffaq q’ftq F 
tfa qfgtp faq qt ifqt; qqq q'Tfa ^qqrftfa fa fa 
qfqqrq Oft k 1 ^rq tm fa ^0 qV % faq 
qqq-qqq at 28-10-87 qtt qqq at t?ar «u i 

arfa q q^qqq 31 - 3-93 q> qt?f qq i F am 

qqqi ffarrc asift ft i 1990 q %faq qttrt 
q afqFf Vqq Vifa tqqrftF'f fa tqqr q^ Tt 

fFFT | I 

8. fafa tfa fa qq;q anq at qqfa ftt Ir rq 
I ftp qrfa fa fqafaq qq^ fainfaq Vfaf fa 
qfftsq? qRfa % artT qF qfa | 1 qifa F qqfa 
fq^fqq fafa 1-12 -7 8 qqrfa | qqfq Efaar fq? F 
qrfa fa fqfafa fa fqfq q art q fie qfa k 
qqfqq qrfa p? ^q at fq?Fra qitF |n, qfa qiar 
qrqqT fqr qTfa fa fqn^lfa fqfq 1-12-79 fa $f 
fa fat qqF 29 - 10-87 qqr qoq faRT 1 arfa F nfa 
qqTq F 'T<?r k fqt qqq t.q qqfa F qqTTTt Fqnq 

tlF JE TTin fa FT k qqfqt qfafafqt tpT F 

fa qrnf F ’’q qtfa F qifa-qfa qfa faqT | ! 
qrfa ty* qfafaq qq*[t | faqfa qaqT ?tqrat PtF 
fa qfa fift t 1 q«qi qt qqiq | fa qqq 

1-12-78 F 29-10-87 qtp qqRTt ffa faFT ^qfa 
qqfa fq$ ?t mz | fa qqq qfaq'Ff ttf faqr 1 
Ffaq, f^Ff fa^ F f? qfa | fa ft fa F qq- 
qq PTq qfa faFT ^ 1 FeFf fq^ PT qqq q^q fa 
FATCt qfa 3»TFtp | l qsfaq fqf E.'P FtwfT fqqTF 
q qfapfaf % qq qt fqs\qq nt Ft qfa Fa qtgq 
afar fit fft qqtqT ft fa qrfa F aq-aq arq qfa 
faqr qfaq tq% artT Fqr qfa fam fft | \?.fm 
qfa ftft ^ft fa aifa F 1 - 12-79 F 29 - 10-97 
qa ttFTFTt aTF faqr 1 ^q aait arfa aitT qaifa 
FtFiq q faOf fa na ff q 240 fqq F qfaa 
aiq atqr qifqq % 1 

9 . qtfaq pt aqq | fa afaf 28 - 10-97 

% qiq ?ff arq Bfaat tm fft ft i Ffaq i,q 
qfa if T% qfa Vlfaq faFT FFT fa- -OFT FP? Ffa 
faqT | ^qfam ftO ft fiff qq faFT fft f^ aqq 
qrF ftF fajq t fa far 29-10-97 q arq Ft Fft 

FR at faFT FFT 1 Flfa % FFF FT TOFF TTF 
Rfa FTF FTFF F fa faFT | I 

io- qqFq fqij f qqq pff q ?OqTt faqT 
I fa Flfa FT faqqq TTF fa FTfa FFIFT, 

qqq aTtFT, ftf! ft qiqr fant FtFT, qfa % 
faq ft q??Tqq ffft ff^ qqfa fiift t?FTfa ftf 



3 (ti)] 


to *r twpw mem m 1 sa#j!«f«raJT 7,wo 


am 


% fail unm m I SUf: ^ q?jt «ffT qT qqqT fa 
SU<T TT *azq g«fat ffaW STH fa faa'sf if 

qqr nfqfaf if fa;q gt i *sufaf fat fafo if qg qgfa 
fat nm fat nfaf t fa sufat q7 nip fnin qqfsr fa 
fail nip faqq qrq % fa 4 SPITZTT qqT *U I fafqq, 

qit ir fati* fafafl mtur aw qgt fam miT $ 
*qfai| qg «uq grit rut ntR gY qff t fa sint 
irrt nj ffan ^t 4 fa fan fawn qqfg g«P ?ff fanng 
faqfT jrt i sufaf tt q«p nfaiTT qfa if 240 far^r 
if qfanc qra ERm qrfor| stg: qfgfaqq fat am 
2 s-fat fa qnqrc mvx faquir ifniR gfaqrrt gfar 
fat qrfag $ 1 snfaf fat qtfa^ fa-fa* if ifqTqng 
ffafal qfar I I fafiRcT ly'T a - UfaY) qj t*T JTfas 3 TfalfanT^r 
arfV etttt 2(00) fa fagfag ffagf smnr q arfa fa 
afttw qfort fat fafaf q $■ arrrft $ 1 qg: sufaf fat gfafaf 
fa crtr gr ggrqgg fam qqr $ 1 

wit 2 nr fafaq 

11 . faf ff«Jf faftqTfor | fa SUfaf fat itWIfl 

nrR fa q fit fafafqqq fat am 2 5-qq fa gunur 

mi gr fatfeg fanT qqr nr nr gqfa qqfa nag 
fWT qnT fa)r nr $ iff jysnqgr fanr qnr nr 1 *g 
fan msufaf afXT qfsforq fat am 2J-t\q fat 
qrgqr n#i fat qfat $ 1 qfoaaT gfat nu sTfa^r fat 
qfat g*r ?f fanfan snfaf fat iRT^fqir gfaa $ 1 

far 4 q>T fafan 

12. w jrrr?n^<n ft fasrarfaf faR 'fatftn" 

fat ^fat if urar | ht n^t anrfat % faara wfa- 
nnar vt ?ffa t fa amfaf farnrn 1 axnr(t ffanR 
$ fall ^an'r mi nrr^nfa? fa wrnwn: fafgtir 
g-RTT fa qfa.ait fa sorw T'Hz fa ar^- 
anEff nfa tot "tnr mm $ 1 afa n nsfat 

fa fan *rra n fatsr fa«rr fa faq; dt 
jf^nr iiEr® ^fa ?fan «Ptn fa fa^^ Btfat gf ^ faffa 
^itt 'jnmr ^ rrwiffaa tt 4 fanT «»raT $ 3 flT 
^rft qm fa faq afaf fat trt nr 1 faan «fa- 
n«mr qrr nfa t ffa wfa wrunt fafnm 

fat qfamar if ^ srar ? 1 it. fag??r afanwrfa 
nfa fa n 5 *KT m$t j 1 «ai«ff farnin qr g^rr 
mtr fa atr n naT ^nr qr^ar sitot | ai> 
qw fa n qi| q^T fan <snfa | gn«rr ?nqrnfaT ^qfafa 
fat fanT orraT t faT vx arfa fa TO^nfa^ nfa ^ 1 
^rf?T § fa amfaf afa n nsi ^t nxfa anfa 
fawa fa n^t qf an«r nfpf ^nnrfat 
gqnfa ?rw afar ^arfat fafnra fa ^TOrfaT nfa- 
fafa nratnT qq? a^ T t 1 ^ «ranrfa¥ nfafafa 
fanfaq fantqrFi’q fa qqrqr ^fanfa nfanr % 

^T fa fat q?Tfat nfaqtT *IT 2 T aaqTf II'ET ffant^r 

nV 5 RRn qRcrr^t’ «rrf. wtt 197s fgfatwq'fa) 

5 48 fa fa fn^rn nn fasT-fanfaf fa sqrm 

fa aaifaf faiR ‘fafatn " q^t fafat fa qTfafr^i 

fa^. faanr- 3 qn - ffafan 

13 . sr riqt 3ifa rr^Eifa sir § fa 

»rar sutff nr nfafafam faff ^fanr'r fa 9faT fanmnT 

3097 GI/98—10 


t n? laTfqqr fa fanr nnr % aflr fa?r siffafafa 
fa sirfaf m ^rr Rmfatqn ^ sifafqfarq fanT t n? 
sunt fat fan fa $st T7 fa qfa nr ? \rr rr^a 
fa nffaTO fa faaR siffaffafa fa fafa nnrfa ^ narrq't fat 
fa JTTnfafa f^rnraq fa *rf srq?q fqrnfaqq°i 
fa fRTR falqr siTR gaT | ^afa ?rr RTnfaqqoi q> 
asufaf am qfat nfat aufav ssuqffrrnfa qi fa) faojn ^t 

| Safari qtqfaq- ?TTqfiqifaf qr 5U«ff qfa HTSfq ar^fT 

qsxfa qrT nnnq ffanr ^rfa 1 tfa^, nrqfatn ^uqr- 
fa arfaw fa ^rr aqqn qu nn fafa fa fafan qqfa 
^t gfa ffaCw | wtw faqr fqfan qqfa tt >BTfaw 
1 1 ^rrffari srfat qfa ^'tr fa sqgrr fam nnr qg-^q 
infa ^Tfa fafar q^t l^aTfat aiTf fa sriffaqr ?uqffaiqf 
nufa fa gt saifat nfat fat 3 itq RTqrfyq™ fa fqqfr 
25-] c-9s fat 3 it fqfan fqarr nT snif 'sq ?iTqffaint'¥r 
ffaqq^ fat | ffa?5 qq ffafaq q^T fqqT qqr nr 1 
aifaf nfq qqqT ng qea qjfaq qqgiur qfa aq fa^faf 
qq qg qgfa ^t urn a^q qqqT 1 fafaq, aifaf aiqr 
qgfa qfa^ rrreq faw qfat fat nfat 1 qTqfatn w? rquu- 
m % qq« fat qqrr qfa ainqr qfaf n't qf t fnr 
sufaf ^q nrfa fa qwq aqqq qqqr nT?qT ^ ?qfq^ 
qiqfatq q^q qraraq fa iq sut fa fqqfa aqrrr qr 
fqfq q|t f?nT ^ 1 arrr: qqr qfqfqqfafarfat fa urn faqr 
qrqRq q^f nr 1 ^qqT ^t qfat qq ^q qmfa fa 
gqqrf fafqq i?q if fount 25-1 c-se qfa fat ?n^t 
4 t qfat aifaf qai q!t ntT fa ?q ffa?? fa qqfaq fa qq 
sifaqr-qq % qm fatq SRTq^rrg fqq nn n atfo 
qrfatfaqq qrmfaqTq qt q«q fa niqqq qfatq fq^mn 
^qffati arfaf fa fafat fat qren qqifqq qqfat qg qgfa 
sfgq qq^t fat 1 qq, fa qRTfatq qraqfa argn $ 
qr~q$i n? auq fqqq % fafqq srfaf wqfat fa)q fa 
qreq a?gq qr ^nr «u 1 qrqfatq q^q Rrqmq % 
fq?q q gtq fa - qnn «m faqr qfqq qgfa qTqfa 
srrfaf q« fat qraq qg 7 fat qf 1 

14 , qq, fa qq w fat fa)T fafou g 1 qaifaf 
fa ffaaiq sfannetr qr qfa $ ffa aifaf nY qtq fa fat 
??zqfa qfqi nfaq faw ffam qqr ^qg fat mtfimei 
qiq, qgr-n^fat fatqiqr fnfqqq |t nfqqq qTqfurq 
q^tfat ifaffaqq fatTTfaT fat fair i) a?qq gqi ff, nu 
nr fat qnq^qq qrn fa gunaiT fat $'1 ^q ra^qfa 
nfaq qt fa qg anrq gqT | ffar qnq'iiqnmn 
fatnrfax fqfqqq nfqqg qrqffaiq qr ngre^t % 1 
afafqqq, fat am 36 fa gq ^fsfqqq fa icqiqqffafat 
fat quirnfat fa nfaqR gng fqntqq qT afqfnfarq 
fqqfa aRT fqqr qrqqT. fa qTqq®qnRT anrq fat qfat 
11 sfaqfqqrr fat SHT J6(1) SiqTT fa t, fatfo 

wr fa q^Yaq | :— 

«qg qfaqir qr ffaqrq fa qsiqrrT t sq qur nr gqqp- 
gtnr ffa ^q qfafqqq % qfatq fat ffafat fat qifaqq{t 
fa qqqT affaffafarq-- 

(q?) qq rtotu fan fat, ffagqq qg 

qror |, qnwffaqq fa ffaqt qror utur 
qqrfuqqfat am, 

(u) !tou qfat fa qqqforqfat, foqfa qgtfar 
(qr) q f q fo q- RTOTTOq faq? qmTffaqq 
fa ffafat qfaw qr itr qqrfaqrtft arm, 
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(t) Tgr fa? ^n^rrr feft ht an w 

5# farm HrTHP fartfer 

ft, HHay farm 5ITOI ht aft arrTTTfmr A 
feft hpt tt wr aarfyafet jm tt hh fern 
it faqtfe r tfSr WT aTarir gpr TT THi fes 
^ snfy^H % AAt frfer At tp, fen 
TTT 

?H STTyTH AT TgT Sr 5TH>H gldT ^ fA PT TtTsJ- 
ftw A Wctth feft «fr arfeifft Sr antap an yfe 
faffer mr AArftfH ht aft Ata Sr fen tt namt 

ferrf>T fe anfap HPT & I Tg M fd fl ffea stfTHTT 
fe At TO#m A feft HTTT TT WT qr^ife't-i^Y 
am ferr tt naan | i p<j?t arfe t t m 

Tlfe (ft fet gt ft fA TT«ff “Afeip ffcl 
9THTT amfetf’ ”FT tpt % \ 

is. aram an yfAfaffer arwir Ant A hh 
aftfe aft afenTfetn A feft hpt tt m q-arfyarAt 
am At ferr tt Ham ft At hpt 3 6 (i) (ar) if 
few whttht ft H*«ra t i pr% warm oft aH- 
an < feft STTHTT HT *TST HPT fet ^ Tg HH dAly if 

fern ag feftfer % St hhw feft ptthtt ht At 
anfenfferi A feft hpt tt wt apftrafet am ar 
■fetr if fa fern mr anfep am wtht pfeferfe?^ 
PT hhht t I 

16. fera yfafafy srnff T fetm ? s- i o- 9 6 art 
wnt titht-th A hit At phtAt An far % naffer 

WTT TPT HTHTm fejaPt (Aaftr) Afefe A 

HTeT fet At rffepr At Atif srfe ft I PTH 
feftr ar 5 ? thh anSmtT ^fara an htt nt p%ffiTr ^ 
afk pt% feft m-rsT % fmsrT vft w qr sffear % \ 
TTT^' ^T Tt HPT*TTT TT4 % ^PTTSP TflT^r iffefe 

ftiferr Tferr vraffer qft ftferr Sra^ | i fm tttt- 
tt tt 3 T®fer srftr^rrft 41 * 6 id t ®f !TH' c m pttS srftr- 
^PT aft affe arrft | i Tftrm wnTT %^ftr qrr 
JTPFT mi TKl TJrTTPT HilHH TTTI ft JJTfer %" 
pffem rttttti aft <fet sfr % \ srr«ff ^ ferr srfm 
fefe arT pf i| fe feftr aa^ amra mr am ptipt 
afeT aafarSt aferr w aferr hhp hh | m 
^tanSt < fefera arTrfeTvf Sr tt*t.s ^ i srr*ff 

PT JTPFT TTTT fep TcTlPT apf TT SHfeSt JjfeFT an 

hpt ft tw : #ta?fec fife qferr amffer at 

Tpft an TferfsTa amr ar % 1 sf, frarr 


Tferftr arTf t fe T t^ht fe f, i sth at if arfe 

feTTT T5TT HTPT % JFT PTTTT % 1*T T HTf«Ta T(ft 

amr | prfT^ pfe ttst if Tfar «ft Tfer fer 
TTife%fep fe pr p wnfenT aftTUfT 
t T 'ft a ft Tfm Sr Tffe m fafaa eTtt fe 

feitT W 5 T 3 TTT 7 TT TTP PTTPT TTTT feTlft 

-T ■ - 

few a'^ftfT WTTT HT t ^tfel TfeTTH aft ETKr 
36( 1) (ar) f THTP T^ Hlfea fef | f% TT«ff W4T 
hpt fer Harp fey ferr aSr am 36(i)(ar) 
a> IFJHP HTST ®r TS HTfer fet arpm TTr ^ “TfetT 
ttht tp{ am mnTHarTfea^TrftTfHTH’' -“ferrSp 
frferr Tferr arnffer ” Sr hthit ^ i mffe 
Ttfep ferar Sr tShth am.fSHH a.’ Tatafe am 
m ferfefer fen tp | ag; feafera afr srm 
3e(i)(ar) fea (ar) p w^hp fet | i arr, 
hht ar fe ?t Tg tthh far srraf farrft «tthtt ht 
arr HPT Hfft ^ Ht HT Tg TTHT ferfeScT feft iTTHTTi 
ht at apfErafet p hpt St anrr Ham tt i pfe 
Hrar farm Tg apf fas ag hh aTTfSTarpt p htp - 
ttp hh fetr Sf ffetfer afefet % <rer Sf «mr 
feaarp an Hifer afe, tt »ft m ttth Sf HTffe 
fe rmr t i th : feyfarr aft ym 36 (i)(t) 
% http pran ferfefe feya yam Sr fet ^ht 1 1 araff 
an yfaffeyp HTtrftp arm apr Sf tht Ah pprfyarm 
A tth fear ft Sr aft fen arr t Afem fetr 
HTTP gm Tg THT feTH TPHT Hfe Hff P I fer 
fer nap Sr Tg mrrf fePT fe TFff % m Sf qmzfet 
afer if m ttsp p hutt h^t | ^ 
fefep fefeH SJt Tfarr am.fen arr fefe gtrr 
tt Hiffe H^faprrrTTT | fe a gt few fear afer 
tp TT f ft fe A gHTTSP I ’ wfe Tfe TTTH if 

mfemr an ferfaftrca fey m Sr fen ttt I ®\r. m% 
arm fe vtpt^tt wt aft ttp srm afe an afff 
feyarp a^t ^ th :ttp h i fSa afe fen tt Harm i 

'ran 

17. tpttt m ffera At m srarrf ^ arafe 
fen ttht | far fe ^ttt tttt tt At ttttpt tipt 
aft feTTfaa % fe Sf At faw feyfeirTT fe grr 
tt m prarr ferfaPyrT nfyfarT aft um 3 6 % 
thhp arft fen ttt | ^Hfe m wrrfypT gm 
hhA aer t aftt fan aft fap ht hwt i 

an ttp feyfarr - aft nm 1 7 ( i ) A thtAt 

feftr marp aft sapraTT fen rfe i 

is. wan war feta s-io -98 afr fe ^thth 
ffefe a prarr wnerfe At fe i 

thp gfer PTwity 
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TOf foeSft, 6TOWTO, 1998 

TOo3;T°2477.—sfaftfw fWR affafaw, 1947 
( 1947 TT 14) ^ HTTT 17 % aopTOTO it, 

tottot ftr^vpp, TOfta to wtoto to?, furrow % 
stwttoto % ?fw f^pm *ftr toto% totottt y topt, 
apjw if frofacr sfkrtfw farora it sftertfw arfawor, 
?wti: % 4 tot spt totIw s f7Trfr 5ft totot 
TOTC 4ft 6-11-98 TO 9W g3iT TOT I 

[¥fo TO— 42 01 2/1 8 l/93-Jili _3iTO (£t jj] 

%o*ftoSfto d UII ff, SfSR ufw 

New Delhi, the 6th November, 1998 

S.O. 2477.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Bikaner as shown in 
the Annexure, in the industrial dispute between 
the employers in relation to the management of 
Director, Central Cattle Breeding Centre, Suragarh 
and their workman, which was received by the 
Central Government on 6-11-98, 

[No. L-42012|18J|93-IR(DU)J 
K. V. B. UNNY, Under Secy. 
VTOW 

■S3 

%r£fro sfteftfw wroTfuromr, aftroTO 

Tfoijo dfointo£t° T^ipT 4/1994 

TO TOPTT 59- aft TOTTOT TOfTO ^fTTOT, TO TO'TOTtTI ■ r - 
3T7T aft irrenjro srpf, TOnrodT, affarPlT fefwro 
pc toJttw wfrot frofrro aftro^r 1 

TOTOTTO 

f-NTOTO %TOffTO TO WTOTO %TO, 

—VTOTOT/fTOTtW 

an'^arow uttt 10(1) (at), TOkfrfw from 

3\fufTOTOr, 1947 

unronifn—aft t^tht |4ro. totootot^oW 0 

■rofcrofTO;— 

1. aft nrcnjTO vN, srfw TOfTOfrofu 

2. aft Trot ros itror, fwtw srferfrofg’ 

AifsrfTOTTO ; 

frrorro, 8 tot^tot, 1998 

tottt totot, ft# faroff 7 “s fte ft fw Ttoto arfu- 
frow, 1947 " fsrff m % tottotto ffrTO "^fafrow” 
*F|t tot | fa urn 10 4ft tosto ( i ) ■ % tror 


(to) % TOftro roft arfaro wfa 42012/1 s 1/93- 

3i'r£wrr(TOt°fJ°) faWff 16-11-94 % STTT $faTO 

TPfarr % TOmfro faro froro fkfnfaorwf w 

TOrmftTOTO if $faro froror to : 

TOT 4psN TOT WTOTO TO5 ^TTOT® 

tort aft wfarmr 'jro af) tototot rfafaro 4 ft Trfa 
to TOfafaR it ^ropt to fro Hmfrfror £ ? 
TOfa ffat TOT 4TOTTOT fart TOTO % gW! 

£ ?” 

2 . TO*ff towt fTO% tot % toton; f?fa srrof 4 ^ 
TOT | 4?f 5fR ir TOfTOTO TORT WJTO WTO fTOTOTTO iff 
3 i'^TOT TOftw cRTO W TOTOT I fro TO TOaff TOTPff 
TOTTOTTO it TOfafaR % TO TO 1-4-80 TO fTOTO fpTO 
an TOTT TO W 'TTOTO 4 TTOTf TTOnTO TO, TOP) 3PPTT 
TOT4TOT TO? TOT ar 240 f4TO 4 SiftTTO 4" fTOTTOC 
itTOTOTO 50- tot frorr to *fbr uro TOkrttro' 
40WT TO TOT W TOTOT TO TfkltfTOr fTOTO ^fn- 

fTOK nni t tojtto arm 25-tfr, 2 5 -nro, 2 s-fsfr, 

TOT 25-TOT % TOtTO 4T4URT % TOTTO TO'4 4T% TO 
oTOTO TOTTaff 4 TOT4 TOTOTTff'T frfir affsTTOlft % 
TOSTOf if TOT fTOTTO 11-1-86 4ft 4TOT TO 4^t %TO 
TOT TOTTO TOT fTOf, TO TOTTOfrlf TOT 3t#fT krof) 

gtr TO?! | fro ironpif toto % ^ TOtf tototo 

Ttff TORT, TOfTO 3T4TO TOffor % 4TOT if #TO 4Tfl 

froro vfrr 4 wnft to ftar, arrow! ^at to 

5TTOTTOT 4#f fTOtt TOT tffT 4 “'ff# STP? Tf^T TOt" 

% tttot froaror 4?r tttot 4 ?t ni Tro^f torto ^ 
frorRT sttti | 4ffr sittottocti to 
4TO TO 4^t ^ '4t TOT ^TT^ftT) 3r#!r ^ | 

TOtT if arfrfTO TOt TOPjfaT TOr'Tvr fTOTO 4TT TOTO 

4to to fro 5fi% TOf trmr toT H t 1 

3 . arrotff froftoTTO sttt ton if sn-ffaro 
TOrfrof if TOft | fro TOinr xrr«ff tto 4 tot 4iff 

fw t, tnft TOPt^l'tff TOTTTOJTOT 3TO 4 atTOft TOTO 
it 4?f ^ 5ft r 414 fTTO 4 dfaft 4^t $ f5fT1% ^TO if 
TOt STftrTOTTTO TOt TOT fTOTTfTO TOtff fTOTT | 
TO% TOTOTOT litTT 4fft TOfrt TOt ^4 TOjft fTOTT | hff 

to? arfroff TO4ft froft afroro to toto sftroitr 
^ TOfroro TOrfror 47^ toptot toito airrTO mff 
%—to -TOarrrof 7 ^ir toptot ft | to toto 3,-smff 
fTOrotror % st-jtott 4d^ frorro t ft to^ to 

TOTO'sr if TOT fft TOTOTff ft I TO? WTO % TOPfT 
TO WTO “TOftro" TO pfTTOTTOT if TO#f TOPtr TOT TO TO 
stfarfrow % TOWN 4TPT TO#f | I 

TOTOTO TOTT STT^TO WTO gP SNmf fTOTOfW it 
TOTOTOTOUT TOTOTTOT | f% arf^^ 3T5TT«ff fTOTOTW % 5,1^% 
TOrfTTO TOTTOTOft TO^f t, TOT ffw WTO TOfTOT affw % 

to if TTOfTTOTO TOTOfir % fron 1 frofTroro TOTf % fir? tottoto 
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41 5PTFTT 4 3tT44443H 4'?k IT 404 41 

3441 44% ffT 4g k? 4gl t f47 ¥% 44^1? 4ft %74 
kfasR 41 gt fai^H 476? % fatk 4 IPTfaR 

% frit 447 fkfarmr sfjffff % %k 374 tt wr tot 
%■ fmrfaRr *rc$i ?tfk *r$r t ftr fararf % 443 to 
5m spr 4% ^ifkk fkmt % 444 3f%<4 4431: sps 
7l4M % fak tfMlk M«C1 vftn k >14^ i, S 7 3T 
4nk 41 to fkrmfti 44% % fkk fro i farefa; 
13-1-86 k to 4i $mr. to 471 kk 4k 44444% 
gxt TO 4% TO? 4ft TOft43T f%41 441 | 4% 

4g47?r$far4^544$rTO ^rmx to tot ti 
to 4nk w 44i, *rrcr niro kronr k ^ 
TOtTOT kfH' trPT kfaft 4fk47 43 -6# TO TO % 
j m( 64' 43 3T«4 54T4 47; +14 471k ■q<rti '3TFTT 4flT4 
gtT 4% 3% % TO 6-7-93 % *44 44%? 3l%437? 
% 44 <jt snkmr 34 kw 471k % 47m ifeki 4% 
4%4 r/rffTr fak 4% 4ft 4TTOT 4ft t I 

5- 4144 k «srf447 4%T k 3TFTT 414444 kn 
f%41 f%4k falktSll ■ 3311 fklg %t 4% fktlkr fanff? 
PrWp %t kii k 4T%4tkg ft 31W 44444 km 
f^fT^TT fatll^ 4fkfft 3T1T fall^ %t 44? $ I 350fatmi? 
k4i gtj 1 

6. k%T 4<kt 4ft mw kk % sniRr 54 74T4T%- 
4714 k 144147 25-10-96 %t ?5T 44714 44 tr%fk44 
UT«ff % w Jr «nk gir mt? 474 fw 1 wtf 

Tsrrd % OTT14T t4tJT4 ^ 4PFT14 

7414144 *r fis: infwt 5R54 4ft 4^ I ^4% 
4T4' 4t ?RT 447441 41 *ft W1 f444 ftTT 41 

ark fares '(ft mfar4>Ttt 44^ gt «ff 1 

r^lT, 9-5-97 fit 414 414 T14?4'T4 4^4 74I4T?14 4 
?4 fa.3: 4lfawi3tt 44 fapjfal 4774 4g 4^f*W 43T4 
4fa faf7 74T4Ff44774 % 441'4t 4t447 aTW 444 
4414 4 4Slt 4§ 4t 4Rf447 4I4f44t 4T %>f ftfat4 
Hjf) ft4T ^ 44% 4 4faft 417fafR7 4n4%41 447<41 

4f 74T4^4 f474K4 % fait 1R474 4T44447 44 I 

4147ft4 47=4 74P1R14 4 m 4T4K 47 W wfKPRni 
am 4tft4 %4i 441 ire# fTt^i 4re4 gq ^ qrrimt 
44 fat4 4 4f«f444 $5 ?4 74l4lfy+T4 4?1 fWFT 
4i<4 gfa 4^ faf^RT farm ^ f% 74f4Tfaj47T4 4454 
m>vn 44 44 fart 4 ^Hifa^k 44 fam wfr 
f44t447 3TTT 441^ 4t 4%f447 414f441 44 ift fafak 
%41 ,4t4 I 4T44t4 ; T*4 •4T4T44 4 ^4T >444 % 
fak 44 4|mifanfT44 ®fft 4T44 41^4 % 6 4 T 4Tg 

44 444 4414 %4T 4T 1 4T4f 4f447 if fan % 2-3-6-9 8 
4t 4PFft4 4«4 74T4T44 % 447 41%4i ^ 444 

4^4 477k gTT m 447741 !PT fafk 477^ 4?t 4T441 
4fa | I STOTff f44t44r 4ft 4 = tfe4 %4T 44T 4% 
4T47ft4 4^4 74T4T44 Jl fn 541741 44 444 4m% ’ifa 
4k4T «P7k g^ 4l4'4144 fanfT 441 ! Tt4f 44fff ^ 


4g4 §7ft 44t ^ T?lt4kt 44 4'5R>f74 %4T 44T I 
47 4144 45g4 4144 4 f4H faffel fal4T74ft4 fiT'% 

t '■ 

(1) 4T4T 414? 4ft 5t4Fjfaf7 ’S44ft' | ? 

(2) 4141 4f4fa4T4 4ft HT71 25-1^ 444 25-Tsfl, 
% 414T447 414414? 4% 41544 44T47far4 
’33kt % gk 4?1 44ft 4fal4Ff «ft I 4% 
gt 4t 441 4T5T74 4fa 4$ ? 

( 3) 441 4kf i|far44 3T7f #4lf447 *4- 5t sktifc 
4% 4%4 4f7J4 farm 441 ^ stk 44 

^343 yra 444 % 4 rare ’re 4? -mmfa- 
47741 4farfan44 k wr ^ ? 

(4) 441 4414? fat4>7T4i 45461 4kt4 4fa qfl4141 
k 4141 $ ? 

far?^ kwr-1 44 fa4f4 : 

7. 4$r4 % 4^417; ^1 417ft k 444 4I444S k kt 

44i4? 47444 kkkmT: ^ i? it fa'll^ 1-4-so 

4k fM[4; gtTll 4 11-1-86 4k farm 44T4 4414 4 
7ftfk4 fak km 75,47 47774 4 tkTjfar; 44 4ff km 
mnm 1 m«ff «ifk47 44 45 kt 41445^47 4744 | 

far gk gsik 444 47T4 ’it kk 4 fimk rnnk 44 mik 

5TT47TTW ask 4wj0 1, 3, 5, 7 44144 10 Sfaw 
^roktokto/TfkRsi «T47 k Tfarm 4 Tkkifi nmk-II 

4 7jfk471 5t7T 44 swt 12 4 12 TO 44T mnfffan 

4 leit k fkktmr 43 3fll n^7l Soit-j^ 14 gtrir 4>gl 

t i %3g k 4g kt 47gm | far k ^faffanCi «pt 4 t 

4T, . . . . kk 3f: 4171 47HT fa74T, 44 ^4 fkg k 

?3T41 41, l^lk % tffal "4IT Ji^tk 414 4 441 3ft7 
4144154 45ri4fkg Vl <ft, 34k 414 47tf 4344154 

Ti^t ift affa k Tifam 414? k to w tptt i 
fmrfw fmftTpF Hisft m-faqfog k stto tfi 4'14 farer 
% fTOk 44k sr44w k kfkn fkm ^ fk «ifai47 

k 514 441 % %t 444-444 47: 11-1-86 447 
434 fap4T 41 44% 4T4 4^ 5%6»1 4 434 ®tW7 

■441 44T 4?7: 474? k? 434 477k 4k S*®1 41%7; 

4$ 4k 441 M4I4I1 4k 47442? 44T4T I fkqtmF 

43 4^ 4lkt fare? k 4ft437: 47141 ^ % «lt447 4k 
fmjfar fa%4 iftro, 44% % fuk kt, 444 k arrW 
4T fkTjfar 44 4^t f44T t? 41 47 1 4fal47 ; ?43 ktkt 
47kmf74? 4k 434 47lk % 4% 4 444 % 4144 4T2t 

7T$r %k ■mk f ^tk 4 to 43374, mTft 441m, 

47474, 4lk % k?4 43 34444 47774 4 3443 43374, 

mrira 434 % fkk 5413 k 4541 k fk4fk4 474412 ? 
k? ma gk t kf%4 434 4k 444 47 ; 7 ^ ^ 4 

4^2? f443Tk % fkk 4fk47 k44 4>ft +44|2?4«l 7^ 
41% I 4% 4?fa447 414 4$ f% W «l?k^ 4k f%4 
44% % %% 744 44? I 4g 4gt $ f% >3fk4T % 
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wjTftnn ^ w Wprfenn mw fefen fe 
am fn rfe nfe fe w fe fefcm wjafwfft wwr fftw i 

8 . fefe q-«fr SKT W§n fe nf W an TOflW 

tor nw i wnf ft fe amnw km fen £ ^fer 
mrft fnfwn wr ft n? feat | fe mrfe fftnfw fftnfnr 
1-4-80 fer g$ fe war mrfe 11-1-86 ft ftnmn: 
an; fen nw 1 $nft tftnfem amferfftg ft fe aranan 
m^rn ft fen t a? nro nfe | i wrfefwr ft wrft 
mawm ft fftfefe fftfn an fe mfea fe nfe few ft 
ftffer wj nann argr ft far wfe % 11-1-86 nar amt 
fern w 1 wfe ngfeargTftfftj'snnnnrft 
faft mrn-mrn me amr few nr 1 ftfftn wn ft a? 
wn fe amf fenarr: nw nw 1 w nam wrftnfft? 
% amn % n? wm: nfe fern ft fe fern fe wfe fe 
fftfefe am fer fen mrft fen fftfn ft fern fen 
fftfn era; famft fafe amr fern 1 mfefeft? fe ftfe 
wrmn fen want man ft: ^amrft ft wfe few fe 
nrw fen ffewn man ftfa;n ft fferft mrft i- 4 -so 
% 11-1-86 nar mrrfe % nsfm fen ftmw Tfen 
amn few $ 1 nfe wfe q?n nfafam nn^n: ft fetnfe 
nfer gwram amw fe nfe term & mrft *mfe ftm 
fe ffeftw wafft wrn fe ft 1 ftfaa nfemfft? ft 
ntw wfe arr ngjnT fam ft 1 wfenfft? t^ar tmanfe 
ffemr ft wffemfe % nr an fferrr; nr 1 a? waft 
ftwm an nfferer wgn amftr ng nw maw nr fe 
wfe ft anr-am amr nfe few ftfan tmrfe jro aftf 
nferfey fen nfe few nw ft 1 wfaft nfe w wfetT 
fe wfe ft 1 - 4-80 rt 11 - 1-86 nar tfewn fen<6 
jit nwfe fewn ir amr few | fet: wfe 
Irt mnfe fena ^r fefe fe ^ a^fe^t; a^ n 
240 fen ft nfftat amf anew mfea t 1 

9- wfenffer an n^ awn | fe wfe 11-1-86 % 
am m amr fe?an: amr wr nr ftfen wfeafft? 
n^ rnramt anw % fo ?rfe feft n^rfenfft ^ wnn 
mfe fe aife fefen n^f few nw «rr 1 wfaft wfe 
m arnn qr few nw a^ awn wft mft few | fe 
^ 11-1-86 af am amt Tt a|f few nw 1 rnftf 
ito raft amr fe«a< ww naft 1, 2, 3 , 4, 

5 , 6 , 7, 8 , 9, 10, 11, 12 , 13, 14 ft fe mft 
mft few nfe | nar fer fe mfe w amt sfeam 
nw wft fen ^nfe fen a^. nnft wo 1 nmw 
10 wr wnnn: nwfe ftrwn aft ferarw fe fe nft 
fenfe 11-1-86 ftanftan^ftftjTTfeamt'rrfef 
few nw | fen n fmfe nwfe nfe | 1 snft 
wfwr ?ftn | fe wfe amt an am w?w nr, nf 
fenfe 11-1-86 ft wnfjpnt wtafenn nfe jtn nr 
nfe n^ n^qftw few fe qfti anwr nfe qr fe a^r 
wfe n^o 1 ft srnft 1.0 an fetaw 1 


10. nfenfft? ft wrft awn ft fefem few ^ 
fe npff aft fewm amr tt wnw nw nr 1 ftfen 
mfe fefe fe amt nr nfe amr wn fmtfftn aftntfe 
fe arfe ft mfeft snnf nnr nw fnnfftn amwfwft 
fe fewtn ft ftrt w nfe w 1 nw? wrftfeft? 
wrt n? 'feft aft fe few fe nfe | fe mrftf fe 
na; faftn nfefe m feft ffen amt fej; fftfew fe nf 
fe i ffeg, inr nww ft fe$ fnfen wftar ftnr nfe 
few nw | wfftft n? wn wft wft few nfe | fe 
wfe aft qar fftfet amt fe feft fen fn«fn nnfar nar 
fe fn^w few nw nr 1 wfe an afewa nft 
ft 240 fftnft ft nfnar amr artm mfwr % am: arfar- 
fftwr fe arw 25-fe ar wjwn mran fnmrr; ftww 
an am: few fe wfftn | 1 wfe fe fefear wftn ft 
ftnrnw few nw |, fnftwr nn ft wrfe n? ftw- 
fefe nffenwr fe htw 2(00) fe ?rwnn fefe 
amw ft n wft % nrrwr ^sfe fe fefe ft mfe ^ 1 
wr: mfe aft ferfe ^ fen m ftwjjw fenr nw | 1 
fw^fto 2 anfnfen: 

11. n? nw fnfnwfer ^ fe wnf fe ft m^n r 
anft % cfe n fe feftfnwr fe wnr 25-nm % nwfer 

w? an ntfmr few nw nr n mfe nafe nnn 
few nw fen m fef tjwnw few nw w 1 
smfoft wnfe ffmr srfftfnwr fe wnr 25-ftm fe 
wnw n$f fe nfe | 1 fewsnr gfe an namnn fe 
af jar t wfeft nrfe fe ftnmjfn: nfttt | 1 
fe^fto 3 anfnnm: 

12 . wn, ^ar fen n^w^'n wn an artn |[ far 
aw wnf an fenfnfaw fan Jjfnnn arw few 
nw | n? ftmfnar wr ft few nw | ftln fan 
srfnfnfft ft wfe an w rwwfftarwr ft nfftfftfwn 
few | n? wfe fe fen ft om amft fe feftfn w ? 
w mwsr ft Jjfftwr af fawn arfefnftr ft ftft nmft 
n? n?n fe fe fe wnfen nw wrww ft n? srarw 
W rwwfnarwr ft fnww ftfan wnr gw | anft 
w WTwfftarw fe nwnf amr nfe nfe wnfnar 
wnfafe an fe fftfer ftw | ^nfaft wnfaa; wnfanft 
m wnf fe wan wgn arnft an nmrn few wnr 1 
ffe§, wnfen nw rwwnn %■ wftn ft r?n narw an 
nft fftft ft fftftn anft an fe fn?n | wan ftam 
fmfn arnft an wfer nfe | 1 nnfaft wfe fe aftn 
ft w^n farw nw n? n^ wft wft few nfe | 1 
wwnft wnr n? wnfnar wnfant wnn ft fe fe 
nfe fe fen $n rwnTfnarwn ft fentar 25-10-96 fe 
fe fnfer fwrr nr nmft an wnffeff an fnarnn fe | 
ffe^ wr an fftnn nfe fftw nw nr 1 wfe nfn 
want n? asr nfan nnstm fe an fwffe an n? afer 
fe wan wgn amw 1 ftfam wfe amr nfer afr^ 
wan ftar nfe fe nfe 1 wnfen nw r a i ao a a ft 
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ppst «ft w par ^ st^tt pgf At p*ft | fa 
ppff w wet if prep pt^p atpt at^pt | wfr% 
ptppVp tpottpo P w pr it par at 
fafp p$r fv-TT | i pp: w pfTfRvfppf P prep pot 
ptroa ogt at i w gt o$ po ip omit if 
p-totS affoo p<t it f^rrAT 25 - 10-96 at At pt Tgt 

«ft creft smtff m At pr % w f«p$ % oo4o it 
TAP ROARS % APT' APT ROTPOTO Rt fA'P PO 0 
pR apff A AT 0PT%PTP At PTSO ir OIOAT 00% 
ferr AT I WfpO 5TT«ff 0 PTft R PRO ^ATf%A 
POJft Ag c T^ ?i T MI^tT AT *ft At I PA, % OPTTOPTO 
ATW if Am | AT O^t Og PPP fpRT | PfAA 
STPff PRft PR it PRO TR^T AT ^VT AT 1 PRrftO 
■3’M ATAI HA A fTOr A glO % Ai PP PT8rO H'li 
pfop P$f 00# fer pr«ff AW 4?t PRO 0$f pft Aft 1 

13. po, p ijp ro <% pR 5 (ten 5 1 pptot 

A fapTO pfHWT AT | fA APff AT pR A Hi 
pfeiRT PfA AAA AST fAOT APT % A? PT PRO^OA 
NPt, AgTfRft—sftAliR fpfOPO R TjfpOO AT$fpTP 
orerHt fafepo otAriR At afk it ppjo gsrr |, w 
r «ft oRP'EjAA *mf % gprreR tft f i w ?£rR 
PTA 4?T0 At ^5% % Og WAS gPI fA pt PRPfRT 
Apt *ftAFR WOPO qfAPT AToffpp AT OglRff 
$ I PfpfpOO 4ft STTTT 36 it W pfafOAO % PARA 
fApt At ATAO%t if 4% AR POP foOtPA AT 51%- 
fofttRT fopA IRf fAOT P%OT, A PRO 3RTRTT 
stir At Rft | 1 pfErfow qft prt 36(i) w 
PAR it $, Pt fA A4AK A TPAfiPA |:— 

A^AR At f%m it tTWAR ^ w ART AT 
(TAAR $tAT fA W A%%AA % mf% A^t fAAt ^ft 
AP%n^t it aetat a%%fErpr— 

(a) ^ cfAT^tfff ®WWW 4ft, fATTAt A? 
TPRA A%ATftTAT % ftpft TPTRT AT TRT 
TAlfPATft fiTRT, 

(^) WPRTTA AAt % tja qfTAA qft, %rAA A? 
TsR (a) if fAttra stpATTA AA TR^ % 

APfArffTAT % fATft AART AT 3RT AH%+Rt 
SRT, l 

(A) A?t fA A^AR fAtft 3AAAPT AA AT AART 
# | T?f 74 AlftA A, fWAt A%PTt 
ftpftfATT TtTTA fATft ARTTTA #A At 
AP%T%AT ^ fATft TRRT AT 3PA ATTftrATft 
5TTT AT ATT ATsftA if %AtftRT 3PA 

AifAR SRT At ^fft ft% if ATfUlRT 
^rft %%T qft ATTT, 

ftTATAPt l” 

RT STTAPH At AfA it AAI ?>TT t fA ISW 
3ifirfAAA % 3RP% Mt At APfAT^t A aAarS TA 


5T%%fa?A PA TftRJtAA 5AA6TWA 4ft AR A fAAr 
AT AAAT | fATTAT fA AAAR AAPA | I Aj[ APTMiRT 
RAATA AA AT A%ATfAAT A fAAT TRfA AT A AT 
ATTfaArtt ART fAAT AT AAAT | I TRgA A PTA if 
A$ ART ATfAA ^t A# ft % fA ATAt "AtA%T %fAAA 
f A JjfAAA AT3%AP” AT TPF4 I I 

14 . a4ar at R%faftreA rrtrt mi % pa 

AfRTA At ArAATfpAT % fAfft PAPA AT A-T TTrfa- 
ARt ART «ft fAAT Ar PAPt t At ART 36( l) (a) 
P fpfAR 3PAPTA PA it PAA | 1 RT% APiAf At 
APAR fAPt 3RTPR PA AT PTfA Pft | Ap PP 
ppRt ir fppir Af fPAtfAP | P ppa frrffr spatr 
PA At ATARTfiTAT A fATft PART AT PR AT rfPART 
JRT AT PAR it fAATfJTA AR a4aR ATTT AATf 
AfpfpfeA APT PAPT | I 

15. fAATP AfpfpfA AT«ff A fATTA 2 5-10-9 6 

At AAt ArAPTRT % PTA At RAT A PIP AP fAA f 
Ppit PP TTAffp RAP PPflfpT ATAATft (%%tp) 
^TAT^T A PAW A TAP fAA A A pfp^AT fT AIZT sfp 
| I ^Pit %pftA A5J_ 5TPPA A»fARt JjfPAA AT 

ATP Pt P5?r%rp I pVt PPA fAPt PEAW % 5TPTWT 
t W A PfAP | I PfA gT sft PTfRT^TP PTA % 
5TPTWT PgTP^r TftAr-n fpfAAA f V Z{fpPA ATPfpP 
4ft |fPAP it Rsf ft I |PRT APT#A 'pp PAPA affa- 
Alft AtATtA % 3TPAP Alpf 5TfptAA At ATR AT‘ft 
| I AtPTT AWT^P AP PART ppp; ART PPTRP 
ATPP APART AfART % AiftART PPTPPP 4?t ART 
pfp | I ppft A fA^TP afpfpfp AT PA | fA 'RAtA 

pppp npp PRr PR TAP At4p AAPRt pfppp 
PA TfRRt SPAPRPP | At sftATpT fpfppp 
AfpPP ATAfpR P PPA3' | I PTPf PHI PART RTP 
ART PPTTAP Ar4p APART ^fppp AT PW | PP: 
^tAT^T fSRPP |p ^%PP ATPfpTP At PT«ff AT 
pfpfpfSTA ATP AT pfHAR | I P, fASTP pfpfpfa 
PTsff A P^ % P?PP Pft g 1 5TPP pt ^ At% pfppt 

pwp ptsp % SRp pfprfp A at ir prfpp p|f attp 1 
|p | ^pfwt APAt ptwt prit »fr pfpp pgt pt 1 

PA A ptr PT P% gp ?P PTPr^PfP At PT^P if 
R Pt P pt AftTA P A%A pft fpfpp gtOT fA 
ifratp RT 5RTPP PP^ ART PrPTPP ATPP APPTtt 
JffpAT pqftfP PTPPTP PP | fffAP AfilfpPP At 
PRT 36(l)(A) % P'fPR Pg PTfPP Pgf | fA 
UTRf WAT PWT I I ?^t PAR pfpfPPP pit PRT 
^36(l)(^) % 3PJPR PTSP P Pg PTfPP Pgt ATTPT 
TTPT % fA “%%tP Rj; PPPP pAg ART PRTAT AlPP 

APPTft ^fppp” "sftArPp fsfppp fp pfAiP ataNta 1 ' 
P PR^ | I WfR 1 PtAPR fpfApp fP ^fATP 
ATAfpp % PgTPpt PRT pt pfpfpftRT fpNT PR 
| Pg pfpfppp At PRT 36( 1) (a) PTt (^) A 
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wtot % i w, tow % fa? p w mwf 
f*F toTO frofr s?Twr tot to ww ^ | TO TO 
wro TOTOTOiiw f^fr wmw tot % qrrfawt 
m ww Jr mm mi m i Jrfmr w% fmf ^ 
st# Y w srr qrofamTO m ww towt tot 
J r fYTO f w mrmTO % q-er ir wm arftr^T?' 
m mfm rnw, 7? ift w torY Jf irrfw toY 
pT | 1 aw: TOTOYmT TO sim 36 (i)(t) % 
wjtot totto TOcTOrfe? TOw sttot Jr totF pT t 1 
mTO to srfTOYfsrw totrYtt towiTO ^ rr«n w wwr- 
fimur % totot TOw m Jr *tTO fam tott | *TOw 
TOf# totot: -tfjj ^ w TOw mm TOw wY 
«TT I TOm Wf wr TT Tf WWrfkffm TO 5Tr4T % 
tot Jf mw mTO m# Jr w totjtt to tout tt^Y 

$ I W% TOTWT TO+’lTO. f*TOw f* TjfYW TO^fJm 

to TOftM fRT TO mfw mY mwr w t L TOr 
t TO?Jfr TOt TOm to mTO ww % pmaro f 

TOfTOf TOTpT TOTOr Jr mTOmT TO itfTOYfWT ST^tr 

w Jr fmrr wr | TOr towt TO '*Tmrmwr 
3(W TO TOW STTW TO# TO TOf 3rfETTOT mfY t W: 
'tttj qrfrrr mY fam m fl+df 1 

fTO$ EW-4 ®PT faTOl : 

16 . TT? 5 TW TTprg# | % anrpff TTTWW “tTOTO’ 

TO TOfY Jr amir t m TO?f ? wrTO % from TOtr- 
wn to $, far swtTO TO*rw mp totoTO frorw 
% TOr wto to4 toTOTOYt? % jpwrtot 

TK«M< % w 4 % ST 5 RFT TRir W % aTTHK^'C 

at? tt^ht awf 4 ?t ?raTr ^ 1 at* a % fa 4 
^rnr ar ^ % fa^ - 17a ptr afa 

$rfa ’anf % (V 4 ®t*t S’ f 4 a 4 am aaprr trgf 

aaJt araftaa fw area | aY^ ?rfr ana % fat 
5 rr«ff ftr ?m aar <rr 1 fer-r afaaarr ar aa | fa 
am asraff arara “a^rra" afTarar Jr 
aft anaT | 1 a, fJraaa 3,faaaar % a^ Jr a?aa 
a^r i 1 asrr«ff a?ara qa arra aw a?a Jt at* 
a aar? Yar aaar aaw Y Jrfoa aY aw a?a % 
4 'raj Yar fa# ara % aaaa sqaarfaa aaa'Ta »fi’ 

faaT araT t aT arff ?a ar^ Jr aa 4 afa$ afa t 1 

aTfp | f# wr«ff a^aia at* a w# Yar ar#r w# 
araia Jf ^ ^ saw aftar aaw saaarat 
awta war ?>rr aafaa wrCr ara'ia Jf sawifrar 
afafava ar at^a pa w #aT | i w, ®rwrfaar 
afafaftr faatm oaa faafamaa % m wrfaqa 
arfaw % w Jf #t aaff S aafa 4 anaYa am aar# 
a”a ftrata at? aara a° awn—TjoaT4°aTT° 

1978 (^sftaaYa) 548 % RTa^wa 4 faart aa 
fwr-faaaY % sraar Jf waff a^ra “aata" #t 
wft- 4 wa aifYa % 1 


aara 

17 . TiaTaaa, ?a faara ?Y ?a wnra Jr anfar 
fw tot S fr #t atauia «ft aaarrra a f r a a, 
aWan; aft Yaiafar # a# Jf at faroa afa fa wr Y 
Ya pT ar aaJf waa ?fafaf!j?a afsrfaw # am 
36 % warr fwr tott | wfa# tot warflnfm 
sm aaYr m Jf aft Yara aat forr to topto i 

top a to? afafaror aft am 17(1) % wnfa 
arofta arroa aft aarorai 4 4 ro to# i 

is. toto aror faafar s-io -98 to at ?totrt 
frorof a pnf totoc TOarsifVa TO af 1 

aara fYa, <anntfYa 

af TOTOY, 3 aaror, 1998 

aaorrro2478 i—aYTOfa'P faara afafaaa, 1947 
(1947 to 14) TO am 17 % srarm Jr, %TOa 
arroa 4o ^faaa TOtot TOfftaa fao % aroaaa 
% rfasr faataTO TO r aaYr tottoTO % TO a, ?njaa 
Jf fafroa TOaYfTO faara Jf «ra marw wa i $iHa 
% TOna TO srrofw arTOY TO TOTOa rpaar TO 
3-11-98 TO am pa ar 1 

[a° tpr— 30012 / 1 / 92 —tot# WTr(faTOa)/arf arr(TO-I)] 

TOra jjw, iw afaroTO 

New Delhi, the 3rd November, 1998 

S.O. 2478.—In pursuance oo Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Labour Court Erna- 
kulam. as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
M/b, Indian Oil Corporation Ltd. and their workman, which 
was received by the Central Government on 3-11-1998, 

[No. L-30012/1/92-IR (Misc.)/1R (C-I)] 
S. S. GUPTA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 
(Labour Court Emakulam) 

(Wednesday, the 16th day of September, 1998) 

PRESENT : 

Shri D. Mohanarajan, H.Sc., LL.B., Presiding Officer. 

Industrial Disptue No. 1 of 1993 (C) 

BETWEEN 

Tho Deputy General Manager (Pen ), M/s. Indian Oil 
Corporation Ltd., (Marketing Division), Indian Oil 
Bhavan, 139, Numgambakkam High Road, Madras- 
600034. 

AND 

The General Secretary, Progressive General Workers’ 
Union, 2/94, Kalvathi, Kochi-682001. 
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REPRESENTATIONS : 

M/s. Menon and Pai, Advocates 

Kochi-18 .. For Management 

Sri A. X, Vargbese, Advocate, Niyamavedi, 

2/63, Kochi-682001 . -For Union 

AWARD 

The Government of India as per order No. I.-30012/1/92- 
1R (Misc.) dated 28-1-1993 referred the following industrial 
dispute for adjudication of this Court, 

“Whether the action of the management of M/s. Indian 
Oil Corporation Ltd., in not treating Smt. Bhavuni, 
Sweeper in their installations in Wellmgdon Island, 
Cochin as their regular employee is justified ? If 
not. to what relief the workman is entitled V 

2. In response to the notice issued from this Court, both 
the parties entered appearance and submitted their respective 
pleadings. 

3, The averments in the claim statement filed by the union 
read, in short as follows ; 

The workman Smt. Bhavani is a member of the union 
and has been working as a sweeper under the 
management from 1963 onwards. But she is denied 
service conditions applicable to comparable cate¬ 
gories of employees in the management. The union 
by its letter dated 29-12-1978 demanded the manage¬ 
ment to pay wages and other service benefits to 
the worker as applicable to its similar employees. 
A copy of the letter was also foiwurded to the 
Centra] Assistant Labour Commissioner, Ernakulum. 
According to him, the appropriate Government to 
deal with the dispute is the State Government. In 
the above circumstance, the union was constrained 
to approach the said conciliation machinery. But 
the conciliation resulted in failure and the matter 
was forwarded to the Government of Kerala. 
Consequently, the Government of Kerala as per 
reference 'order dated 3-11-83 referred the service 
conditions of the worker for the adjudication of 
this court. The management raised the contentions 
that the workman was never directly employed by 
it and that in fact, she was appointed by a contrac¬ 
tor. Discarding the said contention put forward 
by the management, this court by award dated 
19-7-1985 entered into a finding that the manage¬ 
ment herein is the employer of the workman, since 
service rendered by her was for its benefits. The 
workman was paid only a meagre amount of 
Rs. 140 as monthly wages, without giving anything 
towards dearness allowance and other allowances. 
At the same time, the lowest scale of pay in the 
management concern during that period was 
Rs. 421— 710 . As per the said award, she was 
allowed to get wages at such rate and other service 
benefits w.c.f. 3-11-1983 the date of the reference 
by the State Government. Aggrieved by this 
award, the management preferred O.P. No. 7154 
of 1986 before the Hon’ble High Court. By judg¬ 
ment dated 12-12-1986 the Hon’ble High Court 
dismissed that O, P. Thereupon, the management 
preferred writ appeal No. 272 of 1987 before the 
Division Bench of the Hon’blo High Court, In 
that writ appeal, ihe award passed by this court 
was set aside and the reference of the State Govern¬ 
ment was rejected holding that the State Govem- 
ent was incompetent to make such, a reference 
which ought to have been referred by the Central 
Government, the appropriate Government as defined 
in Section 2 (a j (i) of the Industrial Disputes Act. 
On the basis of that finding entered into by the 
Division Bench of the Hon’ble High Court, the 
union approached the Central Assistant Labour 
Comlssioner, Ernakulam under Section 12 of the 
Industrial Disputes Act. Since his efforts for an 
amicable settlement resulted in fa'lure. the matter 
was forwarded to the Government of India, incon¬ 
sequence of which the present reference has been 
made. The findings on fact entered into by this 


court were not reversed by the Division Bench of 
the Hon’ble High Court in the writ appeal prefer¬ 
red by the management. The workman is there¬ 
fore entitled to a fresh award in terms of the award 
passed by this court on 19-7-1985. 

4. The contentions of the management through its written 
statement are summarised below : 

The workman was not employed by the management. 
There is no employer-employee relationship between 
the workman and the management, in fact, she 
is engaged by a contractor. So the industrial dis¬ 
pute raised against the managen ent is invalid and 
the reference itself is illegal and without jurisdic¬ 
tion. The actual employer of the workman is not 
a party to the industrial dispute. The proceedings 
are therefore bad for non joinder of necessary 
parties. The union which raised the dispute is not 
a representative union. The reference is therefore 
not maintainable. House Keeping work of the 
Wellingdon Island Office of the management was 
given on contract In various contractors engaged 
from time to time. They engaged tneir own persons 
for doing the work undertaken on contract basis. 
They engaged casual and part-time sweepers for 
completing their contract work as and when needed. 
There is no privily of contract between the manage¬ 
ment and the workman. Her salary was paid by 
the contractors who engaged her. The manage¬ 
ment is no liable to pay her any benefits as she 
was never employed by it. The earlier award 
passed bv this court was an exparte one. as the 
management did not appear after tiling its objection 
to the effect that the State Government was incom¬ 
petent to make the reference. The above award 
was set aside bv the Hon’ble High Court in writ 
appeal holding that the reference itself was illegal 
and without jurisdiction, The finding in the award 
wh'ch w's ‘-et aside cannot be relied on by the 
union lor any relief. Ihe regular appointments 
to the management a public sector undertaking 

can be made only according to the recruitment 
rules which was framed in accordance with the 
Government of India policies. In case the work¬ 
man is directed lo be conridcred tt s a regular 

employee, it will amount to back door appoint¬ 
ment. Further she is over aged. She has no 

right to be trealed as regular employee under the 
management. She is not entitled to any relief. 

3. The union filed rejolrder reiterating the allegations 

in the claim statement and refuting the contention of the 
management In the written statement 

6. On the above pleadings, li e points that arise ior deter¬ 
mination are : 

(1) WhethJr the workman is an employee under the 
management ? 

(2) What, if nay is the relief to which the workman is 

entitled ? 

7. The evidence consists of the test 1 many of WW-1 anJ 
Exts. W-l, W-2 and M-l. 

8. Point No, 1-—The specific case of ihe woikman represen¬ 
ted by her union is that die has been working as n sweeper 
under the management from 1963 onwards and that inspite 
of continuous and uninterrupted service of more than 3n 
years, the management k not prepared lo reeul.UPc her 
service by giving adequtrc wages and a’lo vances t h . main 
contention of the m.’nito.nrnt is that mn>-k.pan wn« nc'-r 
appointed directly bv the tnonagemm- and "-at sh; was 
appointed by a conrocior who has been paving wanes and 
other allowances to h•'r. However, the services rendered by 
the workman to the mannaemerie i s not den -d bv tile latter. 
What is contend, d by the management is tlvrt there is no 
emnloyer-employee rolatinririup between tht management 
and the workman. 

9 The v'crl-tnan cave e bdence in corn rs WW.1 Her 
testimony that she bar, '-vn servinp the manjeement from 
1953 onwards was pot seriously cbBl1en°eo in cro's exami¬ 
nation, The fact f hat ''he is working for its benefit cannot 
bo disputed. 
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10. The same industrial dispute regarding the service 
conditions of the workman was referred to this court by the 
State Government as per its ujdcr dated 3 • Li-1983. The 
management had raised moie or less the same contentions 
before this court in lhat proceedings. Having regard to 
the principles laid down in the Supreme Court decision in 
Hussambhai, Calicut vs. Math Factory ThozItUnli Union 
reported in 1978 til) LLJ 397, one of my learned predeccs- 
BOrsdn-ofiice by Ext. W-l award dated 17-7-1983 found 
that the workman is an employee of the management. Ext. 
W-l award was set aside by the Division llench of our 
Hon’ble High Court in the Writ appeal filed bv the manage¬ 
ment. Ext. W-2 is the copy of the judgment in the writ 
appeal. A perusal of Ext. W-2 reveals that the award was 
set aside not on merits but on technical grounds. What 
was held by the Hon’ble High Court as per Ext. W-2 is 
that the State Government was incompetent to refer the 
industrial dispute as the management is a public sector 
undertaking of the Central Government. Subsequently the 
same industrial dispute was raised at the Instance of the 
workman represented by her union before the Central 
Government, which has come to be referred to this court 
for adjudication. 

11 . Even according to the management, the union which 
raised the industrial dispute is n registered union. Certainly 
such a union, ircspective of its strongtli js competent to 
raise any industrial disptuo affecting all or any of its mem¬ 
bers before the appropriate Government to be referred for 
adjudication of the Court. 

12. In order to establish the approximate age of the 
workman, the management made an endeavour to adduce 
some evidence. As part of this endeavour, the management 
has produced Ext. M-l, the printed marriage intimation of 
the grand daughter of the workman. But, having regard to 
the matters in controversy between tbo parties in the ease, 
this aspect as to the correct age of the workman does not 
deserve much importance. 

13. The Central Government, exercising the power under 
Section 10 of (he Contract Labpur (Regulation and Aboli¬ 
tion) Act, 1970, issued a notification on 9-12-1976 prohibit¬ 
ing employment of Contract labour for sweeping, cleaning, 
dusting and watching of buildings owned or occupied by 
the establishments in respect of which the appropriate 
Government is the Central Government. Thus it is clear 
that even if the management herein engaged, contract 
labour, the workman for the said purpose. It ought to have 
enforced the aforesaid notification abolishing the contract 
labour system and absorbed her as regular employee w.e.f. 
the date of her joining duty as contract labour in its under¬ 
taking with all consequential rights and benefits, monetary 
or otherwise. 

14. The three judge Bench of the Apex Court in Air 
India Statutory Corporation vs, United Labour Unlop repor¬ 
ted in A.I.R. 1977 S.C. 645 has held that abolition of cont¬ 
ract labour system ensures light to the workmen Jot regula¬ 
tion of them as employees in the establishment In which 
they were hitherto working contract labour through the 
conirnctor. The contractor stands removed from the regula¬ 
tion under the Act and direct relationship of “employer 
and employee” is created between the principal employer 
and workmen. The erstwhile contract labourers are made 
direct employees of the employer on abolition of the inter¬ 
mediary contractor. Of course, the workman is requited to 
be paid the prescribed wages and must be provided with 
other 'welfare benefits envisaged under the Act under direct 
supervision of the principal employer. 

15. From my forgoing discussions, it is apparent that the 
action of the management in not treating the workman a? its 
regular employee is unjustifiable. She must be regarded 
as its regular employee and provided the same conditions 
of service as are applicable to other similar workmen. 
This point is answered accordingly. 

16. Point No, 2—11 follows from the above findings that 
the action of the management in not considering the work¬ 
man herein as its regular employee is not justifiable. She 
must be treated as its regular employee bv providing all 
service conditions which are applicable to similar workmen 
in its undertaking. The averment in the claim statement 
that the lowest scale of pay in the management concern 

3097 GI/98—11. 


during the period of 19S3 was Rs. 421—710 is not denied 
in the written statement filed by the management. It has 
been rightly pointed out by the learned counsel appearing 
for he union that a settlement was entered into between the 
management and its workmen on 25-6-1983, as per which 
the lowest scale of pay is given to Grade I employees. In 
my opinion, the workman herein is eligible for service 
conditions of Grade I employees shown in that settlement 
She will be allowed to get service benefits as such rate atleast 
from 3-11-1983, the date of the prior reference by the 
State Government, The management shall pay her nil the 
benefits which have accrued due. The period of her seivice 
will be calculated from the date from which she has been 
continuously working as the sweeper in the management, 
for the purpose of paying gratuity and other service benefits. 
This point is answered as indicated above. 

Tn the result, an award is passed holding that the action 
Of the management in not treating the workman as its 
regular employee is unjustifiable. She must be regarded as 
its regular employee and provided the same condtions of 
service as aro applicable to other similar employees. She 
is eligible for service conditions of similar employees (Grade 
I employees as per settlement entered into between the 
management and its workmen on 25-6-1983) from 3-11-1983. 
The management shall pay her all the benefits which have 
accrued due. For the purposec of paying gratuity and 
other service benefits, the nerioj of her service will be 
calculated from the date from which she has been continuously 
working as the sweeper in the management. 

This award shall come into effect on the expiry of 30 
days from the date of its publication in the Government 
Gazette. - 

Dictated to the Confidential Assistant, transcribed and 
typed out by her. corrected by me on this the 16th day 
of September, 1998. 

D. MOHANARAJAN, Presiding Officer 
APPENDIX 

Witness examined on the side of Union : 

WW-1—Smt. Bhavani. 

Exhibits marked on the side of Management : 

Ext, M-l—A Wedding Invitation Card. 

Exhibits marked on the side of Union : 

Ext. W-l—Photo sonv of award in I. D. 71/83 of 
Labour Court, F.rnakulam dated 19-7-19R5 publi¬ 
shed in the Kerala Gazette No. 20 dated 20-5-1986. 

Ext, W-2—Conv of judgment in Writ Appeal No. 272/ 
87 dated 27-2-90. 


Ef 3 1998 

^TTeWTe 2479 :—8<"WWW fepTfft wferfatTE, 1947 
(1947 «FT 14) HITT 17 % Swfrl 

*KH»K #. .'ft.Sfr.tJvTo TO" 

tnfafTO* % «fhr, spwsr Sr fafw 
afleflPw; fartr Sr t reru twWrflrrr trfim^r 
% <rw fifr smftrcr WV % uft %ufhr HT4TT7 
3-11-98 vt irwr g*rr i 

[tfo rr*r-3001 2 / 21 / 96 -snf wrr 

¥TTR W RwtO 

New Delhi, the 3rd November, 1998 

S.O, 2479.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 




4522THE GAZETTE OF INDIA : NOVEMBER 28, 1998/AGRAHAYANA 7, 1920 (Part II— Sec. 3(ii)] 


Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of M/s. H.P.C.L. and Iheii workman, which was 
received by the Central Government on 3-11.-98. 

[No L-30012|2J (96-IR(C-l)] 

S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SR1VASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS- 
TRIAL-CUM-LABOUR COURT, PANDU 
NAGAR, KANPUR. 

Industrial Dispute No. 93 of 1997 
In the matter) of dispute 

BETWEEN 

Ram Pratap Singh, 

Village Karauri TCalan, 

District Unnao 

AND 

Senior Regional Manager, 

H.P.C.L. 4 Shahnajaf Road, 

Lucknow. 

Appearance : 

M. L. Agrawal for the management and S. K. 
Tiwari for workman. 

AWARD 

1. Central Government Ministry of Labour vide 
notification no. L-30012|2l |95-TR(C-I) dated 26-6-97 
has referred the following dispute for adjudication to 
this Tribunal— 

“Whether the claim of Sri Ram Pratap Singh 
workman that he was an employee of M|s. 
HPCL Ltd. LPG Plant Unnao from June 
88 to May 1995 is legal and justified ? 
Whether the employer emlployee relation¬ 
ship exists, if so to what relief is Sri Ram 
Pratap Singh entirled ?” 

2. The case of the concerned workman is that he 
was engaged as driver on 1-6-88 by the opposite party 
M|s. HPCL Ltd. at Unnao Depot and he continuously 
worked upto May 1995. In this way he had comp¬ 
leted more than 240 days, his services were illegally 
terminated in May 199?. in breach of provisions of 
section 25F of I.D. Act. 

3.In the reply the opposite party has alleged that 
the concerned workman was never engaged as driver, 
instead be was engaged as contractor at Unnao LPG 
Plant. 

4. In the rejoinder it is denied that the concerned 
workman was engaged as contractor. 

5, The only point which needs consideration is as 
to whether the concerned workman was engaged as 
driver or was contractor. The concerned workman 
has stated that he was engaged as driver in Tune 86 


and his services were terminated in May 95. There 
are ext. W-l to W-12 documents which arc in the 
nature of letter of authorisation issued by the opposite 
party containing the attested signatures of the concer¬ 
ned workman for taking delivery on behalf of the op¬ 
posite party. Besides there arc receipts of repair of 
car and battery. From all these papers it is sought 
to be established that the concerned workman was 
working as driver. On the other band V. K. Dogra 
M.W.-l the manager had stated that the concerned 
workman was engaged as contractor for handling of 
cylinders for which the concerned workman had sub¬ 
mitted a tender on the invitation by the opposite party 
ar.d a theka was given to him. In this regard docu¬ 
ments ext. M-l to M-9 which shows the concerned 
workman had submitted a tender and actually theka 
was given to him. When workman was given theka it 
is unlikely that the concerned workman would have 
been engaged as driver as well. Hence I do not find 
any force in the evidence of the workman and believe 
the evidence of the management- 

6. Accordingly it is held that the concerned work¬ 
man was not engaged as driver. Instead he was en¬ 
gaged as a contractor, hei hence question of his termi¬ 
nation being bad does not arise. Consequently the 
concerned workman would not be entitled for any 
relief. 

Dated : 15-10-1998 

B. K. SRIVASTAVA, Presiding Officer 

fcsft, 3 1998 

afTT.WT. 2480 :—sfWrf^RT wfaPMU, 1947 

(1947 14) Stra 17 % WJtfPJT if, fofrr 

% sravayfer *£ w fTqfaraf sftr vhvr/i % 

sffa, sFnra Jr arYtulPiv faw Jr steftc 

aA viiPifr ' f^ft ^ 'Nit: biuEid 

*Rrfr 13 ft TOF 3-11-98 STP^T 

fSrr'TT |! 

iF?r— 30012 / 55 / 97 —!tt£ snr (*fr-I)] 

inrm 

New Delhi, the 3rd November, 1998 

S.O, 2480.—Tn pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tiibunal, New Delhi 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
Mis. Indian Oil Corpn. Bottling Plant and their work¬ 
man, which was received by the Central Government 
on 3-11-98. 

[No. L-30012|55!97-IR(C-D] 
S. S. GUPTA, Desk Officer 
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ANNEXURE 

BE! ORE SHRI GANFATI S HARM A : PRESIDING 
OFFICER : CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL : NEW DELHI 

I. D. No. 93/98. 

in the matter of dispute 

BETWEEN 

Shri Mukesh Kumar, 

Through Hindus 1 in Eneg. & Genl. Mazdoor 
Union, D-2/17, Sultanpuri,, Delhi41. 


New Delhi, the 3rd November, 1998 

S.O. 2481. —In pursuanie of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of M/s. Indian Oil Corpn. Ltd. Battling Pltnt and 
their workman, which was received by the Central 
Government on 3-11-1998. 

[No. L-30012]56|97-1R(C-I)] 
S. S. GUPTA, Desk Officer 


Vs. 

Mis. Indian Oil Corporation Bottling Plant, 

Village Tikri Kalar., Ghcwra Mod, 

New Delhi. 

APPEARANCES : 

Shri Praveen Kumar for the workman. 

Shri G. S. Bham:a for Glamour India and 

Shri Rajib Mi-Era for the IOC. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-30012/56/97-I.R. (C-I), dated 
24-3-1998 has referred the following industrial dis¬ 
pute to this Tribunal for adjudication :— 

"Whether the action of the management of M|s. 
Glamour India, Delhi Bottling Plant, Ghe- 
wra Mod, Tikri Kalan, Delhi in terminat¬ 
ing the services of Shri Mukesh Kumar is 
legal, just and fair ? If not, to what relief 
is the workman is entitled ?” 

2. The representative of the workman namely 
Praveen Kumar has made statement that the workman 
is not interested in continuing wijth the dispute and 
No Dispute Award may be given in this case. 


ANNEXURE 

BEFORE SHRI GANFATI SHARMA : PRESIDING 
OFFICER : CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL : NEW DELHI 

I.D. No. 95198 

In the' matter of dispute 

BETWEEN 

Shri Ram Niwas through 

Hindustan Engg. &. General Mazdoor Union, 

D-2]17, Sultan Puri, Delhi-41. 

Versus 

M|s. Indian Oil Corp. Bottling Plant, 

Village Tikri Kalan, Ghcwra Mod, 

New Delhi. 

APPEARANCES : 

Shri Praveen Kumar for the workman. 

Shri G. S. Bhamra for Management, Glamour 
India. 

Shri Rajiv Mishra for the I.O.C. 

AWARD 


3. In view of this statement of the rep.-esentative 
of the workman a No Dispute Award is given in this 
case leaving the patties to bear their own costs. 

13th October, 1998 

GANPATI SHARMA, Presiding Officer 
3 H4HC 1998 

| PTtj?n'o 2481 1—farra stfstftFTF, 1947 

( 1947 4TT 14) 4ft StTTT 17 % Spjtm ft, 

U <,4>K F 0 'SjfftTpT 47Fffo ffto 4| liLai’ '- r -\Id 

% 5FFSRRT % ft3T3 fftfttwft 3fk 377% ifnftprft ^ 
sfH ssFjfttr ft [ft ( 4 Ft 3fwrf7T+' Efttc ft ttf- 
47TC RfsrmT, Ttf feftt % ftw «fft n+iHiid 

Sf77ftt ^ 4ft 3-11-98 Tft STFsf £STT 

ftt I 


[ft 0 mr— 30012 / 56 / 97 —srrf. sttf. (ftf-i)] 

wet ([fit, 


The Central Government in the Ministry of Labour 
vide its Order No. L-30012/56/97-I.R.(l) dated 
24-3-98 has referred the following industrial dispute 
to this Tribunal for adjudication 

“Whether the action of the management of Mis. 
Glamour India, Delhi Bottling Plant 
'Ghewra Mod, Tikri Kalan, Delhi in termi¬ 
nating the services of Shri Rami Niwas is 
legal, just and fair ? If not, to what relief 
the workman is entitled to ?” 


2. The representative of the workman namely 
’raveen Kumar has made statement that the work- 
nan is not interested in pursuing with this dispute 
Wn nkrmte Award may be given in this case. 


3 In view of this statement of the representative 
of the workman a No dispute Award is givien m thi* 
oase leaving parties to bear their own costs. 

Dated : 13th October, 199S 

GANPATI SHARMA, Presiding Officer 
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1998 2. The representative of the workman namely 

Praveen Kumar has made statement that the work- 


HTTt>?rr<J2 482 :—3fteftfw fWT *rfcrf*FTO, 1947 
( 1947 TO 14) «(fV ttTtl 17 % if, %r3fbt 

tnror ffrow 3rfim TOrttror aldEo r 
% ssehftjt $ tisrs fratokf afrt to^toCt % 
4K tf^rtr ft fafiphj afaftfro? f^nmr t tott 
afartftnfr srfsrrotyr, ftwft $ i^T£ «Pt Jtroftm 
TO0ft % #1 <RTTOt >Trt 3-11-98 SJTT 

5 «rr«n i 

[?ro t^-*at>o 12 / 57 /&7-?rr|o sirro (^ft-X)] 
tow ‘grot jjwt, iwt wfarofr 

New Delhi, the 3rd November, 1998 

S.O. 2482.—In pursuance of Section 17 of (the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
Mjs. Indian Oil Gorpn. Ltd. Bottling Plant and their 
workman, which was received by the Central Govern¬ 
ment on 3-11-98. 

[No. L-30012157 j97-IR(C-I) ] 
S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESIDING 
OFFICER : CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL : NEW DELHI 

I.D. No. 94|98 

In the matter of dispute 

BETWEEN 
Shri Satya Pal Singh, 

Through The Hindustan Engg, & Genl. Mazdoor 
Union, I>.2|17, Sultan Puri, Delhi-41. 

Versus 

Mjs. Indian Oil Corpn. Ltd., 

Bottling Plant, Village Tikri Kalan, 

Ghewra Mod, New Delhi. 

APPEARANCES : 

Shri Praveen Kumar for the workman. 

Shri G. S. Bhamra for Glamour India Ltd. 

AWARD 

The Central Govt, in the Ministry of Labour vide 
its Order No. L-30012|57|97-IR(C-I) dated 24-3-98 
has referred the following industrial dispute to this 
Tribunal for adjudication :— 

“Whether the action of the management of Mfs. 
Glamour India, Delhi Buttling Plant, 
Ghewra Mod, Tikri Kalan, Delhi in ter¬ 
minating the services of Sh. Satya Pal 
Singh is legal, just and fair ? If not, to 
what relief the workman is entitled to?” 


man is not interested in pursuing with this, dispute 
and No Dispute Award may be given in this case. 

3. In view of this statement of the representative 
of the workman a No dispute award is given in this 
case leaving the parties to bear their own costs. 

13th October, 1998 

GANPATI SHARMA, Presiding Officer 
3*>rwn:, 199 a 

* 7 T.m. 2483 —nhftfiw frora sffiffirro, 1947 (1947TO 
14) fit unr 17^ if, Whrurror ffiwiyif tmhw 

, ft w uytf fcnwmfsr 3? tfror ftviwr hVr uafc vtfrofr 
wa Nfiua: faror fyfm ?rmx 

wtfltPlfi 3‘idle % 4 m I a Tt MWtfflW TOSft 'aft 

WNtrren: Tt 2-11-93 fit gm «n 1 

[4. <wr-i2oi2/42/a4-trrf.mr. (aft-I)] 

41.if. mfror, wftmfr 

New Delhi, the 3rd November, 1998 

S.O. 2483.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, 
Bangalore as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Chitradurga Gramm Bank, Chitra- 
dorga and theixt workman, which was received by tlie 
Central Government on 2-11-98. 

[No. L-12012|42|94-IR(B.I)] 

P. I. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT BANGALORE 

Dated the 15th October, 1998 
PRESENT: 

Justice R. Ramobrishna, Presiding Officer. 

C. R. No. 54|97 

I Party II Party 

Shri D. Umapathy The Chairman 

S|o G. S. Devendtappa Chitradurga Gramm 

Rangiri, Holalkere 

Taluk Bank, P-B. No. 70 

CHITRADURGA. Joginaatt Road, 

Chitradurga. 

AWARD 

The Government of India referred the dispute 
existing between the first and second party for adju¬ 
dication on the following schedule: 
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“Whether the Enquiry Officer is justified .in 
taking a period of more than 2 years to 
complete the enquiry to prove the charges 
against Shri D. Umapatliy, Junior Clerk? 
Whether the Chairman of Chitradurga 
Gramm Bank is justified in dismissing 
Shri D. Umapathy w.e.f. 7-2-1989? If not, 
to what relief Shri Unm Pathy is entitled 
to and from which date?” 

On 9-9-1997 when the case was set down for jthe 
appearance of the parties one Mr. P. S. RajagonaL 
legal practitioner filed a vakalatnama for the first 
party. Both the first and the learned advocate failed 
to appear and file claim statement ill accordance with 
rules. 

Tin's tribunal issued Court notices for both the 
Parties. The second patty was received [the notice 
failed to make his appearance and he has been placed 
ex-parte. 

The first party who received, the notice, failed to 
appear before this Tribunal. However the ex-parte 
order against second party was set aside later. 

Since the first party failed to appear and file his 
claim statement and also his advocate has not made 
any efforts to co-operate for disposal of. this refe¬ 
rence, the only course open is to close the reference 
due to the default of the first party. 

In the result this reference is rejected. 

JUSTICE R. RAMAKRISHNA, Presiding Officer. 

US fitEsfr, 3 WRIT, 1998 

thit. 2484 .'—rftwtfiwfrm wfsrfinpr, 1947 (1947 
14) •ft «rm 17% if, rSr nre 

tferr, fcwrcfa % mrafinftwf sufc wfirrii 

% fiPr, it firfirr fitifrfiw firm fi worn; 

fiW i fit r wftwow, srmftnT Trfir ^ 

worn: i?r 2-n-9a wnw gw wr 1 

[w. nw—12012/253/97 —wt^, wn;. (fit.-I)] 

mfw, tor wfarrh 

New Delhi, (he 3rd November, 1998 

S.O. 2484.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of State Bank of India, New Delhi and 
their workman, which was received by the Centra] Govern¬ 
ment on 2-11-199S. 

[No. L-12012/253/97-IR (B-I)J 
P, J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT, INDUSTRIAL TRIBU¬ 
NAL, NEW DELHI 

I. D, No. 124/98 

In the matter of dispute t 

BETWEEN 

Shri Radlrey Sham S/o Shri Sibbi Ram, 
r/o F-305, Dakshin Puri, New Delhi. 


Versus 

The Manager, State Bank of India, 

Air Force Station, Tuglakabad, 

New Dclhi-11. 

APPEARANCES : 

Shri D. K, Oberoi Manager, Staff—for management. 
Shri Radhey Sham workman in person. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No, L-I2012/253/97-IR (B-l) dated 20-3-98 has 

referred the following industrial ,dispute to this Tribunal for 
adjudication 

“Whether the aetion of the management of State Bank 
of India in terminating the service? of Shri Radhey 
Shyam, Part Time Sweeper w.e.f, September, 1995 
is just fair and legal ? If not, to what relief the 
concerned wot kman is entitled to and since when 7” 

2. The workman made statement that he has since been 
appointed by the managempnt as sweeper and he does not 
want to continue with the dispute, 

3. Management representative also made statement accord¬ 
ingly. 

4. In view of this situation no dispute exists between the 
parties for adjudication. A No Dispute award is passed in 
this case leaving the parties <o bear their own costs. 

Dated : 2Glb October, 1998 

GANPATI SHARMA, Presiding Officer 
ffirfit, 11 HWWTT, 1998 

W.WT. 248 5:—finTC nfirfilOT, 1947 ( 1947 
•FT 14) ■fit KTO 17 % rppTT fi, "Mbt firpr % 

wpf fifiwr % shww T thnjr fT hs pft afk 
fr tfbr, rnjTU- fi ffifor fiWfipr finux St tok 
ttfllftfilT WtiTIT T dgR- Tt HTTfWT TTfit fit 

Tnffir TOP fit 10-11-98 fit HTO gWT HT I 

[if. iPT-i 2012/19 t/9ti-wf.*nT.(fit.~II)] 

fir. fiintun, iw arftwifr 

New Delhi, the 11th November, 1998 

S.O. 2485.—-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Calcutta as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their 
workman, which was received by the Central 
Government on 10-11-1998. 

[No. L-12012|191|96-IR(B-II)] 
C. GANGADHARAN, Desk Officer 
ANNEXURE ^ 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 23 of 1997 

PARTIES: 

Employers in relation to the management of 
Central Bank of India, 
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AND 

Their workmen. 

PRESENT: 

Mr. Justice A. K. Chakravarty, 

Presiding Officer. 

APPEARANCES : 

On behalf of Management: Mr. S. C. Ghosh, 
Manager (Law). 

On behalf of Workmen: Mr. M. Bhunia, 
Vice-President of the Union. 

STATE : West Bengal INDUSTRY : Banking 

AWARD 

By Order No. L-12012|191l96-IR(B-II) dated 
20|24-06-1997 the Central Government in exercise 
of its powers under section 10(1)(d) and (2A) 
of the Industrial Disputes Act, 1947 referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
Central Bank of India, Calcutta in fixing 
the basic pay of Shri N. K. Mandal @ 
Rs. 1225 at par with Shri A. B. Majhi 
though junior to him at the time of pro¬ 
motion from subordinate cadre, i.e. on 
1-10-91, is legal and justified ? If not, 
to what relief the said workman is 
entitled ?” 

2. Instant reference has arisen at the instance 
of the Central Bank of India Employees’ Union (in 
short Union) for the relief as mentioned in the 
schedule of reference. 

3. Union’s case, in short, is that Shri M. K. 
Mandal the concerned workman joined the Bank's 
service as Peon on 15-6-1983 and was posted at 
Bank’s Regional Office at Durgapur. His annual 
increment used to fall due in June every year while 
he was working in the subordinate cadre. His basic 
pay was Rs. 1050 per month as Peon on the date 
of his promotion to clerical cadre as per Fifth Bi¬ 
partite Settlement. On his promotion as clerk on 
1-10-1991 he was posted at Midnapore Branch of 
the Bank and consequently his annual increment 
was reckoned from June every year in terms of the 
promotion policy agreement. Fitment in the scale 
of pay of the concerned workman was made at 
Rs. 1225. One Shri A. B. Majhi who was junior 
to the concerned workman joined the Bank’s ser¬ 
vice as Peon on 31-3-1984. His annual increment 
falls due on March every year. His basic pay on 
promotion as Clerk wasRs. 1015 as per provisions 
of Fifth Bipartite Settlement. He was fitted at 
Rs. 1225 as per promotion policy agreement 
which was applied in the case of the concerned 
workman. The grievance of the concerned work¬ 
man is that such fitment of his pay on promotion 


on the same basic pay of Rs. 1225 on the date 
of promotion has resulted in creating an anomalous 
position in that the concerned workman is getting 
lesser pay for three consecutive months of March, 
April and May every year than that of his junior 
Shri Majhi. The concerned workman made a writ¬ 
ten complaint to the Bank’s Regional Office at 
Durgapur in respect of the anomaly in fixation of 
pay as mentioned above. The union submits that 
the concerned workman should have been fitted at 
Rs. 1300 in confirmity of Clause 24-1.2 of the 
Central Office Circular No. CO : P RS : IRP : 
96-97 : 10 dated 25-4-1996 and also that the 
management should give effect of such revised pay 
of Rs. 1300 with effect from 1-10-1991„ 

4. The management of the Central Bank of 
India (in short the management) in its written 
statement alleged that the concerned workman got 
promotion on 1-10-1991 and he was fitted in ac¬ 
cordance with the promotion policy for award staff 
which is in terms of the memorandum of agreement 
dated 20-12-1975 and circulated by Central Office 
Circular No. CO : 91-92 : 536 dated 10-3-1992. It 
is further alleged that in terms of paragraph 24.7.1 
of the settlement dated 23-4-1996, circulated under 
Bank’s circular dated 25-4-1996/4-5-1996. “In 
respect of subordinate staff promoted to clerical 
cadre on or after 01-01-1987 but on or before 
31-10-1992, the benefit of this fitment shall be 
treated as notional upto 31-12-1995 and thereby 
no arrears will be paid for the period upto 
31-12-1995. However, the revised basic pay will 
be made effective from 1-1-1996 onwards”. 
Management accordingly claimed that the basic pay 
of the concerned workman was duly adjusted at 
Rs. 3525 with effect from 1-10-1996 with incre¬ 
ment on 1st October each year. The management 
accordingly prayed for dismissal of the union’s 
case. 

5. Apart from production of documents, ihe 
union examined only the concerned workman in 
support of its case. None was however examined 
on behalf of the management. 

6. Upon hearing the representatives of both sides 
and upon consideration of the facts of this case, it 
appears that there is no dispute in respect of the 
facts of the case. From Ext. W-1 which is the salary 
fixation chart of the concerned workman it will 
appear that his basic pay Was Rs. 1050 on 
1-10-1991, that is on the date of his promotion in 
the subordinate cadre and on his promotion his 
basic pay was fixed at Rs. 1125. It further appears 
from the salary fixation chart of Shri Asit Baran 
Majhi, who was admittedly junior to the concerned 
workman that he was promoted on the same date of 
1-10-1991 when his basic pay in the subordinate 
cadre was Rs. 1015. His fitment of basic pay on 
promotion however was made at the same amount 
of Rs. 1225 which resulted in creating the 
anomalous position of the concerned workman 
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getting lesser pay for three months each year than 
what was received by his junior. 

6. It shall accordingly be necessary to examine 
the settlements arrived at between the management 
and its unions in this matter. My attention was 
drawn to circular of the Bank dated 10-3-1992 
(vide Ext. W-2) which gives the salient features 
of the agreement dated 5-2-1992. From paragraph 
3.2 of the same circular it will appear that in res¬ 
pect of promotion effected during 1st November, 
1997 to 31st December, 1991 there will be mini¬ 
mum increase of Rs. 751-. The same position will 
appear from the memorandum of settlement dated 
5-2-1992. In the instant case, the concerned work¬ 
man was admittedly drawing Rs. 10501- as his 
basic pay at the time of his promotion. If R 5 . 119|- 
which he was drawing as special allowance along 
with the minimum amount of Rs. 75/- on fitment 
on promotion is added together, the amount shall 
be higher than that of Rs. 1125/- which was fixed 
as pay of the concerned workman on promotion. 
His fitment on promotion was entirely wrong. It 
is an admitted position that thereafter a settlement 
was arrived at on 23 April, 1996 between the 
management and All India Central Bank of India 
Employees Federation (recognised Majority union 
for award staff of the Bank). A cb,'o in respect of 
fitment on promotion is provided in the said settle¬ 
ment. From Item No.. 9 of the said chart it will 
appear that fixation was to be made at Rs. 13001- 
in the basic pav of subordinate staff drawing 
basic pay of Rs. 1050|-. It is accordingly clear 
that the concerned workman’s fitment on promo¬ 
tion should have been made at Rs. 13001- on the 
date of his promotion i.,e. 1-10-1991. The Bank 
has also admitted that position and the concerned 
workman was accordingly fitted in the basic pay 
of Rs. 13001- on his promotion. The workman 
also admitted in his evidence in his cross-examina¬ 
tion that “My oav was notionallv fixed on 
25-4-1996. By such fixation mv oav of Rs. 1300!- 
was notionally fixed on 1-10-1991 without how- 
' ever giving anv retrospective effect.” Regarding his 
grievance he stated that “I have no grievance as 
fixation has been made in terms of the circular 
dated 25-4-1996 (Ext. W-3). Mv onlv grievance 
is about fixation of notional pay bv which I was 
deprived of the amount payable to me and also 
for shifting of date of increment from .Tune to 
October every year. 

7. Regarding justifiability of such notional fixa¬ 
tion, my attention was drawn to paragraph 24-7-1 
of the settlement dated 23-4-19Q6 in terms of 
which this circular dated 25-4-1996 [4-5-19% was 
issued. Tt will appear from this paragraph that the 
provisions in respect of arrear pay is that “In respect 
of subordinate smff promoted to clerical cadre on 
or after 1-1-1987 but on or before 31-10-1992. 
the benefit of this fitment shall be treated as 
notional upto 31-12-1995 and thereby no arrears 


will be paid for the period upto 31-12-1995. How¬ 
ever, the revised basic pay will be made effective 
from 1-1-1996 onwards.,” The union being bound 
by the terms of this settlement neither any objec¬ 
tion regarding notional fixation of pay nor any 
objection regarding payment of arrear of salary upto 
31-12-1995 on such fixation can be entertained. 

8. The union also has its objection regarding 
fixation of the date of increment of the concerned 
workman and according to it the initial date of 
increment at the time of entering into his service 
should remain unaltered. This Tribunal is not in 
a position to make any finding in respect of this 
matter as no such matter regarding fixation of date 
of increment was referred to this Tribunal for ad¬ 
judication. 

9. From what goes above, it is dear that the 
Bank was not initially justified in fixing the pro¬ 
motional pay of the concerned workmen at 
Rs. 12251- at per with A.B. Majhi. The manage¬ 
ment, however, having rectified' the mistake by 
fixing his basic pay at Rs. 1300|- from 1-10-1991, 
no question of fixation of pay at per with his junior 
A. B. Majhi whose fitment on promotion was made 
at Rs. 1225|- can arise. 

10. Though the concerned workman shall not 
be entitled to get any benefit in terms of money 
because of notional fixation of his pay with effect 
from 1 -10-199i, still then, the fixation of his pay 
at Rs. 1225|- on promotion being clearly errone¬ 
ous as it ought to have been made at Rs. 1244[- in 
the minimum (Basic pay of Rs. 1050J- at the sub¬ 
ordinate cadre + special allowance of Rs. 119/- 
+ minimum increase of Rs. 751-), the manage¬ 
ment shall pay him the difference of such basic 
pay, as fixed now along with all other consequen¬ 
tial benefits on such fixation till 31-12-1995 when 
he will be entitled to get his higher pay on the 
basis of bis notional fixation from 1-1-1996. 

This is my Award: 

A. K. CHAKRAVARTY, Presiding Officer 
Dated, Calcutta, 

The 23 rd October, 1998. 

1998 
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New Delhi, the llfh November, 1998 

S.O. 2486—Tn pursuance o fSection 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Centra] Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Bangalore as shown in the Annexure 
In the industrial disptue between the employers in relation 
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to the management of Syndicate Bank and their workman, tative. The necessary documents relied by the parties also 

which was received by the Central Government on 10-11-1998. marked as exhibits. 


[No. L-12012/41/92-IR (B-II j 1 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TR1BUNAL-CUM-LABOUR COURT, BANGALORE 

Dated. 21st October, 1998 

PRESENT : 

Justice R, Ramakrishna, Presiding Officer. 

C. R. No. 59/92 

1st PARTY' : 

The Assistant State Secretary 

Syndicate Bank Employees Union 
No. 79, Seshadripuram, 

I Main Road, 

Bangalore-560020. 

II PARTY : 

The Deputy Gepcrnl Manager. 

Syndicate Bank, 

Zonal Office, 

II Cross, Gandhinagar, 

Bangalore-560009. 

AWARD 

The Government of India, Ministry of Labour being 
satisfied that an industrial dispute exist between the above 
parties has referred the same for adjudication vide letter 
No. L- 12012/41 /92-IR (B IT) dated 15-7-92 on the follow¬ 
ing schedule. 

"Whether the action of the management of Syndicate 
Bank In dismissing Shri P. N. Machaiab from the 
service of the Bank, is justified 7 If not, to what 
relief is the workman entitled to 

This reference was registered and the parties were intimated 
to appear and file their pleadings for proper adjudication. 

The first party filed the claim statement through his 
representative, the Assistant Slat- Secretary. Svndicme Bank 
Employees’ Union, Bangalore. The second party filed neces¬ 
sary counter statement. Initially the first party contended 
that the enquiry was defective, as the enquiry officer has 
not following the guidelines contained in the Bipartite Settle¬ 
ment and further the enquiry is violative of principle of 
natural Justice. It is further contended that the punishment 
of dismissal is excessive and both the dweiofinarv authority 
and appellate authority have nrt applied their minds to 
mitigate the hardship of the workman by awarding a lessor 
punishment in the circumstances of the case. It is also 
pointed out that 'here was discrimination and victimisation 
adopted bv the second nmty. Therefore he nraved to set 
aside the ruder of dismissal and award reinstatement and, 
back wages, 

The second patlv has ror.mnrlecl that 'lie mhmpdnet 
committed bv die first nar'v. which was accepted and nrovrd 
in the Discinlinarv enouirv. warranted a punishment of 
dismissal and therefore there should not he anv Interference 
in the interest of banking activities of the second party. 

Due to the contention mts«d against the domestic rnnnmi 
b' r the first party a preliminary issue was framed to this 
effect. 

“Whether the deai-tmenUd rnanh-x Bell ‘iwimi fh- 
first nnrtv Is; in accPld .1 'CC with *hc principles of 
natural hi stipe n ” 

r>n thin mv'Iiminni'v iociirt fhf> Nprrjn^ nfir*" tW'A 

Wlfn^eepo TJl*» *vtrhl 

ned himself and also examined an authorised union represen- 


This Tribunal on appieeiaiion of both oral and documen¬ 
tary evidence and the procedure adopted by the Enquiry 
Officer, came to the conclusion that the disciplinary enquiry 
was fair, proper and does not call for any interference, by 
its order dated 15-10-93. 

Thereafter the case was adjourned and learned advocates 
submitted their arguments on the question of victimisation 
and for appropriate relief u./s 31 A of the Industrial Disputes 
Act. 

The charge levelled and ptoved against the first party 
workman may be briefly stated as follows : 

The first party workman Sri Machaiab was an cx-service 
man, he joined the second party bank and woiked for a 
period of 13 years without any blemish in his service recoids. 

However during the period between 3-4-89 and 8-4-89 
while he was performing the duties of the cashier, the 
following incident hd taken place. 

1. On 3-4-89, Shri 1*. N. Machaiah received a sum 

of Rs. 8700 from Sri Amiad Paulin, for credit 
towards his KB Account No. 11017 with the branch 
and in token for having received the amount, he 
issued him a counterfoil receipt, in order to make 
his believe that the amount was properly accounted 
for in the books of accounts of the branch. Simul¬ 
taneously. lie made a credit entry for Rs. 8700 
in the SB Account pass book held by him and 
enhanced the credit balance in the pass book 
accordingly. 

In fact, he did not account foi the said sum of Rs. 8700 
in the books of accounts of the branch on 3-4-89. 

That thereafter, on 11-4-89 when Ihe depositor viz., 
Shri Amiad Pasha visited the Branch, to withdraw 
monev from his account, he came to know that 
the amount of Rs 8700 deposited into his account 
by him m 3-4-89 was not credited towards his 
account. Therefore, be preferred a comnlaint fo 
the Branch Manager or 11-4-1989 regarding non 
credit of Rs. 8700 towards his account on 3-4-89 
pursuant thereto, the Branch Manager, vide letter 
No. 895 0131 : GEN dated I 1-4-89 reauestpd 

him to reimburse the said sum of Rs. 8700 imme¬ 
diately and called for his exp’anations in the 
matter. 

On 12-4-89 he reimbursed the said sum of Rs. 8700 
to the depositor Shri Amiad Pasha and caused 
the amount to be credited towards his SB A/c 
No. 11017 wi,b the branch on 12--4-S9 itself 
Simultaneously. he also addressed a letter tinted 
12-4-89 to die Branch Manager, intIndia saving 
that the amount of Rs 8700 misappropriated by 
him on 7-4-89 had been reimbursed etc. 

2. On 8-4-89, Shri Machaiah received a 'inn of Rs. 4800 

from Sri T. Das for credit towards bis SB account 
No. 1965? with the branch and in token for having 
received the amount he issued him n counterfoil 
receipt, in order to make him behove that ibe 
amount was pronerlv accounted for m the nooks 
of po.-ounts of Branch. Pimu1«apeouslv he made 
a credit erdrv fo<- Ps 4800 m the KB Account 
nass honic SeJd bv him and mbuic'd the credit 
balance in (he pass book accordinclv. 

Jn f"ct, be di.1 in-' account for tbe s-ud sum of Rs 4800 
in the books of pci v_ un's of the Rtw'-h on 8-4 R9. 

That thereafter, on 15-5-89 when tbe depo°itor viz. 
Sri J. Das visited tbe branch to withdrew monies 
from the account, be came to know that toe amount 
Of Rs 4800 denosired i to bis nc-ount bv him on 
8-4-Rf v--.-. riot credited! towards his account, 

therefore, be mud* a' complaint to the Branch 
Manager niI 15-5-09. regarding th* non credit 
of Rs. d800 towards his account on 8-4-89. 
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Thereafter, on 13--7-89, he caused remittance of a 
sum o Rs. 800 towards the above SB Account 
of Shri J. D.,s, through Smt. P. (7- Accamma. 

His representation exhibit M-2' dated 7-8 98 to the Dy. 
General Manager, givinr reasons fur such a lapse committed 
by him after unblemished scivices was not found favour bv 
the Dv. General Manager, Therefore Mr. Machaiali was 
charged with gross misconduct of doing acts prejudicial to the 
interest of the bank vide clause 19,5(1) of Bipartite Settle¬ 
ment. 

The Enuuiry Officer gave a finding that the charges are 
proved. The disciplinary authority has accepted the reoort 
and nassed an order of dismissal with immediate effect. 
The first party was keot under suspension immediately after 
the charges are lrnmcd. This Ci >r was riade on 22-11-90. 
Mr. Machaiah appealed this order before the General 
Manager, the Appellate Autho-by. The Genera) Manager, 
vide order dated 27-12-90 concurfed with the order of the 
disciplinary authority and dismissed the appeal. 

Now the necessary points that requires determination in 
this case are as follows : 

1. Whether the Dbcipltrmrv Authority and the Appel¬ 

late have exercised their discretion properly on the 
facts and circumstances of this case ? 

2. Whether the misconduct of the workmn warrants an 
order of dismissal ? 

3. If the above points held ~r the negative, what relief 
the workman is entitled to 7 

What Order ? 

Point No. 1.—The conclusion reached bv the Enquiry 
Officer is nrimarv on the basis of the admission made bv 
Sri Machaiah, Lhe ether evidence recorded in the enquiry, 
corroborated the admission. Mr. Mucha, sh also made his 
written submission during the personal henfine given by the 
appellate authority on 27-12-90 admitting the guilt. 

In the written submission he had submitted various factors 
against the punishment of dismissal made bv the Disciplinary 
Authority and requested for-metrv and reduce'punishment 
of dismissal. Wnr nroner annrcc'ation and to invoke the 
inrisdictinn of this Tribunal u/s 11-A of flic Act the written 
submission is reproduced. 

I Submit that, the punishment of dismissal is harsh, 
since the amount involved >n the matter has already 
been reimbursed and therefore, no loss to the Bank 
is caused. 

I have been serving this Institution for the past 13 years 
and so far. there has never heen anv inciden* of 
adverse remarks to mv c:.rre*\ T regret very much 
for the present guilt commuted 1 bv me. Due to 
eertnia rirenmrinnees prevailing bevond my control 
forced i.» commit sneb mistake*. 

I submit :hnf ■'<! an ex-serviceman I ioined the Bank. 
T served ih r country ns a sincere and disciplined 
sr>1di»r. Mv pas* records both in the aimed force-; 
npd B"uk ye nnhlemished and T assure to continue 
a* such- fnriher not giving scope for any mis¬ 
conduct in future. 

As a Bank emp’ovee I -arued mauv Cerfiflcmes of 
merits also for denosit mobilisation and contribu¬ 
tion towards the development of this great institu¬ 
tion. 

But. ppfortvinntelv. tndev T *tand dismissed. My mis¬ 
take is now poinn to ruin my family. I am afraid 

Tn fhio submirrion T lnimhlv room! to von to be 
, : nd enough to show rnerev and nurdon mv nuilt. 
Vop TP'Sv loudly g ; vr me rtvj other punishment 
than ,Tismi‘'sal sc thnt, T remain ip loh to support 
mv poor family with school-coing children. 

Tn view of tlm ah-'vc. I be -ebv rroue't *’ou 1o liuve 
merev on me and reduce the punishmen of dismissal. 

mb-. Anpellr + n AijU'O'-ftv r-i|g a prteteilre l-R the written 

r.ibrpiss’On -rule bv ybrl Afnch'*iiU the Apprllnte Authority 

brr not w'vco ;-uv findings on his representation except 
3097 Gl/98—12 


saying that -the “case of misconduct was made to derive 
undue pecuniary, prejudicial to the interest of the bank 
and therefore the order of dismissal does not require any 
interference”. 

It is true that the adjudication authorities shall not act 
as an Appellate court to the reasoning given by the Appel¬ 
late Authority in question, but due to introduction of Sec¬ 
tion 11-A through an amendment by the Act 45/79 w.e.f. 
15-12-71, an advertent to these factors are necessary for 
proper application of this Section. At this juncture it is 
not out of place to take note’of a division bench decision 
of Gcjarath High Court in R. M. Parama vs. Oujarath 
Electricity Board, reported in (J 982.) Lab. IC 1031. 

Mr, lustice Thakkar Chief lusticc, as he then was, has 
vented the feelings op the law 's it relates to punishment 
on the basis of Disciplinary proceeding'’. The Learned 
judge states : 

1. When difference categories of penalties can be im¬ 

posed in respect of the alleged fault, one of which 
is dismissal from service, the disciplinary authority 
perforce is required to consult himself; for- select¬ 
ing 'the most appropriate "cnnlty from out iof the 
range of pens lues available that can be imposed, 
having regard to the nature, content and gravity 
Of the default. ’ Unless the disciplinary authority 
reaches the conclusion that having regard to the 
nature, content and magnitude of the fault com- 
mitted by the employee concerned, it will be 
absolutely unsafe to retain hint in service, the 
maximum penalty of dismissal cannot be imposed. 
If a. lesser penalty can be imposed without seriously 
jeopardising the interest of the employer the dis¬ 
ciplinary authority cannot impose the maximum 
penalty of dismissal from service. He is bound to 
ask the Inner voice and rational faculty why a 
lesser penalty cannot be imposed. 

2. It cannot be overlooked that by and large it is 
because the maximum penalty is imposed and total 
ruination stares one in the £ves that the emnlovee 
concerned is obliged to approach the court and 
avail of the cdstlv and t’me-consum’ng machinery 
to challenge in desperation the order passed by 
the disciplinary authority. If a lesser penalty was 
imposed, he might not have teen obliged to take 
recourse to costly legal nrcceedftigs which result 
in loss of public time and also result in consider¬ 
able hard'drip and misery to the employee concerned. 

Therefore it can be said that the authorities concerned 
have not exercise the jurisdiction in accordance with law on 
the facts and circumstances ' of this case. 

Therefore I hold this point in the negative. 

Point No, 2.—Section 11-A was introduced bv the Act 
45/71 for impassionate reasoning given in R. M. Param’s 
case referred Supra. 

Section 11-A gives discretion to the adjudication authority 
to satisfy Itself that the order of discharge or dismissal. if 
not iustifled. the nower to set a side the order of discharge 
or dismissal and direct reinstatement of the workman on such 
terms and conditions as it thinks fit. or give such relief to 
workman including the award of lesser punishment in lieu 
of discharge or dismissal as the circumstances of the case 
warrants. The provision of this section indicates the adjudi¬ 
cation authorities shall rely onlv the materials on recoid 
and shall not take anv fresh evidence in relation to this 
matter for the application of this section. Therefore no 
judgement rendered prior to the introduction of this section, 
throw anv light on the discretionary powers of the adjudi¬ 
cation authorities. 

References are made by the learned advocate for the 
second party that this Tribunal cannot exercise inrisdictinn 
to annual the order of Disciplinary Authority and Appellate 
Authority. 
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The learned advocate relied on the following decision to 
derive his point ; 

1. Post Graduate Institute of Medical Education and 
Research, Chandigarh vs. Labour Court, Chandigarh 
and Another, Volume 74, FJR, Page 463. 

2„ Kottarakkara Co operative Urban Bank Ltd. vs. 
A, Sroenivasan and Another (Kerala High Court) 
report in volume 77 FJR 377. 

3. New Shorrock Mills vs. Maheshbhat T. Rao (Supreme 
Court) report in volume 90 FJR page 01 and 

4. Disciplinary Authority cum Regional Manager and 

Others vs. Nikunja Bihari Patnaik (Supreme Court) 
report in volume 89, FJR, page 49. 

In the cases cited Supra, the Hon'ble Judge refused to 
interfere the order of dismissal on the basis of the gravity 
of misconduct committed by the workman. 

In the first case the delinquent was a chowkidar in the 
ladies hostel of the Post Graduate Institute, who was guilty 
of being under the influence of liquor and acting in a vulgar 
manner with the immates of the hostel who are ladies. 

In the second citlation the decision of the Labour Court 
in not accepting the charges of falsification of accounts 
and the punishment of dismissal and ordering for reinstate¬ 
ment was set a side and matter was reminded to give appro¬ 
priate punishment. 

In the third dilation the concurrent orders of the Labour 
Court and Guiarath High Court in allowing the workman 
for reinstatement and 40% back wages against the order of 
the dismissal was set a side as it regards to reinstatement. 
There was no oral or documentary evidence placed before 
the Labour Court which considered the entire material 
relating to the master as had been placed before enquiry 
officer. 

The fourth citiatlon of the Hon’ble Supreme Court of 
India Is where a Bank Officer indulged in acting beyond 
his authority in allowing overdrafts, passing cheques, in 
issuing bank guarantees, unauthorised irregular advances 
and allowing clean overdrafts much beyond his discretionary 
powers and various other misconducts which resulted in 
financial loss to the bank. 

The intentment of Section I LA is empowering jurisdiction 
to set aside the order of discharge or dismissal of a workman 
and directing the reinstatement. It also had discretion to 
mould the punishment including the award of lessor punish¬ 
ment in lieu of discharge or dismissal as may be warranted 
by the circumstances of the case. 

Therefore the adjudication authorities primarily to appre¬ 
ciate the previous conduct of the workmau and his loyality 
to work until! he committed a single misconduct, and nature 
of misconduct and telling effect It had to the organisation. 
The case cited at supra arc the extreme acts of misconduct 
committed by the delinquents and facts and circumstances 
does not warranted interference and having this sole 
object in the mind, the order of dismissals were not 
interfered. 

We mav also draw anologv of a criminal cose, to appre¬ 
ciate Section It-A which is in par with the misconduct 
committed in this case. The jurisdiction to release the 
accused On n robot ion of good conduct under Section 360 
of Criminal Procedure Code without sending him to undergo 
the imprisonment and the payment of fine reouires to he 
noted, Terefore tile discretion shall he exercised judiciously 
with circumspection. 

Under the industrial law the misconduct will he committed 
hv an individual depending unoii various circumstances. 
Overlooking a misconduct bv the workman tend to make 
in-roads to other delinuuents to commit such offence without 
anv fear. But 5 t should be demonstrated between an v "ihi- 
tinl offender with that of a person who committed an offence 
without mensrea. 

The wife of the workman immediately approaches the 
bank and returned the amount with a request letter to 


pardon the workman. Tn addition the workman also admitted 
his guilt and made good the amounts retained by him. 

Section 11-A is intended to consider the cases of this 
nature by using the discretion vested with the adjudication 
authorities. This discretion shall be used sparingly and in 
it given type of cases. 

Tn this back ground I have no hesitation to say that 
the order of dismissal made against the workman is too harsh 
and not warranted. Therefore I hold this point also in the 
negative. 

Since this Tribunal negatived point No. 1 and 2 the 
consequent order requires to be passed. 

While adjudicating the case of this nature the interest 
of the second party bark can not be ignored or over looked. 
Since it is discretionary order the maximum hardship to 
both parties shall be eliminated. Having regards to these 
facts and circumstances I make the following order. 

ORDER 

The reference is allowed. The punishment of dismissal 
from service passed by the Disciplinary Authority and con¬ 
firmed by the Appellate Authority are hereby set aside. 

The second pt./tv management is directed to reinstate 
Sri Machaiah to the post and grade he was holding before 
he was kept under' suspension, The normal increment and 
promotional benefits to be worked out, as if he has continued 
in service. His salary shall be fixed to the grade he now 
reaches, consequent to the above directions 

For the purpose of pension and other retirement benefits, 
the services of Sri Machaiah shall be treated as a conti¬ 
nuous one. Shvi Machaiah is entitled to get 25% (twenty 
five) of back wages. 

Shri Machaiah shall report for work immediately, which 
shall not be after 2-11-1993. The second party shall provide 
him a suitable post to the scale of pay. that will he fixed 
to him in obedience to this orders. 

(Dictated to Stenographer, transcribed by her, corrected 
by me and pronounced in the Open court on this 21st 
October, 1998 Wednesday). 

JUSTICE R. RAMAKRJSHNA, Presiding Officer 


fff fawtfr, li Wt, 1998 

«FT.^TT. 2 487-3f!WffrT*T fW4 wfqPuffi, 1947 (l947 Tb 

14) to si 17 % Wj.hTT' b, dhfiu u v S' I e 4*r, % 

snftffrar $ Bra fa t fritr) % 4H, xrr4«r 4 

fbfos wVutffpp fhrnr H ’mar sffiftfb’F xrftmer 

(vAl aretff bft fKHuc Tt 

10-12-98 "p) HTb gwr *rr i 

[b. 12012/21/92—.mt. (tft.-ll)] 

, 4'utroij vImtuU 

New Delhi, the 11th November, 1998 

S.O. 2487.—Tn pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of Syndicate Bank and their workman, 
which was received by the Central Government on 10-12-98, 

[No. F-12012/21/92-IR (B-TI)j 
C. GANG.AD HA RAN, Desk Officer 
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ANNEXURK 

BEFORE SHRI GANPATT SHARMA, PRESIDING OFFI¬ 
CER. CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
NEW DELHI 

I D. No. 61792 

In the matter of dispute : 

BETWEEN : 1 

Shri Muni Kumar S/o. Shri Puran Chand, 

House No. 6/364, Mohalla Hira Lai, 

Mawaua-250401, Distt. Meerut 

Versus 

Asstt. General Manager, 

Syndicate Bank, 

Anchlik Karyalaya, 

43|28, Skylark Nawal Kishore Marg, 

Lucknow-226001. 

APPEARANCES : 

Workman in person. 

Shri Rajesh Mahindru—for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-12012|21|92-I.R. B-2 dated 6-7-92 has re¬ 

ferred the following industrial dispute to this Tribunal for 
adjudication :— 

“Whether the claim of Sh. Muni Kumar S/o Shri Puran 
Chand had worked in the Syndicate Bank 
since 1983 and had completed more than 240 days 
sei vice in a block of 12 consequitive months in 
every year of his service is correct ? Whether his 
allegation that termination of his services by the 
management of Syndicate Bank violates Sec. 25 F, 
G. & PL of the I.D. Act is true and if so, what 
relief the workman is entitled to ?” 

2. The workman in this case in his statement of claim 
alleged that he was appointed as a temporary attender on 
May 2, 1983 at Mawana Branch of the Bank and he con¬ 
tinued working for 14 days and was again employed after 
giving intermittent breaks and he continued as such upto 
30-10-84. 

3. He further alleged in the statement of claim that 

he worked upto T7-9-90. His services were terminated 
without any notice retrenchment compensation or notice 
pay. . „.— A 

4. The Management in its written statement alleged that 
tho reference has been made mechanically without applica¬ 
tion of mind and there was no existence of any industrial 
dispute. It has been stated in the written statement that he 
was not appointed as temporary attendant on 2-5-83 or in 
May, 84 or he continued indefinitely. He was engaged for 
164 days in 3 calender years for different purposes and was 
being paid Rs. 15/- per day for supply Of water during the 
same season. He was never engaged as casual attendant 
neither at Mawana Branch or Rathorakhuid Branch in any 
calendar year and was engaged only as a daily wager for 
supply of water' etc. Even in the year 89-90 he was engaged 
on daily basis and was paid on that basis and his duties 
were to supply water on contract basis. He was never paid 
on monthly basis nor whs he engaged on continuous basis 
for doing any other job. 

5. The Management examined Shri R. G Bedi MW1 while 
workman himself appeared as WW1. 

6. I have heard representatives for the parties and have 
gone through the record. 

7. The contention of the workman that he continued work¬ 
ing from 1983 does not find support from the decumentary 
evidence produced by the parties in this case. He has 


reiterated that he was paid fixed charges whenever he 
worked as water boy from time to time. He also admitted 
that whenever any regular workman used to be on leave 
he used to be temporary hand in his place. A perusal of 
the entire record clearly establish that he was intially ap¬ 
pointed as temporary attendant on 2-5-83 at Mawana Branch 
where he worked for 14 days and he was re-employed as 
temporary attendant in May, 84. He continued working 
as such with intermittent breaks from time to time. From 
May, 83 till February, 86 he worked @ 5 per day. The 
number of total working days during the three calendar 
years was 164. He was never engaged even as casual 
temporary attendant continuously for 240 day s cither at 
Mawana branch or at Rathorakhurd Branch in any calendar 
year. The entries of the pass book account No. S.B. 8554 
of the workman shows that he was never paid on monthly 
basis and was engaged from 89-90 on daily wages (2>Rs. 15 
per day. The entries made in this account clearly shows 
that he used to be paid after interval of few days @ Rs. 15 
per day and that amount used to be credited to the account 
of this workman m one month sometimes. He has been 
paid more than twice but his rate has never been changed 
nor has he been paid on monthly basis. The nature of 
his job as such was like a contract of service. There could 
be n D question of his retrenchment as he was not on a 
permanent post nor was there any relationship of regular 
employer and employee between the parties. The fact that 
he had been paid by the man agement, for so long does 
not entitle him to be regularised in the employment because 
the regular employment can be given only through a regular 
process made for recruitment of persons by open advertise¬ 
ment. The workman in this case was never interviewed 
nor he applied through employment exchange nor any 
advertisement was issued for the post, Fie could not be 
regularised while he was working on a casual basis. The 
Hon’ble High Court of Madras in Writ petition No. 2558 
of 1971 titled as Crompton Engineering Co. (Madras) 
Private Limited Vs. Additional Labour Court, Madras and 
others has hold as follows : 

‘There is no principle or provision of law entitling 
a casual workman to reinstatement simply because 
he was so employed on more than one occasion 
or he so worked for a long period of time. 
Therefore, such an employee, is not entitled to 
reinstatement even if he had been so employed 
for a long lime.” 

7. In view of the peculiar facts of this case there is no 
ground to hold that the workman was entitled to reinstate¬ 
ment or any back wages and is not entitled to any other 
relief. Parties are, however, left to bear their own costs. 

Dated : 28th October, 1998. 

GANPATI SHARMA, Presiding Officer 
11 WKtT, 1998 

tfTT.qT. 2488—ftWTC tlfilpMq , 1947 (l947 

1 4 ) Hr tnxr 17 % EPt/nyr 4 Wk tor w tpf feu 

05 % srifufe - % feilmtf */i<. o'll, k''4 < eiri % 4fe, 

’i if Prftes sflitffpiv ferre q %-fhr tor 
uf9r.c IJ i Ir- Mr % H*uie mufiau iwrO kf 
UT40T 10-11-98 5?) SORT JUT <n I 

[ko tp5T-1201l/34/95-*rr$ «TR (0-11)] 
fe. WITTR, srfePRt 

New Delhi, the 11th November, 1998 

S.O. 2488.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Punjab and Sind Bank and their 
workman, which was received by the Central Government 
on 10-11-1998. 


[No. L-12011 /34/95-TR (B-II)l 
C. GANGADHARA.N, Desk Officer 
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ANNEXURE 

BEFORE SHRT GAN PAH S HARM A, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT, INDUSTRIAL TRIBU¬ 
NAL, NEW DELHI 

L D. No, 18/97 

In-the matter of dispute ; 

BETWEEN 

Punjab and .Sind Bank Staff Union 
Through its General Secretary, 

Punjab and Sind Bank Staff Union, 

E-6, Connaught Place, New Delhi-110001, 

Versus 

Deputy i General Manager, (P) 

Punjab and-Sind Bank,- 
H.O. Personnel Department, 

21, Rajender Place, 

New Delhi 

APPEARANCES : 

Shrl Inderjeet Singh—for the workman. 

Shri- Jagat Arora—for the Management. 

AWARD 

Tbe Central Government m the Ministry of Labour,vide 
its Order No. L-i20U/34/95*IR (B-TI) dated 31-12-96 
has referred the follwing industrial dispute to this Tribunal 
for adjudication : 

"Whether the action oft the management of Punjab and 
Sind Bank in < installing ALPM in the branches of 
Punjab and Sind Bank at Delhi where less-than 
750 vouchers are transacted per day calculated on 
an average of 52 precoedWg week Is just • and 
fair. If not to what relief -the < Union is entitled 7 1 ’ 

2. The parties to this disptue' made statement and filed 
a memorandum of settlement dated 1 6-4-98 the representa¬ 
tive for the Union also submitted in writing that the matter 
has since been settled and no dispute award may be passed 
in this case. 

3. In view of this situation a no dispute award'is given 
in this case leaving the parties to bear the own costs. 

Dated : 20th October, 1998 

GANPATI' SELvRMA, Presiding Officer 

nt flwfl, 11 MJJ, 1998 
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New Delhi, the 11th November, 1998 

S.O. 2489.—Ia pursuance of Section 17 of. the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award .of 
the Central Government Industrial Tribunal, 
Kanpur as shown in the.Annexure in the Industrial 
.Dispute between the employers in relation to the 
management of Central Bank of India and their 


workman, which was received by the Central 
Government on 1041-98. 

[No. L-12012/156/97-IR(B-n)] 
C. GANGADHARAN. Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 11 of 1998 

In the matter of dispute between : 

Regional Manager, Central Bank of India 

88-B Civil Lines, Bareilly 
AMD 

Sri Namdra Kumar, 

S/o Ratan Lai 
425 Bedi Wamanpuri, 

Bareilly. 

APPEARANCE : 

B. P; Saxena for the workman and 

Sri B„ G. Agarwal for the Central Bank of 
India, Management. 

AWARD 

1. Central Government, Ministry of Labour, 
vide its notification No. L-12012/156/97T.R.(B-H) 
dated 13-1-1998, has referred the following dispute 
for adjudication to this. Tribunal :— 

Whether the action of the management of 
Central Bank of India in terminating the 
services of Sri Narendra Kumar Ex-tem¬ 
porary substaff w.e.f. 1-9-95 is legal and 
justified ? If not, to what relief the. said 
workman is entitled and from what 
date ? 

2. The case of the concerned workman Narendra 
Kumar is that he was engaged as a peon on 
31-L90band he continued to work upto 30-8 -95 
at Sahikara Branch of the opposite party Central 
Bank of India. In this way he had completed for 
more than 240 days..Yet his services were termi¬ 
nated in breach of provisions of section 25F of 
I. D. Act; 

3„ The opposite party has filed written statement 
and has- denied that the concerned workman was 
engaged as peon. Instead he was engaged to sup¬ 
ply water for two or three, hours. No work of peon 
was taken from him. Hence question of termina¬ 
tion does not arise. 

4. In the rejoinder nothing new has been 
alleged. 
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5. The first point which needs consideration is 
as to whether the concerned workman was engaged 
as a peon or as a water boy. The concerned work¬ 
man Narendra Kumar W.YV.l has stated that he was 
engaged as a peon by the manager of the branch 
manager whereas S.JN. Jhingaran MW1 while mak¬ 
ing deposition has stated that the concerned work¬ 
man was engaged as a canteen boy and no work 
was taken from as a peon. The management has filed 
ext. M-l to M-l 1 through which payments as daily 
rated worker was made whereas the concerned 
workman has filed ext. W-l to W-5. Out of them 
Ext. W-2 is the report of ALC dated 9-2-97 in 
which he has reported that work of water boy was 
taken whereas payment has been shown through 
vouchers as labour charges etc. This paper relates 
to events subsequent to date of termination. It has 
got no relevance. Ext. W-5, W-6, W-7, W-8, 
W-9, W-10 and W-ll are the photocopies of peon 
book to show that work of peon was taken from 
the concernedwork man. Thus on the one hand 
there is consistent stand of the concerned work¬ 
man supported by affidavit and on the otherhand 
there is inconsistent stand of the bank., In the plea¬ 
ding it was alleged that the concerned workman 
was a water boy whereas in evidence it has been 
alleged that he was canteen boy. Apart from this 
the evidence of the management is belied from the 
entries in peon book. In between the two evi¬ 
dences of the concerned workman is of much better 
quality, hence I accept it. Accordingly it is held 
that the concerned workman w’as engaged as a 
peon and work of peon was taken from him. 

6. As regards breach of provisions of section 
25F of I.D. Act the concern workmen has stated 
that the time of the removal no retrenchment com¬ 
pensation or notice pay has been given to him and 
he had completed for more than 240 days. This fact 
has not been disputed by the management witness, 
hence I accept the unrebutted evidence of the-, 
workman and hold that he had completed for more 
than 240 days in a year and as such he was en¬ 
titled for retrenchment compensation and notice 
pay. As this has not been done his retrenchment 
is bad under sec. 25F of I. D. Act. 

7., In view of above discussion my award is that 
termination of the workman is bad and that he is 
entitled for reinstatement but without back wages 
as he was only a daily-rated worker. 

dated' 30-11-98 

B. K. SRTVASTAVA, Presiding Officer 
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New Delhi, the 11th November, 1998 

S.O. 2490.-—In pursuance of Section 17 o£_lhe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government here¬ 
by publishes the award of the Industrial Tribunal, Chennai as 
shown in the Anncxure in the Industrial Dispute beteween 
the employers in relation to the management of Bank, of India 
and their workman, which was received by the Cenrtal Govern¬ 
ment on 10-1J-98. 

TNp. L-12012] 136|95-IR(B-II)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
CHENNAI 

Thursday, the 2nd day of July, 1998 
Present:— 

THIRU S. ASHOK KUMAR, M.Sc„ B.L., 
INDUSTRIAL TRIBUNAL 

INDUSTRIAL DISPUTE NO. 20 of 1996 

(In the matter of the dispute for adjudication under Section 
l()(l)(d) of the Industrial Disputes Act, 1947 between the 
Workmen and the Management of Bank of India, Madras). 
BETWEEN 
The General Secretary, 

Bank of India Staff Union, 

46, Cathedral Road, 

Mudras-86. 

AND 

Zonal Manager, 

Bank of India, 

South Zone, 46, 

Cathedral Road, Madras-86. 

REFERENCE: Order No. L-12012|136|95-IR(B.II), Ministry 
of Labour, dated 29-2-96, Govt, of India, New Delhi. 

This dispute coming on for final hearing on Manday, the 
13th day .of April 1998, upon perusing the reference, claim, 
counter statements and all other mfiterial papers on record, 
upon hearing the arguments of Tvl. V. Chandrakanthan, 
R. Karunakaran & K. Sampath, Advocates appearing for the 
petitioner union and of Thiru N. Balasubramanian, Advocate 
appearing for the respondent-management, and this dispute 
having stood over till this day for consideration, this Tribunal 
made the following, 

AWARD 

This refeiencc has been made for adjudication of the fallow¬ 
ing issue: 

‘ Whether the action of the management of Bank of India, 
Madras, in terminating the services of Shri B. T. 
Gunalan, Cashier-in-charge with effect from 27-4-94 
is justified ? If not, to what relief he Is entitled ?" 

2. The main averments found in the claim statement filed by 
the petitioner are ns follows: 

Thiru B. T. Gunalan was working as Cashicr-in-charge at 
Anna Nagar branch of the respondent bank. On 3-3-93, at the 
commencement of business hours, the cash was taken up for 
surprise verification by staff officer of the Regional office and 
the cash was counted in his presence and with presence of the 
Manager and it was found that an amount of Rs. 3,100j- was 
mis appropriated by tire workman and was suppressed by him 
by preparing currency note packets containing less than 100 
pieces of currency notes. A charge sheet dt. 8-6-93 was issued 
to the workman quoting this misconduct being an act prejudi¬ 
cial to the interest of the bank under Clause 19.5.(j) of the 
Bipartite Settlement. Charges framed against the workman 
are false, motivated and invented, The concerned workman 
Thiru B. T. Gunalan, was the Assistant General Secretary of 
the petitioner-union. He alongwith other members raised de¬ 
mands for and on behalf of the union for the welfare of the 
co-employees. In order to victimise him the management in¬ 
vented these charges, conducted an one sided enquiry and ulti- 
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mately terminated the services of the charge sheeted workman. 
Un the same day on which charge was framed, the respondent 
management appointed an enquiry officer and! issued notice to 
the departmental enquiry without giving an opportunity for the 
charge sheeted employee to reply to the charges levelled against 
him. The charge sheet is irregular and the word misappropria¬ 
tion twice used in the charge sheet is out of context. Hence 
the charge sheeted employee could not defend himself effecti¬ 
vely in tne absence of specific allegation. The occurrence of 
casn shortage on 3-3-93 was turned as mis-appiopriation by 
the management with malahde intentions to victimise a trade 
union office bearer. The surprise verification was conducted 
in violation of the instructions contained in the manual of 
instructions of Bank of India. A surprise verification should 
be carried out before or after commencement or completion of 
business hours of the bank. In the instant case the verification 
commenced at the starting of the business hours of the branch 
and continued for 3 hours or more. Since the branch was a 
small branch with single cashier and once the 
charge sheeted workman was asked to attend to his 
regular work in ihe cash counter, his presence 
throughout the surprise veriheation was neither re¬ 
quested nor available. So also the Manager was also not avail¬ 
able during the entire verification and the possession of the 
entire cash was left with the verification officer for some time 
during surprise verification and the said shortage was noticed 
only during this specific period. If at all an opportunity was 
available to anyone to misappropriate the cash, it was only to 
the verification officer and he should have been the prime sus¬ 
pect in the case and charge should have been issued against 
nim As per Manual of instructions, during surprise verifica¬ 
tion of cash, the Verification Officer should not handover the 
cash fully or partly to the cashier or to anybody until such 
time the verification is completed. If any shortage or excess 
is got during verification, the cashier should be allowed to 
re check the cash and confirm to bis satisfaction such a loss or 
excess of cash. This procedure was also not adopted by the 
verification officer. Only lose notes and 3 packets were coun¬ 
ted in the safe room and remaining cash was taken out of the 
cash room and kept inside the cashier’s room. Cashier was 
also allowed to accept receipts, make payments and allowed to* 
use the cash kept inside the cash box. Due to the procedure 
ladopted by the Verification Officer in violation of instructions, 
the possibilities of fixing up accontabilty or deductng any shor¬ 
tage iu any packet becomes impossible since cash received and 
paid on 13-3-93 got mixed up with all the cash available on 
the close of business of the previous day. Therefore, the shor¬ 
tage noticed on 3-3-93 could have occurred on the same day 
and need not necessarily bo a shortage suppressed on the pre¬ 
vious day and thus the charge of misappropriation could not 
be approved! against the charge sheeted employee. The allega¬ 
tion of cash shortage and misappropriation against the charge 
sheeted employee was framed behind his back. The cash was 
balanced and found correct by the Manager before it was 
kept in the dual custody on 2-3-93. The payment register 
would reveal that a total payment of more than Rs. l,50 t 00(>|- 
was made on 3-3-93 which is far in excess of the cash recei¬ 
ved that day. The balance cash is said to have been accoun¬ 
ted and handed over to cashier in 3 packets and loose notes. 
The only alternative that was available with the cashier for 
making payments on 3-3-93 was to take cash from the cash 
box which was handled over to him and lying in his possession 
in the cashier’s counter. Therefore, the possibilities of excess 
payment or short receipt resulting in cash shortage on 3-3-93 
cannot be ruled out. Many of the customers of the branch 
have interconnected transactions between them and the cash 
packet drawn from the branch from one customer could have 
come back to the bank again for depositing through another 
customer also cannot be ruled out. Thus the packet which 
was made on the particular date will be deposited in the bank 
on subsequent date and hand slips cannot be taken for granted 
for the date on which cash packet came to the possession of 
the cashier. When the cashier was travelling from one custo¬ 
mer to another, the possibilities of tampering of cash do exist, 
and it such tampering is done without removing the hand slip, 
and the receiving cashier accepts it without counting them, 
once again this is done not only in good faith, but also for a 
speedy customary service. The management through their 
witnesses and documents have not only failed t» prove the 
charge, but also exhibited their malafide intention, in victimis¬ 
ing the charge sheeted workman. To prove the character, con¬ 
duct and honesty of tho workmaD. The defence has produced 
four witnesses. 


In appreciation of the services of the charge sheeted work¬ 
man, jJW2, the customer Mr. Venkataraman, whose bag con¬ 
taining Rs. 20,000 and other documents was found on 2 -J-VJ 
was returned by the concerned workman lo him and in token 
ol appreciation, he has sent a letter to the Branch Manager. 
The workman has stated that he was in tremendous pressure 
on 3-3-93 due to some personal problems at his house. Tho 
enarge sheeted workman has not committed any act of mis¬ 
conduct as stated in the charge sheet and the petitioner union 
prays to set aside the order of dismissal of tne workman as 
illegal and to reinstate him with back wages and other 
attendant benefits. 

4. The main averments found in the counter statement filed 
by the respondent management are as follows.—A lalse and 
unwarranted background has been sought to be created by 
the petitioner-union, that Shri B. T. Gunalan, is the cavalier 
and champion of the worker’s cause of the bank and fought 
for their cause unmindful of the consequences and the respon¬ 
dent management waited tor an opportunity “to remove the 
thorn" in the guise of Shri B. T. Gunalan, from the scene 
and the dismissal in question is stated to be in that back¬ 
ground.. The concerned workman was like any other pf his 
staff: found by the rules and regulations of Bipartite Settle¬ 
ments enforceable by the bank and he had to confine his 
actions and transactions within the bounds of the above said 
Rules and Regulations and any transgressions or violations 
thereon would certainly bring him under Disciplinary Pro¬ 
ceedings and that he would not stand apart or be placed in 
a coveted position of advantage over his coilegues. Only 
when tho misconduct enumerated against the concerned work¬ 
man leapt manifold, the management was forced to initiate 
action against him. As per the charge sheet, dated 8-6-93, 
on 3-3-93 at the commencement of banking hours, when the 
cash was taken out for surprise verification, and counted in 
the presence of concerned employee, and the Manager, it was 
found that an amount Rs. 3,100 was misappropriated by the 
workman and he had suppressed th.e same by preparing cur¬ 
rency note packets conatining less than 100 pieces of currency 
notes. As per the details given in the charge sheet, there 
was 34 pieces of currency of various denominations less in 
10 packets making a total short fall of Rs. 3,100. The dc- 
parmental enquiry was conducted and enquiry officer after 
holding domestic enquiry submitted his findings fitted 25-11-93, 
finding Shri Gunalan guilty of the charges. A copy of the 
findings was furnished to the employee. After perusing the 
records of tho enquiry, the Disciplinary authority found that 
the employee was given full opportunity to defend his case 
and the enquiry was held in strict adherence to the principles 
of natural justice and fair play. The findings of the enquiry 
were borne out of the evidence taken on record in the enquiry. 
Therefore, the Disciplinary Authority agreed with the findings 
of the enquiry officer that the charges contained in the charge 
sheet have been proved in the enquiry. After considering 
the gravity of the misconduct, the Disciplinary Authority pro¬ 
posed to impose upon the employee the punishment of dis¬ 
missal from service of tho bank without notice and a show 
cause notice dated 25-1-94 was served on him. He was also 
given a personal hearing on 4-2-94 to make his submissions 
against the proposed punishment. After the personl hearing 
the Disciplinary Authority considered the oral and written 
submissions made by the employee and finally passed orders 
on 27-4-94 imposing a punishment of dismissal from service 
without notice. The employee filed an appeal dated 8-7-94 
before the Zonal Manager against the aforesaid punishment 
imposed on him. The Appellate Authority also gave a per¬ 
sonal hearing on 26-4-94. After examining the appeal and 
submissions made by the employee and also the various re¬ 
cords of the case, the Appellate Authority vide order dated 
20-8-94 rejected the appeal and confirmed the punishment 
of dismissal from service. The charges alleged and proved 
against the employees are misappropriation of bank’s fund 
which involves lack of integrity. Therefore, the bank cannot 
retain him in the services and hence the punishment awarded 
to him is in commensurate to the gravity of the misconduct. 
A clean charge of misappropriation of bank’s funds was 
clearly stated in the charge sheet and the same was proved 
in the enquiry. The charge levelled against! the workman 
is in no way connected with his membership or being an office 
bearer of the trade union. Enquiry was conducted strictly 
adhering to the principles of natural justice and reasonable 
opportunity was given to the workman to defend himaclli 
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He attended the departmental enquiry alongwith his defence 
representative and full opportunity was given to him to peruse 
the documentary evidence and cross-examined the witnesses 
produced by the management. He was also allowed to pro¬ 
duce his evidence both documentary and oral in toe enquiry. 
He was also given personal hearing by the Disciplinary 
Authority as well as Appellate Authority. The union s con¬ 
tention that the Disciplinary Authority having issued a charge 
sheet and appointed enquiry officer immediately thereon 
amounts to denial of reasonable opportunity is not correct 
While serving charge sheet on the workmen, he was speci¬ 
fically adviced in writing he will be allowed to submit his 
explanation to tho charge sheet at the time of departmental 
enquiry. The contention of the petitioner that the word 
misappropriation was twice used in the charge sheet is out 
of context is not true. As Cashicr-in-charge the cash was 
counted by the workman and packets were prepared and 
signed on the note slips. The Joint Custodian who verified 
the cash daily in the evening has been following toe laid 
down instructions as per Bank’s Manual which stipulates that 
the joint custodian cif the cash could check tho cash every 
time before depositing tho same in the vault, As per Chapter 
12 para 3 of the Manual of Instructions. Volume I regarding 
cash and clearing, the Joint Custodian should check every 
time before depositing the same in the till /vault. The pro¬ 
cedure for checking at the minimum should cover: 


that all cash (all currency notes and coins) should be kept out 
of the cash safe or strong room by the sepoy in the presence 
of the cashier or his assistance. As per the statement of the 
Officer who conducted surprise verification, the surprise veri¬ 
fication on 3-3-93 was conducted at 9 hrs. in the presence of 
the Manager and Cashier-in-charge (the workman in this case). 
The entire cash except the bait money was taken out from the 
Till for counting. After completing the counting of toe loose, 
notes and two packets of Rs. 100|- denomination and one 
packet of Rs. 50 denominations they were given to the 
cashier (the workman) for the. payment for that day. The 
remaining packets were brought to the cashier’s cabin in a 
locked box. The Inspecting Officer sat at the cabin next to 
the Cashier while the workman sat in the adjacent cabin 
and started the day’s payment|receipts. The Inspecting 
Officer collected the dealed packets one by one from the 
workman and counted the same. When the shortage in 
one of the packets were observed by the Inspector and 
brought to the notice of the Cashier, the workman handed 
over another packet to the Inspecting Officer after remov¬ 
ing the note slip and the Inspecting Officer found that the 
workman was trying to remove the pin also. Then toe 
Manager was calld by toe Inspecting Officer to be present 
till the entire cash was counted! and toe entire cash was 
collected from the Cashier for counting. This evidence has 
been given by the Inspecting Officer who appeared in the 
enquiry as Management witness. All the packets of curren- 


(a) detailed piece by piece count of all notes of higher 

denomination viz., Rs. 100 and above (if in circula¬ 
tion) however, in toe case of Rs. 100 denomination 
notes, if there are more than 2 bundles, first toe 
number of bundles, and then packets of in each 
bundle should be counted (a bundle contains 10 
packets each of 100 currency notes.) thereafter, a 
detailed niece by piece count of a sample lot of 
atleast 25 per cent of toe total number of packets 
of Rs. 100 denomination notes should be made ; 

(b) after checking the total number of bundles and toe 

bundles in each bundle, a sample count of notes 
of lower denominations made by tho "Clip” system. 
The loint Custodian should use his discretion as 
to the number of sample packets to be checked on 
clip system basis; 

(c) piece by piece count of all loose currency notes. 

fd) sample check of Rupee coins and 1 small coins. Tire 
Joint Custodian may use his discretion a? to toe 
extent of such sample pack. 

NOTE.—Under the "clip” system, toe Checking Officer (i.e. 

the Joint Custodian) clips a certain portion of the 
notes from the selected packet and asks an Officer/ 
Cashier other than the casbier-in-charge to count In 
his presence the pieces “undipped". Thereafter toe 
Checking Officer counts the pieces in the clipped 
portion and verifies that the total number of pieces 
counted by himself and the other cashier/offlcer 
amounts to 100 pieces. 

The workman cannot take advantage of the fact that the 
daily cash hook on 2-3-93 was signed by the Manager after 
counting. Loose notes were counted by toe Manager and 
sample checking was also done. Packets were prepared by 
the workman with less notes to cover up the misappropriation, 
thinking that the Manager would check only the loose notes 
piece bv piece. The packets of currencies which were found 
containing less than 100 pieces were produced in the enquiry 
intact with the note pins and also the note slip bearing the 
signature of the workman. This evidence has not been dis¬ 
puted bv the workman in the enquiry. It was admitted bv 
toe peliitoner that the packets did not contain 100 pieces of 
currencies and there was short fall of an amount of Rs. 3,100 
in 10 packets. The contention of the petitioner that the 
charge Pertained to occurrence of cash shortage on 1-3-93 and 
not a misappronriation is not in conformity "with fads. The 
short fall in cash was found in packets of currencies prepared 
and signed by the workman on 27-2-93, 28-2-93. and 2-3-93. 
Even assuming without admitting that there was onlv shortage 
of cash, it would not have recurred in as many as 10 Packets 
which were prepared on 3 different dates. There has been no 
violation of toe instructions regarding conduct of surprise 
check of cash as alleged. Para 59.2 of the Manual provides 


cies wherein shortage was found were shown to toe work¬ 
man intact with the pin and the note slip bearing his 
signature except the one packet where the note slip was 
removed by the workman while giving for checking. The 
workman also signed the inspection report wherein the 
shortage was recorded and the same has been produced as 
Management exhibit in the enquiry. The contention of toe 
workman that there was scope for tampering of cash 
packets which had become possible for certain other people 
like cash peon, daftary, who carried cash box from the 
cash safe to the Cashier’s cabin, is an after thought and 
totally false. Apart from the fact that the shortage was 
acknowledged at toe time of inspection and also during the 
enquiry, as per the evidence taken in the enquiry, the cash 
was brought to the cash cabin in a locked box and hence 


ineie was no scope ror any otner person to tamper with 
the cash. In terms of the Procedure and Manual instruc¬ 
tions, the jdint custodian need not make piece by piece count 
of all hte bundles kept in the currency cash check. The 
workman could not shift his responsibility for the shortage 
in the sealed benefits wherein his signatures appears with 
the joint custodian. The contention of the petitioner-union 
that toe shortage of cash has occurred on 3-3-93 while 
making payments and receipts at the counter and should be 
considered as occupational hazard) is contrary to the facts 
and evidences is contrary to the facts and evidences brought 
out in the enquiry in as much as the shortage cash was 
found in 10 packets of currency prepared by the workman 
on 27-2-93, 28-2-93 and 3-3-93, and this fact ha s been 
accepted by the workman in his deposition and statement 
given to the bank. The contention of the union that the 
verification officer had the chance and possibility of mis¬ 
appropriation of cash appears to have been made to raise 
counter allegations against the officer who detected and re¬ 
ported the misconducts of workman and hence it is all moti¬ 
vated. The documents pertaining ot transactions In the 
workman s account and Branch Manager could not be con¬ 
cluded extraneous or irrelevant since the documents showed! 
that the workman was indebted and had borrowed money 
The enquiry proceeding clearly revealed) that the charge; 
levelled against the workman has been proved by the depo¬ 
sition of the management witnesses and the documentary 
evidences produced m support of the charges. The evi¬ 
dences produced by toe defence were of no relevance to the 
charge which was specifically levelled against the workman. 
The deposition of the defence witnesses were only bringing 

A U< ta IOry rt at ^ g , t0 the fiood dceds done bv thc workman 
in the past and have no relevance to the charges levelled 

wm£ Sf f h , e r et,tK i? er ' 1 . The workman has deposed as a 
witness for himself m the enquiry, but did not bring out 
any evidence to contradict the evidence produced by the 

“d^hn th” ; i, T rt the chRrges - nc wwkm»n 
stated that the shortage of cash as brought out by ffie veri¬ 
fication officer was made good by the workman by remitting 
t e amount in thc bank, which amounts to an admission of 
ie fact that the workman had misappropriated the cash. 
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The business of banking essentially deals wjtk money and 
the quality of absolute trustworthiness and integrity is a 
pre-requisite for successfully earring on its business. When 
this element of trust-worthiness and integrity was lacking in 
the employee was abundantly proved in the present case 
it would have been suicidal for a banking 
institution to continue in service such a person. There is 
absolutely no justification for the reinstatement of the peti¬ 
tioner viz., Shri B. T. Gunalan, with or without wages. The 
respondent prays to dismiss the claim, 

5. No witness was examined on behalf of both sides. Ex. 
Wl to W-13, Exs. M.l and M.2 wore marked by consent. 


6 . The Point for consideration is : Whether the action of 
the management of Bank of India, Madras in terminating 
the services of Thiru B. T. Gunalan, w.e.f, 27-4-94 is justified ? 
If not, to what relief he is entitled to ? 

7. The Point: Thiru B, T. Gunalan was Cashier in the 
Anna Nagar branch of the respondent bank. On 3-3-93, at 
the commencement of business hours, cash was taken out 
for surprise verification by Staff Officer of the regional office 
and cash was counted in his presence and in the presence 
of Manager and it was found that Rs. 3,100 was misappro¬ 
priated by the workman and was suppressed by him by pre¬ 
paring currency note bundles containing less than 100 pieces 
of currency notes, A charge sheet dated 8-6-94 was issued 
to the workman quoting this misconduct as one coming under 
Clause 19.5(j) of the Bipartite Settlement, The charge sheet 
issued to the workman is Ex. W- 6 . The report of the 
Verification Officer is Ex. W 2. The letter of the Manager 
of Anna Nagar branch to the Regional Manager informing 
the shortage of cash of Rs. 3,100 is Ex. W-l. On 3-3-93 
itself the employee Thiru Gunalan was required to tfive an 
explanation for the shortage and also to make good the 
shortage within 24 hours as per letter dated 6-3-93 Ft W -3 

l he reply of the employee to the Manager dated 6 - 3-93 e \- 
Pln'nmg circumstances under which the shortage occurred ‘is 
E*-W-4. The report of the Branch Manager to the Regional 
Manager about the surprise verification of the cash and the 

cnnlt " 8 ! 6 i' S E *U W ' 5 ; Tflerca!fter departmental enquiry was 
onducted on the charges against the employee. Enquiry 

Officer held a domestic enquiry and enquiry proceedings arc 

^ enqlJ ' ry ' tw ° w,tnesses have been examined 
on behalf of the management and four witnesses have been 
eMmined on behalf of the charge sheeted employee Enquiry 
Officer found I hini Gunalan guilty of the charges and the 
findings of the Enquiry Officer are Ex. M-7. Accepting the 
findings of the Enquiry Officer the Disciplinary Auth^rfiv 
issued a second show cause notice Ex. W-8 dated 21-1-94 
proposing the punishment of dismissal from service The 
charge sheeted employee has sent a reply W- 0 to The 
second show cause, notice and he haT .also submitted his 
wntten submissions in the personal hearing which is Ex W 9 
The Discphnary Authority has passed final o dT Ex M 2 
dismissing the workman from service without notice The 

Sertrf by e the P An^l1 fl ! ed A E tb appeflJ wllich was So 
whichlta^ £n A Xtd £?£%% 'Vhe’leuefof 3 ^- 94 

hCgeTisl 2 ^ 9 li £iVen by a “ er *> «» Brandi 

on H fi T'qr ‘f arn o d 5°! nStl i f ° r the Petitioner submitted a memo 
raised 1 ? 8 o ff f Ct that thoul ? h several legal issues have been 
, n . claim statement, the petitioner would confine 

smN u,i°t y Cfia lssue ^at the punishment imposed on tire 
, " erossly disproportionate and this Tribunal 

Should interfere under Section 11 -A of the I.D Act to the 
written arguments submitted on behalf of the petitioner a ho 
T n ^T r hHS P| ayed for interference ufy 11 A of the 

awarding t0 aslde the 0rder of dismissal of service bv 
awarding any lesser punishment in lieu 0 f termination J 

, rvicc. In support of the contention 0 f the petitioner tint 

and ffiyiirittTlo toTmiscoiiduct"preved'aSS 

H 1 I N 1176\ S. Munigadass Vs. State Bank of India for 
e misconduct of obtaining a pnvment of T 2 s o 770 u. 

the Hon ble H,gh Court has held as follows: 


“Sri D. Mumgesan, has not also seriously argued the 
case on merits. However he pleaded for change in 
the punishment. According to him, the punishment 
imposed was not only disproportionate, but also very 
harh and excessive, taking into consideration of 
the offence said to have been committed by the 
appellant. Further more, Sri G. Masilamani, learned 
Additional Solicitor General, iwas very serious in 
reply to the said argument. According to him, the 
authorities in imposing the punishment of dismissal 
has taken into account the circumstances, namely, 
ihe gravity and serious nature of the misconduct 
making false monetary claims based on false and 
fabricated vouchers and documents in an financial 
institution where utmost integrity on the part or its 
employee is to be expected. He further submitted 
that the amount involved though a nominal one 
cannot be a ground for altering the punishment 
already imposed hy the authorities concerned. We 
are unable to accept the said! contention of the 
learned Additional Solicitor General, while agreeing 
with the other contentions, and submissions of the 
learned Additional Solicitor General. We are of 
the view that the punisment imposed is not only 
harsh, excessive but also disproportionate to the 
charges made against the appellant. In fact, the 
Supreme Court in the case of B. C. Chaturvedi Vs. 
Union of India fAIR 1996 SC 484) held that the 
disciplinary authority and on appeal to the appellate 
authority arc invested the discretion to impose appro¬ 
priate punishment keeping in view the magnitude 
or gravity of the misconduct, and that the High 
Court /Tribunal while exercising the power of judi¬ 
cial review, cannot normally substitute its own con¬ 
clusion on penalty and impose some other penalty. 
It is further stated that if the punishment imposed 
bv the disciplinary authority or the appellate autho¬ 
rity shocks and conscience of the High Court/Tri- 
bunal. it would appropriately mould the relief, either 
directing the disciplinary/appellate authority to re¬ 
consider the penalty imposed, or to shorten the 
irrigation, it may itself, in exception and rare cases, 
impose appropriate punishment with cogent reasons 
in support thereof. Thus, strengthened by above 
observation of the Supreme Court, we now proceed 
to consider as to whether the punishment of dis¬ 
missal imposed by the authorities concerned is dis¬ 
proportionate as alleged or just and. reasonable as 
contended by the management. The charge against 
the appellant was that he obtained payment of 
Rs. 2,728 by way of reimbursement in respect of 
journeys allegedly performed by him partly by bus 
and partly by taxi by producing support of his claim 
a trip sheet in respect of taxi No. TMV 5444 cover¬ 
ing a period from December 2 , 1983 to December 
II, 1983, which trio sheet was reported as a fabri¬ 
cated one. Tt is also not in dispute that the said 
sum of Rs'. 2.728 has also been recovered from the 
appellant. Though an explanation was made by 
the appellant that though in fact,he performed the 
journey, his explanation was not accepted by the 
disciplinary and appellate authorities. Past records 
of service of the appellant has nothing to indicate 
either way. The appellant is also aged about 32 
when he filed the writ petition in the year 1986. 
The appellant was appointed in the bank as a Ocrk- 
curo-Typist on October 12, 1978 and the impugned 
order of dismissal was passed bv the 2 nd respondent 
hv his order dated September 16. 1985. The bank 
also did not place before the Court anv other record 
to show' that his service with any blemish except 
for the charges in question. Both the appellant andi 
the bank mireagement had spent about 12 years as 
on date in fighting the litigation in one forum of 
the other. The appellant has got another about 13 
to 14 years of service, in the bank. The appellant 
has not plaved with Bny customer’s account /amount 
and the only charge was that he claimed reimburse¬ 
ment of some nmoimt alleged to have been spent 
bv him. We are of the view, f or the misconduct 
committed hy hup, sugh deterrent punishment of 

dismissal is not caHefi for. Tt is also pointed out 
on behalf of the appellant that in respect of other 
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employees who commuted etas of misconducts simi¬ 
lar in n,iluic as committed by him. Only minor 
punishment was imposed, But such contention ... 
the appellant was brushed aside by the management 
simply on the ground that tlye acts coitnttiucd b_, 
the appellant are not comparable with that of the 
others. We are of the view that the imposition of 
such an extreme and harsh punishment would once 
rot all ruin the career of the employees, Therefore, 
we feel that the appellant should be made to forego 
the entiie salary for the period from the date of 
is uing charge memo till today. Such a punishment, 
in our opinion, would meet the ends of justice,’' 

I iotber case cited by the learned counsel for the petitioner 
show that the punishment is disproportionate to the mis 
pduct found proved is the Judgement of Hon’ble Hit 
lurt of Judicature at Punjab and Haryana. In 1997 1 LLN 
2, Punjab Tourism Development Corporation Ltd,, Chandi- 
Mi Vs. Labour Court, Amritsar and Others. The mi id 
Igernont has been delivered with regard tp the misconduct 
an employee who was found playing cards in the. Tourist 
Jorniation centre when the Manager of the Corporation 
jd a surprise visit at Youth Hostle, The said employee 
is dismissed by the Tourism Development Corporation for 
* above misconduct. Labour Court, by Invoking provisions 
Section 11A of the l.D. Act, 1!M7 modified the punish¬ 
ment. ordering of termination from service as one of stoppage 
of three increments without cumulative effect. In the said 
case the Hon’blc High Court of Punjab and Haryana, has 
held tint for the misconduct of playing cards at about 
6.25 p.m, in the Youth Hoslel by an employee of the Tourist 
Information Centre, the punishment is harsh. On an appeal 
by the Punjab Tourism Development Corporation the Hon’ble 
Division Bench of the High Court of Punjab and Haryana 
hits dismissed the writ petition holding that the Labour Court 
is nor only possessed with the power to Interfere with the 
punishment awarded by the employer in an appropriate case 
hut it has n dutv to examine the issue of punishment awarded 
bv the employer and decide for itself whether the punishment 
is justified or not. If tiro Tribunal or the Labour Court comes 
to a conclusion that the ptminbnjent is unduly harsh or highly 
disproportionate to the mbconduct found proved the Court/ 
Tribunal can interfere with the awarding of punishment. This 
case hr.s hem drab with a minor misconduct of playing cards 
bv nn employee Whereas the case on hand is one of mis¬ 
appropriation, Ther-fnre. the facts of this case do not apply 
to the case on hand. 

A' regards the power ot the Labour Court/Tribunal to 
interfere with the punishment of dismissal u/s. 11A of the 
I p. Act, the Hon’hle Supreme Court has given certain guide¬ 
lines h emoted in 1988 SC 37 C, M. OH Employees’ Union 
Vs. C, M. C, College, Vellore Association, Supreme Court has 
hqld as fodows: 

n Indian Iron and Steel Co, Ltd. Vs. Their Workmen, 
1953 SCR 667 : (AIR 1958 SC 130) this Court has 
observed that the powers of an industrial tribunal to 
interfere in cases of dismissal of a workman by the 
management are not unlimited and the Tribunal does 
not net as a court of appeal and substitute its own 
judgement for that of the management. It will 
v* fir fi*re (a) where there is want of good faith; 
'I.', when there is victimisation or unfair labour 
pi ne* ices: fc) when the management has been guihv 
of the basic error or violation of the principles of 
fhr natural histice : and fd) when on the materials 
before the Court the finding is completely baseless 
or ocrvnrse. It Cannot, therefore, be said that the 
Industrial Tribunal or the Labour Court will func¬ 
tion arbitrarily and interfere with every decision of 
the mnnaeetnent as regards dismissal or discharge 
of a workman aggrieved it in a disciplinary enquiry. 
The rower exercisable by the Industrial Tribunal 
or the Labour Court cannot, therefore, he equated 
with (he power of ’veto’ cordered on the Vlce- 
Chan’efior under Cl. (hi of elrher of the two sub- 
se^onns of S. 51-A of the Guinrat University Act. 
1949, As we have already stud earlier the decision, 
of the Industrial Tribunal or Tnhour Conyt is onen 
to judicial review bv the High Court and bv this 
r 'onrt nn appeal. Section 11-A of the Act which 
3097 CUDS—13, 


confers the power on the Industrial Tribunal or the 
Labour Court to substitute a lesser puni hment in 
lieu of the order of discharge or dismis al passed 
by the management again cannot be considered as 
conferring an arbitrary power on ihe Industrial Tri¬ 
bunal or the Labour Court. The power unde S. 
11A of the Act has to be exercised judicially and 
the Industrial Tribttnal or the Labour Court L ex¬ 
pected fo Interfere with the decision Of the manage¬ 
ment under S. 11A of tljp Act only when it is 
satisfied that the punishment imposed by ihe man¬ 
agement is highly dispropprtiouate to the degree of 
ihe guilt of (he workmen concerned. The Industrial 
Tribunal or the Labour Court has to give reasons 
for its decisions. The decision of the Industrial 
Tribunal or the Labour Court is again, as already 
said, subject to judicial review of the High Court 
and this Court," 

The concerned workman waa the only cashier at Anna Nagar 
branch of the respondent bank. The honesty and integrity 
expected of from nn employee of a bank has been well said 
by a Hon’ble Judge of the Karnataka High Court (19%) 

85 EJR P 277. D. Padmnnabhudu and Other Vs. Bank of 
India, as follows: 

ti) that a bank is the custodian of the money of the 
ousieomers and the cashier is a person who deals with 
the money and he must be more diligent and honest 
and justify the trust reposed in him by the bank 
and by the customers. If once the customers lose 
the confidence in the dealings, the entire organisation 
suffers since the confidence of the customers is the 
basis on which the entire edifice of the banking 
system i* built; 

(ti) that the Intentional temporary retention of the money 
which did not belong to a person was also mis¬ 
appropriation and mere repayment would not absolve 
the liability or the misconduct committed by the 
first respondent. When once money is put into a 
bank by a customer, the bank owes a duty to repay 
the money to the customer; 

(iii) that caste should not be a ground' while appreciating 

facts and law in a given case ; 

(iv) that tins act of the first respondent amounted to mis¬ 

use of office or betrayal of the trust shaking the very 
confidence reposed by the customer in the banking 
custom ; 

(v) that it is se lied law that when the confidence is 
reduced or a responsible post is misused or, a sensi¬ 
tive or a strnicgic position is abused, the Court 
should not lightly consider the same apd grant relief. 
To reinforce confidence in the mind of the customers, 
stringent punishment is essential. 

(vil that setting aside the dismissal of the first respondent 
and reinstating him in service might demoralise the 
petitioner-organisation and breed indiscipline, This 
was not a ease wher. a certain trjval misconduct was 
committed The intention of the first respondent was 
exhibited bv false entrie; and the net of misappro¬ 
priation had been proved by overshelminv evidence 
and admission of the first respondent. The interest 
of an individual onnnot nvem'de or he compromised 
when it is a question of maintaining discipline in n 
banking organisation.” 

In a verv recent judgement reported in 1998 (3) SCO 1 118, 
the Hon’ble Apex Court has held as follows : 

“It needs to be emphasized (Inr in the hanking business 
absolute devotion, dilirente, integrity, and honestv 
needs to be prrx-'-Ved h v every hrtnk emnlovre nnd 
In particular the bank officer. If this i« not Observed, 
the confidence of the publicAleosifors would be im- 
aired. It is for this reason, we are of the opinion 
that the llivh Court bad committed an error while 
setting firide the order of dismissal of the respondent 
on the ground of prejudice on account of pon-fur- 
pishinj; of the, inqlurv report findings to him ’’ 
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From the judgements cited above, it is clear that a person 
employed in the bank should be diligent, honest and justify 
the trust reposed in him by the bunk as well as by the 
cl stumers and the international temporary letention of money 
was also a misappropriation. In this case, the charge against 
the petitioner is that the misappropriated Rs, 3,10C by bund¬ 
ling certain packets with less number of currency notes. The 
enquiry officer has given detailed discussions to hold that the 
shortage could not have occurred on 3-3-93, because the 
misappropriation took place on 27-2-93, 2S-2-93, and 

2-3-93, by taking away few notes from currency bundles of 
denomination of Rs. Si) and Rs. t00. Enquiry officer as also 
given the reasons for holding that it is not a shoitage but 
misappropriation. Now the petitioner has not attached cither 
the enquiry proceedings or the findings but his only conten¬ 
tion is that the punishment of dismissal from service is grossly 
disproportionate to the misconduct proved. The learned 
counsel for the respondent submitted the following critations, 
in support of the contention that the punishment of dismissal 
from service is not disproportionate to the misconduct proved 
ngainst the employee. Tn 198C II LLJ V 85 Secralan Vs. 
Presiding Offier II & Urs., our Hon’blc High Court has held 
as follows : 

“Regarding the charge of theft, both the Disciplinary 
Authority and the Tribunal, on a meticulous analy¬ 
sis of evidence on record, have held that the charge 
had been proved. Once such a finding is render¬ 
ed, wich is an offence punishable under Indian Penal 
Code f it would be against interests of other workmen 
and industrial development, if adequate punish¬ 
ments are not imposed when offences under Indian 
Penaf Code are established. He could have been 
prosecuted. Company having chosen to proceed by 
a domestic enquiry, based on the Standing Order, this 
Court considers that there is very little scope for 
generosity to be shown or to bring into existence 
minor punishment* for such derelictions. Commit¬ 
ting theft had bun considered as a penal offence in 
the interest of a society to maintain law and order 
in the country and to strike out standards, when they 
occur in industries, would be detrimental to the 
interests of the Nation, if a different approach is 
made mainly because he is a workman under r.D. 
Act. Hence, the punishment imposed by the Tribu¬ 
nal, is rather on the concessional side, and the fer¬ 
vent nlea put forth by Mr. Devtidas, learned counsel 
for (ho petitioner, to ordei reinstatement is an un¬ 
reasonable condition.’’ 

The misconduct alleged against the workman concerned is 
that while employed ns a Stores Attender in a Canteen run hv 
the management, he was concealing in his hip packet 102 
canteen tockens valued at Rs. 24,48. The Hon’ble Fllgli 
Court has held that the punishment ol dismissal from service 
even though the concerned employee had put in 17 years of 
unbleniised service is not disproportionate and the punishment 
of dismissal is proportionate to the gravity of the misconduct. 
In the case of an employee who got himself empanelled as 
badli workmen, by suppressing his real educational qualifi¬ 
cation and produced false certificate of lesser education quali¬ 
fication against termination of service, the Hon’ble Apex 
Court has held as follows : 

1994 II LLJ at 888 Kerala Solvent Extractions Ltd., Vs, A. 
Urmikrisnan 

"In recent times, there is an increasing evidence of this, 
perhaps well meant but wholly unsustainable, ten¬ 
dency towards a denundation of the legitimacy of 
iudicial reasoning and process. The reliefs granted 
by the Courts must be seen to be logical and tenable 
within the ftamc work of the lav/ and should not 
incur and justify the criticism that the jurisdiction 
of Courts tends to degenerate into misplaced sympa¬ 
thy, generosity and private benevolence. It is essen¬ 
tial to maintain the integrity of the legal reasoning 
and the legitimacy of the conclusions. They must 
emanate logically from the legal findings and the 
iudicial results must be seen to the principle and 
snnnortHble on those findings expansive judicial mood 
of mistaken arid misplaced compassion at the ex¬ 
pense of the legitimacy of the process will eventually 
lead to mn*nailv irreconciHahle situation nnd denude 
the judicial process of its dignity, authority, predict¬ 
ability and respectability. 


In this case, we have no hesitation to ohld that both the 
Labour Court and the High Court have erred. We 
allow the appeal, set aside the orders of the Labour 
Court and of the High Court in the Writ petition 
and dismiss the dispute raised by the respondent 
before the Labour Court.” 

Again a Division Bench of our Hon’ble High Court in 1997 
1 LLN P 391 Dharmapur Disk Co-op. Sugar Mills, l’alucvde 
Vs. Labour Court, Vellore K. Tiruvengadum in a case of 
negligence, disonesty and temporary misappropriation and 
demand of bribe of Rs. 100 the Hon’ble High Court has held 
as follows : 

“An analysis of the above judgements the position that 
emerges is that the Court should not entertain a mis¬ 
placed sympathy towards a workman and should not 
prejudice the issue from the angle of rehabilitation. 
The question of rehabilitation and refill illation could 
arise in a case of minor delinquency of misconduct. 
Where the charges are grave in nature, can the 
Labour Court exercising power under S. DA of the 
Act impose on a management a workman whose pre 
sence is likely to affect the morale and discipline of 
the entire factory f Should the management be 
embarassed by denying the managerial function to 
which a management is entitled having regard to the 
facts and circumstances of the care. In our opinion, 
the acceptance of such a proposition would only lend 
to interfering with the managerial functions to the 
extent of destroying the discipline in the entire 
factory. We are dearly of the opinion that S. 11A 
of the Act .vas introduced to obviate the difficulty 
felt by the Labour Courts, Tribunal, etc,, in modi¬ 
fying the judgements of discharge, or dismissal on 
flimsy grounds solely with u view to render justice 
to the parties. The Labour Com is, and Tribunals 
cannot mechanically use the words “the punishment 
being disprop ntionate to the charges". As obscived 
by the Supreme Court of India unless the Lahour 
Court finds the punishment to be highly dispropor¬ 
tionate to the charges, the Labour Court should not 
interfere”. A careful analysis of the judgement 
cited by Sri N.G.R.-Prasad only suggests that in case- 
of minor misconducts like the use of abusive langu¬ 
age or acts amounting to loss of confidence in the 
management, tbe lispectiv- management,; should not 
resort to the punishment of dismissal. One can 
easily see the line of thinking of the Supreme Court 
of India in relation to the minor and major mis¬ 
conducts, It is time to remind ourselves about the 
three charges held proved by (he Labour Court it¬ 
self. Tho first charge relates to the negligence in the 
performance of duties causing considerable embarass- 
ment to Ihe management. This charge by itself may 
amount only fa loss of confidence, but the second 
charge reintes to dishene t/ and temporary misappro¬ 
priation. It was sought to be argued that tempo¬ 
rary misappropriation cannot be ecmuled to theft. 
It may be so. But the intention of tbe worker nnd 
his general attitude me clearly visibh from the proof 
of the said charge. The third charge relates in the 
demand of bribe of Rs. 100 from rt c Mainsundarmi 
and Rs. 200 from P. K. Nalessn. This in our view, 
is a very serious charge and could undermine lli / 
very reputation of the management, We are of the 
opinion ihat when the Court is faced with thiec 
charges, all of which have been proved by evidence 
adduced before the Labour Court itself, it would be 
improper to have any misplaced svmnathv in favour 
of the worker. The question of rehabilitation would 
only result in the destruction of discipline ard mora¬ 
lity in the enfit-- fsictnrv. Section 11A of the Act 
was not eertainlv intended to r aise such an cmhn- 
rassment to rhe management.’’ 

From the judgements rit'-d above, it is cleai that for an 
employee who hns committed misappropriation, irrespective of 
the amount involved, the appropriate punishment is dismissal 
from sorvlce. The iuJecmeni citca hv the petitioner in 1997 
TT LLN P 1776. is inr nn emplovee for false monetary claims 
hnsetf on false travelling vouchers wherrin (he Hon’ble High 
Court has held that the punishment of dismissal from service 
is disproportionate. Blit as referred in >986 IT T 1 T P 8*1 
1-994 II LLJ P 888, 1997 f LI N p 391, our TIon’b|e High’ 
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Oourt and Hon’ble Apex Couit have held lhat an employee 
who deals wilh die money, and who must be more diligent 
and honest and justify the trust reposed in him and when the 
confidence is reduced or a responsible post is misused or a 
sensitive or strategic post is dub-used, the Court should not 
lightly consider the same and giant relief and to rcimpo ; e 
the confidence in ihe minds of the customers, stringent punish¬ 
ment is essential. There is also evidence that when the mis¬ 
appropriation was found at the time of surprise verification 
the concerned employee pleaded with vertification officer as 
well as Branch Manager not to report the matter to the 
Regional Officer and prayed foi permission to remit the 
amount and he has remitted the amount as directed by the 
Branch Manager, hi light of the various judgements cited 
above, there is no merit in the contention of the petitioner- 
union that the punishment imposed on the petitioner is grossly 
disproportionate, There is substance in the contention of the 
respondent management that the business of banking essen¬ 
tially deals wilh money and the quality of the absolute trust¬ 
worthiness and integrity is a pre-requisite for successful carry¬ 
ing on its business and when this element of trustworthiness' 
and integrity was lucking in the employee, was abundantly 
proved in tiie present case, it would be suicidal for n banking 
institution to continue in service such a person. In the above 
circumstances the claim is dismissed. 

hi the result, award passed rejecting the claim of the peti¬ 
tioner-workman. No costs. 

Dated, this the 2nd day of July 1*198. 

S, ASHOK KUMAR, Industrial Tribunal. 

WITNESSES EXAMINED 

For both sides : Nil. 

DOCUMENTS MARKED 
For Petitioner-management : 

Ex. W-1/3-3-9.1 : Xerox copy of Surprise verification 
report, 

Ex. W-2/3-3-93 : Complaint (xerox copy), 

Ex. W-3,/3-3-93 : Memo issued to the petitioner (xeiox 
copy). 

Ex. W-4/6-3-93 : Explanation of the pctitionei (xerox 
copy). 

Ex. W-5/16-3-93 : Communication from Branch Mana¬ 
ger to the Head Regional (Xerox copy). 

Ex. W-6/8-6-93 . Charge memo alongwith appointment 
of Enquiry Officer and Presenting Officer (xerox 
copy). 

Ex, W-7/24-11-93 : Report of the Enquiry Officei (xerox 
copy), 

l'x. W-8/21-1-94 : Second show cause notice issued to 
petitioner (xerox copy), 

Ex, W-9/4-2-94 : Proceedings of personal hearing given 
to petitioner (xerox copy). 

Ex. W-10/4-2-94 : Reply of petitioner to 2nu show cause 
notice (xerox copy). 

Ex. W-ll/6-7-94 : Appeal preferred by petitioner (xerox 
(copy). 

Ex. W-l2/20-8-94 : Appellate order (xerox copy), 

Ex. W-13/ : Letters of appreciation given to 

petitioner (xeiox copy). 

For Respondent-mangcment : 

Ex. M.1/ ' Enquiry proceedings < v ciox copy I 

Ex. M-2/ : Final dismissal order (xeiox copy). 
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New Dellii, the 11th November, 1998 

S.O. 2491.—Ip pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal-I, Hyderabad as shown in the 
Annexure in the Industrial Dispute between the em¬ 
ployers in Delation to the management of Dena Bank 
and their workman, which was received by the Cen¬ 
tral Government on 10-11-98. 

[No. L-12012|262|96-1R(B-1I)J 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT: 

Sri C. V. Raghavaiah, B.Sc., B.L., Industrial 
Tribunal-I Hyderabad. 

Dated : 18th day of August, 1998 
Industrial Dispute No. 50 of 1997 

BETWEEN 

The General Secretary, Dena Bank, 

Employees Union, C|o Dena Bank, 

Bank Street, Hyderabad-500 001, . .Petitioner. 

AND 

The General Manager(P), Dena Bank, 

Head Office, Maker Towers, Cuffe Parade, 
Bombay-400 005, ..Respondent- 

This case coming before me for final hearing on 
13-8-98 in the presence of Sri Prithvi Raj, represen¬ 
tative for the petitioner and Sri Parmeswar. G, repie- 
sentativc for the respondent and having stood over 
to this day for consideration, the Court delivered the 
following: 

AWARD 

The Government of India, New Delh* by its order 
No. L-12012|262|96-IR(B-11t, dt. 29-7-9715-8-97 
referred the following dispute U|s. 10(1)(d) and 
Sec. 2(A) of the Industrial Disputes Act, 1947 to this 
Tribunal for adjudication : 

f ‘Whethevl the action of the management of Dena 
Bank. Hyderabad is justified in imposing the 
punishmenri of dismissal from service in res¬ 
pect ot Sh. L. Viswambavam, Sub-stuff with 
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effect from 12-1-1994? If not, to what relief 
the said workman is entitled?” 


The cause of the workman was taken up by the 
employees union represented by the Secretary. Both 
parties appeared and filed their pleadings. 

2. In the claim statement filed by the union, it is 
stated that the workman Sri. L. Viswambaram, worked 
as sub-staff in Gaganmahal Branch of the respondent 
Dena Bank. While so he was served with charge sheet 
vide letter No. BRO|PER|DlSC|54|92, dt. 3-9-92 for 
alleged misconduct i.e., for removing the specimen 
signature card of Sri Girish C. Kapashi, a saving bank 
account holder from the branch record without autho- 

: *v and tempering the same. (2) he has issued for 
nimself one withdrawal slip in an unauthorised manner 
on 29-4-92. (3) he has shown the specimen signature 
card to outsider and forged the signature of the 
account holder with his help on the withdrawal slip 
and (4) that on 4-5-92 he has written token number 
on the reverse of the withdrawal slip and took up the 
token issue register to the accountant for, passing 
during the temporary absence of SB Ledger clerk 
from his seat and finally he got the instrument passed 
by the passing officer by personally taking the same 
to him and took the cash amounting to Rs, 4.000 by 
presenting the instrument to the cashier. 

3. The respondent appointed an enquiry officer io 
hoiu enquiry m uespect of charges. He gave 
finding me worker not guilty of any of the above 
charges. But tbc disciplinary authority end not accept 
the report of the enquiry officer and dismissed the 
workman from service by ns Memorandum No. BRO| 
R£R|069|94, dt. 6-1-94. The Appellate Authority 
contained the order of the disciplinary authority wbo 
based his finding on Ex. M3 confession statement said 
to have been given by the worker. It is alleged that 
the said statement was not given voluntarily by the 
worker but was extracted with false promise that the 
inaugement will take lenient view and no action will 
be initiated. But the management contrary to its 
promise made the worker scape goat as it could not 
identity the real culprit and to save the other em¬ 
ployees who were negligent in thei. - duties and similarly 
for the same reason the workman was forced to admit 
the charges levelled against him. It is thus contended 
that the action of the respondent is not justified and 
punishment imposed on the worker is against the 
principles of natural justice. It thus prayed to set 
tside the order of dismissal passed against the worker 
end to reinstate him with all attendant benefits. 

4. The respondent|management filed a counter con¬ 
tending that the action of the respondent is justified 
as the workman is guilty of gross misconduct and as 
the Bank has to keep the confidence reposed in it by 
the customer intact. It admitted that the workman 
who worked as sub-stuff was dismissed front service 
as the disciplinary authority came to the conclusion 
that he is guilty, on consideration of the material placed 
on record independently and giving reason for not 
accepting the finding of the enquiry officer. It ad¬ 
mitted that the appeal preferred by the workman was 
dismissed. It contended that the worker admitted by 
the offence bv giving confession statement on 7-8-92, 
authorisation letter for recovering the misappropriated 
sunt of Rs. 4,000 from his salary and he also admitted 


the charges in his explanation dt. 12-9-92. Inspite or 
admission of the worker departmental enquiry was 
ordered. It is contended that disciplinary authority is 
not bound to accept the report of the enquiry officer 
who found the workman not guilty of all the charges. 

5. It contended further that after giving opportune 
to the worker, the finding of the enquiry officer was 
reversed and dismissal order dt. 6-1-94 was passed. It 
denied that confession statement and admission are 
extracted from the worker by giving false promise. 
Thus according to the respondent, the order of dis- 
m'ssa) passed against the workman is valid and there 
is no violation of principle of natural justice. It 
prayed for answering the reference against the peti¬ 
tioner holding that it is devoid of merits. 

0. The point for consideration is : 

“Whether the petitioncr|workman is entitled to the 
relief of reinstatement with back wages and 
othcrl attendant benefits?” 

7. Point : The validity and legality of report of the 
enquiry and procedure followed by the enquiry officer 
is not challenged. Neither side adduced any oral evi¬ 
dence in this Tribunal. On behalf of management 
Ex. Ml to 28 are marked with consent while no docu¬ 
ments are marked on behalf of th» workman- Both 
parties filed written arguments in support of their 
contentions. 

8- Admittedly the workman L. Viswambaram, who 
worked as sub-staff in the Gagarmahal Branch of res¬ 
pondent Dena Bank was dismissed from service by the 
disciplinary authority under Ex. M25 memorandum 
dt. 0-1-94. He was served with Ex. Ml charge sheet 
dt. 3-9-92 wherein the above 5 instances of misconduct 
are mentioned. He was later supplied with Ex. M2 
corrigendum of the charge sheet dt. 24-9-92- The list of 
charge is that he misappropriated Rs. 4,000 by with¬ 
drawing the same on 4-5-92 from the account ol one 
Sri Girish C- Kapashi by forging the signature on the 
withdrawal slip taken in unauthorised manner on 
29-4-1992 and with the help of the specimen signature 
card of the account holder by removing it unautho- 
riscdly. The worker gave Ex. M3 explanation on 
12-10-92 admitting the charges and stating that lie 
hat. already given confession statement and a letter 
for deduction of Rs, 500 per month from his salary 
io make good the amount withdrawal by him. Ex. M4 
ir, the letter dt. 2-11-92 appointing one AVL Rao 
as enquiry officer marking copy to the delinquent 
Ex. M6 "is the letter dt. 13-11-92 appointing one 
V V. S. Jogeswara Rao to act ns presenting officer 
E\. M7 is the proceedings of the enquiry officer. 
E,. M12 is the alleged confession statement dt. 
7-8-92 of the delinquent marked as Ex. M3 in the 

departmental enquiry. Ex, M14 is the letter dt. 

12-10-92 given bv the delinquent to deduct Rs. 500 

from lrs salarv which is marked as Ex M5 durine 

the enquiry. Ex, M10 is the Cheauc No. 6978e2 
dt. 4-5-92 forced marked as Ex- Ml. Ex. Ml 1 is the 
xerox copv of the register mmked as Ex. M2 before 
the enquiry officer. Ex Ml5 is the letter dt. 10-8-92 
addressed' bv the branch manager to the rbponat 
office which marked as Ex M6 in 'he departmental 
enquiry. Ex. Ml6 is the xerox copy of muster roll 
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marked as Ex. M3 before the enquiry officer. Ex. M17 
is the letter dt. 4-12-92 of the worker delinquent 
addressed to the enquiry oilicer which is marked as 
Ex 01. Ex. M8 and M9 are the written arguments 
submitted by both the parties before the enquiry 
officer. Ex. Ml8 is the report of the enquiry officer 
dt. 12-2-93 finding the worker not guilty of all the 
charges. Ex. Ml 9 is the letter addressed to the 
worker by the disciplinary authority on 13-2-93 calling 
lot his remarks on the finding of the enquiry officer. 
Ex. M20 is the order ot the disciplinary authority dt, 

11 -5-93 finding the worker guilty and calling for his 
explanation. Ex. M21 is the letter addressed by the 
delinquent on 21-5-93 to the disciplinary authority 
to set aside the finding. Ex- M22 is the show cause 
notice dt. 3-11-93 proposing punishment of dismissal. 
Ex. M23 is the explanation dt. 19-11-93 of the de¬ 
linquent. Ex. M24 is the proceedings dt. 29-11-93 
for personal hearing regarding proposed punishment. 
E>. M25 is the letter “ dt. 6-1 -94 addressed by discipl : - 
nary authority to the regional office confirming the order 
of dismissal. Ex. M26 is the appeal preferred by the 
delinquent. Ex. M27 is the proceedings sheet dt. 
4-4-94 of the appeal and Ex M28 is the letter dt. 
20 - 5-94 sent to the delinquent communicating the 
order dt. 6-4-94 of Appellate Authority. 


9. Thus admittedly the delinquent was found not 
guilty by the enquiry olheer in his report Ex. Ml8. But 
disciplinary authority disagreed with his finding vide 
Ex. M20 letter, issued show cause notice Ex. M22 for 
which the delinquent gave Ex. M23 explanation. The 
disciplinary authority did not accept his explanation 
and plinaiy authority did not accept his explanation 
and possed" order of dismissal which was 'upheld by the 
appellate authority. As stated above, the g st of 5 
charges framed against the delinquent worker is that 
while working as sub-stalf in Gaganmahal Branch of 
the respondent bank, he committed fraud and forgery 
by withdrawing a sum of Rs. 4,000 from the SB 
account of the customer Sri Girish C. Kapashi on 
4 -5-92 by forging the signature on a withdrawal slip 
which he’has issued to him sent earlier on 29-4-1992 
with the help of specimen signature card of the cus¬ 
tomer which he removed eailier and tampered. 


10. The grievance of the petitioner is that though 
the customer who was said to have been defrauded 
has not given any complaint, though the enquiry offi¬ 
cer found the petitioner worker not guilty in his report 
Ex. Ml8 as no evidence was adduced in respect of 
three of the charges and in respect of other two charges 
the accountant and passing officers stated that after 
satisfying as to identity of the account holder Ex, Mil 
cheque was passed and the cashier stated that he paid 
the cash to the account holder, the d’sciphnary 
authority did not accept the same but 
passed dismissal order which is contrary to the 
principles of natural justice. It is urged that discip¬ 
linary authority is not entitled to reject the report 
of the enquiiy officer. The learned counsel lor the 
respondent on the other hand contended that as per 
the circular dated 29-2-88 which is of confidential 
nature die disciplinary authority is not bound by the 
report of the enquiry officer's finding and he can 
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arrive at his own conclusion on consideration of the 
material available on record and also placed leliance 
of the decision in state of Rajasthan vs. Saxena 
199S(1) LLJ page 1244. 

II. On a careful consideration of the confidential 
instruction given to the disciplinary authority and 
the above decision of the Supreme Court there can 
be no doubt that the disciplinary authority can dis¬ 
agree with the finding of the enquiry officer for 
reasons to be recorded. Hence, it has tn be seen 
whether the disciplinary authority recorded any 
reasons as according to the petitioner no reasons are 
recorded in Ex. M19 sent to the petitioner calling 
for the remark on the giving of the enquiry officer. 
He has submitted further that the disciplinary autho¬ 
rity relied on Ex. Ml2 confession extracted from 
the petitioner worker on false piomise and Ex. M13 
letter undertaking extracted from the worker for 
deduction of Rs. 500 from his salary which are mark¬ 
ed us Ex. M3 and M4 during the enquiry in the 
absence of evidence of witnesses examined on behalf 
of the management and Ex, M3 explanation given 
by the worker to the charge sheet, though they are 
disputed by the worker. It is submitted that Sri U.M. 
Sarnia before whom the delinquent said to have 
confessed, has not deposed to the above effect. He 
thus contended the disciplinary authority erred in 
relying on these documents which are extori ed from 
the worker on false promise not to initiate any pro¬ 
secution. 

12 . On a consideration of the evidence on record, 

1 ain not able to accept the contention of the peti¬ 
tioner that disciplinary authority has not given valid, 
and cogent reason lor disagreeing with the proceed¬ 
ings of the enquiry officer. It is no doubt true that 
witness examined during the enquiry did not speak 
anything incriminating against the worker in respect 
ol' any of the charges levelled against him i.e. alleged 
misconduct. But the disciplinary authority relied on 
the documentary evidence in the shape of confession 
made bv the delinquent though it is true the com¬ 
plaint alleged to have been given by customer was 
not brought on record, 

13. Ex. Ml2 is the letter dated 7-8-92 purported 
to have been given by the workman confessing the 
offence in the presence of Sri Sharma and other staff 
members. Tt is marked on Ex. M3 before the 
enquiry officer, A perusal of the above documents 
would show it was addressed bv the workman to 
the Branch Manager. Tt is specifically confessed in 
the above letter that the delinquent took loose cheque 
and also oping form and he forged the signature of 
the customer by showing the specimen signature 
card to another person, that he noted the token 
number on the reverse of the cheque, got it passed 
by the passing officer and encashed the cheque by 
presenting to the cashier, Thtos, he made clean 
breast of the various charges levelled against him. 
The delinquent who appears to be English knowing 
Per on signed in English, one Sri M.U.M, Sharma, 
Clerk wrote and attested the above statement. The 
sidd clerk was examined before the enquiry officer. 
He identified the signature of the delinquent in the 
above letter. He slated that Ex. Ml 2 i.c. Ex. M3 
before enquiry officer is in his hand writing and he 
identified the signature of himself and the delinquent. 


wror xpjtw . pptwr as, lsuJs/Mflttiw 7, taeo 
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He was not cross examined by the representative j)l 
the delinquent. It was not suggested to him that 
the said statement was not given by the worker or 
it was extracted under coercion or by making false 
promise. Ex. Ml3 is the letter dated 14-8-92 which 
is marked as Ex. M4 before the enquiry officer. It 
was purported to have been written by the delin¬ 
quent, Under the said letter he asked the Bank 
Manager to adjust Rs. 1512 bonus payable to him 
and deduct Rs. 500 from his salary towards Rs, 4000 
withdrawn by him from the account of customer. 
The delinquent signed in English and letter is in 
English, Thus, in the above letter also the delin¬ 
quent admitted his guilt. Both these documents are 
prior to ordering departmental enquiry. This docu¬ 
ment was duly proved by the manager examined as 
MW4. He also proved Ex. M12 lettei given 
by the delinquent admitting the charges. This witness 
also proved Ex. M3 explanation given by the delin¬ 
quent to the charge sheet served on him wherein 
he stated that he has already confessed the guilt. 
This witness is also not seriously cross examined 
regarding the above document which arc material 
documents. The delinquent also admitted before 
the commencement of enquiry his guift as can be 
seen from Ex. MT proceedings dated 3-12-93 of the 
enquiry officer- A perusal of Ex. M18 report of 
the enquiry officer dated 12-2-93 would show that 
he has not given much importance to these material 
documents in view of Ex, M17 explanation given by 
the delinquent after the closure of the enquiry deny¬ 
ing the charges and stating that he signed in the 
confession statement as he was asked to do so with¬ 
out knowing its consequences. But no such sugges¬ 
tion made cither to Sarma and Bank Manager. Thus, 
it is obvious, the delinquent came up with belated 
explanation to wriggle out from the situation. Ex. 
M20 finding of the disciplinary authority would show 
that he relied on the above documents in coming to 
independent conclusion that the delinquent is guilty 
of the charges. He gave sufficient reasons also for 
differing with the finding of the enquiry officer who 
considered the oral evidence of the management wit¬ 
ness. I am of the view that the disciplinary autho¬ 
rity has rightly placed reliance on Ex. Ml2, M13 
and M9 proceedings of the enquiry officer. I find no 
reason to hold that the Ex. Ml2 and Ml3 are 
extracted from the workman under threat or coer¬ 
cion. Ex. M20 finding of the disciplinary authority 
would show that he gave cogent reasons for disagree¬ 
ing with the finding of the enquiry officer. I find 
no reason to hold that the reasons given by the dis¬ 
ciplinary authority are perverse. As stated above 
the appeal preferred by the delinquent after the 
order of dismissal passed i.e. Ex. M25 confirmed by 
the appellate authority. Ex. M22 shows that show 
cause notice issued while proposing punishment. Ex. 
M23 shows the delinquent asked for time for per¬ 
sonal hearing. Ex, M24 is the reply filed by the 
representative of the delinquent to set aside ihe 
charges and alleging that persons belonging to 
opposite union though committed serious charges are 
reinstated and the disciplinary authority is not justi¬ 
fied in rejecting the finding of the enquiry officer. 
Thus, sufficient time was given for giving explana¬ 
tion to the show cause notice. Thus, the principle 


of natural justice was complied with in reversing the 
findings of the enquiry officer and in passing final 
order Ex. M25 dismissing the delinquent, I therefore, 
uegative the contention of the petitioner that the 
disciplinary authoriy has not recorded reasons for 
not acceptng the enquiry officer though it is based 
on the evidence placed on record. I hold that dis¬ 
ciplinary authority has rightly held the workman 
guilty and in disagreeing with the finding of the 
enquiry officer. 


H. It is next urged on behalf of the petitioner 
that punishment of dismissal is too severe and the 
passing officer, accounts officer and cashier also 
guilty of misconduct as they are not careful in dis¬ 
charge of their duties. But they are let off while 
the petitioner worker is punished with dismissal. He 
submitted that U|s. ll-A of the I.D. Act the Tribunal 
has got power to alter the punishment having regard 
to the circumstances of the case. He placed strong 
reliance, on a decision in Workmen of Fire Stone 
Type and Rubber Vs. Management [1973M) LLJ 
page 278]. The respondent on the other hand 
contended that it is not a fit case for in¬ 
voking Sec. 11A of the I.D. Act as the delin¬ 
quent is guilty of serious misconduct and as the 
management lost confidence in the delinquent who 
is not fit to continue in a financial institution. Reli- 
ence placed on a decision in Mr. P. Maheshwar vs. 
Presiding Officer, Labour Court [1998(1) ALD 
page 7581- 

15. On a consideration of the facts and circum¬ 
stances of the case and principles of law laid down 
in the above authorities and as it appears to be a 
case of negligence on the part of the other officials 
of the back and as the alleged fraud was detected 
nearly 4 or 5 months after the fraud on the strength 
of the letter said to have been given by the custo¬ 
mer from where S. B. Account delinquent withdrew 
Rs, 4,000 by forging the signature in Ex. 'M10 
cheque, I feel that ends of Justice can be met by 
awarding lesser punishment. 


16. Hence in the circumstances, while holding 
that the workman Sri Viswambaram, Sub-staff is 
guilty of the charges framed against him in view of 
Ex. Ml2 and Ml3 letters given by him an award is 
passed in exercising the power vested in this Tribunal 
U|s, 11-A of the I.D. Act, the punishment of dis¬ 
missal is reduced to reinstatement without back 
wages but continuity of service. The management 
is directed to post the workman Vishwambaram as 
part time sweeper in some other branch of the bank 
and otatside Hyderabad and not give scope to him 
to indulge in case of this type. The petitioner work¬ 
man is entitled to benefits if any by continuity of 
service. 


Written bv me and given under niy hand and the 
seal of this Tribunal, this the 18th dav of August, 
1998. 


C\ V, UAGHAVATAIJ, Industrial Tribunal-1. 




NIL 

Documents marked for the petitioner ; 

NIL 

Documents marked for the Respondent : 

Ex. M-l : Charge sheet dated 3-9-1992. 

Ex. M-2 : Corrigendum dated 24-9-1992 to 
charge sheet. 

Ex. M-3 : Explanation of Mr. L. Viswambaram 
dated 12-10-1992 (Confession letter). 

Ex. M-4 : Letter of the Management dated 
2-11-1992 intimating that Mr. A. V, L. N. 
Rao, appointed as an enquiry officer. 

Ex, M-5 : Letter of the respondent dated 
13-11-1992 addressed to Mr. A. V. L. N. 
Rao directing him to conduct the enquiry 
against Mr, L. Viswambharam. 

Ex. M-6 : Letter of the respondent dated 
13-11-1992 addressed to Mr. V. V. S. 
Jogeswara Rao directing him to act as a 
Presenting Officer on behalf of the bank. 

Ex. M-7 : Proceedings of the domestic en¬ 

quiry. 

Ex. M-8 : Written arguments submitted by the 
Presenting Officer on 14-12-1992. 

Ex, M-9 : Written arguments submitted by the 
defence representative on 19-1-1993. 

Ex. M-JO : Ex. M-I cheque No. 697832, dated 
4-5-1992. 

Ex. M-l l : Ex. M-2 xerox copy of the regis¬ 
ter. 

Ex. M12 : Ex. M 3 letter written by Mr. L. 
Viswambharam dated 7-8-1992 addressed 
to the Manager, Dena Bank, Gaganmahal 
Branch, Hyderabad. 

Ex. M-l 3 : Ex. M-4 letter of Mr. L. Viswam¬ 
bharam dated 14-8-1992 addressed to the 
branch manager, Dena Bank, Gaganmahal 
Branch intimating that he would clear the 
amount. 

Ex. M-14 : Ex. M-5 letter of Mr. L. Viswam¬ 
bharam dated 12-10-1992 giving an under¬ 
taking to deduct Rs. 500/- from salary 
every month towards loss caused to the 
Bank. 

Ex. M-l 5 : Ex. M-6 letter of the Branch 

Manager dated 10-8-1992 addressed to 
the Regional Manager, Dena Bank, Reg : onal 
Office, Bangalore. 

Ex. M-l6 : Ex. M-7 muster roll register 

(xerox copy). 

Ex. M-17 : Ex. D-t letter of Mr. L. Viswam¬ 
bharam dated 4-12-1992 to Mr. A.V.L.N, 
Rao enquiry Officer, 

Ex. M-1'8 : Findings of the enquiry Officer 

dated 12-2-1993, 


Ex. M-I9 : Letter of the disciplinary authority 
dated 13-2-1993 addressed to M!r. L. 
Viswambharam calling upon the findings of 
the enquiry Officer. 

Ex. M-20 ; Letter of the respondent dated 

11-5-1993 addressed to Mr. L. Viswam¬ 
bharam finding him guilty of the miscon¬ 
duct. 

Ex. M-21 : fetter of the petitioner dated 

21-5-1993 addressed to the Disciplinary 
Authority requesting him to set aside the 
charges. 

Ex. M-22 : Memorandum of the respondent 

dated 3-11-1993 (show cause notice of 
dismissal). 

Ex. M-23 : Reply to Ex. M-22 dated 19-11-93 
of Mr. L. Viswambharam. 

Ex. M-24 ; Proceedings of personal hearings 
with regard to proposed punishment dated 
29-11-1993. _ 

Ex. M-25 : fetter of (he disciplinary authority 
to the Regional Manager, Bangalore region 
dated 6-1-1994 confirming the order of 
dismissal. 

Ex. M-26 : Appeal against the order of dis- 
rnisal dated 9-2-1994 to the appellate 
authority-cum-Zonal Manager, Dena Bank, 
Bangalore by Mr. L. Viswambharam. 

Ex. M-27 : Proceedings of the appeal dated 

4-4-1994. 

Ex. M-28 : Letter of the respondent dated 

20-5-1994 enclosing the order of the ap¬ 
pellate authority, Assistant General Mana¬ 
ger, Dena Bank, dated 6-4-1994. 

fririf 11 tunin', i y o s 

?r. ut. 2-i93.—sfixrtfric firm trfufium, 1947 

(1947 =TT 14 ) 'ft URT 17 * ’FJfrrw if, HU EI ' 

ri-urr xffis rfira finfrir^ff 34 b 

^ 4^1 <t % * >.(m -.1 -;i h &TW sfTCftfw frirrr if 

rixte 1 rfRftfinr sffimmiT httuh/ % 'hue «fh v: 

m 4 f f, sfr bh’t ’r-TpTr ri in-n-aa *0 irrwrjUT *tt i 
fa, yu-12012/298 /a( i-wri.urr(sff-j])] 
4f-4mrrRT, xifimff 

New Delhi, the 11th November. 1998 

S O- 2492.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Kanpur as shown in the Atmsxure in the Industrial 
Dispute between die employers in relation to the 
management of Union Bank ot India and their 
workman, which was received by the Central 
Government on 10-11-1998, 

fNo. L-12012 2Q8 96-TR(B-II)] 

C. GANGADHAE AN. Desk Officer 
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ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LAROUR COURT 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 2I2[1997 

In the matter of dispute : 

BETWEEN 

The Vice President, 

Union Bank, of' India Staff Association, 

Central Office, 

31192 Viram Khand Gomti Nagar, 

Lucknow. 

AND 

The General Manager, 

Union Bank of India. 

Zonal Office. 

Sharda Tower II Floor. 

Kapoofthala. 

Lucknow. 

APPEARANCE : 

Srr M. L. Apvawaf for die Bank and P. K. 
Tfwari foi' the Association. 

AWARD 

1. Central Government. Ministry of Labour vide 
Notification No. L-i20l2 293'9<3-IR(B-tI) dated 
22|26-9-97 has referred th: following dispute for 
adjudication to this tribunal— 

Whether the action of the management of 
Union Bank of India in awarding punish¬ 
ment vide order dated 36-9-95 < -ubse- 
quently revised by order dated 27-9-95 
to Sri Jai Nath Saroj, Daflari. Rampur 
Branch Jaunpur is iustified ? If not what 
relief tlie workman is entitled ? 

2. The concerned workman Jai N;Ph Saroj was 
working as Daftri in District Janpur of opposite 
party Ujv on Bank of htdia. He was issued a charge- 
sheet dated 7-9-94 which runs a:; under— 

1. One Sri Shivdarshan Dubev son of 
Narrotam Dlibo rln Vill. Mai Post Ram¬ 
our District Jaunpur holder rf SB A c 
No. 9627 opened a S'B AV 10156 in the 
joint name of himself and hv wife Smt. 
Bri,ima Devi on 14-5-R3 w'-th initial 
deposit of Ps. 1800 'or ^7 ns'-^ntbs. On 
the same dav n DRC of R«. 50000 for 
87 months was Lswd in the name of 
Briima Devi ,-md SM Shivdarshan bearing 
receipt No, ,3475 1 3086578. The due date 


of DRC is 18-8-95. On 8-3-88 the DRC 
holder raised a loan ol Ks. rtOOU against 
aloje^aid DRC which was credited to SB 
Ajc No. 10156. They deposited Rs. 3000 
in this account on 3-5-90. On 19-6-90, the 
borrower adjusted the loan by depositing 
Rs. 2101.85 inclidmg interest. Sri Jainath 
being daftari had an access to the almirah 
wherein the used pads of DRC receipts 
are kept in the record room Sri Jainath 
fraudulently misutilised his position and 
presented outsiders impersonating them 
as account holder with Sri Matho 
accountant of the branch and got san¬ 
ctioned a loan of Rs. 40000 through Sri 
Matho against af oresaid DRC on the basis 
of an application submitted by aforesaid 
two outsiders impersonating Sri Shiv- 
darshao Dubey and Smt. Brijnia Devi 
though Sri Shailendra Srivastava branch 
manager Was present on that day. The 
signature of Sri Shivdarshan on loan ap¬ 
plication does not tally with the one on 
banks record. The D? note for Rs. 40001) 
was filled in and not executed by Sri 
Matho against aforesaid DRC on the basis 
on the account opening form in the name 
of Sri Shivdarshan for 9B account No. 
12188 opened on that day. Sri Jainath 
arranged to withdraw Rs. 40000 by with¬ 
drawal form by imposonating another 
person. The said withdrawal was passed 
simply by Sri Martin, Sri Jainath 
thus misutilised his position as daftry 
and in connivance with Sri Matho got 
allowed opening of-new account No. 
12188 by producing outsiders as true 
account holder and withdrew an 
amount of Rs. 40000. 

2. On 22-2-89 Sri Balihari Tripathi holder 
of account No, 10917 approached the 
bank for issuing a DRC for Rs. 50000 
in the joint names of Sri Balihari Tripathi 
and Smt. Durgawati Devi to the debit of 
account No. 10917. The SB Ale was 
debited and the credit voucher for DRC 
was prepared. However, the two DRC 
receipt were issued one bearing No. 
3086998(3897 for 87 months and an¬ 
other bearing No. 5086999(3887 for 24 
months for similar amount. The second 
receipt was presented for oayment on 
23-9-91 through Gomti Gramin Bank 
Asliapur and paid to the branch. Mean¬ 
while on 4-4-90 Sri Jainath dishonestly 
with the heln of outsiders raised a loan 
of, Rs. 37500 acaWt DRC No. 3086997 
bv impersonating them as account holder 
and got credited + lie ‘ano to tlw irmly 
onened account No, .11937 on that dav 
itself and also managed f n withdraw the 
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amount the next day. Sri Jainath in con¬ 
nivance with Sri Mahto accountant of 
the branch got introduced the said account 
by Sri Ramesh Chandra Dixit having 
account No. 2285 but the signature in 
the introducer signature column of the 
account opening form does tally with the 
signature of Sri Rainesh Chandra D : xit 
on the specimen signature card of S|B 
Account No, 2265. 

An officer of bank Rajesh Pandev was appointed 
enquiry" officer. After completing enquiry he sub¬ 
mitted his report on 1-9-1995. After issuing show 
cause notice disciplinary authority awarded punish¬ 
ment by way of reduction in pay be 5 stages which 
was subsequently reduced to two stages in appeal 
vide order dated 27-9-95. Feeling aggrieved the 
concerned workman has raised the instant industrial 
dispute. In the claim statement fairness and pro¬ 
prietory of domestic enquiry was challenged. It was 
further alleged that he had not perpelerated 
the fraud as formulated in the two charges 
aforesaid. Tn the written statement it was alleged 
that enquiry was fairly and properly held. Further 
the concerned workman was having access to the 
instruments. He had perpeterated these two frauds. 

4. In the rejoinder nothing new was alleged. On 
the pleadings of the parties preliminary regarding 
fairness and proprietory of domestic enquiry was 
framed. Vide finding dated 13-4-98 this tribunal 
held that enquiry was not fairly and properly held. 
It may be mentioned that the management till the 
disposal of preliminary issue had not filed any papers 
regarding domestic enquiry. Tn its absence enauirv 
was held to be not fair and proper. After disposal 
of preliminary issue the management had filed all 
the papers connected with domestic enquiry and in 
that course statement of Nirai Rastogi the then 
branch manager has also been filed. ReWe this Tri¬ 
bunal management has examined Nirai Fasriiei as 
M W. 1 whereas workman has examined himself 
as WW. I besides papers connected with fraud has 
also been filed. 

5. M.W. 1 Nirai Rastoai with the help of pre¬ 
vious evidence given before the enauirv officer has 
proved facts of both the charges. In doing so he 
had stated that it was the concerned workman who 
had procured papers from the aim hah and fabri¬ 
cated the forged documents (he details of which have 
been given in the two charges. 

6 . On the other hand concerned workman 
.lainaffi Saroi WW1 has stated that in 1987 a fraud 
had taken Dlace in his branch however, he had no 
role in this fraud. He had no knowledge about it. 
He has further stated that FDR and seenritv items 
are kept bv the branch manager. In mv onufion this 
evasive evidence is noi kroner reburial of the 
management evidence. The concerned workman 
QUgfit to have SO Q cfficallv denied that tie tmd not 
procured the instrument and’ that he had not pro¬ 
mo? or/of? _ M, 


duced any person impersonating as Shivdarshan 
Dubey and Smt. Brijma Devi. Similarly he ought 
to have denied that he had not done any thing in 
raising of loan of Rs. 37000, in any manner. Thus 
in the absence of specific denial by the concerned 
workman I am inclined to believe the version of 
the management witness and hold that the concerned 
workman was also responsible for fraud as detailed 
in the second charge. Thus the charges are proved. 

7. As regards quantum of punishment as the 
punishment awarded to the concerned workman is 
iess than dismissal discharge or removal from ser¬ 
vice, tins tribunal cannot look into it. 

8 . In the end my award is that the action of the 
management in awarding punishment on the work¬ 
man is just and legal. Consequently the workman 
is not entitled for any relief. 

Dated : 15-10-1998. 

B. K. SRIVASTAVA, Presiding Officer 
nffenfr, u ggRT isos 

tt. m. 2493.—aiWrfirc farr? ufePm 1947 
( 1 947 TT 14 ) "ri HTTT 17 % 7SH*rT®r Jf, 

^ htt aririT xr warfer % fka fWrwf afri 
9 . 16 % 41 a. ^'1^*17 4 PilV.4 fiurro if 

sfhftfw wfwxtJi, srf gwiz srtnftm mxifV 

t, 3 ft wx'rn: «ft io-n-98 vt am 5 m tm 

[4. n*r-1 201 2/30l/91-flt{.3TrT.(41'-IIj] 

4t. ifintrcT, Btftnerflr 

New Deffii, the 11th November, 1998 

S.O. 2493.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Centra] Government herebv publishes the award 
of the Central Government Industrial Tribunal, 
New Delhi as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Bank of Baroda and their 
workman which was received by the Central 
Government on 10-11-98. 

[No. L-12012/301/91-IR(B-II)] 

C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE SFRT GANPATT SHAFMA PRESI¬ 
DING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NEW DELHI 

I. D. No. 21/92 

In the matter of dispute between : 

Shri Harinder Narang, through 
General Secretary. 

Bank of Baroda Employees Association, 
Ground Floor 16, Sansad Marg, 

New Delhi-110001. 
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Versus 

Regional Manager, 

Bank of Baroda, 

Regional Office, 

16, Sansad Marg, 

New Delhi-110001. 

APPEARANCES : 

Workman with representative. 

Shri Gupta for the Management. 

AWARD 

The Central Government in the Ministry of 
Labour vides its Order No. L-12012/301/91-IR 
(B-2) dated Nil has referred the following indus-. 
trial dispute to this Tribunal for adjudication : 

"Whether the action of the management of 
Bank of Baroda in not granting two ad¬ 
ditional increments for acquiring ad¬ 
ditional qualification i.c. B.A. and M.A, 
by Shri Harinder Narang is justified ? If 
not, to what relief the workman is 
entitled to ?’’ 

2. The workman in his statement of claim 
alleged that he was employed by the management 
as Accounts Clerk-cum-Typist in the year March. 
1976 and is working at Jawahar Nagar, Delhi 
Branch at present. He had passed Uttma Sahitya 
of Sahitya Samelan Prayag, U.P. in the year 1978 
which is recognised by the Central Government of 
India equivalent to degree in B.A. Hons, in Hindi. 
He also appeared and passed in Sahitya Rattan 
examination of Hindi Sahitya’ Samelan Prayag 
(U.P.) in the year 1980-81 and the said qualifi¬ 
cation is treated equivalent to graduation degree 
i.e. B.A. Hons, by Govt, of India. 

3. After having passed the aforesaid examina¬ 
tion he applied to the management for grant of two 
additional increments as applicable to graduates. 
The Management however, refused and neglected 
the grant of increments to him despite his qualifi¬ 
cations. The workman joined' M.A. Hindi degree 
course from Meerut Univertity and after great 
devotion and attention and studies he successfully 
passed M.A. degree examination in the year 1983,. 
He reasonably believed and hoped that on the 
basis of prevailing practice and rules the workman 
would be granted two increments by the manage¬ 
ment but to his utter surprise he was refused. 
After having successful passed M.A. Hindi Degree 
he informed the management vide letter dated 
9-8-83 and also submitted his mark sheet for infor¬ 
mation and action. He was not granted the incre¬ 
ments and then he wrote an admission letter dated 
21-3-84 but without anv response. 

4. The workman has claimed that he was en¬ 
titled to grant of two increments which have not 
been allowed to him hence this reference. 


5. The Management in its written statement 
alleged that the according to All India Bipartite 
Settlement para 23. Part TI there was stipulation 
regarding grant of Educational Allowance to any 
member of clerical staff/cadre acquiring specific 
acadamic qualifications. The relevant para has 
been reproduced below in the written statement, 
which is as under :— 

“23. SPECIAL ALLOWANCES. 

PART-II EDUCATIONAL QUALIFI¬ 
CATIONS : 

(A) Graduate and/or holders 2 increment 
of National Diploma in in pay scale 
Commerce. . . . 

(B) Part-I of CAIB/CAIIB -do- 

Examinations.... 

(C) Part-II of CAIB/CAIIB -do- 

Examinations.... 

The aforesaid information continued to operate 
and binding on the workman and the management 
as a whole the claimant has to show that he has 
acquired any of those specific educational quali¬ 
fications as stated in para 23. The workman in this 
case has not claimed to have passed National Dip¬ 
loma in Commerce nor Part II. of CAIB or CAIIB 
examination nor even on the ground of having 
Bachelor Degree from any University in India cre¬ 
dited to University Grants Commission or from any 
of the Institution which are recognised to ‘deemed 
universities’ by the U.G.C. and the Government. 
He has in this case passed a Hindi Course which by 
itself docs not make him a Graduate as described 
in Part II of para 23 of the Bipartite Settlement. 
He as such was not entitled to the grant of two in¬ 
crements. 

6 . The Management examined Shri K.C. Hans 
MW1 while the workman himself appeared as 
WW1 in support of their case, 

7. I have heard representatives for the parties 
and have gone through the record. 

8 „ The representative for both the parties re¬ 
iterated what has been stated in their plea¬ 
dings. The main point for disallowing the two in¬ 
crements to the claimants was that the examination 
of Uttam Sahitya passed by the workman from 
Sahitya Sammelan, Prayag, U.P. and also the 
Sahitya Rattan Examination from the same Insti¬ 
tution were not a) Degree Examination. The fact 
that these qualifications have been recognised as 
equivalent to Hons. Graduate in Hindi which is 
attached with B.A. It by itself is not a degree but 
equivalent to a degree examination of one of the 
.subjects of graduation. The relevant para' of the 
Settlement requires him to have passed the Gra¬ 
duation course which consists of many other sub¬ 
jects in addition to Hindi. The workman has not 
passed any other subiect and has passed 
only one of the subjects which is equi¬ 
valent to the Bachelor Degree. From perusal 
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of Ex, MWljl to MW1J4 it was indispensable 
incident that the passing of the said examination 
c ann ot be treated ns equivalent to having B.A. 
Degree, Even the Government of India and the 
said Sahitya Sammelan do not treat the passing of 
the said two examination as equivalent to full- 
fledged graduate degree. Both the Government of 
India and the said Sammelan treat this subject equi¬ 
valent to the proficiency in Hindi of B.A. standard, 
B.A. Graduate is one thing and have proficiency 
in any particular subject of particular standard is 
another thing. One cannot be treated as having 
passed full-fledged B.A. Degree. The workman 
reliance on the Bank’s Personal Manual was also 
not justified because Office Manual arc not statu¬ 
tory but only internal guidelines grant for facili¬ 
tating internal Administrative Decisions. In case of 
J. Rangaswami Vs. Government of Andhra Pra¬ 
desh, 1990 Lab.I.C. 296|AIR 1990 SC 535 to 
which the Management has referred to and relied 
upon, the Hon’ble Supreme Court has heid that 
prescription and assessment of the relevancy and 
suitability of particular qualification prescribed is 
the Management job and not of the Courts. 
Keeping in view these observations of the Hon'ble 
Supreme Court the office memos aire only the le- 
ference books prepared for international use of 
officials and have no legal bindings. 

9. In view of the above discussion I hold that 
the workman was not eligible or entitled to my 
additional increments by way of gratuity, allow¬ 
ance and as such is not entitled to any relief. Par¬ 
ties are, however, left to bear their own costs. 

20th October, 1998 

GANPATI SHARMA, Presiding Officer 
■T^ ffr-ft, 11 i y9s 

tn.wr. 2494,— sfaftffre hw Jiftfm, 1947 

( 1947 TO 14) OTTO 17 % *HTO' 

fufaVd to, % STJpwfl'oi tr runs ffnfpnrt sffx toItoto 
% TOrrm if Prfre: affmfror frorj it SrofbT mtTOT 

afWrffrr 'gfinOTTO -II nut % iprre to groffis fr, 

7ft trwir >11 io-n-98 vt jtrr «it 1 

[4. n yr- 1 2 o 1 2 / 319/9 s-srrtTOn:. (4t-I1 ) ] 
fft. wtro, affimfr 

New Delhi, the 1.1th November, 1998 

3.0. 2494.—in pursuance of Section i7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal-II, Mum¬ 
bai as shown in the Annoxure in the Industrial Dis¬ 
pute between the employers in relation to the 
management of Syndicate Bank and their Workman, 
which was received by the Central Government on 
10-11-98. 

[No. L-12012|319|95-IR (B-II)] 
C. GANGADHARAN, Desk Officer. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. TT 
MUMBAI 

PRESENT 

SHRI S. B. FANSE 

PRESIDING OFFICER 
REFERENCE NO. CGIT-2i50 of 1996 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF SYNDICATE BANK 

AND 

THEIR WORKMEN 
APPEARANCES : 

FOR THE EMPLOYER : Mr. 13. JB. Shetty 

Representative. 

TOR THE WORKMEN : Mr. Sunil P. Patil 

Representative. 

Mumbai, dated 7th October, 1998 
AWARD-PART -11 

On 10th November, 1997, by Part-I Award I 
came to the conclusion that the domestic inquiry 
which was held against the workman is against the 
Principles of Natural Justice and the findings of the 
inquiry officer arc perverse. The opportunity was 
given to the management to lead evidence and justi¬ 
fy its action. 

2 . In nut-shell the facts giving rise to present 
Industrial Dispute are that Gangaram Jadhav was 
working as an Assistant-Attendant at Syndicate Bank 
Branch, Khar. He was served with a chargcshcct 
for committing an Act of gross misconduct. He was 
charged with committing Act of gross misconduct, 
of an act prejudicial to die intoicst of the hank vide 
Clause No. 19.5(j) ol ffie Bipartite Settlement. It 
was alleged that he withdrew Rs. 3,000|- and 
Rs. 1,000|- from S. B. Account No- of one 
Ms. Shoba Suvarna forging her signatures on with¬ 
drawal slips. He also made entry of Rs. 3,000|- in 
ledger relating to the said account to cover up the 
fraud. He also made entries in the pass book of 
Shota pertaining to that transaction. 

3 . In a domestic inquiry he was held guilty by the 
inquiry officer. The disciplinary authority accepted 
the report and ultimately, he came to he dismissed 
from the service on 17-7-91. 

4. Now the issues that fall for my consideration 
and my findings thereon are as follows : 

Issues Findings 

. Whether the action of the management Yes 
in dismissing Jadhav from service of the 
hank is justified ? 


'OTTOTTOTOWTcT ; TTOTO 28, 149,S/tnUUTOI 7,1920 
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4. If not, to what relief Does not 

is the workman entitled survive. 

to? . ... .j 

REASONS 

5. To justify the action the management examined 
Alvvyn D oouza (Ess. 32 J the Manager and Ms. Eny 
Monteno, sub-Manager (Ex-33 j and Mrs. Shoba 
Suvarna (Ex-35). They also rcLed upon the docu¬ 
ments on the record. As against that the manage¬ 
ment did not lead any oval evidence. 'They rely 
upon the documents on the recetd. 

6 . Gangaram Jadhav was attender at Khar Branch. 
Shoba suvarna was ms neignoour at Khar. Sne nau a 

5. B- Account No. 16006 in the branch where Jadhav 
was working. He used to help her in bank transac¬ 
tions. Shoba had no cheque facility. Wherever she 
wanted to withdraw the amount she had to take a 
withdrawal slip from the concerned staff. It is the 
practice that when a sl : p is given it is entered in the 
register. The token is to be given to the customer 
only when there is a withdrawal slip. The withdra¬ 
wal slip is given to the customer after presentation of 
the pass book. 

7. Mrs. Lily affirms that for staff members if they 
demand the withdrawal slip it is handed over to (hem 
without seeing the pass book. This action cannot 
be said to be against the rules when the slip is hand¬ 
ed over to the staff, 

X. Alwyn D’Souza (Ex-32) and M|s. Lily (Ex- 
33) the Manager and Sub-Manager at Khar Branch 
at the relevant time corroborates each other on all 
material points. They affirmed that somewhere in 
September 1986 it was reported to them that there 
are discripeneies in the Savings Bank Account No. 
16006 of Snit Shobha Suvarna. These discrepancies 
were found out while tallying with the bank balanc¬ 
ing for the months between June 1986, September 
1986. They further affirmed that in the account 
there was a credit entry of Rs. 3,000/- but had not 
authorisation by way of depositing of cash. On 
verification with Managers scroll with receiving 
cashiers scroll it was found that no cash was deposit¬ 
ed in the said account on 28th August 1986 and that 
entry which was made in the legder was false. 

9- They also affirmed that when Suvarna visited) 
the branch for withdrawal of the amount alongwilh 
th e pass book she was in funned that there is no 
belance for the withdrawal which she claimed. 
Jadhav intervened and told her that he will sec to 
the matter and she should come on the next date. 
But it appears that on the next date she did not turn 
up and Jadhav also did not attend the duties for a 
15-10-1986 when a telegram was send to him to join 
15-10-1986 when a telegram was send to him to join 
the same. So far as remaining absent and joining 
on 15-10-1986 is concerned it is not in dispute. It 
is tried to bring on the record that he had been to 
Pune for his medical aid. But the fact still remains 
that he was not on duty in that period. 

10. D’Souza and Eily supports each other by 
showing that there was a withdrawl of Rs. 3,000/- 
on Uth June, 1986 and Rs. 1,000/- on 12th June, 


1986 by the withdrawal slips which are at Exhibit-1 
and 2, D'So'uza affirms that the contents of the with¬ 
drawal slips are in the handwriting of Jadhav and 
he identifies the same. So far as this position is con¬ 
cerned there is uo cross examination nor there is 
suggestion to him that it is not in. his handwriting. 
Wiiat it is tried to bring on the record that the slips 
(rears signature of Shobha. 1 will discuss that por¬ 
tion little later. It is also tried to suggest ithait as the 
slips were bearing signature of Shobha she had taken 
out that amount, and the worker had no concerned. 

I find no merit in it. 

11. D’uuza and Eily affirms that Shobha told them 
that she was not in Bombay between May ,to July in 
1986. She had been to her native place. Shoba 
(Ex-35) affirms to that effect also. She appears, to 
be illiterate ami is not in a position to stick to a 
particular circumstances. But that does not mean 
that she is deposing falsely. This is not a criminal 
trial. It is to be seen that on preponderance of 
probabilities whether tire charges levelled on the 
workmen are proved or not. 

12. D’Souza, and Liiy affirmed that Jadhav joined 
on J 5-10-1989. Thereafter in their presence and 
o'her staff, Jadhav was shown the relevant documents 
and informed what had actually happened. Then 
he eontessed that he had fraudulently withdrawn 
Rs. 3,000/-Exhibit-3 and Rs, 1,000/- (Ex-4) on 
11-6-1986 and 12-6-l c »Sff respectively by forging 
the signature of Suvarna and undertake to reimburse 
the money withdrawn by him at the earliest, So 
far as this confession is concerned there is no sugges¬ 
tion to D’Souza or Lily that, they arc deposing falsely. 
Further more there arc no circumstances on the re¬ 
cord that they no reason to depose falsely against 
Jadhav. 1 accept their testimony to be true. 

13. The action of Jadhav viz. of depositing of 
Rs. 4,000/'- on 27-10-1986 supports the testimony 
of these two witnesses that be confessed Ids guilt and 
undertook to deposit the amount which ho withdrew 
fraudulently. 

14. Shobha admits her signatures on Ex-2 and 3. 
These are the withdrawal slips. On its basis it is 
tried to argue that those signatures are not forged by 
Jadhav and he had not received any amount on its 
basis. 1 find that the admission given by Shobha is by 
way of mi: ‘ake. The conduct of Jadhav viz. deposi¬ 
ting the amount supports it. It is not (that he deposit¬ 
ed the amount under protest, with a view that the 
bank should not take any action against him. 

15. Shobha affirms that in a domestic inquiry he 
had given evidence to support the workman. She 
hud also given a letter to the inquiry officer which 
tears her signature. She explains the position stat¬ 
ing that she was compelled to depose so to help the 
workman as his family members arc dependent upon 
him and now she wants to tell the truth. There is 
no reason to disbelieve her. For the sake of argu¬ 
ment even it it is said that as she is deposing diffe¬ 
rently at different time she should not be relied. The 
fact still remains that the testimony of D’Souza and 
Lily proves the guilt against the workman. 
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16 . It is tried to argue on behalf of the workman 
that there was no written complaint by Suvarna. 
No doubt there was no written complaint. But there 
is no need to have such a complaint. The documen¬ 
tary evidence speaks that the workman had commit¬ 
ted major misconducts. He had forged the docu¬ 
ments and his action was prejudicial to the interest 
of the bank. 

17. Sovarna affirms that she had given only once 
letter dated 18-4-1992. By that Jatttr she had infor¬ 
med. tile bank that Jadhav is honest and he had not 
committed any wrong. But the factual position still 
remains that Jadhav committed a major misconduct 
because the documentary evidence speaks against 
him. Not only that his action of depositing the 
amount of Rs. 4,000|- in the bank also speaks against 
him. 1 do not find any merit in the contents of the 
letter Shobha denied to have written any other letter 
which are produced on behalf of the worker. 

18. The Learned Representative for the workman, 
aregued that no financial loss is caused to the bank. 
Definitely the bank had not pu t t any financial loss 
because the workman deposited the amount which 
he fradulcntly withdrew. But that does not mean 
that he had not committed any major misconduct. 
The reputation of the bank is dtfinitcly damaged by 
his action. There are no reasons why the sympathy 
should be shown to him. He is ex-serviceman and 
an injured person. But that docs not mean that he 
can commit any deeds and which can be pardoned. 
As the charges which were levelled against him arc 
proved 1 find that the action taken by the manage¬ 
ment is perfectly legal and justified. In the result I 
record my findings on the points accordingly and pass 
the following older : — 

ORDF.R 

The action of the management of Syndicate Bank, 
Mumbai in dismissing Shri Gangaram Jadhav, Atten¬ 
dant from service w.c.f. 17-7-1991 is legal and 
justified. 

S. B. PANSE, Presiding Officer. 


*rf far-fit, t t i hhr 
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New Delhi, the 11 ill Novemlrer. 1998 

S.O. 2495.—In pursuance of Section 17 of the In- 1 
lIu-. trial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, Kanpur as shown in 
ihe Anncxuvc in the Industrial Dispute between the 


employers in relation to the management of Union 
Bank of India and their workman, which was received 
i>y the Central Government on 10-11-98. 

| No. L-1201213 81 ]95-IR(B-Il) J 
C. GANDHARAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRtVASTAVA PRESIDING, 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM- LABOUR COURT 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 22 of 1997 

In the matter of dispute between: 

General Secretary, 

Union Bank Employees Union, 
028-M-33'Murari Nagar Faizabad Road, 
Lucknow. 

AND 

General Manager, 

Union Bank ol India 
Zonal Office 

Kapoorthala Complex, Aliganj, Lucknow. 
APPEARANCE: 

S. D. Mishra—for the workman &R. R. Mohanti 
for the Bank. 

AWARD 

1 . Central Government, vide notification no. L-12012| 
-'81 |95-IR(B-2) dated 31-12-96, has referred the 
following dispute for adjudication to this Tribunal— 

Whether the action of the management of Union 
Bank of India Lucknow to stop annual incre¬ 
ments of Sri R. S. Chaukan peon Lucknow 
for utilising sanctioned housing loan to con¬ 
struct a house in Gonda District but at 
Urtnao District is legal and justified? ff not, 
to what relief he is entitled to ? 

2. The concerned workman R. S. Cbauhan svas 
working as peon at. Klicta-Sarai Branch in District 
J a unpur. There is no dispiT' that he was sanctioned 
a housing loan for Rs. 6.3 720 011 11-11-86 for cons- 
Ilection of holisc in his visllage Hariyagara in Dislric; 
Cicnda. However latcron it. was found that the con¬ 
cerned workman had utilised this lour, tor construction 
uf house in village ArjunPhan Jaitpur m District Unnao- 
Trenting it to be a case of misconduct the concerned 
workman was issued a ciiargesheet dated 1-8-1987, 
The concerned workman had submitted his reply 
aliening that due to family dispute ne could not carry 
en work in Gonda. Instead he had constructed a 
house in District Unnuu. He regretted that he did 
not inform about it ar.d sought climency. The opposite 
party without proceed' 111 ; further, after issuance of 
ciiargesheet awarded pumstirncijl by way ol stoppage 
of 4 annual increment by order dated 26-11-87. 
Peeling aggrieved the com.CMicd workman has mixed 
Hie instant industrial dispute 
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3. In the claim statement it was alleged that the 
concerned workman has not committed any misconduct 
inasmuch as he had utilised the money. Tn the reply 
it was alleged that as ihc concerned workman had 
misutilised the housing loan it would amount to 
l 1 reach of provision of house loan claim and which 
in turn would constitute a misconduct,. 

4. In the rejoinder noth ig new has been alleged. 

5. 1 have heard both -.id,.: and have gone thiough 
records, Para 19.5 of ir.u bipartite settlement deal 
with instances of gross misconduct which are as 
under :— 

19-5 By the expression gross misconduct shall be 
meant any of the following acts and omis¬ 
sions on the part of an employee— 

(a) engaging any trade or butincss outside the 
scope of his duties except with the written 
permission of the bank. 

(b) unauthorised disclosure of information re¬ 
garding the affairs of the bank or any of its 
customers or any other person concerned 
with, the business of the bank which is 

confidential or the disclosure of which 
is likely to be prejudicial to the interests 
of the bank, 

(c) drunkeness or fictituous or disorderly or 
indecent behaviour on the premises of the 
bank. 

(d) wilful insubordination or disobedience of 
any lawful and reasonable order of the 
management or of a superior. 

(c) wilful damages or attempt to ca'usc d ullage 
to the property of the bank or any of iis 
customers. 

(f) habitual doing of any act which amounts 
to minor misconduct as defined below', 
habitual ’ using in a course of action 
taken or presisted in notwithstanding that 
atleast on three previous occasion corn- 
parse or warning have been administered 
or an adverse remark has been entered 
againsts him. 

(gj wilful showing down in performance of 
work. 

(h) specification in stocks where securities or 
bank. 

(i) specification in stocks where securities or 

any commodity whether on his account of 
that of any other persons, 

(j) doing any act prejudicial to the interest of 
bank or gross negligence involving or 
likely to involve tire bank in serious loss. 

(k) giving or taking a bribe or illegal gratifica¬ 
tion from a customer or are employee of 
the bank. 

(l) abetment of instigation of any of the acts 
or commissions above mentioned. 


From a persual of chargesheet it will be obvious 
that it relates to misutilisation of fund by constructing 
the house at another place- Such act has not been 
defined as misconduct at all. Further the management 
has not filed the house loan scheme and further 
details of provisions of house loan scheme has also not 
been specified in the chargesheet. Thus it is not 
established that the concerned workman had com¬ 
mitted any wrongful act which would tantamount to 
misconduct under bipartite settlement or in nouse 
Joan scheme. 

6. As a result of above discussion it is obvious that 
the concerned workman is not guilty of any misconduct 
and as such he has been wrongly punished. 

7. There is another aspect of the case. The con¬ 
cerned workman would have been guilty of misconduct 
had it been established that he had not utilised the 
house loan amount for construction of house. For 
this further enquiry should have been held as to 
whether house was constructed in District Unnao at 
all. In the absence of such enquiry the punishment 
could not have been awarded. 

8. As a result of above misconduct my award is that 
punishment awarded to the concerned workman by 
way of stoppage of four increments is bad in law. 
Consequently he will be entitled lor full financial 
benefits on the premises as if no punishment was 
awarded to the concerned workman. 

B. K, SRIVASTAVA, Presiding Officer 
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New Delhi, the 11th November, 1998 

S O 2496.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Anncxurc in the Industrial 
Dispute between the employers in relation to the 
management of Union Bank of India and their 
workman, which was received by the Central 
Government on 1041-1998. 

[No. L42012j422[95-lR(B-II)] 
C. GANGADHARAN, Desk Officer 
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’ ANNEX URL 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABQUR COURT, 
PANDU NAGAR. KANPUR 

Industrial Dispute No, X of ! V 1 

In the matter of dispute : 

BETWEEN 

Vinod Kumar, 

C|o Bkagwati Prasad, 

Bombay Electronics, 

Gao and post Bahiya Ka Barar, 

District Mivzapur. 

AND 

Zonal Manager, 

Union Bank of India. 

Kapoorthala Complex, 

Sharda Tower, 

Aliganj, 

Lucknow. 

APPEARANCE : 

M. L. Agrawal for the Bank and V. P. 
Srivastava for the workman. 

AWARD 

1. Central Government, Ministry of Labour, 
vide notification No. L-l2(H2!422|05-IRfB-2) has 
referred the following dispute for adjudication. 

Whether Sri Vinod Kumar has worked for 
240 days or more at Dhantulsi Brandi 
of Union Bank of India in Varanasi 
District during period 14-8-93 to 
25-7-94 ? If so whether the action of the 
management of Union Bank of India in 
terminating his services w.e.f. 26-7-94 
is justified ? If not to what relief work¬ 
man is entitled ? 

2. The case of the concerned workman Vinod 
Kumar is that he was engaged as part time sweeper 
on 14-8-93 at Dhantulsi branch in District Vara¬ 
nasi of the opposite party Union. Bank of India and 
continuously worked upto 25-7-94, whereafter his 
services were terminated in breach of provisions of 
section 25F, G and H of I.D, Act. 


::r i i v / i a w U.'il 

5. In support of his case, the concerned work¬ 
man examined himself as W.W. 1 whereas bank has 
examined Mahendra Kumar Rasiogi. Workman has 
filed documents Ext, W-l to W-h whereas manage¬ 
ment bank has filed Ext, M-l to M 5 in rebuttal. 

6. At the outset it may be mentioned that there 
is no proof regarding breach of provisions of section 
25G of I.D. Act. 

7. As regards breach of provisions of section 
25H of I.D. Act in the claim statement the name 
of person who was engaged subsequent to the con¬ 
cerned workman was not disclosed. For the first 
time it was mentioned in the evidence of the con¬ 
cerned workman as Mangal Prasad. As it was not 
pleaded earlier I am not inclined to accept this piece 
of evidence. It would amount to departure from the 
pleadings. 

8. Now breach of provisions of sec, 25F of I.D. 
Act may be considered. The concerned workman 
has stated that he was engaged on 14-8-93 and 
worked upto 25-7-94 continuously but receipts were 
some times given in the name of Sukhraj and 
Subedar. In his cross examination lie lias conceded 
that his name was not sponsored by employment 
exchange. His attendance was not recorded in 
attendance register. He used to supply water. In 
rebuttal M. K. Rastogi had stated that in all the 
concerned workman had worked for 187 days. He 
has further stated that whosoever sweeper was 
available work was taken from him. The documents 
Ext. W-l to W-9 lates to proceedings before con¬ 
ciliation officer, educational certificate. There is 
one chart of working days. The bank has filed 
vouchers through which payment was made to the 
concerned workman. As the evidence of the bank 
is based on the documents, I am inclined to believe 
it and hold that concerned workman had worked 
only for 187 days and in this way he had not com¬ 
pleted in a year. Consequently provision of section 
25F of I.D. Act are not attracted in his case. 

9. Thus all the plea having failed, my award is 
that the concerned workman had not completed 
240 days in a year and that his termination is not 
bad. Consequently he will not tic entitled for any 
relief. 

Dated 15-10-1998. 

B. K. SRIVASTAVA. Presiding Officer 

12 199ft 
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4, In the rejoinder nothing new has been alleged. 4f. ifimrm, 
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New Delhi, the 12th November, 1998 

S.O, 2497.—In pursuance of Section J 7 of the 
Industrial Dispute Act, 194/ ( 14 of 1947), the 
Central Government hereby publishes the award 
of the Labour Court, Chennai as shown in (he 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Bank 
of India and their workman, which was received 
by the Central Government on 11-11-OR. 

[No. E-12012/438/95-1R (B-Il) | 
C, GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
LABOUR COURT. CHENNAI. 

PRESENT ; 

Thiru S, Sardar Zackra Hussain, B.Se., B.L. 

Presiding Officer, 

Friday the 11th Day of September, )9*-’.'S 
Industrial Dispute No. 4 of 1997. 

BETWEEN : 

Thiru A. S. Xavier, Rep. by : The General 
Secretary, Bank of India Staff Union. 
1943, Trichy Road. Ramanalhapuram. 
Coimbatore 641045. 

AND 

The Management of Bank of Tndia, by its 
Zonal Manager, Southern Zone, No., 46. 
Cathedral Road, Chennai 86. 

AWARD 

This is an industrial dispute referred to this 
court for adjudication by the Government of India. 
Ministry of Labour, by order No,, l -12012/438 / 
95/IR (B-TT). Ministry of Labour, dated 4-3-97, 
the dispute between the workmen Thiru A, S. 
Xavier and the management of Bank of India. 
Chennai, on the following issue : 

Whether the action of the management of 
Bank of India, Coimbatore, in termina¬ 
ting the services of Shri A. S. Xavier 
with 20 years of unblemished service in 
violation of the provisions of the I. D. 
Act 1947 is legal and iustified ? If not 
to what relief the said workman is en¬ 
titled 7 

2. The parties did not file their pleadings. 

3. To-day the dispute is taken up for ennuirv. 
Petitioner and counsel for petitioner called absent. 
There is no representation, In the result, an award 
is passed dismissing the I. D. for default of ap- 
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pcarance and non-prosecution by the petitioner. 
No costs. 

Dated at Chennai, this the 1 1th day of Septem¬ 
ber, 1998. 

S. SARDAR ZACKRTA HUSSAIN, Presiding Officer 
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New Delhi, the 12th November, 1998 

SO. 2498.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
ttne Industrial Tribunal, Patna as shown in the 
Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of UCO Bank 
end their workman, which was received by the 
Central Government on 11-11-98. 

[No. L-12012|91|97-1R(B-11)| 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUS¬ 
TRIAL TRIBUNAL, PATNA 

Reference No. 16(c) of 1997 

Management of UCO Bank, Maurya Eok Complex, 
Patna and their workman represented by the State 
Secretary, UCO Bank Employees Association Clo 
UCO Bank, Exhibition Road, Patna. 

For the Manaeement.—Sri C. M. Manektalla, 
Dy. Chief Officer (Law) UCO Bank, 
Patna. 

For the Workman.—Sri B. Prasad, State Secre¬ 
tary, UCO Bank Employees’s Association, 
Patna. 

PRESENT : 

Sri Raja Ram Singh, Presiding Officer, Indus¬ 
trial Tribunal, Patna. 

AWARD 

Die 31st October, 1998 

By adjudication order No. L-l 2012|91 |97IR(0-IT) 
dated 10-11-1997 the Centra] Government (Govt, of 
Ind’a ) in the Ministry of Labour, New Delhi, referred 
u's. 10(l)(d) of the Industrial Disputes Act. 1947 
(hereinafter to be referred as ‘the Act’) the following 
dispute between the Management nf UOO Bank, 
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Maurya Lok Complex, Patna and their workman re¬ 
presented by the State Secretary, UCO Bank Emp¬ 
loyees Association, C|o UCO Bank, Exhibition Road, 
Patna for adjudication : 

“Whether the action of the Management of 
UCO Bank is not regularising the workman 
Sh. Amar Nath Kumar as full time work¬ 
man is legal and justified ? If not, to what 
relief the workman is entitled ? 

(Hereinafter Amar Nath Kumar to be referred as 
‘the workman’). 

2. After receipt of the adjudication order the refe¬ 
rence was registered and parties were directed to 
appear in this Tribunal. Both parties appeared and 
written statement of claim on behalf of the workman 
was filed. Copy of the written statement filed on 
behalf of the workman was served on the Manage¬ 
ment and the Management filed its rejoinder to the 
written statement filed by the workman. Thereafter, 
a rejoinder was filed on behalf of the workman to 
the comments made by the Management in the re¬ 
joinder filed on behalf of the Management. Docu¬ 
ments were filed on behalf of the workman as well 
as by the Management. Thereafter, date was fixed 
for evidence and one witness was examined on behalf 
of the Management. On behalf of the workman one 
witness was examined and one document was adduced 
in the evidence which was marked Ext. 1 on admis¬ 
sion of the Management. Thereafter, arguments 
were heard on behalf of both parties. 

3. The case of the workman as mentioned in the 
written statement filed on his behalf may be narrat¬ 
ed, in short, as follows :— 

The workman Shri Amar Nath Kumar was appoint¬ 
ed as a temporary peon against a permanent vacancy 
at Loyala High School Extension Counter under 
UCO Bank (hereinafter referred to as the Bank) 
Patliputra Industrial Area, Patna Branch on 2-5-1992. 
The workman continued on the post of temporary 
peon of the Bank w.e.f. 2-5-1992 and worked upto 
30-3-1997 uninterruptedly at the said counter of the 
Bank. 

The workman was performing the duties of a p 'on 
as indicated bdc»w :<— 

(i) Taking dut ledgers|registers from Almirah 
and keeping them back in the Almirah. 

(ii) Taking out token book scroll book from 

cash department to accounts dept, and vice- 
versa. I 

(iii) Delivery of daks in post office and getting 
registration of registered letters issued by 
the Bank in the post office. 

(iv) Stitching of vouchers. 

(v) Serving water to the members of staff cus¬ 

tomers etc. 

The workman worked from 7.30 A.M. to 3. P.M. 
i.e. full days work. The workman was paid wages 
through vouchers at the rate of Rs. 8 per day which 
was subsequently raised to Rs. 12 per day. The 
3097 GI/98^-15. 
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workman worked for more than 240 days of con¬ 
tinuous service in one calendar year. 

The workman was not paid wages for Sundays and 
holidays although the workman was working in the 
Bank for all the days. The workman was not paid 
wages at par with other employees performing simi¬ 
lar duties and was also not paid as per Bank’s scale 
of pay of Class IV staff. There was need of regular| 
permanent staff in subordinate category to man the 
work at the extension counter at Loyala High School 
as the counter could not run without a sub-staff. The 
workman requested the Management for regularisa- 
tion of his service as permanent sub-ordinate staff in 
the Bank’s scale of wages, but the Bank manage¬ 
ment failed to do so. After showing the ca'use of 
the regularisation of the peon was taken up by the 
UCO Bank Employees’ Association (hereinafter re¬ 
ferred to as ‘the Association’) with the Management 
of the Bank but the Bank management did not con¬ 
cede the same, rather, Bank Management decided 
to remove the workman from service. The Associa¬ 
tion apprehended the action of removal of the work¬ 
man and therefore, it raised an industrial dispute 
for regularisation and apprehension of removal of 
the workman from his services before the Assistant 
Labour Commissioner (Central) Patna on 2-8-1995. 

The Assistant Labour Commissioner (Central) 
Patna intervened into the matter and held concilia¬ 
tion proceedings on various dates but due to non- 
concilatoiy attitude of the Management of the Bank 
the conciliation proceedings ended in failure and the 
failure report was sent by the A.L.C.(C) Patna to 
the Ministry of Labour Govt, of India. 

The Govt, of India Ministry of Labour, New 
Delhi on receipt of the failure report formed sub¬ 
jective opinion regarding existence of an industrial 
dispute and referred the same for adjudication to this 
Tribunal as indicated above. After the submission of 
failure report by the Conciliation Officer the Manage¬ 
ment hatched a plan to remove the workman and 
during the pendency of the industrial dispute the 
Management of the Bank terminated the services of 
the workman on and from 31-3-1997, The Manage¬ 
ment of the Bank while terminating the services of 
the workman did not give notice, pay and retrench¬ 
ment compensation although the workman was a 
workman u|s 25F of the Act as he had been put in 
more than 240 days continuous service in one calen¬ 
dar year within the meaning of an Industrial Dis¬ 
putes Act, 1947. So the action of the Management 
is not regularising the services of the workman w ci. 
2-5-1992 and subsequently terminating the seivices 
of the workman from 31-3-1997 is not justified and 
had in law for the reasons mentioned in the state¬ 
ment of claim. It has been alleged on behalf of the 
workman that he was serving in the Bank at the said 
Extension counter from 2-5-1992 and was put in 
a long period of service. The Bank was exploiting 
the service of their workman and taking advantage of 
helplessness and misery of the workman which was 
against the concept of social justice. 

The termination of the service during the pendency 
of an industrial dispute before the Government is a 
colourable exercise of power amounting to unfair 
labour practice. So the workman is entitled to regu¬ 
larisation Ireinstatement of service as peon and pay 
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and allowance at par with regular staff similarly work¬ 
ing in the Bank. 

4. The claim of the workman has been resisted by 
the Management by filling the written statement on 
behalf of the Bank. It has been alleged on behalf 
of the Bank that.the reference of dispute regarding 
non-regulaiisation of the workman u[s 10(1)(d) of 
the Act is bad in law. He was engaged by Officer 
incharge of UC0 Bank,- Lovala High School Exten¬ 
sion counter on a casual basis for performing certain 
contingent natirre of work, who had no authority to 
engage-so the engage men 1 was void ab-initio. There 
was no sanction) provision for engagement of the 
casual worker from the competent authority. So he 
was not a workman under the provisions of section 
2(s) of . the Act. So his demand for regularisation 
of casual worker not validly engaged for contingent 
nature ol work was not in industrial dispute ujs. 
2(k) of. the Act He was never appointed as a Peon 
rather he was engaged for Supplying drinking water 
i.c. jobs of contingent nature so he was not dis¬ 
charging the duties of a peon, his engagement for 
doing jobs of contingent nature was done orally in 
a very casual manner' by an Officer who was not 
competent to do so. The workman was not main¬ 
taining a time schedule in attendance. He was paid 
on daily basis for the job done to the debit of 
miscellaneous account of the Bank. He was not 
engaged for doing a job on Sunday and holidays. 
The question of regularisation of workman does not 
arise against non existent post. So the’ claim of the 
workman can not be allowed and the reference can 
not be answered in favour of the workman. 

5. A rejoinder on behalf of the workman to the 
written statement of the Management was also filed 
in which it has been alleged, inter alia!, that the 
workman was qualified as a workman within the 
meaning of section 2(s) of the Act, Any conside¬ 
ration regarding regular or irregular, legal or illegal 
appointment does not arise. Once the workman 
wa<r appointed and was allowed to continue to work 
for fahiy long period he was entitled to be absorbed) 
regularised as per law settled by the Appex Court 
of the Land. So 1 the? workman was a workman uls 
2(s) of the Act and hii claim for regularisation is 
an industrial dispute. 

6. The dispute was raised on behalf of the Asso¬ 
ciation regarding the regularisation of the workman 
as a full time workman as- a regular and permanent 
staff of the subordinate category. The conciliation 
ended in failure and' the failure of the conciliation 
report was sent by the' Conciliation Officer to the 
Mirflstry of Labour Govt, of India and while it was 
pending before the (Govt, of India for making a 
reference the Management of the Baflk terminated 
the services of the workman on 31-3-1997. So the 
reference was made by the Central Government only 
On the point of regularisation'of the workman as a 
full time workman' but the workman was termina¬ 
ted front his job during the nendehev of industrial 
dispute, so the question of regularisation will 
became defunt- if the point of termination will not 
be taken into consideration i n this reference 
Although the reference relates to only the question 
of regularisation oF the workman but Ihe 


question of termination of the workman 
comes within the matter of incidental to the 
point referred by the Central Government. The 
decision of the termination was taken by the 
Management in consequence of raising the indus¬ 
trial dispute of the regularisation on behalf of the 
workman. So there appears substance in the con¬ 
tention advanced on behalf of the workman that it 
is colourable exercise of power in the garb of termi¬ 
nation which amounts to unfair labour practice 
under the Act. 

7. Now, the question arising "whether the action 
of the Management in terminating the workman is 
covered by the matter of incidental thereto uls 10(4) 
of the Act. The word ‘incidental' according to 
Webster’s New World dictionary : “Happening or 
likely to happen as a result of or in connection with 
something more important, being an incident; casual, 
hence, secondary or minor, but usually associated". 

So the matter incidental thereto denotes something 
incidental to the dispute which means something 
happening as a result of or inconnection with dis¬ 
pute or associated with the dispute. Thus, the dis¬ 
pute is a fundamental thing while something inci¬ 
dental thereto is an adjunct to it. Something inci¬ 
dental, therefore, can not cut at the root of the main 
thing to which it is an adjunct. A point is inci¬ 
dental to another point when the one necessarily 
depends upon the other. Here the regularisation 
which is the main point depends unon the question 
of termination. If the termination will stand the 
question of regularisation can not arise. When the 
termination will be found to be illegal and unjusti¬ 
fied then only question of regularisation will now 
arise. So the question of the termination will also 
be considered in this reference as an incidental 
matter to the point referred in this case, So the 
following points for determination arise in this 
case :— 

(i) Whether the workman was entitled to the 
regularisation as a full time sub-staff in 
grade IV of the Bank. 

(ii) Whether the termination of the workman 
during the pendency of an industrial dis¬ 
pute was legal and justified. 

8. The learned representative on behalf of the 
Management submitted that the workman was 
appointed on casual basis for performing the certain 
contingent nature of work by a person who had no 
auffiority to engage. Thus, the workman was casual, 
so fie was not a workman within the meaning of 
sect c.n 2(s) of the Act. Thee is no s'ubstnnce in 
the contention advanced by the learned representa¬ 
tive of the Management. Now, it is settled princi¬ 
ple of law as pronounced by the Patna Hi eh Court 
that even a casual labourer is a workman within the 
meaning 0 f section 2(s) of th e Act, For the ques¬ 
tion of regularisation ‘illegal’ or ‘invalid’ appoint¬ 
ment can not be imported in o reference made iindm- 
the Industrial Disputes Act, The ; de a of ’illegal’ or 
‘invalid’ anpointmenf is quite foreign under scheme 
of the Industrial Disputes Act. Section 2(s) of the 
Act, which defines workman does not have any dis- 
dirrcrtdn and the definition is couched m the widest 
terms. The case of the workman is that, he was 
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engaged .on 2-5-1992 and worked upto 31-3-1997. 
This fact has not been denied by the Management 
-in- the written statement- filed on behalf of the 
Management of Bank. So there is no dispute that 
the workman worked in the Bank front 2-5-1992 to 
31-3-1997. A chart has been filed or behalf of the 
Management which has been marked Ext. 1, From 
this chart it appears that the workman worked for 
niore than 240 days during twelve calendar months, 
lie worked more than 240 days in the year 1993 
and 1994. There is no denial on behalf of the 
Management that he did not work continuously 
within a period of 240 days within 12 calendar 
months preceding date on which, he-, was terminated. 
So it appears that the workman worked many ‘240 
days’ within the period of-his employment.- So he 
will be deemed to be in continuous service for a 
period of one calendar year within the meaning of 
section 2 r 5(B) of the Act. 


9. M.W.l R. P. Sinha, Officer Inoharge of Loyala 
High School Extension counter of UGO Bank h^s 
stated in his evidence that he is working as Officer 
fncharge since 15-1-1996. He has stated that Amar 
Nath Kumar was never appointed as peon at Loyala 
High School Extension counter but he has .stated 
that he was working before his joining. He has 
, stated that he was supplying drinking water to the 
staff for which he was paid. He has further stated 
that no instruction was given to him to stay after 
supplying drinking water to staff members but this 
fact is not mentioned in the pleading, so his evidence 
is at variance with the pleading of the Management. 
He has made attempt to change the case of the 
Management, but his evidence, which is at 
variance with the pleading, cannot be looked 1 
into this case. However, he has admitted in his 
cross-examination that Amar Nath Kumar used to 
carry dak from Extension counter to Patliputra 
Industrial Area. He has further alleged that Amar 
Nath Kumar used to go post office, for posting mails 
ordinarily and registered. According to his evidence 
the workman was paid Rs. 12 per day for supplying 
drinking water, he was paid Rs. 7 as conveyance 
charge for going to the main Branch and he was 
paid Rs. 6 for going to post office. He has stated 
that he used to perform his function at his instru- 
tion. This witness did not know from which date 
he was giving his service to the Extension counter. 
So he was not present at the Extension counter when 
the workman began to work or he was engaged, 
but from his evidence it appears that he was engag¬ 
ed at the Extension counter before his joining. So 
there is no reason to disbelieve the case of the 
workman that he was working there from 2-5-1992. 
However, he has stated that the workman disengag¬ 
ed since April, 1997, However, from his evidence 
it appears that it is the duty of the subordinate staff 
to take mail from the Branch to the post office. So 
from his evidence it appears that the workman was 
performing the function of peon also. The evidence 
of this M.W. docs not appears to be reliable, con¬ 
sistent and worthv of credence. It. appears that this 
--witness, had tried to conceal the tt'uth. His evidence 
is inconsistent with the pleadings of the Blink: More¬ 


over this witness is not competent to say about the 
position before 15-1-1996. 


10, On the other hand W.W.l Amar Nath Kumar 
himself is a workman. He has supported his case 
as made out in his statement of claim. He has given 
the details of the work which he used to perform in 
the Bank. He has stated that after raising the dis¬ 
pute for regularisation through the union, he was 
retrenched on 31-3-1997. Before retrenchment 
neither notice or wages in lieu of notice was given 
to him and no retrenchment compensation was paid 
to him. However the M.W.l has also admitted that 
neither notice was given nor wages in lieu of notice 
was paid to the workman before his termination. 
He has further stated that no retrenchment compen¬ 
sation was paid to the workman. The evidence of 
the M.W.l appears to be reliable and believeable. 
His evidence is consistent with the pleading. 


11. Now, from the evidence adduced by the 
parties in the light of the pleadings of the parties it 
becomes evident that the workman was working in 
the said Extension counter of the Bank from 
2-5-1992 on daily wages and he worked continuously 
till 31-3-1997 when the industrial dispute was raised 
on behalf of the workman for regularisation of his 
service on a permanent and regular basis as IVth 
grade sub-staff. From the evidence of M.W.l 
appears that he was performing the function of a 
peon also. The only plea on behalf of the Manage¬ 
ment is that his appointment was not regular and 
legal Wut now it is settled principle of law even by 
the appex court of the land that the - irregular 
appointment will not stand in the way of a regula¬ 
risation of a casual worker for the job if he worked 
for a considerable period. Here the workman work¬ 
ed for a long period and the Bank took the work of 
a peon although he was treated as a casual workers 
on a daily wages. Under such circumstances the 
workman was entitled to his regularisation as a lull 
time workman in the category of the subordinate sub¬ 
staff of the Bank. So the action of the Management 
in not regularising the workman Amar Nath Kumar 
as full time workman was neither legal nor justified. 


12. The workman was terminated on 31-3-1997 
after raising the industrial dispute on his behalf. The 
workman has worked more than 240 days witnin 12 
calendar months before this termination. So the 
workman was in continuous service of one year pre¬ 
ceding the date on which he was terminated. So 
his termination was had u|s 25F of the Act. The 
workman was employed in the Bank in continuous 
service for not less than one year but be was not 
given one month’s notice in writing indicating the 
reason for retrenchment nor he was paid wages in 
lieu of. notice. . He was also not paid retrenchment 
compensation so the retrenchment of the workman 
was in contravention of section 25F of the Act, So 
the termination of the workman amounting to re¬ 
trenchment u]s 25F of the Act is illegal and un¬ 
justified. 
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13. So it is Held that the action of the Manage¬ 
ment in not regularising the service of the workman 
as a full time workman was not legal and justified. 
His termination on 31-3-1997 was also not legal and 
justified. 


Industrial Dispute No. 178 of 1994 

(In the matter of the dispute for adjudication 
under Section 10(1 ) (d) of the l.D. Act, 
1947 between the Workmen and the 
Management of Indian Bank, Madras). 


14. Now, the question arise as to what relief the 
workman is entitled to. The workman is entitled to 
regularisation as well as the reinstatement in the 
scale of the subordinate staff of the Bank. He will 
be regularised in the cadre of subordinate staff of 
the Bank from the date of the publication of this 
Award. He will be reinstated in service from the 
date on which date he was terminated with full 
back due till his reinstatement. He will be paid back 
wages at the rate which was last paid on the date of 
termination for all days inclusive Sunday and other 
holidays. He will be paid wages like regular and 
permanent employee of the cadre of the subordinate 
staff of the Bank from the date of regularisation of 
his service as indicated above. 

15. This is my Award. 

RAJA RAM, Presiding Officer 

P.O., I. T., Patna, 

31-10-1998. 


teftt, 12 wwn:, 1998 

«PT.HT. 2499.— dtWlfinr fiPTUT FfftfftT'l, 1 9 4 7 (l947 
*t 14 ) ift mr 17 % tiTjrRor if, trwrc sfunt % 

% amwtff 4*3 fftftrirwft afhr unHrff % aft*, 

4 fafasr aft til fins ft afttfffft* wfwwrftsrf 

% t'hii *ft smffttr *rfti $, uwcftt n-ii-us 

ftt 3T^r jwt «rr i 

[ft. wr-12o1 2 /16l/94-mf.VK. (ftf.-Il)] 

ftt. ftnreror, atfimff 

New Delhi, the 12th November, 1998 

S.O. 2499.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, Chennai as shown in the Anne- 
xure in the Industrial Dispute between the employers 
in relation to the management of Indian Bank and 
their workman, which was received by the Central 
Government on 11-11-98. 

[No. L-t2012|181 |94-TR(B-II)] 
C. GANGADIIARAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU CHENNAI 

Tuesday, the 28th day of July, 1998 
PRESENT:— 

Thiru S. Ashok Kumar, M.Sc., B.L., Industrial 
Tribunal. 


BETWEEN 

The workmen represented by 
ine oeneral secretary, 
incnan nanK, tmployees. Union, 
4o, ll Line Beacu, Madras-1. 

AND 


The Geneiai Manager, 
meuan duiik, c-emrai Office, 
Aiauras-1. 


K r-.r r.i< i-.ini .In, : uruer blO. L-l49i4Jibi|94-jR 
K u. llJf iviimsuy oi i-aoour, uaiea uuvu or 

tuaia, isew Helm. 

ims a.spute coming on tor final hearrng on lues- 
aay, uie wm uay ot June, ii^a, upon perusing me 
teieience, claim ana couiuer siaiemeuis aua an omen 
material papers on recora, upon nearing me argu¬ 
ments oi iviis. Row & Reaay, s. vaiayanaman and 
inmra, Aaovates appearing ior the peuuonei-umon 
ana ot ivl. Aiyar * Dolia, R. Arumugam, and B. 
Harmabu, Aavocates appearing tor me respondent- 
managemnt, and mis dispute tiavmg stood ojer tffi 
uus aay tor consiaeration, mis imbunal made me 

following 




This reference has been made for adjudication of 
the following issue : 

Whether the action of the management of Indian 
Bank, Madras in imposing the punishment 
of stoppage of one increment with cumula- 
tive enect on Smt. R. Hcmamulim, Glerk- 
cum-Shroff, w.e.f. 1-11-91 is justified? If 
not, what relief the said workman is enti¬ 
tled 2 


2. The main averments in the claim statement filed 
by the petitioner-union are as follows:— Smt. Hcma- 
malini workman concerned in this dispute joined 
services of the respondent on 27-11-78 as cl( nk- 
cum-Shroff. She has put in 17 years of unblemished 
recoid of service except for the alleged incident in 
question. A charge sheet dated 12-8-89 was issued 
by the respondent containing the following charges. 
Charge No 1 ; That on 16-3-89, at 3.30 p.m. work¬ 
man informed Mr. Srinivasan, Assistant Manager when 
he approached her, that workman was not able to 
arrive at the correct difference in cash balance as the 
Scroll Officer has not given her the payment figures 
though the same could have been done by her with 
the paid instruments that were with her and could 
the paid instruments that were with her and workman 
refused the assistance of Mr. Srinivasan and informed 
him that cash will be handed over only at 5.00 p.m. 
and not before. Charge No. 2 : That as the work¬ 
man came out of the cash cabin and closed the door, 
it got locked with the key inside as a result the doori 
could not be opened. Therefore, a request was tnade 
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oy ncr 10 me Assistant Manager tor a aupncaj; key 
Which ne ouu&ou. unaige nu. a : yvhcu me luaucr 
Was icpuucu 1.0 trie ^mei Maiiagei, who nnurin 
suiiiiiiwueu me petmouer roi a uiseuasion, uie WuiK- 
rtiun leiuseu auu Went out ol toe ornee ui 4.ju p.m. 
reav mg me cam at me coumer nscir, uuty locking 
uie caom ana utkrng 00 m me original ana aupneam 
keys ana returnea to oince only at o.tu p.m. Around 
o.uu p.m. me penaoner nanuea over me Durance casn 
wim a omerenee 01 excess casn 01 res- 88.06 ana reit 
uie picnnses. o-narge i\o. 0 & 0 : petitioner uttered 
uiipanimeniary worus against Mr. brmivusun, Assistant 
ivianager ana an V. ranaian, Anmea uuura. ine 
aoove acts n porved, wouia amount to gross mis¬ 
conduct unuor ciaun statement 19. 0 (e) dj,s- 
Deoicnce 01 lawiul and reasonable oraers ol a 
supenor and 19.0(c) disorderly and 
muecem benavioui ot me premises ot the bank- 
vyorkinau gave an explanation at. mi aenyrng me 
enmges ana aiso sougnt eiurincaiion as to wnether 
me anegea charge nos. is a charge at all and lor ie- 
ciassmcation 01 charge into the relevant and appro¬ 
priate clause. The respondent by their letter dated 
n-l-90, repned mat me charges are cumulative. Mr. V. 
Arunacnaiam, umcer Zonal office, Madias was ap- 
pointea as inquiry Omcer- Domestic enquiry was 
conducted between 3-1-90 and 9-1-90. 5 witnesses 
were examined by the respondent and marked 5 
exhibits, on behall of petitioner, the workman was 
examined and two documents were marked. Despite 
categorical admissions in the management evidence 
that will go to disprove the charges, the workmen was 
found guilty by the Enquiry olticer. The findings of 
the Enquiry officer are perverse. None of the otheiais 
hade [deposed that the workman told Assistant Manar 
ger that cash will be handto ever only at 5.00 p.m. The 
finding of the Enquiry Officer that me petitioner failed 
to seek assistance of the Assistant Manager for giving 
cash balance has not been established. On the contrary 
it is admitted that the Scroll officer did not furnish 
payment figures because of which she could not give 
the cash immediately. Charge No. 2 could not be a 
charge for any misconduct. As rcgatds charge Nos. 3 
and 4, evidence of Thiru Srinivasan, Assistant Manager 
disproves the presence of Chief Manager at the time 
of alleged occurrence. As regards charge no. 5 Assis¬ 
tant Manager has not confirmed the words at the 
enquiry and Mr. Rabothaman, Chief Cashier whose 
presence is mentioned in the complaint was not exa¬ 
mined as witness. As regards charge no. 6 witness 
Thiru Pandian has stated that the workman who had 
not used such words before. Based on the evidence 
of the Enquiry Officer, a second show notice dated 
17-12-90 imposing a punishment of stoppage of two 
increments with cumulative effect was issued. Employee 
sent a reply on 20-1-91 and she was given a personal 
hearing on 8-3-91 itself. By order dt. 14-3-91 the 
respondent imposed stoppage of one increment with 
cumulative effect. The appeal preferred by the peti¬ 
tioner-union was returnd on 13-5-91 stating that it 
should be filed only by the concerned employee, The 
punishment not given effect to when the normal incre¬ 
ment fell due on 27-11-91 and 27-11-92. Therefore, 
the employee was under bonafide impression that the 
bank had closed the matter, but to her surprise an 
order dated 28-6-92 was issued pertaining to give 
effect and recover salary which she had already drawn 


in excess, tucieaucr, ttie concerned employee ap- 
pi oacncu uie peuiiunei-uniun who iii-tuin maae repic- 
juuui,ou m. neiore me Assistant naouur 

kUiuiiiioJiuntr ikoiiuoi ). uh iz-z-vi me responueiit 
si-utu mat mey vvm resiuic increment ancaay aeuuct- 
ca ana urscuss uie mauer wim umon Druneumy. ah- 
otner snow cause nonce ut. i/-o-yj was issueu uy me 
management as to wny uie increment wrongly released 
siiuuiu noi oe wnnuiawn lor wmen ttie workman re- 
pnea on iu-y-yj reiernng to tier appeal, me manage¬ 
ment repnea on zu-y-yj stating mat the employee 
suouia nave reinmaeu tnem auout tne punisnnicm. A 
wm pennon was meet oy the workman betore the 
Don ore rngfl Court, Mamas challenging the punish¬ 
ment orucis dated 14-3-91 and 23-0-94 ine Writ 
petmoncr was disposed of on 2-11-93 based on ail 
endorsement made by the respondent’s counsel that 
tne employee could tile an appeal within 3 weeks 
which would be considered on merits and until such 
time appeal was disposed ot the order of the 
disciplinary authority will not be imple¬ 
mented. An appeal was submitted by the employee 
on 8-11-93. ine order of disciplmary authority was 
merely confirmed by the management. Against this a 
dispute was raised by the petitioner-union on 14-12-93 
betore the Assistant Labour Commissioner (Central). 
The conciliation ended up in failure and the failure 
report was submitted on 23-6-94. Ihe respondent 
management has failed to consider the unblamished 
past record of the employee. The punishment is 
grossly disproportionate to the gravity of the charges. 
The petitioner prays to pass an award holding that the 
punishment of stoppage of one increment with cumu¬ 
lative effect on the employee Smt. Hemamalini w.e.f. 
1-11-91 is illegal and direct the respondent manage¬ 
ment to reimburse the amount with interest at 18-. t 
p.a, with costs. 

3. The main averments found in the counter state¬ 
ment filed by the respondent are as follows:— 
Mrs. Hemaamalini was working in the second payment 
counter at the branch on 16-3-89. At about 

3.30 p.m., the key holding shroff had finished his work 
and was waiting for the cash to be handed oyer by 
the workman. The workman informed the Assistant 
Manager Sri Srinivasan when a request was made by 
him for handing over the cash that Scroll officer had 
not given her the payment figures and hence he was 
not able to arrive at the correct figures though she 
could have arrived at the figure with the paid instru¬ 
ments available with her- Workman came out of the 
cash cabin and left the branch premises around 

4.30 p.m. without handing over the cash and without 
informing her higher authorities. When she left the 
branch at around 4.30 p.m. with the cash still lying 
in the cabin, the Armed Guard Sri Pandian was asked 
to guard the entrance of the cash 
counters as a great security risk was involved. 
She returned to branch at around 5.10 p.m. the door 
of the counter was banged by her with her leg and 
the Armed guard was asked to open the door, in a 
loud voice. When she was asked by the Armed guard 
why she kicked open the door, he was abused by her. 
Then around 6-00 p.m. cash was handed oven by her 
to the payment cashier and left the premises without 
mentioning about anything including differences that 
Was found. She was involved in an acts of disobe- 
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■diencc and, disorderly behaviour m tbe bank premises 
pa iO-u-ey xor wttrcJi sue was. askeu lo suuimt net 


.WXaiCii exphuiaLroii. As. me CApbmuUon was not 
.saUsuteiory, the iej>spoiiaent in oiaer ig tier tuff and 
.Jarr.Qppsruuruiy ordered tor. a departmental enquiry 
ror Uie act|s as alleged. In tlie enquiry ttie workman 
purtrcrpatcu. wnli. hen uetenee reprtsemauve. and cross 
examined Uie , mnmq»emcni witnesses, ifie Enquiry 
ourcer on the basis .ot. oral and documentary evidence 
.produced in tne enquiry coneiudeu tnat tne charges 
reveued^agamst net au. proved and she is guilty of ail 
charges. Second. show, cause notice on toe. proposed 
pnwswnent .issued by the fiu^eipfinaiy .Authority. Ex¬ 
planation was.subnndndsjb/ toe workman to. toe second 
.show pause notice.andfurthcr .personal hearing was 
ulso grunt edao workman, by. an order,dt. 14-3-91 
aispputtmy oytfiority imposed .,the punishment of 
-stoppage ,of one .increment with ■ cumutative effect. 
, A'-.ipque&t- was. rnade by workman to the Appellate 
Authority to giant time to tile her appeal ggamst the 
.order ajvardptg punishment .This request was duly 
.considered by the.Appellate Authority and 15 days 
.time. wa§ given Jp file appeal. On 11-5-91 an appeal 
wusdfied by toe Union instead of by toe employee. 
iTfierefore,,.the appeal was, returned by toe.Appehate 
»Authority, advising the union that the appeal should 
ibe submitted bytoe employee and not the union, 
but, the appeal was, not .filed,by the workman and 
hence. thq punishment order,, was confirmed- The 
inurementof toe. applicant in the normal course fell 
4ue. on- 27-11-91. wfipg, the punishment should have 
heen.given. efiect to. Due to umdvertaut mistake on 
•the p>ait of ,ihe*branch, the.punishment was hoi given 
cnect to on this,date, and also, pn the next increment 
,aniver6ary on 27-11-92.. The bonafide lapse on the 
-part, of the branch was then noticed, and in accor¬ 
dance to the order already passed the effect was 
given to later on. Writ petition No. 19429|93 was 
filed by the. employee before the Hon’ble High Court, 
Madras challenging the order ed punishment. The writ 
petition No. 19429|93 was disposed off by an Order 
dt. 2-1 I-9 J. that the-employee shall be given an oppor¬ 
tunity, before the AP^Hate Authority which shall be 
considered and disposed'off on merits. As pet the 
order of the Hon'ble High Court, the employee was 
given an opportunity to file, an appeal before the 
.Appellate Authority. 1 An appeal was'filed by the 
efriployee which was duly considered on merits and 
tfispased off with the Appellate Authority confirming 
the pfinishment passed by the Disciplinary Authority 
The .employee was given in every stage full and fair 
opportunity till the end to" defend herself. A lenient 
view was taken by Disciplinary. Authority and a lesser 
punishment was imposed though* the proved charges 
are very serious. No Interference is called for. The 
workman already challenged the Order of punishment 
.before toe Hon’ble High Court and the Hon’ble'High 
Court refused to set aside toe' punishment and has 
only asked the bank to give an opportunity to her to 
file an . appeal. The appeal was considered and orders 
were passed confirming the tfimishment, There is no 
merit.in toe present disoute. The employee was involv¬ 
ed in an act of disobedience and disorderly behaviour 
Within the bank's premises on 16-3-89. has been prov¬ 
ed. The, Chief Cashier did. not make any request 

‘to iwiVb'branch harly .anfi s3mess ofe Rs. 88.-58 was, not 
retttrfted by toe employee’at that point of time. It is 


incorrect to stqfe that her husband tame and went out 
lor about 10 minutes and, returned to ihe counter at 
4.40 p.m. A he employee came out of the cash cabin 
and left the premises at 4.30 p.m. Without handing 
over toe cash and informing the branch authorities. 
She returned to toe branch only around 5.10 p.m. As 
shq left the cabin without informing the respondent, 
the respondent asked Armed Guard to guard the 
cabin. It is incorrect iq state that the findings of the 
Enquiry Officer is perverse. The employee and her 
defence representative were given full and fair oppor¬ 
tunity to defend, herself. Hence, question of one side- 
ness [arbitrariness docs not arise .at all. The principles 
. of natural justice was followed throughout. The emp¬ 
loyee was given an.opportunity to put forth her stand 
as regards toe punishment proposed and then a .per¬ 
sonal hearing was given to her. All toe materials were 
considered and a lenient view' was taken and the pun¬ 
ishment was, also reduced as one increment cut instead 
of two increments cut. It is only a bonafide lapse 
on the part of the branch for not having cut increment 
at the relevant time but when it was noticed, respon¬ 
dent took action. It is incorrect to state that the bank 
agreed to restore toe increment already deducted. The 
Appellate Authority considered all the aspects and 
passed the order dt. 7-12-93. The averments that toe 
punishment is unjust is not correct. It is incorrect 
to state that toe respondent failed to consider unble¬ 
mished past record of the employee In fact the res¬ 
pondent, considered past records and reduced puivsh- 
ment. There is no vindictiveness towards the emp¬ 
loyee as alleged. The respondent prays to dismiss the 
.dispute with costs. 

. 5, No witness was examined on behalf of both 
sides. Ex. W-l to W-l 7 were marked on behalf of 
the petitioner. Ex. M-l to M-14 were marked on 
behalf •> of the respondent, 

6. The point for consideration is : Whether the 
action of the management of Indian Bank, Madras in 
imposing the punishment of stoppage of one increment 
with cumulative effect on Smt. R. Hemamalini, Clerk- 
cum-Shr<off w.e.f. 1-11-91 is justified ? If not what 
relief the .said workman is entitled to ? 

7. The Point ■Mrs. R. Hemamalini an employee 
concerned in this dispute joined the services of the 
respondent bank on 27-11-78 as Clcrk-cum-Shroff. 
On 22-3-89, she was served with Ex. W-l memo for 
certain alleged misconducts said to have happened on 
16-3-89 and her explanation was called for. She sub¬ 
mitted ExvW-2 explanation dated 31-3-89. Not satis¬ 
fied with her explanation respondent formed W-3 char¬ 
ges on 12-8-89. The charges are as follows : 

1. That on 16-3-89 at 3.30 p.m. she informed 
Mr. Srinivasan, Assistant Manager when he 
approached hen, that she was not able to 
arrive at the correct difference in cash ba¬ 
lance as the Scroll officer has not given her 
the payment figures, though she could have 
done the same with toe paid instruments that 
were with her and could have found out the 
difference, if any. Further, she refused toe 
assistance of Mr. Srinivasan. and informed 
him 1 that she will handover the cash,only at 
5/00 p.m- and n&r-befbief-' 
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considered-on merits- TiH'such time;-the 
appeal Is disposed of, the 1 order- of the dis¬ 
ciplinary authority will notbe'implemented.-’’ 


2. That as she came out of the cash cabin and 
dosed the door, it got locked with the key 
inside as a result that door - could not be 
opened. Therefore, she made a request to 
the Assistant Manager for, a duplicate key 
which he obliged. 

3. Then when the matter was reported to the 
Chief Manager am he in turn summoned 
the petitioner for- a discussion, she refused 
and went out of the office at 4.30 p.rts, leav¬ 
ing the cash at the counter itself, duly lock¬ 
ing the cabin and taking both the original 
and duplicate keys and returned -to office 
only at 5.10 p.m. 

4. That around 6.00 p m. the petitioner-handed 
over the balance cash with a difference--of 
excess cash of Rs„ 88.63 and left, the pre¬ 
mises. 

5. & 6 . That she uttered unparliamentary words 

against Mr. Srinivasas, Assistant Manager 
and Sri V. Partdian, Armed Guard. 

Alter receiving Ex. W-.3 charge sheet she wanted cer¬ 
tain clarification regarding the charges as per letter 
Ex, W-4. In the enqui-y four witnesses were exa¬ 
mined on betialf of the management and five docu¬ 
ments were marked on behalf ol the management. 
The concerned employee Smt. R. Hemamalini, has 
examined herself as defence witness and the documents 
were marked on behalf of the defence.: Enquiry pro¬ 
ceedings with-exhibits are Ex.-M-l, The written argu¬ 
ments of the petitioner and written arguments- of the 
respondent in the said .enquiry proceedings, is -Ex. W -6 
and W-7. Enquiry Officer in his findings Ex. M-2 
held that the charge sheeted employee is guilty,of the 
charges framed against her. Accepting the findirigs 
of the Enquiry Officer the respsondeut management 
issued a second show cause notice Ex. W -8 dt, 
17-12-90 proposing a punishment of stoppage of 2 
increments with cumulative effect. On behalf of The 
employee petitioner union submitted’ reply dated 
20-1-91, which is Ex. VV-\). The employee was also 
granted a personal hearing as-per Ex- M-3-letter dated 
27-2-91 of. tire respondent management. .Proceedings 
of the personal hearing, dated 8-3-11 as.Ex. M-4. The 
respondent management passed the final order,Ex. M-5 
and W-13 dated 14-3-91 and inflicted the punishment 
of stoppage of one increment with cumulative effect. 
On 27 4-91 the employee sent a letter to grant 15 
clays time to submit the appeal as per EX.' M- 6 . The 
management granted !5 days time for preferring ap¬ 
peal bv the employee as per their letter Ex. M-7. On 
11-5-91. %> petitioner union submitted an' appeal on 
behalf of the concerned-employee and the, same is Ex. 
M- 8 . Since appeal was no f signed, the concerned 
employee but signed by the defence representative, the 
same was not considered bv the respondent as per 
their letter dt. 13-5-91 which is marked a* Ex- M-9. 
Thereafter an employee filed a Writ petition No. 
10409103 i n the Hon'hla Hu?h Coirr. Madras mavmg 
for issue of Writ of cerriori to quash the order of the 
respondent and also an npmKubon WMP 1 ’No-, -30263! 
Q3 nravintT ff-vr- stau of oner,’don oi the sa'd order nen- 
dinrr disposal of the Writ retire-n. The affidavit filed 
bv th“ employee ref: I he Tfon'hlp I I ’ T*. Court is 

pv m- 11. Hon’hle Mirh Court passed Ihe folIrVnc 
order : 

“Both parties agree that the petitioner will file the 
appeal within .three weeks, which will be 


The order of the Hon’file High-Court?: dt.’2-M>93. m 
the said-Writ petition is EX. M*i0. On.8-1 1-9H 

concerned-employee submitted her appeal'Ex. 

Order of theAppeffate Authority rejwtingp the, appeal 
is Ex- M-131 Since the punishment was not give* 
effect to immediately is per the final order*- prpbably: 
by mistake, by the ■ concerned branch by letter dt,- 
23-6-93 marked as,-Ex. W-14 respusdent managanaent 
demanded theconcerned eiuployec to pay Rs. 4,473.06 
being- the excess-saUw drawn for the period from 
November 1991, to May 1993. By . letter- dated 
17-8-93 marked as Ex. W-15 respondent informcd. 
the concerned employee -to i show- effuse why , the in-,-, 
crement wrongly-released should 1 -not -be withdrawn . 
and the I punishment- effected .by recovering, excess r 
salary drawn. The reply of- the.concerned employee,- 
is Ex. W-16.' Further letter, calEilg for. the explana-.-. 
tion from ,the concerned .employee that.’ she wax, 
knowingly suppressed the fact is Ex.. W-17-. Chi. 
j4-12-93, the petitioner * union raised the, dispute.: 
with-Regional Labour Commissioner (Central)., aiuk 
the said letter is Ex. WltO., Conciliation failure.report, 
dated 23-6-84 is Ex. WJ.7, 

8 . Tire' petitioner union . has,not disputed. . the 
enquiry-proceedings in- the sense that enquiry . has 
been conducted in ra fair and proper manner, observ¬ 
ing principles of. natural justice. Charge, sheetotd empr, 
loyee has engaged defence counsel . Secretary- of the 
Union to represent on her behalf and to defend heir. 
After thei examination of concerned' employee -as' a 
defence witness, Enquiry officer has asked ■ Whethe'r 
the enquiry has been conducted-impartially -and WHO? 
ther employee had been -giyerr adequate opportunity* 
to defend her case and for both questions- employee* 
has answered in affirmative. The contention of thtb 
petitioner now is that the findings of the'Eflquiry 
Officer are perverse nrtd thtft the punishment’•imposed' 
on the employee is grossly -disproportionate to ’■ the - 
charges framed against her: A perusal of thfl enquiry 
proceedings would’show that to prove the charges' 
against the delinquent employee, fobr 'witnesses’havd 
been examined'On behalf of the management <and- 8 vfe ' 
documents have also beCrr marked. ' Thlfu C.S.G. 
Raghavan, Chief Manager of the concerned branch 
who was examined as MW1 ha 9 narrated the' hefppcrt** 
ings on 16-3-89 pertaining to the' charge sheet 1 find' 
also the discourteous behaviour of the concerned* 
emplovee towards the other staff members ‘ of thtt* 
same branch and he’ htfs farther'deposed that apart* 
from the reports of the other staff members hchifrt* 
self’was aware of the behaviour of the concerned* 
employee. Tfiiru Srinivasan, Assistant Manager of 
the concerned bmrch has deposed' about the entire 
incident which look place oh’ 16-3-1989 to* the effete* 
that the change sheeted emnloyee refused to* accent- 
the' assistance offered bv him'to* adidst ther cash 
balance and left‘the offiie * without-obtaining* permi»-■ 
sion of the higher officials and also Uttered' imtmrha - 1 
mentary and abusive words‘in the offi& premise?!' 
took tuvnv the duplicate keys* of-ther cash countermand' 
thus delayed and prevented cash adiustmentr keptThtt 
cash on the table-'ofTht'eash-xialrin.i vdthP'it.takinH’. 
sufficient precautions, cash balanoe and the- cash , 
book were handed over to the Chief Cashier 
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with some difference and the. cash was adjusted 
lajter by the Cashier with his help and has partly cor- 
coborated the evidence of MW1, Chief Manager. 
Ttiiru M, V. Gopalan, MW3 has deposed about 
the demand of the concerned employee for 
separate payment figures for the payment made 
by her and about his reply that it is not possible 
tp hive separate payment figures for that counter and 
around 6.00 p.m. the main cashier came and told the 
pa) ment figure which was adjusted later and during 
cross-examination he has stated that cash was adjusted 
flt about 6.00 p.m. and put into safe. MW4, the armed 
gmnj, Th. Pandian, has deposed about the banging 
Of the door, with her leg by the delinquent employee 
«(nd asking him to open the door and also about her 
Utterances of unparliamentary and abusive words. 
During cross-examination he has stated that the con¬ 
cerned employee used these words in general and not 
agniiist any particular person. The evidence adduced 
On behalf of the management conclusively proves the 
occurrence that took place on 16-3-89, All the four 
management witnesses have corroborated each other 
ret arding the occurrence and the behaviour of the 
delinquent employee on that day. The words used 
by the concerned employee are abusive, and obscene 
even tliouch they may not have been uttered against 
a particular person but in general. The behaviour 
expected of a person of the status of Cashier-cum- 
Shroff should not be like the one as was found in the 
Cate of the delinquent, employee, The Enquiry Officer 
has analysed the evidence in detail and has com* *o a 
proper conclusion that the charges are proved. There 
is no .m®t«rial to show that the findings and perverse. 

9. The next contention of the petitioner union is 
that the punishment is grossly disproportionate when 
compared with the misconduct alleged against the con¬ 
cerned employee. Even though a punishment of cut 
of two increments with cumulative effect was proposed 
in second show cause notice, in the final order, same 
has been reduced to cut of one increment for one year 
with cumulative effect. Against the punishment ins¬ 
tead of the concerned employee, petitioner union pre¬ 
ferred an appeal which was rejected on the ground 
that the concerned employee has not appealed. There¬ 
after the concerned emplovee has filed W. P. No. 
19429|93 wherein the Hon’ble High Court has been 
pleased to give a direction on the agreement of both 
parties that the concerned employee herself shall file 
an appeal within 3 weeks which would be considered 
on merits and till then order of Disciplinary Authority 
should not be ’molemented. Accordingly concerned 
emplqvee has preferred an appeal which was also re¬ 
fected bv a detailed order. Six charges have been 
framed against this concerned emplovee and the En¬ 
quiry officer has held tha* all the charges have been 
croved. T have alreadv held that the behaviour of the 
concerned emnlovee is not the one expected from that 
of 8u educated person, that too a women emnlovee 
as a Casbier-eum ..Shroff In a nationalised hnnk. The 
nunishrnoit itself has been lenient and suhrenuomlv 
she tms ats 0 tv>e n given nmmntinn Onlv ; n cases of 
termination of cervine (Utmissnl the Tribunal can 
interfere under J5ec. 11 A of the f T"), Act T do pot 
find anv reason to interfere with the punishment al- 

r ndv imposed. 

Tn the remit, pivgrd oq;s°cl dismissing the claim of 
he petitioner. No Costs. 
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Dated, this the 28th day of July 1998. 

S. ASHOK KUMAR, Industrial Tribunal 
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